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CHAPTER I. 

GENERAL RECOMMENDATIONS. 

The terms of reference to the Committee. — During the last three 
years Government have, from time to time, owing to war coiniitious or the 
nigh prices of essential commodities, increased the emoluments of the subor- 
dinate establishments in this province. A scheme for the revision of the pay 
of menials was partially introduced in the year 1918, but men on lis. 12 
a month or less continued to draw grain .compensation allowance. This 
was followed up in 1919 by the grant of war allowances at rates varying from 
Re. 1 to Rs. 2-8 to all Government servants wht>se pay exceeded Rs. 12 but 
did not exceed Rs. 50 a month. In 1920 a general revision of the pay of 
menials of the province was effected at a cost of lOi lakhs, As regards minis- 
terial officers, various office establishments had their pay revised since the 
war and ad interim allowances were granted last year at the rate of 30 per 
cent, on salary to officers drawing Rs. 50 a month or le.ss, 20 per cent, with a 
minimum of Rs. 15 to those drawing Rs. 100 or less, and 15 per cent, with a 
minimum of Rs. 20 and a maximum of Rs. 50 to those drawing over Rs. 100 
a montli; office establishments, of which the pay had been recently revised, 
were either excluded from the benefits of this concession or else separately 
treated. Though the concessions granted in 1920 represented a very sub- 
stantial increa.se in salaries, Government recognised that the relief given was 
partial and that the time had come to put the salaries of menials and clerks 
on*a different footing to economic conditions. The present com- 

niiitee was accordingly a^minteato advise them as to the revision of the 
pay of the permanent ministerial and menial establishments in Bengal in 
accordance with modern economic conditions. We were authorised to exam- 
ine witnesses, official and non-official’, at our discretion, and to obtain 
from different offices such information as we required. We were also autho- 
ri.se.il to tour, but this was found superfluous. Questions of organisation of 
offices or of recruitment were not referred to the Committee, nor did the ques- 
tion of the improvement of the conditions of any of the services over pre-war 
conditions come within the scope of the reference. We have, therefore, 
avoided these questions, but tfiere is little doubt that, if our recommenda- 
tions are carried into effect, they will generally secure such an improvement, 
particularly in the case of the lowest grades which most require it. Several 
witnesses representing both organised associations of clerks and particular 
offices were examined regarding increa.sed prices, cost of living, as well as 
points of office organisation on which it was necessary to obtain information. 
Generally speaking their evidence was found to l)P valueless in so far a.s it 
was imbued with extravagant notions regarding the undoubtedly abnormal 
increase in the cost of living and leading to equally extravagant demands for 
an increase of pay ba.sed on the unsound and unrecognised principle that 
an employer should pay in all cases the whole of the increase in the cost of 
living oi his employees. It yvas valuable, however, in so far as it 
indicated the clerks’ grievances and the unanimity of their conviction of the 
necessity of time-scales. In many cases their demands had already been 
incorporated in representations or memorials or in the proceedings of the 
associations of which copies were supplied. In addition to the ordinary 
establishment lists, statements were called for showing the seniority of the 
individual members of a large number of the offices dealt with. Tlie infor- 
mation thus obtained was supplemented by a mass of literature available in 
the ^retariat on the question of the. pay of the different establishments. 
Finally, the provisional proposals were in many cases submitted to the hea<l 
of the office or department for criticism before a final decision was reached. 

2. Increase in the cost of living. — The first point for decision was the 
basis for the revision of the present pay of the different establishments. In 
other provinces where a revision of pay has been effected recently, it has been 
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based mainly on the increase in the cost of living since the war. This is a 
convenient method of work which we have adopted. It is only during the 
last few years that the rise in prices has been particularly marked and we 
have thought it unnecessary, therefore, to consider price levels of more than 
hve years Before the war in order to obtain a fair indication of comparative 
economic conditions. It was ai)parently expected by the clerks that in order 
to gauge the extent by which prices had increased we should either take into 
account the comparative budgets prepared by them or prepare such Budgets 
ourselves. It was found, however, that the comparative budgets prepared 
by the clerks could not be accepted ; they were based on prices prevailing irr a 
particular month of the year, were extravagant and, as was naturally to 
be expected, reflected the bias of interested parties anxious to make out a 
case for a large increase. The statistical data necessary for the preparation 
of accurate family budg'ets were lacking. In such circumstances and in a 
matter involving an additional annual expenditure of many lakhs of rupees 
to Government we also were not prepared to base our recommendations on 
any amateur attempts of our own to frame comparative budgets. We have, 
therefore, not adopted this method of dealing with the matter and its com- 
plications regarding the standard of living and have relied on such definite 
official statistics as were available and on figures regarding the increase in 
the cost of living in jails and hostels. Statistics regarding the increase in. 
the cost of certain articles in Calcutta and in the nmfassal will be found in 
Appendix I. The figures for Calcutta, which are more complete than those 
for the mufassal, show that the unweighted average increase in the cost of 
necessaries was 78 per cent, in 1919 and 90 per cent, in 1920 over the 
pre-war average for the years 1909-13. These figures, however, include the 
cost of articles like cloth and sugar, which have increased the most but 
which are comparatively less important in the domestic economy. In order 
to obtain a proper idea of the increase it to weight the articles 

in accordance with their importance. An attemj^l to arrive at a weighted 
figure gives an increase of 67 per cent, in the cost of living over that in the 
quinquennium preceding the war, taking into account food, clothing, fuel, 
lighting and house-rent. Though we cannot guarantee the accuracy of this 
figure — and no one figure can be correct for all classes — we are convinced that 
it is not far from the truth. Appendix II contains .statistics regarding the 
increase of rents in Calcutta, which increased in 1918, by 10 i)er cent, over 
the rents of 1910: since then, owing to the land boom, there has been a fur- 
ther increase, but from information received from the Land Acquisi- 
tion Collector it does not appear that the aver.ige increase has been such as 
to make any material difference to our conclusions. In Appendix ITT will 
be found statistics for the increase in the cost per head of diet, hospital, 
clothing, bedding and sanitation in jails, which show an increase of 
59-3 per cent, over the average of the quinquennium 1909-13. Though this 
figure may be to some extent an under-estimate, as some of the articles con- 
sumed are grown or manufactured in the jails, we attach the greatest 
importance to it, as it gives the relative increase in the cost of maintenance 
per head of a large body of men. Similar results follow from an examina- 
tion of the figures for the increase in the cost of living in hostels in different 
parts of the province, which will be found in Appendix TV. The most com- 
plete estimate, which is printed in Appen(Jix V, shows an increase from 
Rs. 14-14-6 to Bs. 23-6-4, inclusive of all charges, or by 57 per cent. It is, 
however, said that various economies have been effected and that therefore 
this is an under-estimate. All thinp considered, we would, therefore, take 
the figure 60 per cent, 'as the basis of our proposals for a permanent revision 
of salaries. We are aware that this conclusion may be challenged; but if it 
is contended that the figure of 60 per cent, falls short of the actual increase, 
we would reply that the recent^igh prices of foodgrains have been influeribed 
by the abnormally bad harvest of the year 1918-19 and that there are indica- 
tions of a world-fall in prices. If, on the other hand, it is contended that 
the unsound principle that the employer should pay in all cases for the 
whole increase in the cost of living of his employees has been adopted, tjhe 
reply is that the lowest grades, who are now on the margin of subsistence, 
should have their wages raised approximately in this proportion, if only 
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becau^ of the rapidity of the change which has rendered a gradual change 
in their standards of living an impossibility. In saying this it is not our 
■intention to suggest that the question of supply and demand should be alto* 
gether overlooked. This has indeed been taken into account, wherever neces- 
sary; and in the case of menials market rates have largely influenced our 
decision. Further, it is not intended that the higher grades who have a 
greater margin for luxuries should be allowed such an increase, and for them 
a scale;, ^aduated in the manner explained hereafter, has been adopted. 

3 Revision of pay in commercial firms. — Several commercial firms in 
Calcutta have courteously supplied information regarding the measure of 
increase which has been given to their clerical establishments over pre war 
■ rates. It appears that they have met the needs of the situation either by 
granting larger annual increments than usual, by giving special or war allow- 
ances, or by improving the system of bonuses for good work, a system which is 
prevalent in Calcutta offices. A few firms have adopted scales according to 
which the increase in the cost of living is divided betAveen the employer and 
the employee. Other firms have already abandoned the special or war allow- 
ances and' given a definite increase of pay, in some cases in the form of a per- 
centage increase on either pre-war or net salary. The lists show in 
the case of clerks continuously employed since 1914 a large increase of 
averagie pay of anything up to 116 per cent. These figures are vitiated by the 
inclusion of normal promotion. What, however, is more relevant is the 
increase in the cost of the average pay of the present total clerical establish- 
ment over that employed in 1914. Much, of course, depends upon the con- 
stitution of each office, whether there has been much or little recruitment 
within the period and what the previous rates w’ere, but the average, pay of 
the clerical establishment of a commercial office appears to have increased 
by 40 to 50 per cent, over thenr^war average; some firms report a lower 
figure and another a coilBWfaD^ higher figure, which is probably due 
to the establishment on both occasions being identical. It will be observed 
that the result of our proposals is an increase of 49 per cent, in the cost of 
the ministerial establishment. We, therefore, consider that our proposals are 
supported by the action taken in Calcutta by commercial firms to rai.se the 
salaries of tkeir clerical establishment. 

4. Principle of graduation. — In the United Provinces a sliding scale 
of giaduated percentages of increase has been adopted for clerical posts 
which provides, subject to necessary arithmetical variations, that the per- 
•cenlage of increase of the value of a post varies from 60 per cent, down to 
20 per cent., as the pay of the post rises from Rs. 25 to Rs. 200; for lower 
posts a still higher percental has been taken. The increase has been 
graduated liecause the higher grades have not been so hard hit as to be in 
want of necessaries wdiilst the pay of the lower grades leaves but a small 
margin for comforts. In view, therefore, of our conclusions regarding the 
increase in the cost of living in Bengal, vre would adopt the tTnited Pro- 
vinces scale, which is given in Appendix VI is an abbreviated form. 

According to this scale Rs. 25 becomes Rs. 40 and Rs. 50, Rs. 75. The 
value of the posts between Rs. 25 and Rs. 50 are, on the average, increased 
by about 60 per cent., lietween Rs. 55 and Rs. 75 by 45 per cent., between 
Its. 80 and Rs. 100 by 40 per cent., between Rs. 105 and Rs. 150 by 30 per 
cent., between Rs. 160 and Rs. 100 by 24 per cent., and of posts on Rs. 200 
and over by 20 per cent. The only difference between our scale and that 
adopted in the United Provinces is that the considerations given in paragraph 
2 do not warrant as high a maximum in Bengal as that adopted in those 
provinces for posts below Rs. 25 where the pay of certain posts appears to 
nave been previously exceptionally low. We are of opinion that below Rs. 25 
the qrdinary percentage of increase should be 60 per cent, , but in cases similar 
to those juk referred to or for arithmetical convenience this percentage has 
been exceeded. The new values of the posts have throughout the report been 
called proposed values, and the percentage of increase admissible, the 
standard percentages. It is, however, desirable to state at the very outset 
thgt these proposals do not necessarily contemplate that a clerk should 
receive at once an increase of pay corresponding to the standard percentages. 
A post has been given its proposed value, but, if it is converted into a post 
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on a progressive or time-scale, the clerk may find that some of the benefit given 
him is prospective and not immediate. The problem of evolving a 
scheme for a permanent revision of pay is distiiict from that of the determin- 
ation of the position of the present incumbents in the new scheme. The latter 
problem will be dealt with hereafter. 

A departure has been made from the standard percentages in eases in 
which the last revision of an office had been effected many years ago or in 
which it has been effected more recently, or which deserve special treatment. 

In the case of menials or technical establishments where market rates are 
of greater importance it is impracticable to evolve a sliding scale or to lay 
down any hard and fast rule that a certain percentage on rates should be 
allowed. 

5. Minimum wage.— We come now to the question of the minimum 
wage of a clerk. This obviously depends upon the standard of living, the 
class of work required to be done, the qualifications required of the clerk, the 
locality and market rates; but we can only determine what it ought to be on 
broad considerations. The type of clerk required for all ordinary offices is 
the clerk in the district office, of whom the qualifications that he ■has passed 
the matriculation examination of the Calcutta University is demanded. 
Under Article 61 of the Civil Service Regulations, the age limit is twenty- 
five years. For this class of man the Ministerial Officers’ Salaries Com- 
mittee of 1905-06 proposed a minimum wage of Rs. 25, while the Committee 
of 1908-09 for Eastern Bengal proposed Rs. 30. Just'l^fore the war, Rs. 30 
was generally regarded as the minimum wage of a ministerial officer of this 
type in the province. By the addition of the ad-interim allowance recently 
sanctioned by Government, this rate has been raised to Rs. 39 so that when 
the labours of the present Committee began the proper minimum w'age had in 
effect become Rs. 39, or, in round figures.iU ri ,4 ^^ though it was actually less 
in Western Bengal. In the conference of clerksneld at Corailla last year a 
minimum of Rs. 40 was suggested, but the. clerks appear to have asked for 
Rs. 50. More recently they have demanded Rs. 75 and the repi*esentatives of 
their association have constantly harped on this figure. We are, however, 
unable to recommend any increase of the rate of Rs. 40. In the first place the 
figures regarding the cost of living in hostels (Appendix TV) indicate that 
an individual of the type under consideration does not require more than 
Rs. 25 a month to maintain himself, and that he can live on less. In the 
second place we have received evidence that it is possible for a clerk in a 
district office at the commencement of his career to maintaiTi himsfelf and a 
small family in decency on Rs. 40 a month, thqugh higher estimates have also 
been received. In the third place, the Postal Committee, appointed by the 
Government of India to enquire into the pay of the subordinate postal staff, 
who considered that they were providing for an unpopular service whose duties 
were harder than those of the ordinary clerk, have adopted a minimum rate in 
Bengal of Rs. 40 for a permanent clerk. Fourthly, in the province of Bihar 
and Orissa the lower figure of Rs. 30 has been adopted; our information of 
the classes of clerks employed in other provinces is not complete, but so far as 
we are aware, in no province, except Assam, has so high a minimum figure as 
Rs. 40 ^en adopted. Fifthly, amongst commercial firms in Calcutta, the 
new minimum wage is Rs. 30 for a clerk -jvho presumably corresponds to a 
probationer in a Government office. Lastly, if our proposals regarding time- 
scales are accepted, the pay of the clerk will ordinarily rise above the minimum 
in his twenty-sixth year of age and continue to rise year by year 
or biennially." These considerations do not warrant a higher figure than 
Rs. 40, but neither is any curtailment of this figure possible. It has 
already been mentioned that the present effective minimum in the greater 
part of the province is near^ Rs. 40. A comparison with Bihar should 
not affect our conclusion, for living is admittedly cheaper in that prov- 
ince, while as regards commercial firms comparison is vitiated by 
questions of bonus, increments, pensions and provident funds. .A.8 far as the 
(piestion of supply and demand is concerned, there is no doubt that even at 
present rates many recruits would be forthcoming, but there would be more 
than a mere suspicion that the prospect of illicit gain was more attractive 
than the pay offered. It would in our opinion be a serious handicap to effi- 
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cieiit administration if heads of offices were to wink at illegal earnings out 
of sympathy for needy clerks or to feel that the smallness of i)ay was some 
partial justification tor malpractices. In view of these considerations wo 

commending Rs. 40 as the minimum wage for a 
permanent clerk of this type. To those who consider that the figure is too 
low we would * point out that our proposals will generally confer substantial 
benfit otherwise by the introduction of time-scales and the counting of past 
service, so that a clerk will not remain on the minimum wage for the length 
of time he has done in the past, while a clerk already in service will receive a 
large immediate increase. By the time he has reached twenty-six years of 
age he will ordinarily have left the stage of the minimum wage. Too much 
emphasis cannot be. laid on these considerations. It is not, however, neces- 
sary to adhere to this rate in the case of all clerks, e.g., in the case of ver- 
nacular clerks or muharrirs, or of probationers. In the more expensive 
areas of ('alcutta, Sealdah, and the headquarters of Alij)ore and Howrah, 
where the higher minimum of Rs. 50 for a permanent clerk has been allowed 
by the Postal Committee and in view of the minimum of Rs. 50 adopted by the 
Corporation, that of Rs. 44 in the office of the Accountant-General and 
of Rs. 15 in the Rort Trust, a higher minimum than Rs. 40 should be paid on 
account of the comparatively higher cost of living, but it need not exceed 
Rs. 45; this has, ho a over, been exceeded in the case of many offices in Calcutta 
for special reasons. 

In connection wTth the question of the minimum wage, much reliance 
has been placed by the clerks on certain extracts regarding a comfortable 
living wage which appeared in a confidential report on the ])ay of the Secre- 
tariat assistants prejiared by the President of the present committee in 1909. 
Aamucb misapprehension apfiears to exist as to the findings in that report, 
it may lie as well to explaii^jHH^fce relevant conclusions were as follows: — 

(1) that the minimum living wage of a Secretariat clerk, on the 

assumption that he should be recruited from anywhere in 
Bengal, was just under Rs. 40 and should be taken to be Rs. 40; 

(2) that the minimum wage in a Calcutta office in which clerks were 

usuallj'^ recruited from (’alcutta or the suburbs, and there w^as 
no necessity for throwing recruitment open to the whole of 
Bengal should be Rs. 30; and 

(3) that the minimum wage in other Calcutta offices recruiteil from 

anywhere in Bengal should be Rs. 35 or Rs. 40, according to 

the status of the office and the class of clerk required. 

» 

The test of the initial pay according to the area of recruitment was not 
ajiparently accepted by Government; but Rs. 40 w'as adopted as the minimum 
wage for the Secretariat and Rs. 30 came to lie regarded as the minimum pay 
in other Calcutta offices until very recently. We are not prepared to press 
the point that jiay should be regulated according to the area of recruitment, 
partly because we are now by no means convinced that there is any practical 
difference between offices in this resjiect and partly because the .application 
of the standard percentages, owing to the present grading, will effect a differ- 
ence between different offices in Calcutta. The comfortable living wage of 
Rs. 60 referred to by the clerks wjis not the minimum living wage of any cleik 
but was the comfortable living wage of a Secretariat clerk. 

0. Probationers. — Probationers are granted subsistence allowances of 
Its. 10 and 15 in district offices. In other offices where they exist, other 
rates prevail, but the emoluments of probationers often greatly exceed the 
sanctioned rates of allowance as they act for long periods as clerks on the full 
pay of the posts. Theoretically, they form the reserve for leave and training. 
In Some offices they exist, in others the reserve has already been placed on 
the cadre, and in others, for some reason or other, no special .arrangement 
h.a8 been deemed necessary. We are not, however, concerned with the ques- 
tion of numbers. In offices outside the Secretariat, where the period of pro- 
bation is one year, the normal period is theoretically limited to two years. 
In practice, in many offices the theoretical period of probation is exceeded 
owing to the want o^ vacancies in the cadre. We propose to make the period 
of probation uniformly two years, a period which has been accepted for almost 

2 
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all services recruited in Bengal. It is also desirable to secure that probation^ 
who are not dismissed should both remain on probation for the full period 
and receive a permanent appointment on the conclusion of that period, if 
found fit. We, therefore, recommend that, as in the Postal Department and 
in various superior services, the existing posts of probationers should bo 
included within the proposed time-scales. The time-scale should, whether 
there is .separate provision in the office for probationers or not, b*) preceded 
by a probationary rate for two years only slightly below the minimuin of the 
scale as compensation for the loss of acting allowances. As we have adopt- 
ed Ks. 40 for the minimum wage of a clerk, we consider that the ordinary 
minimum probationary rate should be Rs. 35, as in the Post Office. In a 
district office, the age limit for the recruitment of probationers is 22. The 
rate we propose is therefore ample. Some probationers, who are acting 
as clerks, may suffer some immediate small loss in acting allowances by the 
opersition of this rate, but the substantial benefits which will otherwise 
accrue to them will amply compensate for such loss while many will automatic- 
ally become permanent clerks if fit for confirmation. Where the leave 
reserve is already on the cadre or the present number of probationers employed 
is intended to provide a leave reserve, no arrangement will be pos- 
sible for filling up temporary vacancies in the numbers on the proposed time- 
scale due to leave, though they will be permissible in the ca.se of deputation 
to other duty. Such temporary appointments should be made at the proba- 
tionary rate. 

7. Town allowances. — Hitherto it has not been the practice to give 
allowances to clerks serving in Calcutta whose pay has been fixed on a ])ro- 
vincial basis. This is due to two causes, first, because clerks are available 
in Calcutta at the provincial rates, and sec‘on d, liccause the attractions* of 
Calcutta in the way of better education, IMlIlwii aid, etc., have been con- 
sidered to counter-balance the extra cost of living. In .fact the Salaries (>)m- 
mittee of 1885-86 considered that extra pay merely added to the attraction of 
the metropolis. Since then a change in opinion seems to have taken place, 
and we find that the Postal Committee have definitely placed clei’ks employed 
in the metropolis on a higher scale. We have also in our proj)osals for purely 
Calcutta offices taken into consideration the comparatively higher cost of 
living. Ministerial officers whose pay has been fixed on a provincial basis 
may, therefore, logically claim an allowance when serving in Calcutta. Those 
in Collectors’ and Judges’ offices have themselves asked for an allow- 
ance of 1 5 per cent, of the pay. But in view not only of our proposals regard- 
ing Calcutta offices, but of the attractions of Calcutta and the availability of 
recruits, we do not consider that the allowance should exceed 10 per cent. 
This allowance should be extended to Alipur (Sadar) and Howrah (Sadar) 
which are almost as expensive as Calcutta. We recommend that a town 
allowance of 10 j)er cent, should be given to ministerial officers (other than 
typists and stenographers, if any) whose pay has been* fixed on a provincial 
basis, serving in Calcutta, Alipur (Sadar. including Sealdah) and Howrah 
(Sadar^ in the offices mentioned in Appendix VII. 

The allowance should be given on the pay of the appointment held by 
the ministerial officer in these places and offices and not merely on his sub- 
stantive pay. The cost of the concession 'is estimated approximately at 
Rs. 39,169-8. 

8. Hill and local allowances. — Orders regarding local allowance in 

different areas have been sanctioned by Government from time to time. 
There are some variations in them, but the following allowances are generally 
drawn by ministerial officers : — * 

(1) Darjeeling and J^rseoiig . — 26 per cent, on pay. 

(2) Siliguri . — 20 per cent, on the pay of officers employed there draw- 

ing Rs. 60 and less and 10 per cent, in case of those drawing 
more. 

(3) Kalimpong. — ^20- or 26 per cent. 

( 4) Chittagong Hill Tracts . — 30 per nent. of pay, subject to a maxi- 

mum of Rs. 20 per mensem. 

(6) Alipur Duars and Bhalka . — 40 per cent*. 
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The allowance in the Darjeeling district has been given on account 
of the high cost of living, that in Siliguri on account of the unhealthiness of 
the locality, that in the Chittagong Hill Tracts for this reason as well as on 
account of the high cost of living and their isolated situation, and that in the 
Duars on account of the unhealthiness of the climate. In some cases orders 
have been passed making the allowance payable on substantive pay and in 
other cases on the pay of the ap])uintment held by the officer. In the case 
of the Civil Surgeons’ clerks at Darjeeling an allowance of Rs. 10 has been 
granted. We have considered proposals for the increase of the Darjeeling 
allowance. This allowance, the Deputy Commissioner proposes, should be 
increased to 33^- per cent, in the case of the lower division and 30 per cent, 
ill the case of the upper division. He has advanced certain general argu- 
ments in support of his proposal, viz., that prices have increased more than 
in the plains, that the economics of the law of supply and demand can be inter- 
fered with more than is possible in the plains, that the Darjeeling staff tends 
to become much inferior to that of a plains district and it is diflicult to recruit 
plainsmen. It is true that when the price of rice rose excessively high in the 
year 1019 Darjeeling was one of the districts to be most affected, but there 
were others in the plains equally affected. It is questionable whether with 
the proposed increase in rates the difficulty of recruitment will remain. More- 
over, the change proposed by the Deputy Commissioner will not make much 
material difference. Such being the case, we are of opinion that no case has 
been made out for an increase in these allowances in any part of the Darjeel- 
ing district. Those in the Duars and the Chittagong Hill Tracts are already 
sufficiently high. We do not consider the occasion opportune for any reduc- 
tion of those allowances. 

We consider, however, that they should l^e given to all ministerial officers 
on the pay of the ap})ointinent held in each case, where that pay is fixed on a 
provincial basis, in a unifo^jjligLHiMiner instead of at varying rates as atqiresent; 
and we therefore recommend that the orders should be made uniform as 
follows in the case of Ihe offices mentioned in Appendix VII : — 

(1) Darjeeling, Kalimpong and Kurseong. — 25 per cent. 

(2) Siliguri. — ^20 per cent, in the case of officers on Rs. 50 and less 

and 10 per cent, subject to a minimum of Us. 10 in the case 
of those drawing more. 

(3) Chittagong Hill Tracts. — 30 per cent, subject to a maximum of 

Rs. 20 per mensem. 

(4) Ali'pur Dvars and lihalka. — 40 per cent. 

Except where we have specifically mentioned other local allowances we 
have not dealt with them. The same remark applies to duty and personal 
allowances. 

0. Time-scales. — Reference has already been made to the time-scales 
we propose to introduce. The evidence as to their desirability was unani- 
mous, they have been introduced, or are in process of introduction, in al- 
most all services in Bengal, and no further justification for their introduction 
is now required. 

One of the most importan£ points for determination in the making of 
a time scale is the number of years for which it should run. In an office where 
provision has to be made for most of the clerks spending their career on the 
selected time scale, we consider that a clerk should be able to reach the maxi- 
mum at the commencement of his twenty-fifth year of service, following in this 
respect the opinion of the Postal Committee and that given by some of the 
representatives of the clerks. In this period of service a probationary period 
0^ two vears has been included, so that the normal time-scales provide for 
the maximum being reached in the twenty-third year after confirmation. We 
have not, however, rigidly adhered to this rule. The efficiency bar should 
be ordinarily placed at the eleventh year after confirmation; and it should 
be applied in the case of all clerks who have not proved themselves efficient 
in all the branches of the work they are expected to perform. For example, 
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a clerk who can only do the work of a despatcher, should have his pay stop- 
ped at the efficiency bar. Diffei«nt rules for the operation of the bar will, 
however, be required in different offices. 'J’he existence of the efficiency bar 
entails a special examination of the case of each officer at that bar; but it 
does not interfere with the power to withhold increments at any stage or to 
degrade an officer in the scale in accordance with the ordinary rules. A 
second efficiency bar has not been generally provided in our detailed pro- 
jmsals. On further consideration, however, we consider it advisable that 
such a bar should be placed at the eightpenth year of service after confirma- 
tion, in order to provide an incentive against slipshod work and guard 
against the sacrifice of efficiency to the letish of time-scales. 

The rule that the increments towards the end of a time scale when they 
vary, should be greater than those at the coinniencement, has been adopted, 
except in cases where tthe minimum pay is low, and where we consider that 
a certain stage in the scale should be reached as rapidly as possible. 

Other p>oints for determination in a time-scale are the maximum and 
minimum of the scale and the average pay admissible. The average pay is 
calculated from the average of the proposed values of the posts to bo incliuled 
on the scale. The maximum and minimum of the scale can be obtained in 
the same manner, but it is not nece.ssary to adhere to the figures .so obtained. 
For it is obvious that the minimum pay is the pay at whi(di the clerks should 
be recruited; the maximum then follow's by calculation and adjustment. In 
calculating the average pay of time or progre.ssive scales we have followetl, 
after consultation wiUi Government, the system adopted in the province of 
Bombay which is given in A])pendix VIII. The differences owing to the 
irregul.arities of increments in .some of the scales will not, it is understood, 
be very material. The proposed time-scales have therefore l>een evolved on 
the following data, viz., the average of the i)ropo.sed value.s of the posts, the 
minimum pay at which a clerk should he rimii^, and the i)eriod to *l)e 
covered by the time- scale. In practice we luunS^xamine the .scales with the 
different office establishment lists and to obtain statistics to see in particular 
how they would work out at different ]>eriod8 of service. Where different 
scales for different offices had been found, the cases were re-examined and 
standard scales for groups of offices evolved. 

*In making the preliminary calculations, the probationary rate has in all 
cases been omitted from the calculation of the propo.se<l average of a time- 
scale. 

Eaam'i)le . — The following example will illu.stratc matters; — 


Clerks 


Probationers 


Numbers. 

PrcfW'Ilt Mil MO. 

I’rujmHitii vnlup. 

Totnl, 


Rh. 

Il«. 

Ks. 

2 

80 

110 

220 

;$ 

70 

100 

;mh* 

4 

<;o 

?0 

:$t;o 

4 

r>o 

7r> 

;$fK) 

r> 

40 

G.'i 

025 

a 

:m) 

45 

270 

24 

• 

• • • 

• • • 

1,775 

2 

20 

A « * 



.The propo.sed average is thus in round figures Rs. 74. Now* the average 
of the ’scale, Rs. 44 — which provides for twenty -two years’ 
^rvice. is about Rs- 75. Therefore, if the probationary period is put on the 
time-scale, a scale of Rs. 40 — 40—44 — 3—110 with an efficiency bar ‘at 
Rs. 74 would be evolved. The clerk would be regarded as on probation for 
the first two years on Rs. 40 and there would be altogether 26 appointments 
on the scale and not 24. The result is an increase of about ^ per cent., 
against which must be set off the savings in acting arrangements owii^ to 
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leave* in the above .case to the average extent of nearly six per centum. It is 
scarcely necessary to add that the loss of acting allowances js more than 
compensated by the regularity of the increments on a time-scale. In this con- 
nection it may be noted that there is a tendency to exaggerate the effect of 
such acting allowances on the salaries of the permanent establishment owing 
to the inclusion of the acting allowances drawn by outsiders and, indeed, by 
probationers, in the calculations. 

10- Upper and Lower Scales or Divisions. — All offices are not formally 
divided into upper and lower divisions. We are not, however, concerned 
with this question of organisation, though there seems to be some confusion 
as' to its actual meaning, and, therefore, we have taken the divisions as they 
actually exist. At the same time the majority of the offices of the heads of 
departments are so constituted that it has been found possible to provide a 
lower time-scale for the posts on Rs. 30 to Rs. 80 and incremental scales for 
the upper posts, whether or not there is any formal recognition of separate 
division.s. Where formal lower divisions had been made, these were or had 
been the ordinary limits, except in such offices as the Secretariat and the 
Board of Revenue. The evolution of scales for the actual or potential upper 
divisions presented some ilifficulty. The clerks themselves had suggested 
a time-scale for twenty years for the offices of heads of departments. 
Apart from the exjiense of prolonging scales, this jieriod can only be ajipli- 
cable to offices where there is effective provision for the direct recruitment of 
young men not in (government employ to the upper division. In the 
ordinary case jirovision for a [leriod of twenty years in that division would 
not be justified after a period of. say, fifteen years ini the lower division. 
We, have therefore, considered it ordinarily desirable to provide short scales 
for ten or fifteen years in the case of actual or potential upper divisions, 
together with selection grades or grades for special post-s. 

In other offices time-uaJawmnd selection grades were framed according 
to the circumstances of eacli office. This was not a matter which presented 
much real difficulty, except in respect of the time to be sjient in each scale, 
which Avas tested, Whenever necessary, by establishment lists. In a number 
of cases we have deemed it advisable to maintain the present system. 

11. Gradation of scales. — It has often been stated that the minimum of 
an incremental scale should be ordinarily greater than the maximum of the 
scale below it, but this princijde is by no means carried into effect in practice. 
An attempt, moreover, to carry it out would ordinarily result in forcing the 
higher grades further uji than is necessary or in the evolution of awkward 
scales. Further, particularly in the case of a lower time-scale providing for 
a full period of service, it dfies not follow that every clerk will reach the 
maximum of that scale before promotion to a liigher scale. We have not 
therefore generally adopted this principle, but have used it in eases where it 
can conveniently be adopted. At the same time provision has been made, 
so far as possible, against the minimum of a higher scale, being low^er than the 
maximum of the lower scale. These remarks do not apply to cases in which 
there is effective provision for direct recruitment to an upper scale or 
division. In such cases there is no 2 >rimd facie objection to the minimum 
of the higher scale being lower than the maximum of the lower scale, as that 
minimum is obviously the rate at which clerks should be <Iirectly recruited. 
We have in these ca^s ordinawly provided that clerks promoted from the 
lower scale or division should enter the higher scale at some point higher 
than the minimum. In many cases, on the other hand, direct recruitment of 
outsiders to an upper division is so casual that we have not felt justified in 
making special provision for it. But we consider that in such offices direct 
recruitment to the upper division sliould ordinarily be effected on a proba- 
tiopary rate of Rs. 25 below the minimum of that division for two years. 

12. Uniformity. — In accordance wdth the modern tendency and the 
wishes of the clerks, the pay of similar posts in the same department, whether 
in difl'erent districts or not, has been made uniform as far a.s jiossibie. 
Moreover, so far as practicable consistently wdth the standard percentages, 
the pay of similar offices in respect, at all events, of the lower grades has lieen 
Assimilated. In the higher grades, however, as the work varies so much from 
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office office, we had to proceed very cautiously in the matter of 
assimilation: in fact, in such cases the standard percentages ivere applied 
without any attempt to assimilate the results with those in other offices 
except w'hefe assimilation was obviously possible. The result of the applica- 
tion of the principles mentioned in this and the preceding paragraphs is that 
the arithmetical basis of our initial calculations has often been obscured, 
but that basis has been adopted initially in everv case. 

It is out of the question to expect a dead level of uniformity through- 
out the various offices; and any further action in this res[)ect we consider is 
entirely a departmental matter. 

A list of the principal scales is given in Appendix XT. There are 
several variations, but the following are the four chief lower scales whidi 
have been adopted: — 

Rupees 45 — 45 — 50— 3- 110 — 5 — 120 (probationary rate of Rs. 45 and 
efficiency bar at Rs. 80), for the offices of a large mnnlv*r of heads 
of departments. 

Rupees 40 — 40 — 45—5/2— 100 (probationary rate of Rs. 40 and effi- 
ciency bar at Rs. 70), for offices of superintending officers like 
those of the Commissioners of Divisions and for certain Calcutta 
offices. 

Rupees 35 — 35 — 40 — 2— 68 — 3/2 — 80 (probationary rate of Rs. 35 and 
efficiency bar at Rs. 60) , for offices of the next lower grade like 
offices of District officers. 

Rupees 35 — 35 — 40 — 2/2—60 (probationary rate of Rs. 35 and effi- 
ciency bar at Rs. 50) , for similar oflices where the work is simjder. 


Tn their application to particular office!T^!i«i»,scales are the result of the 
application of the standard percentages rather than tltp adoption of the iirin- 
ciple that the officas of heads of departments (ir of superintending officers 
require better clerks than the offices subordinate to them and there- 
fore should l>e more highly pai<l. The offices of heads of departments are 
at present ordinarily, though not always, more highly paid than those of 
superintending officers but there are some offices of heads of departments, 
which are only nominally and not in reality such. We have, however, by no 
means ignored the principle that offices of superintendence should be more 
higldy paid when the existing state of the office justibed it. and when it coilld 
be adopted with due regard to the standard percentages. 

13. Stenographers. — With regard to ste!nographers and typists some 
general principles and tests require to be laid down. I’here are at j>iesent 
21 stenographers in the Secretariat divided into three classes on Rs. 50 — 100, 
Rs. 100-^200 and Rs. 200 — 300, respectively. They are borne on a combined 
oadre and are eligible for 5 senior allowances of Rs. 1.50 each, and 5 junior 
allowances of Rs. 75 each, which are meant for those among.st them who have 
attained a sufficiently high standard to be able to report debates in 
Council. In the Higli Court there are 5 stenographers of a superior type on 
Rs. 200- -2.50 and Rs. 300— 3.50. In the offices of heads of departments 
various rates are allowed, viz., 50 — 100, 80-^120, 100—150. The divisional 
commissioners have stenographers on varying rates of pay, viz., Rs. 80 — 120, 
Rs. 125, Rs. 100 — 150, Rs. 125 — 175, and one on Rs. 2.50. These men are 
required to do confidential work also. Five district magistrates have w’hole- 
time confidential stenographers four on a rate of Rs. 125— 5—175 and one 
on Rs. 100 — 5 — 150; in many other districts the confidential and shorthand 
work is done by a clerk on the regular establishment in receipt of a shorthand 
allowance of Rs. 40. Eight District Judges have wholetime stenographers 
on Rs. 60, and one on Rs. 50.^ Two other Judges have sessions clerks and 
stenographers on Rs. 90 and Rs. 60, respectively. It is obvious that these 
men are not all of the same class and wnile the rates in some cases are too 
low, in others they are higher than the importance of the work or office 
justifies. As regards recruitment no standards are laid down in the 
Secretariat Instructions nor do any appear to be followed in other offices. 
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Shorthand and typewriting require special training and the aim should be 
to standardise the rates of pay as far as possible. The difficulty at present 
in achieving this is the lack of good institutions and consequently the supply 
of properly-trained men. Those who are required to do confidential work 
should in our opinion be given higher rates. We have received valuable 
advice on these matters from the Principal of the Government Commercial 
Institute and the General Manager of Remington Company, lamited. Their 
letters are printed as Apj)endix IX. 

Both these authorities agree that the minimum qualification to he re({uir- 
ed of a stenographer is ability to transcribe correctly half an hour’s dicta- 
tion from unfamiliar matter dictated at the rate of ICK) words to the minute 
and to operate a typewriter at the rate of 40 words to the minute without 
mistake. Tor a man of this class the minimum initial pay should, in 
their opinion, be Rs. 120. The General Manager of Remingtons wnsiders 
that a man so appointed should \ye on probation for a year and i^ considered 
satisfactory at the end of the ])eriod of prf)bation shotdd receive regular incre- 
ments of Rs. 5 up to Rs. 170 and thereafter of Rs. 10 up to Jis. 220. The 
scale thus becomes. 

Rupeo.« 120 (probation) 135 (on confirmation) —5— 170 10 -220. 

The Principal of the Commercial Tn.stitute recommends a scale of Rs. 120 
— 10 — 140 (efficiency bar) — 150 — ^10- 200, the bar being pas.sed by those who 
have attained a speed of 1 20 words to the minute at least. 

There is another class of stenographers, whom the General Manager of 
Remingtons calls j)rofessional shorthan<l waiters, %vbo can take down and 
fran.scril)e matter correctly dictated at a speed of anything Ixitween 150 
.and 230 words a minute.. They can make verbatim reports of committee’s 
reports, judgments, debates, etc., .are a class by them.selves and command 
nmch higher s.alaries thMii^^e ordinary shorthand writers, lu^r this 
cla.sa the Manager of Jtemingtons recommends an initial pay of Rs. 250 and 
a .scale of Rs. 250- 10 — 300 — 20 — 400 and even up to" Rs. 500. The 
Principal of the Commercial Institute thinks that the qualification should be 
a speed of at least 140 words a minute and a c<a})acity to rise to 200 w’ords. 
More than this is hardly to be expected in India at the present time and he 
would have a scale of Us. 250- 10—350 for them, lie would supplement this 
by allowances of Rs. 150 and 100 for those who are required to report council 
proceedings so .as to f)rovide am incentive for con.stant practice. 

• There is thus substantial agreement betwreen these authorities and we 
accept their recommend.ations generally. We think that all stenographers 
should be required to attaim a speed of 100 words to the minute. Our 
proposals are that — 

(i) For the Secretariat there should only be 2 classes of stenographers 
on the following nites of pay: — 

(B) Rs. 100—10—140 (efficiency bar)- 10— 240, the b.ar to 
l)e passed only by those who can take dowm and tran- 
scribe correctiv at the rate of 120 words to the minute. 
(A) Rs. 250- 10 — 350 for those who c.an take down and 
transcribe at the rate at least of 140 wortls to the 
minute and are capable of attaining a speed of 200 
w'ords. 

We do not think it is neces-sary to offer an initiM salary of Rs. 120, as this 
ap])ears to exceed market rates, and .so far as men in Government employ are 
concerned, ignores the fact that their service is pensionable. We recommend 
that the existing B and C classes should be ama.lg,amated but that the efficiency 
bar should be strictly applied, and the immediate increase of pay to stenogra- 
phers of the existing C class limited to Rs. 50. The present allow'ances of 
Rs. 150 and Rs. 75 for Council reporters should be continued. 

(ii) Fqr the heads of departments, however, we think that a sc.ale of 
Rs 80— 5— ;175 with an efficiency bar at Rs. 125 to be passed by 
those who can take down and transcribe at least 110 w-ords to 
the minute? will suffice. 
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(m) For the five superior posts in the High Court for which a superior 
type of stenographers is required we projwse h scale of 
Es. 200 -10- 450, with a bar at Es. 300. The qualification 
required should be capacity to transcribe correctly at 130 
words to the minute and only those who have attained a speed 
of 150 words, should l>e allowed to pass the bar. 

(ir ) For the posts of confidential stenographers in the ofTicos of the Divi- 
sional Commissioners and the five district ofliccrs who have 
wholetime confideutial stenographers on the special rates of 
Es. 125 — 5 — 175 and Es. 100 — 5 — 150 we propose a scale of 
Es. 125 — 5 — 225 w'ith an efliciency bar at Es. 165 to be i)a8sed 
only by those who have attained a speed of 120 words to the minute 
This scale is higher than that prescribed for the heads of depart- 
ments because proj)erly trained men would require some induce- 
ment to go to the mufassal from Calcutta where alone facilities 
for suitable training are obtainable and large numl)ers find em- 
ployment in commercial offices. Moreover, their work is of a 
confidential nature which requires good and reliable men. 

(r) The other classes of men «inentidned above are not apparently 
required to attiiin the high standard which we have laid down 
as a sine ({vd non for the scales pro])Osed and we do not therefore 
feel justified in recommending any special scalc.s. The steno- 
graphers and Sesvsions clerks and stenogra[)her.s of District 
Judges should receive the ordinary percentage increases The 
clerks on the regular establishment who receive an allowance of 
Es 40 for doing confidential steuogra{>ber.s' work should have 
their allowance raised to Es. 

Stenographers should be regarded as on probation for tin* fii’.st year. 

.14. Typists. — There is general agreement that at j)resent ty])ist8 as a 
class are inefficient, because their eilucation generally an«l knowledge of 
English in particular are poor. The posts of typists have hitherto been re- 
garded as a suitable oc’cupation oidy for those whose work in school has lacketl 
promise and who would not be able to acquire the qualification required for a 
clerk. In illustration of this we might quote the fact that only 7 per cent, 
of the typists in the Secretariat have passed the Matriculation examination. 
The pay of. typists has therefore been pitched low and this has rea(?ted on the 
supply by preventing a tetter class of men whodiave brains or ambition from 
undergoing the necessary training. We would invite attention in this con- 
nection to^ the remarks contained in Mr. Hull’s letter which has been printed 
as Appendix IX. 

We consider that it is of the utmost importance to require better educa- 
tional (jualifications and to lay down that in future all typists should be matri- 
culates. For such men who have learnt to transcribe accurately from legible 
handwriting at the net rate of 30 words to the minute, we would lay clown 
a scalenf E.'<. .45 — ^ - 100 with an efficiency bar at Es. 70. Wo are informed, 
however, that students of the Commercial Institute who have all pussecl 
the Matriculation examination can command an initial salary of Rs. 00 
or more in a commercial finn after taking the full two years’ day course. 
W’e W'ould recommend that a typist who has matriculated and had train- 
ing for two years in an institute providing for a course not lower than that 
prescribed for the Government Commercial Institute day course examination 
shouhl enter the scale at Rs. 55. The efficiency bar shc)uld apply to all who 
cannot transcribe accurately at a net speed of 40 w'ords per minute. The 
method of testing has been indk;ated in Mr. Hull’s letter referred to before. 
We do not think it necessary to make any distinction between typists in the 
Secretariat and in other offices but as a matter of convenience \ye have placed 
all typists on Rs. 50 and below on the first part of the scale, viz., Rs. 45 — ^ 
— 70 and applied the full scale in the case of all typists drawing 
more than Rs. 50. We consider that typists who have, by attending evening 
classes and otherwise, fitted themselves for posts of stenographers should be 
allowed to compete for such posts. 
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TyjMStJS Bhould be regarded as on probation for the lirst year. 

15. Method of initial entiy into new scales. — It already been 

remarked that the position of the present ineuiubents in the new scheme is a 
separate problem. Our proposals regarding revision of pay would be incom- 
plete without recommendations relating to the method in which officers of all 
classes, including menials, should be brought on to the new scales of pay. It 
is sufficiently obvious that the ordinary rules of articles 157 an<l 158, (jivil 
Service Regulations, are not applicable and that the matter inquires special 
treatment. 

We, therefore, make the following pro{)osals, which have been framed on 
the lines of those adoi)ted elsewhere — 

(1) Officers who are brought on to a time-scale will be permitted to 

count all past servicje in the corresponding posts from the date 
of confirmation as if it were service on the new time-scale from 
the stage of confirmation on the sc,ale, and to draw pay at the 
j)oint which they would have reached upon this hypothesis. 

(2) A similar rule will be followed in the case of progressive sc'ales. 

(3) An officer w'ho originally entered on any of the aj>]i<)intments now 

put on a time or j^rogressive scale at a pay higher than the 
lowest of those a}>pointments will draw an initial pay*jiot less 
than that of the officer next below hi(n in the present grade who 
entered f)n the low'est pay. 

(4) An officer whose promotion has been acceleratetl for good work will 

draw on the time or progressive scale the same initial pay 
which the offujy^pKt i)elow him draws, 

(5) An officer who has been degraded or punish by having his 

promotion retarded w’ill draw the same pay as the officer next 
alwvc him. 

(6) Officers whose initial pay, fixed according to the above principles, 

is less than the sum of the pay (not salary) which they are 
drawing at [)resent and the ad-interim or the war allowance 
which they would, under the })resent general or special orders 
regarding such allowances, have drawn if such orders had been 
based on pay and not salary, will be allowed to start in the new 
scale at a point equal to that sum or if there is no such point, at 
the next higher point in the scale. If the resultant figure is 
greater than the maximum of the grade or scale on which the 
officer is to be placed, a personal allowance should be given 
e([ual to the difference betw'een that figure and the maximum of 
the grade or scale, to be merged in the ortlinary course of promo- 
tion. 

In certain cases in which there has been a recent revision of pay. Gov- 
ernment have allowed officers to draw the ad-interim^ allowance 
on their previous salary. In such cases the pay contemplated by 
the rule should be Hie pay previous to revision. 

(7) In calculating the date on which future increments should accrue, 

the date of entering the new scales will not be taken into consider- 
ation. 

. These rules should be read subject to the operation of the efficiency bars 
mentioned in the detailed^ statements and of the general efficiency bar at the 
18th year of service after confirmation, and also to the powers of officers 
to wiwhold increments. There arc oh\ iously men in the offices who cannot 
be worth the new pay we propose. These rules should ensure the least disturb- 
ance of the present relative seniority of officers in, at all events, the same 
office. In view of the fact that an officer’s present pay is practically his pay 
plus the ad-interim allowance based thereon, we regard rule ((1) as almost 
a restatement of article 157* (6) of the Civil Service Regulations, and would 
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deprecate any suggestion that in such cases any portion of the allowances 
should be regarded as a personal allowance to m merged as increments 
accrue, except in the case mentioned. 

For the purpose of future increments on a time-scale, it is necessary to 
decide whether the date of entering tlie new progressive or time-scale should 
or ^ould not be taken into consideration. For instance, if an officer completes 
20. years’ service on Igt December 1920 and enters the new scale on the 1st 
April 1921, it is necessary to decide whether the next increment should fall 
due on 1st December 1921 or 1st April 1022. We consider it should fall due 
on the 1st December 1921. 

i There are special cases which will re<juire special treatment; these, so far 
s we have been able to ascertain them, have been dealt with in connection 
•ith individual offices. 

16. Conditions of sorvico. — Questions relating to conditions of service 
other than tliose we have already dealt with, occur in some of the representa- 
tions received by us and were raised by several witnesses whom we examined. 
Of these, the most important was the demand for greater opportunities by the 
opening up of avenues of approach from the lower to the higher services. The 
upper division of the Secretariat, for example, wanted a definite recognition 
of their claim to posts of Assistant Secretaries; so also did the lower division of 
their claims to be promoted to the ui>]>er division so long as suitable candidates 
from their ranks were forthcoming. On behalf of the heads of dfspariments it 
was urged that posts of Personal Assistipits where such exist, should as far as 
possible, be filled from the office, while inufassal clerks made a grievance of 
the fact that recruitment from their ranks to the Provincial, Judicial and 
Executive services is no longer allowed. We have declined to enter into the 
merits of such claims or to make any recommendations aliout them as tJiey 
involve issues relating to other services whirtfua^ clearly beyond the scope of 
our enquiry. We may remark, however, that for the larger majority of 
clerks the most important issue is that of pay. In fact, one of them stateil 
that the only condition of service was j>ay. By introilucing time-scales we 
have effectively dealt with the most widespread grievances, vi/., blocks in 
promotion, and we believe that if our recommendations are accepted, all the 
improvements in the condition of service that they can legitimately expect 
will have l»een achieved. 

There are one or two other points which we think we ought to mention, 
though we do not propo.se to make anv definite recommendations regarding 
them. One of these is the question of free medical attendance and supply of 
medicines to clerks in Calcutta. Evidence ha» been placed before us of such 
concessions in Bihar and in the now defunct province of Eastern Bengal and 
Assam to those working in the headquarters of the province. The question 
as regards Calcutta was thoroughly discussed between the (iovernment of 
Bengal and the Government of India in 1884 and again in 1891, on both of 
which occasions tlie Government of India demurred on the grounds, first, that 
there was no reasonable . expectation of receiving such attendance at any 
time in Calcutta, and secondly, that even if allowed, tlie greater majority of 
them, who generally had contracts with one of the numerous private practi- 
tioners for attendance on their families, would not be benefited to any extent 
commensurate with the increase of medical establishments and expenditure 
which would be necessitated by the change. It has been urged that whatever 
force there might have been in these arguments, they are inapplicable at the 
present time, when the pecuniary condition of the ministerial officers does not 
allow them to call in a doctor for themselves or their family, until the illness 
has taken a serious turn. We recognise that there may be some truth in this 
argument, but we are sceptical of the practicability of evolving any scheme 
which is likely to provide a satisfactory solution of the problem of dealing 
with such a vast body of men living at long distanbes from the scene of tl^r 
work. It is this fact which places Calcutta on a distinctly different footing 
from other headquarters stations where the clerical population is congregated 
together in a more or less limited area. We think that in Calcutta Uie ques- 
tion is essentially one for the solution of the clerks themselves, perhaps on co- 
operative lines, and that the revised rates of pay we have proposed ought 
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to enable them to do this. As regards the provision of leave reserves, to 
which our attention has been drawn, it is difficult to make any general 
recommendations, as they affect different offices differently. 

17. . Summary. — Our detailed proposals in regard to each office will be 
found in subsequent pages. Here we need only summarise our general 
recommendations — 

(1) Our main concern has been the revision of pay. We have, after 

careful consideration of statistics of the increase of prices, and 
of the cost of living in jails and hostels, proposed an increase of 
60 per cent, to the existing i)ay of the lowest posts and graduated 
the incretise in the case of posts on higher pay on the well-recog- 
nised principle that those who have a margin of comfort should 
receive a smaller proportionate increase than those on the mar- 
gin of subsistence. To secure uniformity of treatment we have 
applied our percentages of increase throughout and then made 
adjustments to .suit the circumstances of each office. For spe- 
cial reasons we have in certain cases deviated from these 
principles. 

(2) In addition to this, substantial l)enefits have been proj)Osed by the 

sub.ititution of time-scales for the existing system of fixed grades 
and the counting of previous service on such scales. We have 
indicated the difficulties we have had to encounter in evolving 
these scales and the manner in which they have been evolved. 
Certain principles to be followed in applying them have also 
l^een laid down. 

(3) We have avoided making any recommendations about recruitment 

and organ isatj^y^iphich arc outside the terms of our reference, 
but the conditions of .service have lieen generally improved liy 
the remo^^al of grievances due to blocks in promotion, by the in- 
crease of jiay and the jiropovsal that in every office there should 
be a probationary period for two years on a. rate of pay slightly 
lower than the minimum pav of the office, on the expiry of which 
a clerk should, subject to His having given a good account of 
himself, be confirmed. 
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CHAPTER II. 

DETAILED RECOMMENDATIONS. 


MINISTERIAL ESTABLISHMENTS. 

The Bengal Secretariat. 


18. The pay of tho whole office eKtahlinhinent of the Secretariat, was 
revised in the year lltlO ; that of tho lower division was changed in the year 
1919 and a time-scale intrtxlucod. Oiir propo-^als for the present revision of 
pay are based on the rates in existence before 1919, as the main object of the 
revision of that year was the improvement of the p.ay of tho lower division 
for tho benefit of the existing in<5(imbent8 who had momorialis.^d Government 
on account of the increasij in prices. This is more convenient than to give a 
smaller increase on the revised pay of 1919, though in the end it amounts to 
much the sam() thing. The following table compares the present rates, those 
given before 1919, and our proposed rates : — 


Lowru Divirioh 
(lie fore 1919). 
(after 1919). 
UrrKK Division. 


Preaetii. 

ihfiilvH of \U 40, 50, CO, 70. 80 
Afid 100. 

ProhAtionary rate lU. 35 . 

Uh. 50—3—125. 

Probationary* rate Kh. 40. 

(iradea of Ka. 125, 150. 200, 250, 
300 and 400. 

Prulitttionary rate Rs, 75. 


Mi 


Proposed. 

Ra CO— CO— 65 -4—145—1 45— 
150.(a) 

Special f^rade Ri. 175 — 200.(5) 

Rh. 125— 125-150— 10— no- 
lo— 250— 15— 4(K).(|!) 
Selection grades. 

Us. 325—25—400. 

„ 425—25—500. 


Present. 

Rs. 

11 on 100 
2 „ 70 
4 „ <5 
6 „ 50 

(s') Ffllcimioy bnr si Hs. lOI. rrobatlonary rAt« R«. 60. 

(6) For offloflV* of iiperUI merit who hnvff bsitpd At lesEt tiiree yosrs on th** mtxinium of the tline-KTlw. ICsximam number of Appolst- 
meau 10 mr cent, of lower dir Mon in csoh d'^partment. 

(c) Kfflcieiicy bsr at lie. 9^0. PrubAtlonary rate Ki. 19-). Point of entras'^o f.»r a^iUtaa^e proaiolsil from lower diTlsioa Up. 170. 

Tho minimum pay of tli^ lower division has been raised from the rate of 
Us. 40 in existence before 1919 to Us. 65, in accordance with tho standard 
iwrcentages, and tho probationary rale has been put at the high rate of Us. 60, 
in order to make tho cadre as attractive as possible. A probationary period 
of two years has been adopted, as this is tho normal period of probation in 
Uengal and there appears to be no particular reason why an exception should 
be made in the case of tho Secretariat. In Bihar and Orissa, Us. 55 has been 
adopted as the permanent minimum pay. The maximum pay has been raised 
from Us. 125 to 150. Tho result is that the average of the nucleus of tho 
scale Us. 65 — 160 is higher than that W'hich tho average of the proposed new 
values would warrant, but is less than the average if the original grading 
proposed in Mr. McAlpin’s ro|)ort of 1909 had been maintained. As under 
present arrangements officers of special merit who have served three years at 
least in tho maximum of tho time-scale are eligible for personal allowances of 
Us. 25, we propose a selection grado of Us. 175 — 200 for such officers limited 
in numbers to 10 |>cr cent, of the numbers in each department. In this the 
precedent of a similar grade in the Imperial Secretariat has been followed. 

• 19. Considerable difficulty has lieen experienced in framing a suitable 
time-scale for tho upper division. Provision has to be made for recruitment 
both direct and from the lower division. Theoretically the proportion of direct 
to office recruitment should bo 2:1, but the offices are at present largely 
manned by officers promoted from the lower division. A scale which provides 
for direct recruitment only will not deal adequately either with tho present 
members of the establishment or with future recruits from tho lower division. 
Even the scale proposed by the assistants themselves suffers from this defect. 


PropoRoii. 

Rs. 

23 on 100. 
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We therefore propose the expedient of two selection ip-ades, one of Rs. 325 — 
26 — 400 alongside the main time-scale and another of Rs. 425 — 25 — 600 
beyond it. The grade of Rs. 425 — 26 — 600 corresponds to the present grade 
of Rs. 400, which is in effect a selection grade. The grade of Rs. 326 — 25 — 
400 should be limited to about 16 per cent, of the number in the upper 
division ; the present numbers in the Rs. 300 grade except in the office of the 
Revenue Secretary, roughly correspond to this percentage. We also propose 
that assistants promoted from the lower division should enter the upper 
division time-scale of Rs. 126 — 126 — 160 — 10 — 250 — 15 — 400 at Rs. 170, and 
further that all assistants already promoted from the lower division and at 
present in the upper division should count their service from this point for 
the purpose of initial entrance to the scale. This will give the assistants in 
these offices a greater advantage than in other offices in this respect, but the 
complexities- of the problem have made it difficult to avoid this. Moreover, 
a departure has been made from the standard percentages in framing the 
scales for the upper division owing to the necessity of raising the minimum 
permanent pay for outside recruitment from Rs. 125 to Rs. 150 and of 
providing, having reg.nrd to the present state of promotion, that the present 
assistants should, after 1 1 years’ service in the upper division, reach some- 
where near Rs. 300. It is possibly desirable to examine the above proposals 
in the light of the arguments of the offices tor an increase of pay. These 
arguments are mainly based on — 

(1) a calculation of a minimum wage in comparison with a similar 

calculation to be found in a confidential report on the revision of 

the pay of 1910 ; 

(2) a comparison with the scales adopted or recommended for the Provin- 

cial and Subordinate Executive Services ; and 

(3) a comparison with the revised pay of fll^affico establishment of the 

Imperial Secretariat. . 

We have examined the estimates of a minimum wage made by assistants 
and are satisfied that they are excessive. Moreover, they do not make a com- 
parison with the minimum living wage of a permanent Secretariat clerk, which 
was found in the report mentioned above to be just below Rs. 40, but with the 
comfortable living wage. We have raised the figure of Rs. 40 to Rs. 65 in 
accordance with the standard percentages, a rate which we consider is ample 
for a young man of the type required. The comparison with the Provincial 
and Subordinate Executive Services is now of little avail, as it is proposed 
to reorganise the last service on grounds largely independent of modern 
economic conditions. As regards the comparison with the pay given to the 
office establishment of the Imperial Secretariat, it may be at once stated that 
it was previously paid on a more genorous scale than in Bengal and tliat we 
recognise that this should be so. At the same time it is not irrelevant to 
point out that the proposed percentages of increase of the maximum and 
minimum of the upper and lower divisions in the Bengal Secretariat follow 
closely those adopted by the Government of India, as the following table 
shows : — 




Imperial RB0tiRTAHi4T. 

BmoAii secrbtahiat. 



ProTloim. 

Pronent. 

P«r coni, of 1 
locroiii.*. 1 

Prerioav. 

Prop'iwl. j 

P«rooni.of 
1 nor earn). 



Km. 

Ils. 


Hs. 

Bb. 


Maximum of Upper Division 

... 

400 

500 

25 

400 ! 

500 

25 

Minimum of Upper Division 

.. 1 ^ 

140 

200 

42 8 

125 1 

150 

170 (a) 

20 

36 

• 

Maximum of Lower Division 

... 

200 

300 

60 

100 

160 

50 

Minimum of Lower Division 


60 

100 

66*6 

40 

65 

62-6 


(a) For •MifUnts piomoled from ibo lowor 4l^tloo« 
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The superintendents, whose pay has been increased by Us. 100 from 
Rs. 500, 600 and 700 to Us. 600 — 10 — 800 by the Government of India, cor- 
respond to head assistants in Bengal, who will similarly be able to reach 
lis. 600 instead of the present maximum of Us. 500. 

20. Duty AllOWflnCflS. — Originally there were eleven duty allowances for 
^ven head assistants of a uniform value of Rs. 100. This number has been 
n^reased by the division of some into a larger number of allowances of 
smaller value and the adoption of others. 

The difference in value may perhaps be justitied by some difference in 
work, but it gives rise to administrative difticulties when acting vacancies 
occur. In our opinion, however, the extension of these allownces shows that 
they have merely become an easy means of increasing salary ; they have also 
probably led to the division of the offices into too many water-tight compart- 
ments. We tliereforo recommend that there should be no further extension 
of such allowances, but that the present allownces on Rs. 50 and above should 
be convort«sd into allowances on a uniform scale of Rs. 100. We have retained 
them in view of the expressed desire of the assistants for their I'etention. 
The other duty allowances on Rs. 20 and Rs. 10 in the Public Works Depart- 
ment have been maintained as they are. 

21. 66ll0r&l. — The small recruitment to the lower division of the Secre- 
tariat by means of the (Uerkship examination has been brought to our notice ; 
and it has been suggested that one of the main reasons is tliat the pay and 
prospects of the special service are not mentioned in the advertisement of 
the Clerkship examination. We therefore recommend that in future such 
particulars should be entered in the advertisement. 

> Chiaf S*op*tai>y’« Ofllo*. 


PUK.SKNY HOALK. 


PllOI'O.SKn SCAbH. 


Deulgiiailun. 

I 

UiM>KH liiV'ISION. 
AMistUlltH ... 


LOWKIi l>i VISION. 
A^sUlttiiU 


Typist* 

Hoad AsilstHUt's duty uIIowauuim 

• u HAND Total 


— 10 - 260 — 
I 16 ~ 41 X 1 . 


40 - 60 - 3 - 39 

i 125 


40 — 2—80 IS 
100 4 


78 lUMliitntiti 
Mtd 4 daty 
ttlluwAiices. 


|n,.. 

Average. 

Total. 


8 

0 


IU A. H. 

Hs. A. P. 

3 

4SU 12 0 

1.466 4 0 

4 

3 ?K 12 0 

i 

1,665 0 0 

19 i 

1 

263 6 4 

4,813 6 4 

26 


7.834 0 4 

i 

4 j 

108 12 0 

796 0 0 

i 36 

00 0 0 

3,465 0 0 

39 


4.360 0 0 

13 

70 10 H 

OIH 10 8 

4 

... 

400 0 0 

78 Asslataiiis 

13,413 4 0 

and 4 duty 


allowaiioos. 



*'Kfllclattoy bar at Hs. 360. Probationary rate lU* 196. Point ot outranoo for oMbLaiite uromoted from Lowar DIvIhIoii IJU. 170. 
t Kfllclau^ bar at 11)1. 106. Probation try rata Rs. 60. 

(а) For utnoers of S|H9clitl nnrit who Uavo poasod at loatt throe yuaie ou tho uinsitmiin of tho tltiw a'ale. Maximum unmher of 
appoiiitnuNite 10 per c-mU of Louror Divlsluu iu e.toh departrueiit. 

(б) Effiuionoy bar at Ka.70. 

Rs. A. p. 

Kxtra co«t per luunteiii 3,407 4 0 

A M ,1 .. liuiium 41,047 0 0 



Flitunoial SaoiMitavy’s oflloo. 


rUKSKST Sl'AliK. 

PltOl'OBKb St'AbU. 



Pay. 

1 

Arerajp*. 

■JVnl. 


Pay. 

No. 

AviTiiEc. 

Tot,i|. 


1 



» 

4 



C 

7 

H 

0 



UiM'Kii Division. 


lU. 


lb. 

u.. 


lb. 


lb. A. r. 

lU. 

A. 

1*. 

AMistiUti 

... 

400 

2 


HiH) 


43: -35— .VK) 

3 

4HN 13 0 

077 

H 

tt 

Do 


30i) 

3 

« 

300 


335- -3.5—400 

3 

3nK 13 0 

1.166 

4 

0 

Di). ... ... ... ... 


350 

3 


750 


D*> 












1 

126—135 

1 





*** 


I'lHl 

6 


l.*.•oo 

1 

— 160— 10 ~ 

i 16 

3.'i3 5 4 

4.or>3 

5 

4 

X^(lg asa aaa 


150 

3 

... 

450 

1 


1 











1 

350 -15 - 100 t 1 





Du. 


175 

5 

... 

6'.'5 

J 







Tor Hi 



31 


4.535 



31 


6.107 

1 

4 








IM 












r 

176—200 

4 

JUK 13 0 

705 

0 

U 

l.owfeiu Division. 






1 

Ir) 


1 










1 

60 -60- 65 - 

i 

1 




AiniitttiiU 

... 

40— 50—3 

43 

74 

8.1 hi 

< 


1 







— 135 


1 

1 


1 

4 145— 

> .10 

1 

80 0 0 

S.HrtI 

0 

0 







1 

1 15 • 150 


i 




Tiitul 

... 


43 

i 

i 

3. IH2 


(dl 

4rt luo 

43 


4.tt56 

u 

0 

Typiit-i 

«• 

40-3- 

1 1 

I 

4>'U 


" 

j 7u lu M 

565 


4 

ileud A«ti-traiit'« duly iilluwaui ut 

... 

luo 

1 “ 


1 3dd 

1 1 
i 



! 






70 

' •' 


j 70 

1^ 

D 0 

5 


5DJ 

0 

0 



50 ! 

1 j 1 


1 50 

1 

) 









* 











Total 

... 


5 

i 




5 

1 

f»(MI 

0 

0 

Ohanh T«»rAi. 

... 


7l» 

U’l'ti-tllillti 

! S.6U7 



73 

liit.i.il .lilt -4 

ll.lHH 


6 




and 5 

duij aFoa- 



!>ihd 5 

duly iiUua 






1 


HIlCi'M. 1 

1 

i 

e 



Hllt'ea, 





(a) Kfll4‘i«‘iK‘y b.ir at U.<t. 1'6U, rrultaiioiiary rat.^ fU> Hi, ruint of iMitraun* for pioiiutiMl fiuui I.owi^r IMvhioii Hs. i70. 

(AJ For olQi'eiii of himh'iuI iiiorit who h;iv<‘ p at leii.it thnv yoari on th** ui tyiitiniii of l}r‘ tlimc vuk>. Alunltiiiiiii uuuihtM' of H|»|ioiot- 
liieutH lii p<?r < ent of Lownr Itivinioii in ea4;li ilepurtiiieiit. 
id Efllrl'*U‘‘y bar nt U.i. Ida. Frob itiuii'U'y rat** lU. fiO. 

(if) fclHrieiKy Imr Hi ltn. 7U. 

lU A. I*. 

Kxtra o<)»t |»*T ... 3.311 « « 

,, ttuiiuiii ... 3'.>.737 U U 


Looal Self-Qovernmant and Education 8eoretary*a Office. 


Ul'PKM DiVI-I<iN. 

Hi. 


Hi. 



Ib. 


Hi. A. I>. 

Hi. 

A. 

1*. 

Aiibtaiiti 

400 

1 

... 

400 


425 -25—500 

1 

4 NS 13 0 

4HK 

12 

0 

1)0. «■« •«« ••• aa* 4 .. 

300 

2 


60d 


3 - 6- 35 -400 

•-* 

3HH 13 0 

777 

a 

0 

1)0 

360 

3 


5mi 

I 







X^O( ••• ■■■ ••• 

2u0 

4 


KDU 

1 

;<*) 











> 

13.^-13.^- 

13 

S53 b 4 

?.3'.i3 

6 

4 

Do. »«. ••• ... ... 

1.%U 

4 

>a> 

600 

j 

150- 10- 











1 

3.^0— 16- 






Du. ... ... ••• »«• ••• 

125 

3 

... 

375 

J 

400 






Total 


16 


a.375 



16 


4.660 

0 

4 

Lowkk Diviokin. 





f 












1 

I7.5-300(5> 

3 

lOK 13 0 

506 

4 

0 

AnviitaaU 

! 40- 60- 

j 33 

74 

3.443 

J 

60—601 (J— 







3 -126 



1 

i 

65- 4— I46-- 

80 

00 U 0 

3.070 

0 

0 






t 

146—150 






Total 


i 33 


2.443 



33 


3,166 

4 

0 

Typbti 

40— 1— HO 

j 7 

1 

; 60 

430 


46-:— I00(«O 

7 

70 lU H 

404 

10 

H 

Head ViMlntaiit'H duty allowaiicen 

100 

i 

2 

t 

3(H) 
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(a) Efflcionoy bur at U», 360. FrobHtloiinry rulA IIh. 135. f’diiit of eritrnuro for inwlMlutitM proiiioteil from Lower UlviNiun Ibi. 170. 

(b) For oflloerH of HfaHiUl merit who lia^e punaefl ut lea.it three yearn on tlie niuxiuiii in of llio tliuO'Ncute. Mnximiiiii luiiitiMtr of uppulnt* 
meutH )U |H*r cent, of I.<uwer liiviaion in eiicli th'partmeiit. 

I e) EffloicQcy bar at Ua. 1U5. Frul«tioiiary rate Rh. 60. 

(d) EfHciuiicy bar at fin. 70. 

llH. A . 
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FUEaBNT BCAS.K. 

PHOFOBBII iCALi. 
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Pay. 
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70 

1 

... 


\ 100 

6 
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69 
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20 
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1 
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Ditto 
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10 

1 

— 
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i 

! 
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8 

1 
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lU. A. F. 
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0 0 


U) EfldAiiAy bar at Ra. 3IM). Pi'otjatfonary latff Rn. 1)1. Point of Autrauoo for AtflAtant* promolod fnMD Loirtr DItMoo Ra. ]70« 

<A) Por oOmta of Mpeolal nwrit who h»v« oa<wtrd at loMt ttir>n» yoar» on tbo maximum of tbo tlmo-xoala. Maximum nombtr of a|ifM)4itt« 


4 10 |)ar csont. of Lowor DItIsIod In ftacli d«f>artiiieut. 
(c> ECBcirnoy bar at Hu. 100. Prcibotionary rate £•. 60. 
(«f) Efflelency bar at Hr. 70. 


Legislative Department and Book DepoL 

22. The 8taff of the Leginlative Department was re-organised in November 
last year and opportunity was taken to put the assistants then on the progressive 
scales of Rs. 40 — 2 — 50 up to 100 — 5—125 on the Secretariat lower division 
scale of Rs. 50 — 3 — 126. The upper division was more radically reoiganised 
and the only post now left, in that division,, is the post of Superintendent, 
general section. The pay of this post was raised from Rs. 16<^ — 10 — 200 to 
Rs. 200 — 10—300 and we do not feel justified in recommending any farther 
increase. For the lowor divimon wo suggest the adoption of the proposed 
Secretariat lower division scale Cif Rs. 60 — 60 — 66 — 4 — 146 — 146—150 with a 
selection grade of 10 per cent, of the cadre on Rs. 175 — 200 for (^cors of 
special merit, who have rendered at least three years’ service on the maximum 
of that timo'scale. 

The pay of the Book Dep6t was revised in the year 1910. We 
applied the standard percentages to the pay in force before the revisioat 
making such adjustments as are necessary. The pay of the ofiioer-in-oharge 
has been also adjusted so as to merge, so far as possible, the ad interim 
allowance. 
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Lai^Biatlv* D«paptm«nt. 


PUSMT BCAI.K. I PnOrMKI 80A1.B. 
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MVrSi«Hat Book Depot. 
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(«> Kfllcloiicy bar at R«. 70. Trobatlonary raU> Ra. 40. 
(ft) KfHcl' tioy Imr »t Its. 70* 

Hr. a, 

Kstra coat f»«r mooaain 817 4 

M M „ annuni 8f8l7 0 


Seoretarlat Record-room. 

23. The revision of the pay of this office is complicatoil by the revision in 
the year 1919, wliich though it was not effocteH on economic grminds lesullod 
itt'a varying small increase in the Vtiliie of the posts. The pay of the post 
of Klieper of the Records was also fixed in 1916. We have, therefore, been 
tthable to*roooinmend a full increase in the case of the three superior posts, 
whilst the pay proposed for the remaining posts has been based on the 
applieation of the standard percentages to the previous rates but with 
m^fications in order to ensure a proper grading. 
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change has been inade in Ihe i^ e thnd loweat posts, ^ 
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8*888 10 8 


Ksim «osS pnr niniiMiii Ml 10 8 

«• t. •• Mumm ... 11,140 0 • 


Ofiloa of tlio Bon^ti Jj^un^tor. 

24. The standard percentages have been applied to this office so ffir as 
practicable. We prqpose that the f(nir posts of assistants on Rs. 50— ‘5*>~75, 
76—- 6 — iOO, and Rs. 100—5 — 126 should be placed on the soale ojE 
Rs.^TS — 5 — 150 which is admissible according to those percentages. This 
scale happens to correspond with that proposed by a separate Committee for 
the pay of headmasters, assistant teachers, etc., in the Subordinate Edtica- 
tional ^rvice, to which a number of the translators in this office previously 
bdonged. Recruits should be regarded as on probation for the firs^year. » 
The pay of the next higher posts has been adjusted so as to preserve 
their relative position to each other and th^ maximum ol the poets below 
them. 
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t5. j^rapcMsls hare been roeetreii by as for the revtsioa of these offices 
bSMd oa the rates in force in simitar offices in Bombay and on tiio rates 
fSyeMe to the Seoretariar. These proposals give resalts in eioess of what 
the iHnplioatloa of the s|andard percentages vrotild yield ; further, rates in 
Bomroy are nornii^ly higher than in Bengal. At the same lime we 
reocigntse^ that tbie rates payable in the Seorotariat must be taken into 
aooonttt in connection with these offices in order that they may be able 
either to reemit men from it, or to obtain men of at least the same class 
who will remain in the offices and not use them as stepping stones to some- 
thhiMt better. Oar prc^tosals are therefore based on the scales of pay proposed 
for the Secretariat. 

26. Brivile iMTitary ti M l WW t Offke.— We propose that the three 
loweet posts on Rs. 40, Rs. 40 — 4--60 and Rs. 60 — 5 — 110 shouhl be placed 
on the Secretariat scale of Rs. 60 — 60—65 — 1 — 145 — 145 — 150 (probationary 
rate Rs. 60 and effioimicy bar Rs. 106). The next post, chat of accountant on 
Be. 75 — 7| — 150, should be placed on the lower part of the Secretariat scale 
for th^permanent pay of the upper division, vis., Rs. 150—10 — 250 ; the pay 
of the cqpespottdinig post in Bombay is Rs. 205—15 — 305. The Superinten- 
dent of the office is at present paid at the rate of Rs. 290 — 15 — 350. It has 
been represented with some fc^ that the type of man required is that of 
bead assistant in the Secretariat, and proof has been afforded that the present 
rate of pay will not pttract a snitable man. We hesitate tu raise the pay to 
the fall extent warranted by such a consideration, but we consider that the 
maximum pay of the post should bo at least Rs. 500 and propose Rs. 300 — 
20^500 ; the corresponding rate in Bombay is Rs. 35 O- 725 — 600. There 
Nunains the special post utfissienfidmitial assistmit to His Excellency on 
Rs* 4A^^15 — >300, B po^ which reqnires first class shorthand qualifications 
and special trust worthiness. The nearest comparison which can be made 
is with the pay of Council Befmrters. We acooidingly propose that the pay 
of the should fixed at the rate pr(^x}sed for class A of stenographers 
in the Secretariat, t.e., Rs. 250— 10— 3M ti^ther with the Conncil Reporter’s 
lower allowanoe of Bs. 75, or if the incumbent satisfies the test for 
Oonnoil Reporters, the higher aliosrmnee of Rs. 150. The pay in Bombay is 
Rs. 300—20—500. 

* 27. HNitnrf iMfttMff ti RiViriir*t ifflli.— T he .two lowost posts on 
Rs. 40—4—60 and the post ^ accountant on Rs. 100 — 10 — 150, as in the similar 
case of the office of the Privatfi Secretary, may be placed respectively on the 
scales of Rs. 60—60—65—4—146—145—150 (probationary rate Rs. 60 and 
efficiency bar Rs. 105) wd Rs. 150—10^250. Between these posts there is 
however a post on Rs. 85—8—126, which we propose should be rated at 
Ra. 125— fi«-175 ; the ray of the similar post in Bombay is Rs. 150 — 5 — 200. 
The post of Superintendent of this office on Rs. 160 — ^20 — 360 has been both 
in Bengal and Bcmibay paid at a alightly lower rate than that of the Superin- 
tendent of the office m the Private Secretary. We, therefore, propose for 
the poet the pay of Rs. 250—25 — ^500 ; the pa> of the similar post in 
Bombay is Bs. 350— 25— 550. 

28. iUffiffd* — ^As the above inopcrals inv(4ve a complete re-organisation 
of the oflSce rather than one%aeea mainly ou modem economic conditions,* 
and inasmuch as the applioatiou of the oi^iaary rules propoa^ for entering 
the new grades would involve an anusual increase, we consider that some 
limit must be {fiaoed oa the tnorease. We, therefore, recommend that the 
ordinary rules (woposbd shotM be apfdied subject to the following limits' 
tiens : — 

(1) That tfib initial increase in the grade of Rs. 160 — 10 — 260 should, 

sedqeet to the limits of the grades, be limited to 50 per cent. 

over present pay (exduding allowances). 

(2) That the inituU mexeoae in the mne of the higher grades should, 

Babjeot to the KaiUs of the gn^, be limited to 25 per cent, over 
V present pay {exoindiag aHowanoes). 



In both oKsee, if thero is no 09ivoi»tK»n(iiBir ^ ttoxt liifhit pobit 
in the grade sfaonld be taken. 
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Posts Owtsids ths regular eadrs of kiia Saoraftarlat;. 

29. In the drawing branch of the PubHo Works Apartment the 
standard rates <d pay proposed later for draftsmen and estimators in the 
Public Works Department ofihoes have heon adqoted with a ielection post for 
Astimators on Rs. 225 — 10 — 275, a rate fis. 25 ^ove the ratef proposed lor 
similar posts in the offices of Superintendine Engineers, ^and two selection 
poets for draftsmen on Rs. 200— 10— -250. The present post of bead drafts** 
man on Bs. 200— V” ^0 should he abolished on the retirement o| the 
present incumbent. In respest of both the estimators and draftsmen in 
the Secretariat and other Public Works Departmental offices we consider 
that the special rules adopted for the initial entrance cn men already .in 
{Service into the Subordinate Engineering Serrioe ebould be followed. If 
«ny selection pmt is not Oiled up a corre^nding increase shonld* be mode 
in the numbers in the ordinary cadre. 

There are a number of miscellaneous posts which hate been separately 
treated. The pay of the Surveyor in the Revenue Department tras recently 
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?5"'- afe ^l5() : we haye wopoBed Re. 80— 

on fis. J50 — 10— 
on Es* IdO — 10—200 and tiie other on 
/ these pd|ts was 'not changed at the time 
hut in 1918 it equalised. We consider that 
tme of pay, bearing in mhid the 
9/l7Pli* the t>i^qpcmed pant ..pf ehtrance lor assistants promoted 
^pei|^ division of the, Seerethriat. In view of market rates we have 
Ra^ W^f— 36 for the sarkars instead of the present rates 
and 20 — | — 26. No remarks are required regarding the 
trillllheht of the remaining posts. 
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m 

1 

2,578 11 5 

lIiiliAnrIft 

80 

^ • 


80 0 0 

\ 






• 



^ 40-1-50 

4 

45 10 8 

185 10 8 

AMUtont Pa; OteHi 

80 

1 

... 

30 0 0 

) 


1 


Totol ... 

- ... 

24 


1,814 U 5 

i 

1 


24 


2,855 8 0 


<«) TH« prMtoi flMi4 Pnfemiuui mny bowever bo tUloweil to reUio hid pnMsnt aonfe of lU. 100— 800* 
(I) With tfltoliinoy iMnaml toUM At Ibi. 80 Aod tte» ilA. 

(«) With AfllotABey toAn And toitii At U*. 80 And U*. IVA. 


Mnenes DsAaetmsHt— Aests oatsMs tlis aedes. 



















HMWKMin inup^ f/oi «> ,» 

jrw»a* 

nr. 

Bo* 

Ar>tmh 

1 tkM. 

bsb 

Q[Q*| 

H V7' 

MW , » 

• ! 

t 

B 

bb 

■B 

BOB 

im 

C *' '* 

llflliiutriri ••• •»* 

Bi ' ' 

10 

1 

i ki A. Ft 

1 • . • 

Hi 



1 , 

t ni'-'iS V 


tiM 


flMfpterlftt^lIppU'laii 

Bo. 

100-^->IA0 

1 

Ho. A. r. 

tU 1 4 

Bo. A« f. 

m i 4 

''Bo. 

tlO-«»->IOO 

, I 

Bit A. r. 

IM 0 0 

'BSt' A. 

fM 0 4 

A«i«Uiit to SofwUrtRt UbrnrUn ... 

SO-S-BO 

1 

4S 0 4 

4> A 4 


1 

01 I 0: 


MuIimtIm .t. 

t€ 

f 

... 

40 0 0 

40**l-40 

S 

4|B 10 0 , 

00 0 4 

Totol ... 


4 


IM 10 1 

I 


4 


III t 0 


RavAniM SMMtftry** «fllo«— f>o«ta o«itaM* Mm omm. 


-m 



Ito. 


Bo. A* r. 

mm 

Bn' 

■ 

imiH 

Ba a. 0. 

ttomyor 


s 

104 4 0 


OOHh-lOO 

B 

QB 

100 0 0 

BroftwiAa 

l0>^l-^40 

1 

40 10 0 


M-0-04 

1 


40 14 

IfBbMrrin 

00 

■ 

- 

KD 


1 

4410 0 

40 10 0 

Tot»l ... 


■ 


171 if'J 

jCNik 

1 

1 . . 


100 0 0 

OHAAb TOTAI* 

L..-.,,,',. 

1 

1 ^ 


t,m$ 10 0 

41 


4400 1 4 


Bctnnai pan 


r- 

iM$ f 

tMlf » • 


RteiMii*i4Mia¥S 'mu* lto p » H i iwi In l >» r n tni<l n i. 



n$i 


IBI 

Bit A. 0* 

Bf. 


Bit A* 


»** **> 

fO^^KMOO 

_ 0: 

004 10 0 

14M 0 4 

100 10" ' too 

. -* 

•If 10 f 


INUA ' ... *.* .M n. 

’DMa . «.* M. *** / '*?*' 

lOO-JO-OOO' 

•OHh-tOO 

0 

f 

too 10 $ 

00 • 4 

1,400 0 0 

444 1 4 

i u»..|»-«n 
f 

M 

t04 0 0 

B044 t 0 

BMf mioiroiwii OC Omlor OhimB 

•tlf. 

A 

•w 

tm 0 • 


'vf ■•■ 



B«poro»f«. 

Boijr oIMPiiiPi of Jitiifor dooiMiB 

• 70- 

t 

■ » • 

11$:* i' 


V : 

. 


BooooOiio.' 

tM ... 




4,044 40 1 




■'■ ■ • 


.Bill At ft 


BmiM'oMi.pf'r'nMiMi 
4t «, «t WNItIM 


1.IH to 0 
11,111 0 0 
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High Court Establishment. 

30. Ah tbe roHult of a long corresponilonce tho ratos of pay now in force 
were sanctioned by the (Government of India with effect from April 1917. Prior 
tothat the grading followed that recommended by the Western Hengal Salaries 
Committee of 1905. Last year the High Court again asked for a revision of 
salaries on tl)e ground that the grading of 1917 was still unsatisfactory, (hat 
prices had been continually on tho rise, and, finally, that the same scale of pay 
should be^ fixed for the High Court as for the Secretariat. The i)roposals 
briefly were — 

(1) that clerks in the low'cr division on grades ranging from Rs. 40 to 

Its. 80 should be put on a time-scale of Its. 50 — 3 — 12.5 ; 

(2) that tho lowest grade in the upper division should bo Its. 125 and 

that the pay of each post should be raised l.o t hat of tin; grade 

immediately above in the existing organisation ; 

(3) that head assistants should be allowed a duly allowance of Rs. 100 

as in the Secretariat. 


For sppiiial posts, special rates of pay wore proposed. Proposals were also 
made for dc'aling with the pay of interpreters and shorthand-writers. Subse- 
quently in connection witli the organisation (jf the paper book section of the 
judicial Department many of the proposals were mcKlified. We understand 
that the (Jourt’s proposals for the reorganisation of this section liave been 
provisionally sanctioned by the Government of India, and they have been aiitho- 
rised to make such appointments as tliey consider necessary for the initial i<ai 
of the scheme suliject to a n»(Uiiwuin expenditure of Ks. 5(),()00 in 1920-21. 
The appointments which have been created as a result of this sanciion and 
a number of further appointments which it is proposed to make shortly have 
therefore been taken into account in making onr proposals wliich. we may 
add, have bo<*n discussed with the Registrars of the Appellate and Original 
Sides. 

On an examination of the previous and present rates of pay it app<'ars to 
us that it is permissible to apply the standard | ercoutages to tlie oftict-s 
generally, excejJt to the n^cently sanctioned po.sts of Editors and Head Stamp 
Reporter. The, estai)lishment has been allowed to draw (h(* ad iuterhu allow- 
ances. Our detailed pro| osrds are indicated in the statements wiiieli 
follow. * 

31. AppAllSt6 SidS. — Tin; Court proposed that the post of Stamp Reporter 
should absorb the post of Head Assistant. This absorption is now tliought 
to he unnecessary. Tho designation has been changed to that of -Head 
Assistant and Stamp Reporter and a scale of Rs. 250 — 10 — 300 has been allowed. 
For the Record-Keeper of the Reeonls Departmtmt a pay of Rs. 250 — 20 — 350 
lias been proposed by the Court on tho ground of special responsibility. It is 
stated that his duties aro quite as responsible as those of the Siiperintemlent. 
of tho Imperial Record Department. We do not, however, feel that we sliouhl 
bo justified in going into this question having regard to the terms of our 
reference. For the lower division wo have adopted a scale of Rs. 4.5 — -1.5-—-, 
60 — 3 — 9.5 — 4 — 115 — 5 — 126 with a probationary rate of Rs. 45 and an effici- 
ency bar at Rs. 80. For the majority of upper division posts we suggest a 
scale of Rs. 125—10—225. 

82. OridinSl Sido. — Our proposals for tho Original Side in regard to the 
upper division and lower division follow similar lines. There are a number 
of •special posts here for which w'e have allowed the full percentage increases, 
it is understood that in the Original Side temporary and permau<-nt vacancies 
are normally filled from Section Writers attach(;d to the Court. This does 
u(,)t interfora, how^ever, with the introdn<?tion of a probationary rate, and such 
a rate has therefore been provided. 


5 



80 


33. Offidtl RWSlVtr't CsttMithniMlt* — The pay of the establishment 
was revised and the establishment made permanent in^ 1'817 subject to 
the understanding that the inci'eases of pay would be liable to reduction 
should the income of the office fall below its expenditure. We have proposed 
tlie standard scale of Rs. 45—45 — 50 — 3—110 — 5 — 120 tor the assistants on 
pny ranging from Rs. 35 to Rs. 80. 


Hltfh Coui^ (Orttftnal Sida). 


• 



PnusKNT 8 (;alk. 







PllOpOSKO 8(.'Al4B. 

UoRigiMtloa. 



Pay. 

No. 

Average. 

Total. 

Piiy. 

No. 

Average. 

Tout, 

1 




* 

* 

• 

5 

< 

7 

6 

9 

j> 




ita. 


Rm. a. 

P. 

lU 

A. 

P. 

11*. 


Ra. A. 

P. 

II*. A. 

f. 

Clerk 

... 

... 

... 

goo— to— 2G0 


287 8 

0 

287 

H 

0 

880— 10— 30U 

« 

867 6 

0 

867 0 

U 

L>o. 

... 


... 

800 

8 



600 

0 

0 

200—10—880 

* 

837 6 

0 

718 0 

0 

Ho 

... 

... 


1M> 

4 

... 


600 

0 

0 

j 






Do. 



.. 

188 

8 

... 


6X8 

0 

0 

1 126— V— 200 

16 

178 0 

0 

2,628 0 

0 

Do. 



... 

100 

0 

... 



J 






Do. ••• ... 

... 

... 

... 

80 

10 

... 


800 

0 

0 







Do. ... ... 




70 

18 



1,180 

0 

0 1 

i (a> 

















1 48— 










00 

80 

... 


1,800 

0 

0| 

V s— 4 

66 

79 10 

0 

6,771 10 

0 












—116—8—186 






Do. 

... 

... 

... 

80 

18 

... 


MO 

0 

0 

1 






Do. .«• 

... 

... 

... 

40 

80 

... 


800 

0 

0 

J 






Bciiiling CRcrk 


... 

... 

88 

1 

... 


88 

0 

0 

40 

1 

•** 


40 0 

0 

Bank Clerk 



... 

80—4—88 


88 8 

4 

S3 

1 

4 

80—8—40 

* J 

u” * 

0 

87 0 

0 

luspeotiou Clerk ... 



... 

80 

1 

... 


SO 

0 

0 

i» 




85 0 

0 

Nagri Miiuslii 




78-8-100 

1 

93 18 

0 

83 18 

0 

100-10-180 


137 6 

0 

isf a 

0 

Ditto 

... 

... 

... 

80— 78 

8 

84 10 

H 

u« 

8 

4 

76—1—100 

8 

91 10 

8 

143 8 

4 

Court Keeper 

... 


... 

.« 

J 



90O0 

0 

100 

1 

... 


100 0 

0 

Si.'car 


... 

i 

... j 

I i*i 

1 

... 


80 

0 

0 

8&-i— 86 

1 

30 0 

0 

SO 0 

0 

Dengali Moliuri ir 

... 


... j 

40—8—80 

8 

47 8 

0 

887 

8 

0 


j 





Arabic Header 



( 

% 

1 

7 

1 

47 8 

0 

47 

6 

0 

V 68—8—78 

7 ' 

78 6 

0 

807 0 

u 

Feiviaii Rcailer ... 

... 


1 

80-8-40 

1 

87 8 

0 

87 

8 

0 

J 

i 

1 




Interpreter and Tranelatoni 



400 

8 

... 


800 

0 

0 

> 


1 

1 




Ditto 



... 

800 

g 1 

! 


600 

0 

0 



1 

1 




Ditto 




880 

8 

... 


800 

0 

0 

1 ib) 




f 









j 




> 1641—10—170 

9 

801 10 

8 

8.718 0 

0 

Ditto 



... 

800 

1 

«• 


800 

0 

0 

-18—600 






Di.to 


... 

... 

160 

1 

... 

1 

\ 

1 

180 

0 

0 

I ^ ^ 






Additional Interpreter 



... 

188 

1 

... 

! 

i 

188 

0 

0 

J 






HlMyrthand Writer* 




800-8-860 

8 

888 8 

4 

1.000 

0 

0 

) (4) 











> 






V 800-10—480 

6 

104 f 

8 

1,880 13 

4 

Ditto 

-*T 


... 

200—8—880 

8 

888 8 

4 ; 

466 

10 

8 

J 

















f 48—46-80 

1 

79 10 

0 

79 to 

6 

Ditto, Olcrk 

«• 


... 

40 

1 

... 


4b 

0 

0 

\ 8-98-4 

















i -118-8— 186 






Shortliaud A T.pUc 


... 

... 

73-.^19A 

1 

108 8 

4 

toe 

8 

4* 

00-8-176 

1 

189 1 

4 

189 1 

4 

TypUt 

... 

... 

... 

80— J— 70 

1 

03 8 

4 

08 

8 

4 

1 ‘46—^-100 

8 

70 10 

8 

888 8 

4 

Do 

.. 

... 

... 

10-8—80 

^ 8 

48 8 

4 

178 

8 

4 





















10,866 0 

0 


' Total 

... 


140 

1 -;: 



18,487 

1 

4 


140 






(a) ?robitlomry nU Ito. 4t. Rfflrlewv bur •» H«. 80. (<) Bflekocjr btrM R*. TO. (i> PKOwUaBHy nim H*. UO Mi MO. 

(dy nctottoy iMur i* MR. 


Kstr»oo«k p«r 1 


•uiiiiin 


Ri. r* 

t.778 8 4 
4ft8t40 0 0 
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NIgli 0«Mi^ AiHMlIat* Sid*, Judtolal Oapartmant. 


PnmtVT. RCALR. 1 

Proposed scale. 

Deel9oatloQ« 

Pay. 

Ho. 

Aecraga 


Total. 

Pay. 



Total. 

1 

• , 

9 

4 

9 

6 

7 

8 


9 

' 








lU. 


— 

li A. 


Re. 

A. 

p. 

Be. 


Be. A. 

P. 

Be. 

t. 

P. 

Beunii Olerke 


*** 

... 

... 

990-10-490 

t 

416 10 

6 

899 

9 

4 








Ditto 

... 

... 

... 

... 

360— 10--990 

6 

916 10 

9 

1.989 

• 

4 

V (6) 160-176 

9 

310 0 

0 

3.871 

0 

0 













1 -300-19- 







Ditto 

... 

... 

... 


180-10—390 

9 

916 to 

8 

499 

9 

4 

j 900—30—940 







Head Stamp Reiwrter 

... 

... 

... 

990—10—400 

!• 

9KT 6 

0 

987 

8 

0’ 

160-10—400 


987 6 

0 

187 

8 

0 

Chief Kdltor 

... 

... 

.0 

••• 

ttO 

1* 



990 

0 

0 

960 


... 


960 

0 

c 

Kditors 

... 

... 

... 


360—10—900 

6» 

387 8 

0 

1.739 

0 

0 

360-10—900 

6 

287 8 

0 

1.736 

0 

0 

Senior Translator 

... 

... 


980 

1 

... 


960 

0 

0 

600— V— 460 

1 

440 0 

u 

440 

0 

0 

Junior TranMatora 

... 

... 

... 

130—8—100 

14 

178 6 

4 

3,436 

10 

8 

]60^10~3i0 

14 

816 10 

8 

9.033 

6 

4 

Head Amlataut 

and AiisUtaut Stamp 

290-10—300 

1 

387 8 

0 

387 

8 

0 

800—10—360 

1 

337 8 

0 

337 

8 

0 

Reporter. 













(a) 






Amlatante ... 

... 

... 

... 

... 

20t) 

3 

... 


400 

0 

0 

390— 10— 3.'M) 

3 

348 0 

0 

406 

0 

0 

Do. ... 


... 

... 

... 

176 

4 

... 


700 

0 

0 








Do. ... 


MO 



190 

8 



t»300 

0 

0 


(a) 


















. 136—10—335 

81 

191 10 

8 

9.941 

10 

8 

Do. ... 



... 

... 

136 

u 

... 


1.976 

0 

0 








Do. 


... 

... 

... 

* 100 


... 


800 

0 

0 








Do. ... 

... 



... 

^ 80 

10 



HOO 

0 

0 

"1 







Do. ... 




... 

TO 

13 

... 


840 

0 

0 








Do. ... 



... 


60 

16 



9)0 

0 

0 


(a) 


















> t 46— 4.V-6O 

104 

79 10 

8 

8.3R6 

6 

4 

Di. ... 


... 


... 

60 

30 



l.UOO 

0 

0 

-3-96-4 
—116— 6— 136 







Do. 

... 

... 

... 


% 


... 


1.130 

0 

0 





! 



Do. ... 


... 

... 

... 


16 

91 4 

0 

1,463 

8 

0 

J 







BNQI.iail OPFIOK. 














! 

1 

j 



Heat) Awietaiit 

... 

... 

... 

... 

360-10—400 

1 1 

997 8 

0 

987 

K 

0 

400—30-600 

1 

476 0 

0 

j 476 

0 

0 

AMleiantM ... 

... 




TO-J 

1 

... 


1 900 

0 

0 

900—10—960 

3 

937 8 

0 

676 

0 

0 

Do. ... 

... 

... 


... 

360 

1 

... 


860 

0 

0 

} 







Do. 

... 


... 

... 

! too 

8 



, 400 

0 

0 

380-10— 2.’»0 

3 

348 0 

0 j 496 

0 

0 

JJO0 ... 

... 

... 


... 

' 178 

3 



' 990 

0 

0 

'I 




1 



m. ... 

... 

... 

... 

... 

160 

1 

1 

3 

{ 



900 

0 

0 

! 

y »»— 10-»» 

1 

tl 

191 10 

8 

i 

3.108 

9 

4 

Do. ... 

... 


... 

... 

126 

1 4 



600 

0 

0 







Do. ... 

... 


... 

... 

; 100 

i 

• • 

... 


900 

0 

0 

1 

J 







Do. 

... 


... 

... 

80 ; 1 



80 

0 

0 








Do. ... 

... 



... 

70 

4 



3fU 

0 

0 


4.' 






Do. ... 

... 



... 

60 

9 

... 


800 

0 

0 

t46— 4.’» — 60 

39 

79 :o 

8 

< 1.901 

10 

8 

Do. ... 

... 


... 

... 

00 

T 



990 

0 

0 

—9-93—4 
— 116— 5— L8.) 







Do ... 

... 

... 


... 

40 

7 



; s9tt 

0 

0 





i 



Do. 

... 


... 

... 

90 

1 

... 


• 

0 

0 





; 



Keeper of Recorda 




160—10—360 

1 

316 10 

9 

916 10 

8 

300—10—300 

1 

366 10 

8 

1 866 

10 

8 

Librarian 

... 

... 

... 

... 

160—10—380 

1 

319 10 

8 

316 10 

H 

800—10—300 

1 

366 10 

8 

’ J06 

10 

8 

Court Keeper 

... 

... 


... 

190 

1 

... 


190 

0 

0 

too 

[ 1 

[ 

... 


1 300 

0 

0 

Shorthand Typleta 

... 

... 

... 

90 

4 

... 


180 

0 

0 

946- J— 100 , 

1 1 

4 

1 

70 10 

8 

383 10 

■ 

8 



Total 

... ^ 


318 



33,849 

0 

0 


318 



80.689 



9 

/ 


lU. A. P* • ProvialooAlly Muotiougd pMU. (fc> Probationwy rate Re. 150--176. 


Bxtra emi |ier niaiHi <111 3,794 9 4 

,• „ annum 91,413 0 0 


t With probationary rate of Re. 46 and olBlrleiiry bar at lU. 80. 
(a) loeluiUiig the foUowiQf proWeionally eanotionod poate 


I fKMt 
8 posu 
3 •. 



Bn. 

800 

176 

190 

138 

90-9 --ISO i 

40 


5 A 


I BSolenoy bar at Re. 70. 










OlMetaf ftMMlwair. 


PRKSBXT SCAUi. 

PltOPOaiD eCALB. 

DoiilKUBtlon* 

P.y, 

No. 

Av.*rA||o. ' 

ToVaL 

■91 

No. 

AtorMit. 

ToUI. 

1 

1 

8 

4 

5 

1 

3 

7 

8 

9 


»•. 


Ba. a. 

Rs. A. P. 



fis. A. p. 

Rs. A. P. 

Head AnifltAiit (c»»<h) 

too— 10 -fW 

1 

337 8 0 

937 8 0^ 

950-10-800 

1 

937 8 b 

937 8 0 

Do. (correkiHtiidtfuce) 

I30-IO-JOO 

1 

187 8 0 

137 3 0 

200—10 - 350 

1 

997 3 0 

937 8 0 

Ansistunta 

80 

1 

•*%> 

80 0 0 





Do. ... ••• a*. ... 

70 

1 

... 

70 0 0 





J)o. ... ... ... ... •>. 

ao 

] 

••• 

30 0 b 










>•41-45-10-3 

7 

77 A 0 

MS 8 0 

I)0. ... .Mk a*. ... 1 

50 

1 

... 

50 0 0 

—110-5—130 




ItOa ... ... ... ... ••• 

40 

3 

... 

30 0 0 





... »*• ... ... ... 

35 

1 

... 

35 0 0 

J 




Typist a. 


1 

43 5 4 

43 5 4 

45— 70 

1 

61 10 8 

31 10 8 

Copyist 

30-3-50 

1 

41 3 4 

43 5 4 


1 

58 13 0 

58 IS 0 

Bank Sircar 

15-4-30 : 


18 3 4 

18 5 4 

95-1-35 

] 

13 t 8 

93 J 8 

Totnl 


If 


305 0 0 


19 


1.317 1 4 


* BAcieiiej bur At Bfl. HO. ProbationAry rain of R«. 4fr. 

IbB. A. p. 

£xtr'« oMt per nMiuieni .*• lit I 4 
.1 tt aanum ••• lifll 0 0 


Offloes of the Board of Revenue and Lady Adviser to the 

Court of Wards. 

34. The Board’s office was reorganised in 1919 on administrative grounds. 
New posts were added to the tipper division fb cope with the work, and the 
pay of the lower division was revised to meet the economic objection that 
better prospectR were offered elsewhere which made it difficult to retain 
clerks in the office. Account was taken of modern economic conditions, and 
the office is, therefore, not entitled to the full application of the standard 
percentages to present rates. The permissible average for the lower 
division on the basis of the rates in existence before the reorganisation 
is however high ; and the special scale of Rs. 45 — 45 — 50 — 3 — 65 — 4 — 
105 — 5 — 140 with a probationary rate of Rs. 45 has, therefore, been adopted 
with an efficiency bar at Rs. 85 for entrant.s subsequent to the recent 
reorganisatitm and at Rs. 101 for previous entrants. The six existing posts 
on Rs. 125, Rs. 150 and Rs. 200 have been converted into a progressive scale 
of Rs. 150—10 — 250.* The remaining posts have been put on a special grade 
of Rs. 300 — 10 — 350. The pay of the post of the Head Assistant was 
recently raised from Rs. 300— SiO— 400 to Rs. 350—80 — 500 on the ground 
that in the office of the Board of Revenue in Bihar and Orissa the pay of the 
Superintendent was Rs. 350^20—450. The pay of that post has now been 
increafeed to Rs. 400 — 20 — 500. We, therefore, recommend that the pay of the 
Superintendent in the Bengal office should be Rs. 400 — 30 — - 650 , 

We have placed the posts of two clerks in the office of the Lady Adviser 
on the scale adopted for the main office with a bar at Rs. 85, which only the 
senior clerk can pass. 


See however note A to 
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of flovonuo. 


rRKSailT 8CALH. 

PaOPOSSR SCALK. 

DillglMlkWI* 

Pay. 



BH 

ray. 

No. 

Afsrags. 

To! ah 

1 

1 



■i 

• 

7 

• 

9 

VfPMU DlPItlOM. 

Be. 


Re. A. p. 

Re. A. p. 

Be. • 


Be. A. P 

Re. A. r. 

Read AmiMani 

S0O-3O-'4OO 

1 

463 8 0 

483 6 0 

400-10- 880 

1 

013 8 0 

813 H 0 

Amiitaiita 

fOO 

1 


100 0 u 

) 









y 800—10-800 

9 

887 8 0 

(<f)670 0 0 



m 

1 

... 

300 0 0 

/ 




Do. ... ... ... ... ... 

tOf 

3 

... 

400 0 0 





Do. ' 

100 

3 

... 

800 0 0 

1 100—10—300 

6 

316 10 8 

ta)l.30i 0 0 

Do. •** ••• ... ... 

130 

1 

1 

... 

300 0 0 

1 

j 



Lowiin Div 181011 . 

! 





1 

i ; 



Amiitanti 

40-1-70-4 

30 

70 0 0 

1.800 0 0 


30 : 

86 3 8 

1.733 0 4 


— IJO 




3—40— 4— 









lUf— 0— HO 

i 



Stenographer 

low— 10- 100 

1 

U7 R 0 

187 R 0 

100—10—300 

1 i 

. 146 10 8 

166 to 8 

TjpiaU 

10-9—73 

1 

00 0 0 

180 0 0 

48— loot 

1 i 

70 10 8 

319 0 0 

ToUl 


1 ”1 
1 » 


1.700 0 0 


i 

1 

i 


4,089 R 0 


* Kfllcltory (Mir ftt Ra. (*3. ProbutioMry r»t« of lU. 4i(. 
t Efflcloocy bar at lU. 70. 


lifu A. P. 


r meniem 
auttom 


RIO 8 0 
10.074 0 0 


<d) Tbouffh i(i« pdroeoii^fbi do not warrant it. in tiow of t(M recruitment wo tUiuk it wou'tl he ptt ferahle to li ive oue poet on 
Ha. 300'- 96—300 ntid 7 pc«t« on Ra. I0Q— 10~-3Ki wi(h • probatinunfy rate for two yiwni of lif. 196 and ati < (Heioory (Mtr at (is. 900. Offlcein 
proiiKit d from tint Low r MivHon will enter tbo acale at Us. ISO. Under ibis arraOKamont tba c&tta ccwi pi r wenflam will bo Rs. 810.R, 


Lady Advisoo to tho Court of wardo. 





Re. 

• ' 

Re. A. P. 

K.. 

A. P. 

Kb. j 


Rs. A. r. 

Clerk 

60—4—100 

1 

86 10 R 

86 

10 8 

i 

[ • 40-40- ! 

1 00-8-60— . 

9 

86 3 8 

Typiel and IHudi Clerk 

1 

10— 1-60 

1 

; 1 

1 

00 0 0 

! 

80 

t 

0 0 

) 4-100—0-141) 

( 



1 

Total ... 


i *' 
1 

j 

1 186 

10 R 

i 

1 




* Kfllolaiiej bar at Ra. R0« Probatioimry rata of Ra. 40. 

Ba. A. P. 

■stra ooet par monaatii ... ... 10 10 8 

.» I. t. annum J** ... 498 0 0 


Offioaa of tha Diractor of Publio Instruction and Assistant 
* DIrootor of Publio Instruction for Muhammadan Education. 

36. The standard scale of Rs. 46 — 46 — 50 — 3—1 10 — 5 — 120 (efficiency bar 
at Rs. 80) is applicable to the office of the Director of Public Instruction, though 
the ordinary application of such a time-scale would be difficult owing to the 
recent exceptional conditions of the office regarding promotion. Tho cases 
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of individual numbers wtHf lieisevet, > be =wi^sie]4iNled>«^% our proposed 
rules for enterinff time-soaJies. Tbe offioe of tbs Assistant Direotin' of Public 
Instruction for Mubsmnsdtu Eduoatiee bee been asMlgsmated srtth 4bat of 
the Director of Public Instmotion. We have, theiefere, proposed the Atbne 
solves for this olBoe. ^ 


MseoSoe or iniMIo InetmMtlon. 




PHMRMT aCAlEt. 







PROPORED Be ALE. 



Desiffoatioa. 

i'*y. 

Ko. 

Aferata. 

Total. 


Pay. 

No. 

Atcrane. 

Total. 


1 

* 

1 

4 



• 

7 

• 


0 


Upper Diviaiox. 


Rs. 


Ht. a.' 

P. 

Ri. A. 

1 

Re. 


tU. A. 

P. 

lia. A. 

P. 

r^ad Amlftant 

... ... ... 

•«s 

SI0-*]O->8(l0 

1 

IHT 8 

0 

987 

8 

B 

100—10—850 

1 

887 8 

0 

187 0 

0 

kaaletanta ... 




9A0 

1 



980 

40D 

0 

of 

1 

1 950-10—800 

1 

9S7 8 

0 

(n)669 8 

0 

Do. ... 

• 

... 

900 

9 

a.e 

1 

0 

0 

) 





Do. ... 

... ... ... 

... 

178 

t 

... 

150 

0 

0 





- 


Do* ... 



... 

180 

8 

... 


450 

0 

0 

195—10-925 

n 

181 10 

6 

(t<)9.10R 5 

4 

Do. 




198 

1 

... 


175 

0 

0 







Do. ... 



... 

100 

8 



IPO 

0 

0 







Doitmk DlVlHIUV. 















Lsalatanta ... 



... 

80 

4 



890 

0 

0 





1 


Do. ... 

— 

... 

70 

5 

• M 


850 

0 

0 


1 





Do. ... 

*»• 

... 

60 

7 


1 

490 

0 

0 


1 





Dta ... 

^ 

••• 

50 

7 

... 


840 

0 

0 

1 

^•4'— 15— 50- 

36 

77 R 

0 

2,780* 0 

0 

Do. ... 




1 

40 

8 

aes 


,sn^ 

1 5— 
-190 j 


[ 




Do. ... 

... 

... 

•0 

4 

• * 


190 

0 

0 

1 ‘ i 



1 



Pi obationers 




95 

4 

... 


100 

0 

0 

] 1 


1 




Htenoxrapbcru 



... 

100-4.-lfO 

1 

J8I 5 

4 

ISI 

5 

4 

KKt— 10— 900 

1 

184 10 

R 

J66 10 

R 

Ditto 



... 

50-5—100 

1 

81 5 

4 

1 ” 

5 

4 

to -5—171 

1 

1 

198 1 

4 

J38 1 

4 

lytUta ... 



.. 

10-1—70 

9 

68 8 

4 

126 

10 

8 

45— :-iw 

9 

70 10 

H 

141 5 

4 

Do. 



... 

|(V-.3-.50 

4 

41 1 

4 

ITI 

5 

4 

45-,-70 

4 1 

. 61 10 

H 

, 946 10 

8 


ToUl 

... 


88 



4.788 

f 

8 


58 

-- 


[ ..»».! 

4 


*iSflllcieacj bar •! Rk« 80, Probationary rate of lln. 48, 


fta A. P. 

Extra cost per neiiMin ... 1.89S 14 8 

t, „ annitiit 91,814 0 0 


(a) Tbotigh tbr hUiidard fwicentagea do not warrant It, in rbw of direct recruitment we think thnl It wnn'd Ihi niefeiable to have 
two poirta oil Ha. 940~-9A<- 3(*0 and 19 |i(«U on Ra. 10-9S4<~- V ‘ 800 with a piobatiotiar) raU lor two >ciirs of Ha 100 and an efflctamcj 
bar at Rsi. 998. Offl< era promoted fiom tha JLowai Oivialoii will nutnr the soae at Ha. ill. Under this arrangtntent tin* exit a ooat per 
ID oeem wlH be Ha. l•839-^4. 


•» 

Assistant OIrsotor of PuViie Instrsotlon for Muhamnnaean Bcluoatlon. 



*EflleleiMy bar at Ha, 80. Probstioiiary rate of Hs* 41. 

Be. A. P, 

Extra ooet par jtMitNMi 881 18 4 

„ M aamiBi ... .m MIO 0 0 
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36. We pr<^M^ ihet the eUndard scale of fie. 46—4^60—3—110 — 5 — 
130 ahonld be appHe<) to this office with the usual probationary rate of Rb. 45 
for two years so as to bring it into line with the offices of other heads of 
departments. This will not result in the full increase according to the 
standard percentages, because the office was re-organized in the year 1914 
on more favonrahlo terms than had been accorded to similar offices. 


PRKHEirr aCAMC. 




pHOrOiEIl SOAf V 

DsaUrnatiou | 

Par 

1 _ 

No 

A¥etmitf 

Total 

P.J J 

Uo j Aerrags 

loul 

1 

3 

3 

i j 

1 

6 

6 

T , 8 ’ 

9 

Ufren DiilHioif 

Its. 


Its. A 

1 »V 

1 

u« I 

1 1 

Us A 

Hi a 

Head As^Utsut . . 

300—30—360 i 

1 

317 6 

337 6 

360 -10— SOO 

1 1 367 H 

167 6 

Olork 


1 

Its it 


i 

1 

1 

1 





' 1 

11 fuO- 10-^50 

f 337 8 1 

476 iKui 

Do • « 

140—6—176 

1 

166 It 

166 13 

1 



1>0 

t.o-<4 160 

t 

143 It 

3S7 6 

) ' 






1 

1 

V 1*6— V 300 

9 17 > 0 

6V5 0(a> 

Do 

1 lOO- 1-126 

1 

116 IS 

116 It 

J 1 

1 ! 


InWKK DUIHIOM 

1 

1 i 


1 



i 

1 

1 

(berk 

ttO-4 too 

1 

96 0 

96 0 

> 

t 

1 

Do 1 

1 60— 4— »U 1 

t 

76 6 

J60 0 

1 1 

1 

1 






/ •46—46— 

7 77 8 

641 6 

Do 

1 40 4— 60 

1 

66 0 , 

166 0 

1 50-3 

j 






* 

1 1 10- *-li0 

1 


Do 

* 30— 1—40 

1 

37 H I 

1 37 6 

J 



D afuman 

• 1 

’ 40 4—60 1 

1 

1 1 

66 0 ’ 

^ 66 0 

50— ,—100 

' 1 76 U 

1 

75 0 

Total 1 

. 1 



1 606 13 

1 

t 

14 1 

1 

T 

1 905 0 


* Kfilt ieiM.y bar at lU 6U Probationary rate of Ks 4o 




Rs A. 

Xslnt ooti per meaatm 196 4 

(, • Annute M 4 7H 6 

(«i> TIioitKh the standard pert aiitafcvs do not warrant It In view of theditert reorttitnient wi think it would be preferob e fci hate one 
pcNK oil Rs itM^36 -yiO Hud 4 fioate uii Its 13^- 16 -si -SOO-lO— 360 with a prolMtiouary rate for two years of Hs« lUU and an effluent y 
bar at lbs 300 Offl lors pnaiiuted from (be low r tllriainii wrill enter the acale at Us 136 

Utulei this ai nuigeineiit tbi extra tost pei meiiaeiu will be Us. 371 I 

'Office of the Chief Engineer, Public Health Department. 

37. The pHimant'Mt Minisa-»rial establishment in this office is small. We 
have applied .ippioximately the usual peicentages tothe Head Clerk, Account- 
ant and Draftsmen and pl.ieeil the other Clerk on the usual seale of Rs. 45— 
45 — 50 — 3 — 110— 5 — 120 with a pioliationary rate of Us. 4.5 for two years. 


PH1{*)KN1 V 41 F 

1 HOI OSKO 8 Ai K 

Designation 

1 

Pay 

bo 

Aeersge 

lo at 


Pa\ 

1 

No J 

Average. | 

Total, 


1 


* 

.’J 

‘ 


6 


' 1 

' 1 

■ 1 

9 




Its. 


Ita A 


lU. A 

1 

lU. 

1 

lu A r% 1 

Ks A 

1 

HeadOknk 

... 

76- ** —136 

1 

toe 6 

4 

106 6 

4 

lOO-V— 176 

1 

160 0 0 

160 0 

0 • 

Arcoisofcant 


60-7-lM) 

1 

136 »0 

6 

136 10 

• 

UHi 10-900 

1 

161 10 6 

166 10 

6 









i •46-46- \ 

1 

1 



Clerk M • 


40-4-60 

1 

66 0 

0 

61 0 

0 

i 60-3— liU y 

» 1 

77 • 0 

77 8 

0 









i -6-130 i 





Ivpiet 


' 40-:— 46 

1 

40 0 

G 

40 0 

9 

46 70 

1 

61 n 9 { 

61 10 

8 

Draftemau *. • . * 


UO-6- 100 i 

1 

90 0 

0 

0 0 

0 

90-^-140 

1 

133 6 j 

.33 6 

4 

Do 


60—3—60 ! 

9 

67 8 

0 

116 0 

0 


I 

76 10 6 

163 6 

4 

Total 


V. 

7 


j 

686 0 

0 


' 1 

1 

713 H 

0 


* SIRoleiH y bar at Hi HO Protmtiouery rab of Its 46. 

lit. A, 

Kstra cost per NMiietin . • • 107 K 

, „ aetiutt) ••• til7U 0 





^ Offtoe of too OommiMionop of Ssfoioo imtf Salt. 

38. The scale of Rs. 46 — 45~50 — 3^ — 110—5 — 120 with a probationary 
rate of Rs. 45 for twoy^ars and au eibctency bar at Rs. 80 is suitable for the 
lower posts of this office. The four posts ranginjc from Rs. 100 to 150 
have been placed on the scale of Rs. 125 — ^ — 200 for the sake uniformity 
with similar, offices. 


PHIHKirT SCAI.K. 

PROIPOOKO BOAbll. 



PwlirnAiloiu 

P*y. 

No. 

Avoraffo. 

1 1M4I. 

Paj. 

Mo. 

Avurogo. 

Tbtol. 

1 

2 

8 

4 

6 

• 

f 

• 

8 


lU. 


Ra. a. f. 

Ka. a. 8. 

Ha. 


IU. A. r. 

Rt. A. r« 

SuperiDletidoiik 

208-10—130 

1 

2Sr 8 0 

2ST 8 0 

260-10-100 

1 

287 2 0 

187 8 0 

••• *** 

200 

1 

... 

200 0 8 

200—10-260 

1 

287 8 0 

fsr 8 0 

Do. 

160 

1 

... 

160 0 0 

] 




Do 

126 

1 


I2i 0 0 

> 1I6-V*-*W 

* 

176 0 0 

700 0 0 

Do. ... ... M. *•* ... 

loo 

2 

... 

200 P 0 

j 




Do. ... ... ... ... ... 

80 

2 

... 

140 • 0 

'I 




Do. *•. ... ... ... •» 

70 

8 

1 

210 0 0 





Du. ... "... ..* 

«0 

4 


240 0 0 








... j 


"46-46- 


; 77 8 0 

1.7U6 0 0 

Do. ... ... ... ... ^ 

60 

6 


t0 > 0 0 

6t— 1— 







I 


110—6—120 

1 



Do* ... ... ••• •*. 

40 

6 

— 

200 O ' 0 





Do. ... ... ... ... ... 

20 

2 

— 

40 0 0 

J 




BteilograpiMrr 

80—4—120 

1 

1 

104 10 8 

; 106 10 8 

i 

KO— 6— 176 

1 

; 122 1 4 

128 1 4 


1 

22 


j 

j 

i 

88 


8.062 1 4 


1 



1 

1 





* KIBcieaojr bar at Ua. 80. Probatiouari rala t>f Ua. il. 

iU. A. r. 

Bxtra coat per maiiaetn ••• »* MV 14 8 

.. », «. aimutti 10,138 0 l) 


Offle* of tho eommlosloiiop of Polloo. 

39. We recommend, that the posts ranj^'ng from Rs. 30 to Rs. 80 should, in 
accordance with proposals which have been previously made, be formed into 
a hirwer division, ana that the ^standard scale of Rs. 45 — 46 — 60—8 — 110— 
5— *120 (efficiency bar at Rs. 80) sl^ould be applied to it. The scale is not fully 
justified by the standard percentages, but both the importance gf the office 
and the necessity of giving proper relief to the lower grades justify ‘ its 
application. On th&other hand, in view of a proposal to appoint a Registrar, 
t he pay of the post of Head Assistant has not been altered ; but we recom- 
mend the grant to the present h^der of the appointment, who has held the 
post for over ten years, of a personal allowance of 20 per cent, in accordance 
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with the standard percentages on his pay in place of the present ad interin 
allowance We have not dealt with the present personal allowances. 



PRK8BMT BOALK. 




1 

» Phoposed bcalk. 

DMigiiatloD. 

Pay. 

Mo. 

Average. | 

i 

Total. 

Pay. 

No. 

Average, j 

'■ 

Total. 

1 


S 

8 


3 


1 

6 

7 

8 1 

i 

9 


1 

1 

Ks. 


B4. a. p. 


L. 

p. 

Rs. 


1 

i 

Rs. A. P j 

Rs. A. 9. 

Heiid Aouistaut 

... 1 300—30—400 

1 

373 0 0 

373 

0 

0 

300—20—400 

1 

373 0 0 ! 

i- 

373 0 0 

AiMhitant 


300 

I 


300 

0 

0 

200-10- 250 

1 

337 8 0 , 

337 8 0 

Do. 


150 

1 

... 

160 

0 

1^ 

> 


1 

• 


Do. 

... 

123 

3 

... 

260 

0 

0 

1 




Do, 


lOU 

6 

... 

600 

0 

0 

>■ 




Do. 








1 125— 13— 20*J 

12 

175 0 0 

2.1UO 0 0 


100 

' 

91 0 0 

98 

0 

0 



( 

Do. 


90 

3 

- i 

IHO 

0 

0 

1 

} 


; 


Do. 

... 

*■0 

3 

j 

240 

0 

0 



1 


Do. 


70 

6 

! 

350 

0 

0 



i 

1 


Do. 


60 

13 

! 

.80 

0 

0 



1 


Do. 


60 

lA 

1 

J 

\ 

800 

0 


if 

fl 

i 1 


77 8 0 ■ 

.5,89 > 0 0 

IM). 


40 

id 

i 

800 

0 

0 

120 


1 ! 


Do. 



U 

! ... 

420 

0 

0 





Do. 


3i— 2— 36 

1 

4H 8 4 

t 

48 

6 

4 





}'rob»tiuii TS 


20 

4 

... 

; 80 

0 

0 

j 




Cattle Mun-^hio'* 


13-1- 23 

2 

31 10 H 

43 

5 

4 

2i— 4-30— 

2 

2^ 4 6 

56 0 

Total 

• 

... 


Vi 


5.40n 

10 

a 


92 


H,>]59 1 0 


•n t ^|0flfPHIiaReni vhUk* of the po-t is iU. 80, 

• KllK'ieiicy Imr ut Hu. ho. l*;uhiatioinir.v rate of J;s. 46. 


• lU. A. i\ 

Kxtra cost per in n-vi^ni t> I 

ttnnnin 3i»,004 IS 0 


Offices of the inspector-General, of Deputy inspectors' 
General and of Superintendents of Police. 

40. Tlie establisiiuients of tliese offices are at present borne on joint cadres 
whicli, in view of tlie administrative inconvenience caused by such an arrantje- 
men(, wo have been asked to make separate. This wo have attempted to do. 
l>oaring in mind tlie justifiable contention tliat the office of tlie Inspector- 
General is entitlevl to the best clerks and therefore should lie better paid. 

lnsp*otor-aanar«rs Offloe. 

41. LOWSr division. — The special facilities for promotion in the office make 
it necessary to provide a special scale for this office of lis. 45—40 — .50—^3 — 65 — 
4 — 125 (efficiency bar Rs. 85) ; the maximum will automatically provide for a 
second efficiency bar against those iiniit for promotion to the upper division. 
Though under the present scale the lowest posts are shown on Rs. 50, the 
assistants have been through the lower grades of Rs. 30 and Rs. 40. Their 
position in the scale should therefore be calculated according to the date they 
I'eceived a permanent appointiuont in the lower ilivision. 

Uppor division. — For the present posts varying from Rs. 100 to Rs. 175, 
a grade of Rs. 125 — 10 — 225 is suitable. The posts on Rs. 200 and Rs. 250 
have been placed on the scale of Rs. 250 — 10 — 300.* Tho pay of the post of 
Head Assistant was recently changed to bring it into accord with the ixiy of 
the Head Assistant of the Commissioner of Police. We have changed the 
minimum so as to preserve its present relation to the posts below it. The 
pay of the post of Registrar was also recently changed in view of the 
pay of Ministerial Personal Assistsmts. 'We, therefore, -propose that the 
pay* of the post should bo fixed at tho rate of Rs. 400 — 20 — 600. The 
application of the standard percentages to the pay of a Personal Assistant 
who usually draws Rs. 300 — 20 — 500 would produce a pay of Rs. 360 — 24 — 
600. But as Registrars in the Secretariat have had their i>ay increased from 
Rs. 500— 650 to Rs. 600 — 750, we jpropose that the pay of Personal Assistants 
drawing Rs. 300 — 500 should be similarly increased to Rs. 400 — 600. 

* But wo uot' A to stutomeiit* 
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Ofllo*« of OOfMitir Inopootopa^onorol. 

42. We propose to apply to the lower division of these oflEices the time- 
scale adopted for the offices of Commissioners of Divisions and for Head 
Clerks, — the progressive scale of Rs. 125—10 — 225. In' the Cruninal 
Investigation Department there is a special post on Rs. 200, which becomes 
Rs. 225—10—275. 

Of the leave reserve, one post has been allotted to each range, one to the 
Criminal Investigation Department and two to the Inspector-General. This 
arrangement is provisional, as the question of numbers does not fall within 
the terms of the reference. It is understood that as a result of the above 
division of the joint cadre special arrangements will be made for promotion 
from one office to another, but this is not the concern of the Committee. 
Ministerial officers in the lower division employed in Calcutta should receive 
the proposed town allowance. It is not admissible in the case of the ui>per 
posts, as the grade of Rs. 125 — 10 — 225 has also boon adopted in the office of 
the Inspector-General. 

polio* Ofllooo In tlio mofuooll. 

43. The establishments of the Superinkmdents of Police in each range 
are borne on the cadre of the range within which inter-district transfers 
are allowed. Up to Rs. 50 the grades are similar to the grades in district 
offices, but there are posts of Accountants on Rs. 50, 60 and 70 and of Head 
Clerks on Rs. 70, 80, 90 and 100 according to the imjiortance of the 
district. Following previous practice we recommend the district .scale of 
Rs. 35 — 35 — 40 — 2 — 68 — — 80 for all posts up to and on Rs. 5t>. For Ac- 
countants and Head Clerks we propose respectively scales of Rs. 80 — J — 100 
and 100 — 8 — 140 throughout, following the similar scales adopted in district 
and judicial offices for the ordinary upper division. Ministerial officers 
employed in Howrah (Sadar) and Alipor<Ffli«idar and Seahlah) should be 
allowed the town allowance. 

lnsp«etoi>-0*fi«ral of Polio*. 


l’R»»KNT SCAliK. 


D.'siiCtiutinn. 


Pay. 

1 Ko. 

j Average. 

TuUkl. 

Pay. 

1 


2 

i » 

L.a.j 

5 

C 


PH0|M)S|^1> slai.k. 
j No. [ Avemg*. j 


Uppkk Divi.mop. 


Head AasistuiJt 

AMiiatantf 


Kh. A. p. Re, A. 


' 400— :0-'500 ; I ! 40^ |0 8 ' ^ 400—20—800 | 1 | 533 5 4 533 5 4 

‘ ' i * i * 

• 300—20—400 I ] I 375 0 0 j ^ ® 850— lU- 400 j 1 | 387 8 0 387 8 0* 


500 0 0 *1 

i (A ) 

y 250-10-300 4 287 8 0 1,150 0 0- 

400 0 0 J 
700 0 0 I 
45u 0 0 1 

> 125—10—225 14 121 10 8 2,883 5 # 


I > I’-'* 

175 0 Oil 


100 0 olj 


Lowku DiviSroK. 

AMHiKtaiitn 

••• ••• 

Do. ... ... ••• 

Do. 

Sietiographrr 

Jio. ... ... 

lyj wta ... ... 

Do. 


110—10-160 I 147 H 0 


50-5-100 

to— i— 79 
80-2-10 


83 4 I 

08 5 4 I 
43 5 4 ' 


320 0 0 I 

140 0 0 I •45—45—50— 

> 3-65- 4— 

800 C 0 I 125 

300 0 0 J 

147 H 0 liO-lL— too 

83 5 4 80-5-175 

b8 5 8 (d) 46— ,—100 

88 10 8 46— '—70 

5.107 e U 


8 4 1.389 10 » 


1 186 10 8 j 

1 120 1 4 

1 70 10 8 

2 61 10 8 


186 10 M 
129 1 « 

70 10 8- 
128 5 4 
0,643* 0 4 


* ProtMitionitry rata of Ui. 44« Hflleltncy bar at Ra* 85. 

fU. A. F. 

(a) Kffictouey bar at ... ... ... ... 70 0 0 

Bxtra coat, par mmttip 1*586 I 4 

tf (I «* aanani ... m* m. 18,488 0 0 

(A^ Though the percentiirei do not warrant It, la Tlfw of dlmct rectultnent we think It would be preferable to have 8 poaU oj» 
Pr. 25<K-25— 800 and 15 posU on Ra. 185— 10— 885— 15-f— 100 with a probationer j rate for two yean of Be. 100 and an efOolency bar at 
Rv. 825. Oflletn promoted ft ora the lower diTlilon will enter the Maw at Ra. 185. tJpderthu arriingvnent the extra eoat per mettMn will 
be R«. 1,487-18. 
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0 «|iuty inspMtof^aafMHiit C. 1 . o. 





PUEMKHT SOAIiE. 

% 




1 

PROPOBKO Scale. 

]><wi8uat|oo. 

Pay. 

No. 

A-eeraffie. 

Total. 

Pay. 

No. 

Aratafr 


Total. 



1 




!,* 


8 

6 

7 

* 


9 






114. 


lU A. P. 

lU 

A. 

I'. 

lu. 


U4. A. 

r. 

B«. A. 

P. 

4aperinten(ient 



... 

... 

300 

1 

... 

300 

0 

0 

IJft— 10-27.'> 

1 

343 B 

0 

. 813 H 

0 

▲mutant ... 



... 

... 

m 

1 

... 

m 

0 

0 

V 133— 10— 33a 

3 

191 10 

H 

383 5 

4 

Ho. 




... 

m 

1 

— 

100 

0 

0 

f 





Do. 



... 

HO 

I 

... 

HO 

0 

0 

>• 






Do, 

••• 

... 


70 

4 

... 

330 

0 

0 

j 






Do. 

- ... 


... 

«'J 

i 

... 

180 

0 

0 

1 • to— 40— 45 
>. - J-lOO 

13 

0 

0 , 

793 0 

0 





... 

&u 

3 

... 

100 

0 

0 




j 



o». 

•a« 


... 

1 

1 

... 

40 

0 

0 







Do. 



... 1 

1 

1 

1 

*i 


00 

0 

0 

J 1 



1 

1 



tltenoirrapbor 


... 

... 

10 -lO-l&O 

1 1 

j 

137 8 0 

137 

8 

0 

100 -10-300 

1 : 

IdO 10 

H 

las IO 

H 

'Xypi^ta 



... 

i 31— 2— r»o 

1 i 

•J i 

43 » 4 

Bu 

io 

B 

4a-i— 70 

- 

01 10 

K I 

123 ft 

4 



Total 

! 


i 

j» i 

i 


1,339 

3 

K 


i« ^ 


1 

i 

1 

1.7.7 13 

4 


* Probat:ouarj rate Df lU. 40. Kfflcieuoy bar at lU. 70. 

Kh. a. p. 

Extra oo«i per menaem 398 10 B 

.. .. aannm 4.734 0 0 


Deputy inepeAlfr^^eneralf Preelcleney Range. 

a 




1 i 

1 

i 

I 

! ; 

114. 

Il4. 

lU 

1 

lU. 

A. P. 

1 

Rh. 

A. p. 

tlt'aO A'MiHtanl 

*a« 

-1 

1 

... 

15t> 

l3'i-lO-22& 

1 : 

191 

10 H 

U1 

10 H 

jlrisifttilllt 



1 ro| 

1 

... j 

70 



i 





Do 

... ... ... 

60 1 

1 


60 

1 

[•4'}-4t)-4&— 




! 


Do 


60 

3 

1 j 

100 


j a- 100 

7 ; 

1 

66 

0 0 ; 

! 463 

0 0 

Do. 

i 

40 

1 

... 

40 


! 





• 

1 












• Do 

1 

t , 

2 

! ... ! 

; 

60 

J 

f 

j 






1 



r 



■ 






Total ... j 

1 

; 

f 


4B0 

! 

K , 

1 

1 



6M 

U H 


* Probationary rate of R^. 40. Kfflcieoey bar at Flsi. 70. 

R^. A. p. 

Extra cOHt iM!»r meiH *01 ... ... ... ... 17} 10 8 

«, „ annum ... ... .*« ... S«0S4 0 0 


Deputy Inepeotoe-Qeneral, BPrdwan Range. 




He. 


Us. 

CIoa-.l AatUbant ••• 



i3ft 

1 

... 

Aaaisitant 



80 

1 

... 

Dj. 


60 

! 

... 

Do. 


60 

3 

1 

... 

Do 

... ... 1 

40 

1 i 

... 

Oo 

! 

80 1 

3 

1 

- 

9 

TotAl 


8 

i 

i.__. 


Rs. 

•! 


R6. A. P. 

kh. a. p. 

185 

125—10-826 

1 

191 10 8 

191 10 8 

80 

'I 




80 

[ 




100 

J.«40-40— 45— 

7 

66 0 0 

46 » C 


100 I 




40 

j 

i 

1 

1 

1 

1 

j 80 

J 1 

i ! 


1 

1 

1 


i * 

1 

i 

i 

1 

53 10 8 


• Probatiooerjr rat« 4 »r Ra. 40. Bttciency bar at K«. 70. 

Ra. A. p. 

Hxtra coat pot menaom 188 10 8 

.. .. *• annum t.9«4 0 0 


6 A 






40 

o*»u»ir HispAatMM’-aM^AvM, umnom fUni*, 



FhWIXT 6CALB. 


0 


PAOPOIKO tOAlfC. 

Dealtf nation. 

Fay. 

No. 

Aterage. 

Total. 

Pay. 


Average. 

Total. 

1 

8 

‘ 

4 

8 

6 

7 

8 

8 



Ra. 


Ra. 

Ra. 

Ra. 


R8. A. p. 

Ra. A. P. 

Head Aaaiftant 

... 

IT, 

1 

... 

178 

138-10^838 

1 

181 10 H 

181 10 8 

Awiatauta ... 

... 

60 

8 

... 

IKO 





Do 


80 

1 

... 

80 

11 










>•40-40—48- 

7 

66 0 0 


Do 


40 

1 

** i 

40 

1 100 



1 463 0 0 

Do 


30 

2 

i ... i 

1 

! 60 

1 

j 

1 



I'otal 

... 


8 

i 1 

1 

i 808 

1 


8 

1 i 

688 10 8 


• ProtMtionary rate of R«. 40. Klficleney bar ht Ra. 70. 

ft*. A. r. 

Extra coKt r«r mtiiioem 148 10 8 

.. ». .. aniiuiu I.7K4 0 0 


r«Qc 


il, Bakarganj Range. 


) 

1 

j 

Ra. 1 

! 

i 

n.. 

Rk. 

ft*. 

r 


Ua. A. r. 

Ra. A. P. 

Head Aneistant | 

150 I 

1 1 

... 

150 

125—10—32.1 


1 

191 10 8 

191 10 8 

Ditto j 

80 1 

1 

1 < 


80 

^ f 




Ditto ; 

70 ' 

1 


70 

1 





r.-. I 

1 




> •40—40—45 


7 

«6 0 U 

4C2 0 0 

Ditto 1 

4U j 

8 


120 

j 





Ditto j 

1 

80 I 

2 

... 

60 

1 

J 





Total ... ; 

! 

r 

1 

1 

8 


1 480 



8 . 

i 

658 10 « 

• 


• ProbAtiOitary rat*! of Us. 40. Efficiency bar 

Extra cotsi por 
.1 .« ft annum 


l UfW 70. 

Ri*. A. r. 

. 173 lU K 

. 2.0K4 0 0 


Deputy lnsp«otei*-a«nei>al, RajshaM Range. 


Head 

AaKiStailt ««■ •«* «ep ••• 

Do 

Do. ••• ... ••• ... ... 

Do. ... ... ... ... ... 

Do. 

lotui 

lb*. 

150 

8u 

60 

50 

40 

Sl> 

1 

j 

1 

V 

1 

2 

... 

... 

ft*. 

150 

HO 

ISO 

80 

40 

t 

60 

1 

ft. ! i ft. A. p. 

( : 

128-10-225 ' 1 ' 191 10 8 

1 1 

1 1 

1 

► *40-40-45 i 7 66 0 0 

j"" I ! 
n 

ft*. A. P. 

101 lU 8 

« 

462 0 0 

8 

800 

653 10 H 


• Probiitioimry rate of Rh. 40. 

t'.fficieucy bar at ft. 70. 







ft. A. P. 


Extra con {ter 

.. 

153 10 8 



" .. .. 

aitriiiin 

1,844 0 0 


Oietrlet Superintendents of polioe, l 

Rajshahi Ranga. 














• 




Ka. 



ft. 

Ha. 



Ra. A. p. 

Head Clcrka 

... 




90 

8 

*•# 

270 














lU 


1,800 0 a 

Ditto 





HO 

7 

... 

560 

j 




Accouutautg 





60 


... 

240 










i 



V 80—5—100 

10 

93 8 4 

983 8 4 

Ditto 





50 

i 5 

... 

800 

} 




Olerks 



... 

50 

2 

... 

luO 





1)0. 




48 

4 

... 

180 

1 




Do. 




; 40 



860 

1 









1 % 



•8.1—85—40—2 

81 j 

84 8 0 

8.779 R 0 

Do. 




1 38 1 

1 1 

11 

... 

888 

«.68-.3.«80 



1 

Do. 

... 



... 

8u 

19 


870 




i 

Protationera 





15 j 

I ^ 

... 

90 

1 

J 



• 



Total 

... 


' 71 

1 

i 

8,065 

1 

71 


8,012 IS 4 


* Probationary rate of Ba. 88. ElBcieocy bar at La. 60. 

Ra. A. p. 


Bxtra coat per neiwea ... ],8fl7 II 4 

t, annum ... 18,486 0 0 
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Olstrtet S«p«i4nteii#MitB of PMsMwiey Rang*. 


PRBSXirT IfCALE. 

PROPOHID SCAbC. 

D aignation. 

Pay. 

No. 

Aferage. 

Total. 

»’aj. 

N. 

Arerage. 

■ 

Total. 

1 

S 



6 

6 


8 

0 






llK. 


Hs. 

Its. 

Bs. 


Rs. A. r. 

Rs. A. P. 

Bond Clerk* 


... 

... 


100 


... 

100 

] 




Ditto 



... 


80 

« 

... 

160 

y 100-0-.140 

c 

ISO 0 0 

780 0 0 

Ditto 


... 

... 


70 

3 

... 

SIO 

i 

J 




Acooantonte 



... 


70 

1 

... 

70 

\ 




Ditto ... 



... 


60 

I 

... 

60 

y 80-2-100 

7 

03 5 4 

653 5 4 

Ditto 


... 

... 


00 

6 

... 

srio 

1 

J 




Clerks 



... 


SO 

3 

... 

ISO 

i 




Di> 



... 


4!t 

6 

... 

325^ 

1 




Do 


... 

... 


40 

7 

... 

280 

1 

] 




Do 

• •• 

... 

... 


3.^ 

7 


245 

^*35~”35— 40.— 1 

45 1 

54 8 0 

2,453 H 0 










1 2-.6b— j-80 




Do 



... ! 


30 

H 

... 

240 

1 


i 


Do. 


... 

- ! 


2b 

10 

... 

250 

i 

i 

I 

! 

I 


Probationers 



... 


10 

& 

i 

1 

... 

50 

J 


I 

i 




Total 

... 

i 


! ! 

! 58 : 

1 , 


2.200 

i 

1 ■■ 

1 

1 

1 

! 

i 

3.885 13 4 


• Probatijuar}* rate of lU. Zh, Efficiency b.ir at K^. PO. 

U-». A. p. 

Bxtni c'j^t pf'r meii^anfi .« jg *1^®! J 


OlstHot SupttHntenClents of Police, Oaooe Rantfe.' 



Ibi. 


Us. 

Uh. 

R«. 


Rs. A. r. 

Rs. A. P. 

Huud Clerks 

100 

2 

... 

200 

1 140 

8 

130 0 0 

390 0 0 

Ditto 

00 

1 

... 

00 

) 




Accountants 

70 

2 

... 

140 

-) 

1 




Ditto 

60 1 

1 


60 

1 go— 1-100 

4 

S3 5 4 

373 6 4 

Ditto 

50 

1 


50 

] 




Clerks 

50 

6 


300 




• 

Do. 

45 

1 

j 

45 

j 




Do. 

40 

4 


160 

>•35—36—40— 

j 2- 08 -si— 80 

1 

31 

54 8 0 

1.660 6 0 

Do. 

i 35 

9 

... 

175 




Do 

I 80 

15 


450 

J 




Tobil ... 


:.8 


1,670 


S8 


2,453 IS 4 

• 










* ICffioiuDcy bar at Rs. 60. Probationary raio B-t. 

Rg. A. P. 

Extra eont por monaem ... ... ... 782 IS 4 

.V annum ... BtS94 0 0 













PKJMBWT 90ALS. 1 

PROPOSBl) fOALS. 


OMtfDatioa. 

Pay. 




t'hj. 

No. 1 

▲feraffc. 

Total. 

1 

3 

1 

^ ! 

8 

6 

7 

8 

• 



tti. 


Rt. 

lU. 

lU. 


Rl. A. p. 

SU» A. p. 

■cetl Clerk 

... 

too 

1 

... 

too 











>100-8-140 

6 

130 0 0 

660 0 0 

Ditto 

— 

00 

4 


360 

; 




Aoeountant 

... 

70 

1 


70 

> 










>80-1-100 

6 

PS 8 4 

466 10 8 

Ditto 

... 

60 

4 


340 

1 




Clarka 

... 

50 

3 


130 





Do» ... 

... 

43 

4 

... 

180 





Do. ••• ... 

... 

40 

4 


160 











>•33— 33-40-3 




Du. 

... 

36 

8 


SHO 

-6H— J— 80 

18 

§4 8 0 

3.071 0 0 

Do. 

... 

10 

n 

... 

460 





fircbiitlouers 

... 

15 

4 

... 

60 

J 

1 



1 

Totel 

... 

1 

48 

i 

1 

3,060 




3.187 ID 


* Bfflcieoej bur at lU. Probationary rate of lU. U . 

lU. A. I>. 

Hafem ooai par monaem »• M37 10 M 

,, I, .. annam lS,6dt 0 0 


OiatHot SupaHntendsnta of Pollea, Bufdo^an Rang*. 






fta. 


Ra 

Bm. 


1 

B* i 


As. A. P. 

lU A. P. 

flmui Clerks 




loO 

3 

! 

300 

1 

i 

1 




Ditto 

... 




80 

3 

; 

160 

.00-8-140 ’ 

7 

130 0 0 

Pin -0 0 

Ditto 

... 




70 

3 

... 1 

140 

i 

1 





Aoeountant 

.. 


... 

70 

1 

1 

... j 

70 






Ditto 

... 

... ... 


60 

3 


ISO 

► 

80-1-100 

7 

P8 6 4 

663 *6 

Ditto 

... 

M. ... 


w 

4 

... 

300 






Cnerkn 

... 

... ... 


M 

8 

! 

400 






Do. 




... 1 

46 

3 

** t 

136 






Do. 





40 

1 

7 

1 *” ! 

380 

• 

! 

i 




Do. - 

... 




36 1 

i 

10 


360 

>36-33-40-3 

64 

•4 8 0 

3.P4I 0 0 






1 *** j 

; 







Do. 





<0 

7 

1 

310 






Do. 




... 

36 

13 

1 

333 






ProlMt'oarfr.^ 




10 

6 

1 1 

00 








Total 

... 


08 

i i 
1 1 

3.760 



6H 


4.616 6 4 


* JSffloica jy bar at iu« 60. Probationary ra*<« of iui. S9* 


Ra. A. p. 

Bstra coH p«r a^nanm 1.736 6 4 

.. ft tf annum 31,076 0 0 


Intolligenoo Branoh, CHminai Invostigatlon Department, and 
Special Branch under the Commiealcnar of Police, Caloutta. 

• 

44. The pay in both these offices is on the same level. In 1917 the 
ministerial establishment of thej^telligence Branch was revised on grounds 
anconnected with economic conditions, but the range of pay of the ordinary 
assistants was maintained. In the same year the office establishment of 
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the Special Brasch wa» idso revised and the pay practically aseimilated to 
that in force in the Intelligence Branch. We propoBe therefore to apply bo far 
as possible the standard percentages to the office of the Intelligence Branch 
and to put the pay of assistants of the Special Branch on the same level. 

We consider that a scale of Rs. 100 — 100—125 — V — 26() — 10 — 300 
(probationary rate of Rs. 100 and efficiency bar at Re. 200) would be suitable. 
The position of the present members of the establishment (a number of whom 
are junior) will be safeguarded by our proposals for the initial entry to grades. 
The typists are already paid at an unusually high rate and therefore we have 
not proposed the full increase in their case. 


Intelllganoa Branoh, Criminal Invaatigatlon Dapartmant. 


I'KKSK.ST Sl .l.f. I rilf.KHKIi SCAI-E. 


i}«Miguatibu. I'HJ. 

Nu. 

1 Averrgi 


Total. 

Thy. 1 

No. 

Average. 

Total. 


' 1 ’ 

3 

4 


6 


6 

' ! 

8 

9 ^ 



i Rs. 


R-K. A. 

p. 

Rs. A. 

P. 

KB. 


HS. A. P. 

116. A. 

P* 

Kegi.^rur 

503— 20“*700 

1 

683 6 

4 

633 5 

4 

500-20—700 

1 

633 5 4 

683 6 

4 

A-MHiaiAuW 

260—10—300 

2 

2M7 8 

0 

575 0 

0 

800-10-3;^ 

2 

337 8 0 

c;6 0 

8 

Do. 

200— 10—250 

3 

237 H 

0 

712 S 

0 

' 






Do. 

i:»0— 2tHi 

4 

I 183 6 

4 

733 6 

4 







Do. 

125— 3— JIM) 

4 

143 12 

0 

675 U 

0 


.•100—500—126 

15 1 

186 10 8 

2,800 0 

t 









— V— 260— 





Do. 

... ... ... ... 5— lV5 

3 

llH 12 

0 

356 4 

0 


10— 3C0 


1 



Areou^tani 

6— 150 

1 

; 133 5 

4 

183 6 

4 








... . l.'>0— 5— 2(^ 


f 133 6 

4 

183 6 

4 

200— 6— ?»0 

1 

1 233 5 4 

23 :i 6 

4 

Typist 

i f25-6— IfO 

1 

; 143 12 

Oi 

143 12 

0 

150-6-175 

1 

1 16K 12 0 

168 12 

6 

Do. 

100—6—126 

i * 

1 IlH 12 

1 

0 i 

217 8 

0 

125-6-160 

2 

i 143 12 0 

j 

28? 8 

6 


Total 

l 

22 

1 

1 

i 


4.2^8 6 

4 


22 

j 

1 

4,797 14 

t 


* KlHricucy bar at Ra. SOO. ProbatioDarj rate of Rs 100 . 

RS. A. r. 

Rxtra cort |ier meiMieni ... ... 0 4 

,, „ .. aununi ... ... 6.175 0 0 

# 


Spaolal Branoh, Commlaaionar of Polioe’a Offloa. 



Rg. 

Bxtra ooat. iier mcnMiB — 160 

,» •« M annum IiSOO 
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EstaMIshmants af tha Oiraatoi* of Survaya. 

45. Under the Director of Surveys there are three establishments 

(1) Office ; 

(2) Traverse Secticm ; and 

(3) Drawing Office. 

The pay of these establishments was revised in the year 1919, but, though 
economic conditions were then taken into account, it requires further revision. 

OfRoa EataUishmant. 

46. We propose that the standard scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 
120 (probationarj* rate of Rs. 45 and efficiency bar at Rs. 80) should be adopted 
in this office. Tlie t wo posts on Rs. 80 — 5—100, which were previously on Rs. 80 
— 4 — 100, should then become posts on Rs. 125—5 — 150, so as to clear the 
maximum of the time-scale. The pay of the post of Hoad Assistant was raised 
in 1919 from Rs. 125 toRs. 150 — 10 — 200, and I'equires nochange. The pay of 
the post of Personal Assistant was at the same time raised from Rs. 200—10 
— 300 to Rs. 300 — 10 — 400. In view of the principles adopted in this report, 
we are unable to recommend any further increase. 

Traverse and Drawing offloes. 

47. It is convenient to take tlieso two establishments togivther, as the 
Director of Surveys has submitted a proposal for placing the traversers, 
computors, draftsmen, etc., in them on the stamlard scales of pay adopted by 
the Survey of India in Calcutta. We consider that this projiosal is rcasonabh? 
and have adopted it after some readjustment in regard to detail. 

We have also placed the map pnuting and engraving superior and inferior 
establishment vide page 150 on the standarti"!iiiitle8 adopted by tho Survey of 
India, with the exception that an inferior scale of ,R.s. 14 — 1.5 — — ,30 
(efficiency bar at Rsl 25) has been adopted iuste.ad of Rs. 12 — — 39. This 
is a new scale, but we are informed that men cannot be retained on Rs. 12 a 
month, and that a rule has already had to bo framed in the Survey of India that 
after a year’s probation on Rs. 12 a good man should be promoted to Rs. 15. As 
this tallie.s with our knowledge of tho rates which should be paid in Calcutta 
we have without hesitation, raised the minimum to a probationary rate of 
Rs. 14. Unless an officer has been on tlio temporary establishment previopiKly 
and has proved himself fit for appointment permanently, ho should be regarded 
as on probation for the first two years on the other standard scales. It will 
be observed that the standard scales for the* technical establishment differ 
from ordinary time-scales in that the biennial increment is not fixed but is a 
maximum up to which an increment can bo given in accordance with tho 
quality of an officer’s work during the previous two years. The pay of field 
menials has recently been revised and no further cliango is required in their 
case. 

Offio*. 


PaESENT SCALE. 


PaoposBD Scale. 


Deiiiffrtatiou. 

1 

} Fay. 

! 

No. 

Average. 

Total. 

ray. 

No. 

Avoragif. 

Total. 

1 

1 

S 

* i 

4 

5 

6 1 

7 

I B 

9 


Bb. 


lU. A. P. 

Rb. a. r. 

Bb. 


Bl. A. P. 

Rb. a. r. 

Pbncnal AwaistaDt •- 

300—10—400 

1 

^886 10 a 

860 10 8 

300-10—400 

1 

866 10 8 

866 10 8 

UfraSAMliUot 

200 

1 

187 8 0 

187 6 0 

160-10-200 

1 

187 8 0 

187 8 0 

Awl^taota 

80-5—100 

i 

60 0 0 

198 0 0 

115-5-150 

IT 

143 18 0 

887 8 0 

Do 

85-S— 90 

17 

59 0 0 

1.008 0 0 

♦45—45—50— 
8*110-5- ! 
180 

17 

77 8 0 

1.817 >8 0 

Total ... 


SI 


1.749 1 8 




8,159 8 8 


* Prob»Utja|^ry rate of R«. 40* Bfllcleiicy bar ftt Bk 80 . 
















'. Travail 'iiMtloii. '' 


pRXg«»nr aoAi^v. 

PllDPOftlSD flOAhR. 

. DMiffikiiBim* 




Xo^ni. 

Pay. 

NTo. 

Avorogo. 

1 Total. 




■HiHiMDilHi 







■-r’* — 

1 




B 

IIIIIIIIIIQIIIII^ 

ft 

0 


1 ^ 

f 




Rft. 


R.. 

Dm. 

i 

1 

i 

R4. 


•Itl. A. I*. 

U». A. P. 

AiMittont Qurvey Offioer* 

... 

... 

lao-io-soo 


176 

SftS 

IftO-lO-SftO 

8 

316 10 8 

4.H3 ft 4 

HMdOoiuputor * 



100 


... 

100 

4ft— nil to H 

• 

78 4 0 

76 4 0 

Ooittpnior 

... 

... 

7» 



75 

it 

—140 




Do 

... 


70 



140 

48-Oil to 6 

3 

65 18 0 

107 6 3 

Dot * ••• 



00 

8 


180 

8 

[ -IIU 




Do« ••• •■* ••• 

... 

... 

M 

6 

... 

2.10 

30— ull to 4 

n 

ftii 0 0 

616 0 U 

Do 



40 

8 

... 

820 

2 

—00 




Do. 

... 


8ft 

ft 

... 

175 

86-iili to 3 

- 

15 

47 14 ft 

716 6 3 

Do. 



30 

ft 

... 

160 

—70 

1 

i 

1 


TrHroraer 



7ft 

1 

... 

75 

1 , 

1 

78 4 0 ! 

7>< 4 0 

Dtt. ••• ••• 

• •i 

... 

00 

3 

,,, 

1 120 












42— nil to 6 

1 

65 13 0 

65 12 0 

Do. .*• ••• 



ftft 

3 

... 

i 16ft 

8 




Do 


1 

1 ftO 

6 


850 

—no 

V* 







i 




> 30-nil to 4 

13 

; fte 0 0 

728 0 0 

Do 



40 

K < 

... 

320 

2 ■ 


1 





1 




—00 


1 

i 

Do. ••• ... ... 


... 

! 86 

4 ' 

... 

140 



1 

1 




1 




36— ail U 3^ 

15 

( 47 )4 5 

; 718 8 3 

Do 



30 

7 

... 

210 

sj"' 











-70 




• 










i 


Tot Ml 

... 


CJL 

• 

3,032 


62 

1 

' 3,<;M 0 10 

1 


* Trttvertfir anti Ctintimior* 


Otrawina omo«. 


Map RKpKowncTin.v Section. 

lio. 

t 

Hh. 

U3. 

Km. 


ID. A. P. 

ID. A. ?. 

fStan^kcf'per 

40 

1 

... 

40 

> 

88— oil to 4 

» 

4ft ft 4 

4ft ft 4 

D(ni|Mtolier 

35 

1 

... 

Ift 


8 

-80 




DlHo 

30 

1 


30 


86— nil to 3 

6 

37 4 U 

393 8 0 

ComiKwitor ... 

80 

1 

... 

SO 


I 

—60 




Typo praiaiunn 

8ft 

1 

... 

8ft 


1ft— nil to 8 

44 

85 0 0 

1,100 0 U 

Pliotomno 

30 

1 

... 

SO 


8 

-45 




Ditto .4. ... 

80 

1 

... 

80 






Hood Printer ... ••• 

40 

1 

... 

40 






Prlnton 

30 


... 

60 






Ditto M. ... ... ••• 

86 

' *! 

... 

ftO 



1 



Ditto ... ... * 

80 


... 

too 






Ditto u* ... **• 

15 1 

1 


... 

90 






Ditto — 

13 

19 

... 

144 






Riuo oorreotora ... ... 

SO 


... 

60 






l!lltto ... ... ... ... 

9ft 


... 

100 






Ditto *.» ••• 

80 

4l 

... 

80 






Ditto 

Ift 


... 

00 






Total 


31 


1,0U 

A 

ftl 


1,368 13 4 


T 


i 
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Orawtni OflhM~-c<>flM. 



Extra coni per oienMni ]«&S4 0 7 * Fruaent inciimhont to Oraw ll». SI. 

,• •. ,« auiium ... ... 18»S89 7 0 

Offloa of the Surgeon-Qeneral. 


48. Thero has boon no revision of the pay of this t)ffico within recent 
years. 'I’he full jjercenta^^e of increase has rtierefore been allowed and the 
standard scale for heads of departments adopted. 


rilESKNT HCALK. 

PROrOSKI) ilK'ALK. 

DfMifcnation. 

l'»y. 

No. 

AT«r»gf. 

Total. 

Pay. 

No. 

A VHrngtit. 

ToUU 

1 

9 

3 

4 

5 

6 

7 

8 

8 






Ba. 


Bii. A. P. 

Ba. 



lU A. 

JU. 

A. 

Head AMitiAtaat ... 


... 


300—10—760 

1 

337 t 0 

337-8 

350-10—800 

1 

387 H 

387 

8 

AMl«taiit 

«. 

... 

... 

700 

1 

... 

300 


1 

317 8 

337 

8 

Ditto 

... 


... 

150 

’ 

... 

iw 1 

J36-V~«M> 

8 

175 0 

595 

0 

Ditto 

... 

... 

... 

100 


... 

800 f 





Ditto ... — 

... 

... 

... 

50 



740 ^ 







Ditto 

... 

... 

•«a 

«0 

4 

1 

840 







Ditto 

Ditto o. 

... 

... 

«•# 

59 

40 

■1 

... 

350 

160 

► 

(«) 

45—45—50—8 

—110—5—180 

31 

77 8 

1.617 

8 

Ditto 

... 

M. 

... 

to 

8 

... 

80 







Prut>atloiiera 

- 

... 

... 

85 

3 







• 




Total 

... 

' i 

i 

36 


1.817 8 


36 

! 

1.677 

6 


Ba. 

Ratra oott par MMO«ain ... MO («) Eflct* ooy tmr ... ... ... 80 

»» »» H atmtutt; ... ... m lOilSO Frobatlopary raU ... ... 48 










47 


Ofiloa of the Inspeotor-Qenefal of Prisons. 

49. The standard scale of lls. 45 — 45 — 50 — 3 — 110 — 6 — 1130 has been 
applied to this office, and a pay of Rs. 400 — 20 — 600 proposed for the post of 
Personal Assistant. 




IkiflKtiAtlou. j Pay. No. j Art-rai^'c. j Total. 

J i » > I 4 i » 


PnOP08Bf> S(.'.AbK. 


I Ko. .Iverotco. | Total. 

1 7 » I » 


PerwosI Awiivtsnt 
Hoad Aniataui .. 
OI«rk 
1 ) 0 . 
l)u» 

Do. 

Do. 

Do. 

Do. 

Do. ... 

Do. 

Travciiiug Auditor 


Rc. 

30D~1<)-M0 1 

150-10-200 1 

150 1 

100 1 
00 1 
H'j 3 
70 3 

00 4 

50 4 

40 I 

30 a 

150-10 -300 1 


} ll«. A. t* 
438 5 4 
! 187 8 0 


Bs* A. p. Um. I Ra. A. P. Bs. A. r. 

433 6 4 400— 30-«00 i 1 838 5 4 538 8 4 

i 

187 8 0 300—10—350 ! 1 j 237 8 0 237 8 0 

i I 

160 0 0 1 I 


0 


lot) 0 0 > 

i)0 0 0 
140 G 0 

**o 0 . I 

300 0 0 
130 0 0 
90 0 0 j 

11 187 8 0 300—10—350 


77 8 0 1.5.V) 0 0 


1 I 337 8 


Ktlra oo4t p«r niiMiiirni 


* RfBdIency bar at Bit. 80. 
PrubatioDary rate Rs. 45. 


Office of the Inspeotor-Qeneral of Registration. 

50. The standard scale of Us. 45 — 45 — 50 — 3 — 110 — 5 — 120 with an 
efficiency bar at Rs. 80 adopted for offices of Heads of Departments is pro- 
posed for adoption in tbi.s office. 


DeBgUAtiou. 


PltB8X.NT SC^ALK. 

i r»y- 


I No. I Average. Total. 




— 



■ — 


— ■ 


Upper 

Division. 



Ha. 

Head-tdark 



... 


150—10-300 

Clerk 

... 



... 


150 

Do. 

... 



... 

•«« 

135 

Do. 

... 



- 

... 

100 


LOWBR division. 




Olerka 

... 

... ... 

... 

... 

80 

Do. 

•M 




... 

70 

Do. 

... 

... ... 

... 

... 

60 

Do. 

... 



... 

... 

50 

Do, 

... 

... 


... 

40 

Do. 

... 




... 

30 

Pvoballonera 



... 

... 

36 

Shorthand Typlat 

... 

... 

... 

80—1—130 

• 


Total 


i 


PUOPOSXI>8CAt*K. 


i No. Avamge. | 

! I 

7 8 i 


> i 187 8 0 300—10—350 | 

1 150 0 0 ! 

I 350 0 0 i 126-V— TOO 
I 

300 0 0 J 


160 0 0 
310 0 0 
300 0 0 
350 0 0 
160 0 0 
130 0 0 
50 0 0 

toe 10 8 


Ra. A. P. 
337 8 0 


n«. A. p. 
387 8 0 


• 45—45—50— 25 77 8 0 

8— no— 6— 130 


80-6-175 


ISxttA coat par menantn 
aumtm 




Ba. A. P. 

1,084 14 8 
».413 0 0 


* Kffloiency bar st Rk. 80. 
ProbatlonarT rate Ha. 46. 
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Offloa of tho Dipoetoi* of Publto Health. 

51. The standard time-scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 125 is 
permissible in the case of the posts ’now ranging from Rs. 30 to Rs. 80 and 
has, therefore, been proposed. The next three higher posts liavo been placed 
on the ordinary upper scale of Rs. 125 — — 200. Tho pay of the Personal 
Assistant has been fixed at tho proposed standard rate for similar Personal 
Assistants of Rs. 400 — 20 — 600. 





PHKSKNT SCAIK, 






PunrosKD S(.iAbK. 



Peaignatiau. 



1 I'V- 

No* 

» 

j Average. 

1 Total. 

1 


Pay. 

No. 

Tvenigo. 

Total. 


1 




■ ' 

8 





• 

7 

8 

9 






u». 


Hg. A. |». 

Rs. 

A. 

1*. 

lU. 


Us. A. 1 ’. j 

Us. A, 

r. 

FeraottRl AaidfUiit 


... 

... 

800—20—600 

' 

483 5 4 

483 

6 

4 

400—20—600 

1 

m ft 4 ! 

533 5 

4 

Head Aaaistout ... 



... 

150-10—200 

1 

167 H 0 

1H7 

H 

0 

200— 10— J.’H» 

1 

237 8 U 

2S7 8 

0 

Clerk 

... 

... 


125 

1 


126 

0 

0 

1 126-V-2t>0 

S 

17ft 0 0 1 

r>2.'> 0 

0 

Do. 




100 

2 


2U0 

0 

0 

/ 


i 



Do 

... 



80 

* j 

1 

240 

u 

0 

1 


i 



Do. 


... 

... 

70 

2 

1 ... 1 

MO 

0 

0 



1 

1 



Do 




60 1 

8 

i ... 

1 

160 

0 

0 

• 45-46—.10— 
3— no— ft 
■ — !20 

IK 

77 8 0 ; 

1.396 0 

0 

Do 

... 

... 

... 

60 1 

1 

4 


2iK) 

0 

0 


; i 



Do. 


... 


4U! 

* 

1 “* 

160 

0 

0 



i i 



Do 



... 

80 ; 

1 i 

i ••• i 

30 

0 

0 

1 

1 1 


1 ! 



ProhotioMr 

... 

... 


25 ; 

1 

1 i 

1 j 

25 

0 

0 

1 

J 





Droftaman 

... 

... 

... 

60 1 

. 1 j 

j eee ^ 

50 

0 

0 

60 > 2— MO j 

1 

1 

1 7J » ■» 1 

■ 1 

7S 5 

4 



Total 

... 

i 

24 ; 

i 


1.970 IS 

* 

4 

( 

24 1 

i 

1 

2,764 2 

N 


lis. A. r. 

Bxtra eotfc psr monteni «*« ... 79S 6 i * R0ci«u<.;y bar at iU. MU 

•» »• anuiiiD 9.(20 0 0 Probationary raW Ks. 45. 
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Offices of the Reglstpar, Co-opepstive Societies. 

52. The three offices of the Registrar are located at Calcutta, Naogaon 
and Dacca, respectively, but their establishments are borne on a joint cadre 
Though it is not proposed to make any other division of the establishment, 
different scales are required for tte Calcutta and mufassal establishments. We 
accordingly propose the standard scale of Rs. 45 — 45-— 50-— 3— 110— 5— -120 
(efficiency bar at Rs. 80) for the Calcutta office, and the scale of Rs. 40 — 40 — 
45 — I — 100 adopted for the lower division of Commissioner’s offices 
(efficiency bar at Rs. 70) for the mufassal offices. A spbstantial increase 
was made in the pay of the highest posts in 1919 and no change is now 
required. The scale of pay of the intervening posts has been changed, so 
that the minimum pay is higher than the maximum of the time-scales. The 
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three probationers are at pret^ent ernplf.yed in Calcutta ; one has, however 
been placed on the lower scale. 

Retflatrap, CB>opapativ« Soeletlas, Caioutta Oflloa. 


PHRHKNT StJAI.K. 


DcMifcnation. 


Pn<tHOSKli SCALK. 

pay. i No. Avpraso. TotaL 


Head A'wittnut 
Asnititaiifc ... 

1 ) 0 , 

Do. 

Do. 

Do. 

Du. 

Do. 

Do. 

Prolmtion''ra 

ai)orthand*\vrit4U 

Typist 


Us. ■ I.M. A. F. 

J.’W-dd— 3W 1 316 JO H 

li« 1 

76— :>—100 3 W 13 0 

70 3 ... I 

60 3 ... ! 

I flO 3 ... ! 

! 40 3 ... i 

i 

i 36 • I 

I 30 1 I 

' 36 ; 2 I ... 

HO— t- 120 ; I 10 K 

3U— 2 60 . 1 ‘ 43 5 4 


216 10 K 160—10-260 

ISO 0 0 160 

187 K 0 136—6—140 

140 0 U ' 

180 0 0 

100 0 0 

•16-46—60- 
130 0 0 > 3-110-6- 

12(1 

36 0 0 

30 0 0 ! 

i 

60 0 0 j I 

106 10 H 80— 6— 17S I 

43 S 4 46— ro 


> 3U. A. P. 
1 I 216 10 H 

i 

1 I 160 0 0 

! 

2 i 137 12 0 


Rs. A. F. 
216 10 8 
1.^0 0 0 
376 8 0 


77 8 0 1,086 0 


1 120 1 4 


Extra cost r»t*r jMfeHiJj'm 
I. I, unuiftu 


H 4>. a. 
3,0*0 O 


• Kflicivui'y bar at Ra. Ho, 
ProbatioDary rate Rs. 46. 


Assistant RsAistPan, Co*opsratlvs Sooletiss, Oaooa Officis. 




i lu. 

j lU. 

A, 

-T 

* 

P. ! 

Ib^. 

A. 

P. 

' 

lU. 

Rs. A. 

r*. 

Us. 

A. 

!•. 

lliMd ApsIhIhiiI 



1 

... 1 — 

i 93 

13 

oi 

93 

13 

0 

116-6—140 1 

133 12 

0 

133 

12 

0 

As-4i>iant ... 



... 1 4lJ 

1 



70 

V 

0 

) 






Do. • 



... 60 • 




60 

0 

0 

1 ; • 






Do. 


<0 * 




10 

0 

n 

•40-40". 43 6 

66 0 

0 

330 

0 

0 



J 

! 






— 100 






Do. 

• •• 

36 

1 i 



36 

(» 

0 










• j 






1 ' 






Prob'itintier 


36 

1 1 

J 



36 

0 

0 

; 






Typi-l 


;io — 2 - 60 

1 • 43 

6 

4 i 

43 

6 

4 

46— 70 1 : 

61 10 

8 

91 

10 

8 


ToUl 

1 

... , 



! 

j 

367 

1 

4 




626 

6 

8 




• 1 

: 

— 


— 

- 


..._J 

. . , 



— 



— 


Bxtra cost {-nii* mensem 
w ,* «« HUUUDl 


168 6 4 
3,000 0 0 


Kfflc.ienoy l-ar at Hr. 70. 
I’lobatioiury rate K». 40. 


Aaalatant Ragiatpap, Co-opapativa Soolatlaa, Naogaon Offloa. 


Head Aagiatniit 
AjMiataiit ... 
Do, 

Do. 

Typist 


Ka. 


Ha. A. P. 

Ba. A. P. 

lU. 


Rs. A. P. 

1 76—6^100 

1 

83 19 0 

83 13 0 

116 -6—140 

1 

123 13 0 

60 

2 

... 

100 0 0 

] 



40 

1 

a*a 

40 0 0 

>•40—40—46— 

4 

66 0 0 



. 


1 a-lOO 



36 

> 1 

... 

36 0 0 

J 

1 

i 


30-3—60 

I ! ' 

43 6 4 

1 

43 6 4 

46— S~70 

; • 

1 

61 10 H 


6 

1 

1 

313 1 4 

1 


I 



Rg. A. P, 
123 12 0 


Bxira coat per meiMem 

I, M auDum 


147 6 4 
1.768 0 0 


• BAcl'^ncy bar at Ra. 70* 
Probationary rate Ra. 40. 
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Offloa of tho SuportnlMiidofiti Civil Votorlnavy DiHMirtmofit. 

53. In accordance with the arrangement for the oondact of work in the 
department, this office is in effect the office of a Head of Department, though 
that head is at present the Principal of the Bengal Veterinary Oollege at 
Belgatchia. We have accordingly applied to it the standard scale of Rs. 45 — 
45 — 50 — 3 — 110 — 6 — 120. This will not give the full increase according to 
the percentages because their pay was revised in 1920. As the pay of the 
head-clerk was changed at the same time from Rs. 60 — 4 — 80 to Rs. 90 — 
10 — 150 only, a slight re-adjustment in it has been considered necessary. 


PRESENT SCALE. 

Pkui'Oskd scale. 

DutignAtion. l*8y. 

No. 1 

1 Arange, 

1 ! 

1 Total. 

j 


j AventgA. 

Total. 

^ ! * 

1 

4 1 

1 

1 • 

1 * 

’ i 

1 • 

9 

1 lU. 


Ite. A. r. 

Hb. a. r. 



lU. A. 1*. 

1 

! A. P. 

Boadeterk 90-10-180 

1 

184 0 0 

1S4 0 0 1 

1 100-10—150 

1 

187 H 0 

187 8 0 

Aocottutnnt 80—8—76 ; 1 I 

86 4 0 

86 4 0 





' 




• 45-45- 

4 

77 6 0 

310 0 0 

Clerk 1 70—4—90 i 

1 

88 0 0 

85 0 0 . 

y 50-^3 - 




I 



1 

110 — 8-iao 




Do. ... >•< ... .M 1 80—3—60 . 

a 

60 0 0 

:oo u 0 

J 




TypiRt j 80— a— 80 1 

1 

48 8 4 

1 

43 5 4 

48-8-70 


61 10 8 

61 10 K 

i 

Tot.1 ... 1 ! 

1 1 

6 


418 9 4 


6 

i 

1 

809 3 8 


Ra, A. r. 

Extra coat pi*r 90 9 4 * Bfflcienry bar at Ra. 80. 

• • •« «. annum 1.087 0 0 robationary rate bs. 45. 


OfRoe of the Legal Remembrancer. 

54. This is a small office consisting of one Head Assistant and eight 
assistants which was last revised in 1912 at a monthly extra cost of 
Rs. 65. We have applied the standard scale of Rs. 4.5 — 4.5 — 50 — 3—110 
— 5 — 120 with a probationary rate of Rs. 45 for two years (efficiency bar at 
Rs. 80) to this office and increased the pay of the other posts in accordance 
with the ordinary percentages. It is c<)otended that the office should 
be treated like the Secretariat. It appears, however, to be beyond our 
functions to raise the status of an office in ttiis manner. 


Pkimbiit Scale. 

Pkopo8k» Scale. 


Designation. 

Pay. 

No. 

Average. 

Total. 

Pay. 

No. 

Avarage. 

Total. 

1 

9 

8 

• 

8 

6 

' 

8 

8 


Rs. 


R<. 

At. 

Ra. 


Rs. A. P. 

Bs. A. P. 

Hand AMistant 

380 

1 

... 

380 

875-10-836 

1 

813 8 0 

818 8 0 

Oierk 

180 

1 

... 

ISO 

136— ';-300 

1 

175 0 0 

178 0 0 

Do. ... ... ... a*. 

80 

8 

... 

180 






Do* ... ..* ... ... ... 

80 

1 

... 1 

80 












• 48— 48 

7 

77 8 0 

843 8 0 

Do* ... ... ... M* 

80 

1^ 

1 

80 


► 60—8— 







i 



110-8- 130 




Ik). ... ... ... ... ... 

40 

3 

... i 

80 






Do. 

80 

1 

i 

j 

1 

80 

i 






Total 


9 


760 


9 

1 

i 

' if ^ 1 

1.080 0 0 

i 


... >70 

« t.>w 


Ixkrb corn ptt maoiem 


* filttoifney bur it Bf. 80. 
Pf»b8tioiN4ry Bi. 48. 
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OfRee of tlio Rogistrar, itoInt-Stoek Oompanlos. 

55. This is a small office which was created out of the office of the 
Registrar of Calcutta in the year 1914. Of the six clerks, excluding the 
head'olerk, five were on Rs. 30 and one on Rs. 40. The establishment were 
dissatisfied with their pay, and finally in the year 1919 a revision was 
effected. The full application of the standard X)ercentages is not warranted. 
We, therefore, think the same scales should be adopted in this office as in that 
of the Registrar of Calcutta. The scale adopted for the majority of clerks is 
Rs. 40 — 40 — 45 — 2 — 85 (probationary rate of Rs. 40 for two years). 


PUKrtKNT SlUbK. 

PliOPOBXD .SCi.Lk* 

' 

Ilesigtiailou. 

Poy. 

No. 

1 Average, j 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

S 

3 

4 ! 

.5 

6 


8 

9 



Hr. 


i 

Bi. .. 

lU. A. 


Uk. 


He. A. r. 

Ks. 

Head-dork 


60— 4— SO 

I 

73 0 i 

73 0 


90—4—110 

1 

103 0 0 

103 

Clerk 

... 

50— 2" -60 

1 

37 8 i 

37 H 






l)u. ... * 

... 

f 40-2-50 

* 

! 47 8 1 

1 

93 r 


, • 40—40— 

9 i 

61 0 0 

549 

Uo 

... 

j 30—2—40 i 

3 

17 8 ! 

1M7 8 


43-1-83 




I'uslilor 

... 

40—2-50 

1 

! 1 

1 

1 ..... 

47 B 1 

1 

47 8 



i i 



Total 

i 

! 

|___i 

! 

1 

! 

1 

i 

1 



I 

i 10 

i 

634 


* BIBcletioy bar at Ra. 65. 

* Probationary rata Ks. 40. 

Kztm cost |H*r nieniHHb ... ... 101 6 

» .1 ^ «. anuuin 1,298 0 

Offloe of the Agent for Oovornmont Conignments, Calcutta. 

56. The pay of the staff was substantially increased in 1918 partly on the 
ground of the increase in the cost of living and partly on the giound of 
increase of work. The establishment is, ihei’ei’ore, not entitled, to the 
application of the full standard {percentages the Committee have adopted. 
We propose the introtluction of the standard scale of Rs. 46 — 45 — 50 — .3 — 1 10 — 
5 — 120 (efficiency bar at Rs. 80 and {probationary rate of Rs. 45 for 2 years) 
into tliis office. In the case *01 the higher posts about half the usual 
increase has been allowed. 


Pknskmt SCALB. 



^HOPOBKD SCALE. 




Duignation. 



Pay. 

No. 

Average. 

ToUl. 


Pay. 

No. 

Average. 

Total. 

1 

* 

» 

4 


3 

6 

B 


9 





Ha. 


Rs. A. 

1*. 

Rs. A. 


1 

Rs. 


lu. A. r. 

Rs. A. 

P. 

Poreonal AiMletnnt 

... 

... 

ISO— 10— fOO 

1 

5.H7 H 

0 

587 8 


276—16—3*3 

1 

312 8 0 

811 8 

0 

Head«clerk 




... 

110—3—173 

1 

133 11 

0 

133 11 


130-3-100 

1 

183 3 4 

183 3 

4 

Clerk 





90—1—10 • 


97 8 

• 

193 0 







Do, 



... 


73— S— 83 


81 8 

» 

147 H 

1 






Do. 




... 

60-1—70 


67. 8 

0 

:^S7 8 

1 

> 

• 43-43 - 

18 

j 77 8 0 

1,396 0 

0 

i>o. 



w 

3 

1 

7 

.■* 


31 8 

0 

110 0 

1 

30-3—110- 












1 


3— IKI 





Do. 



... 

... 

9 

T 

7 

3 

8 

37 8 


1 lit 8 

1 

1 






Probatlooor 



... 


so 

1 

... 


30-0 

1 

J 






8ark*tr« ... 



... 

... 

20-1—30 

6 

16 10 

8 

160 0 


15-1-85 

6 

19 1 8 

175 0 

0 



Total 

i 


35 



1,733 11 



i 


3,063 IS 

4 


* KAifioncy b»r Hi Ri. hO. 
IfroboiiuuHry rot* R*. 45. 

R«. 4. I*. 

Extra ooii per meiifeui ... ... 430 1 4 

M „ ,» aooum 1,951 0 0 








omm «rw 

®(ilWII^WHlWPW fPfiW 

« opauMio. 


Wr IPIW 


&7. The lireient pay of the lowei' |{Tdtaa j^uttgea ftim Ea. 90 90 

We httve acoordingiy applied to this ofScle the soale ‘of Ee« 40*^4O-*dSO*^$‘*~ 
110—6—120, which la ^modt admwsiWe. The aeal© of Be. 40-*-|*--#^8— 70 
hae been applied to the email office ot the Aaeiatant Sttpeiintemlent at 
Qoalundo. 


pliecaofor of Knilii^afita, cuMauCcai. 


Phbmkt dcAii 

PROPOOilllt 004 lEt. 



0NKglHktilMI. 



rO>. 

No. 

ivantge 

1 r.tat. 

Biy. 

K«. 

AvfraifO. 

IWi. 


1 



8 

, 

4 

. 

8 

» 

8 

9 







Ra. A P* 

Ra A p 

Rs. 


Rs. A P. 

Rs A, 

r. 

Hend-ohirk m. 

M 


W6— 10-176 

• 

188 8 0 

188 8 0 

176—10-886 

1 

818 H 0 

818 8 

0 

Otork 

.. 


too— 6-tlft 


118 19 8 

118 18 0 

181^10—176 

1 

188 8 0 

188 8 

0 

Do* M ••* . 

... 

• 40 

90 

1 

- 

90 0 0 






Do 

.*• 

* 

80 

1 

Au 

80 0 0 






Do 

... 

• 0 

•6 

S 

♦ » 

180 0 0 

« 46—46— 












- 60-8-110- 

u 

77 « 0 

868 8 

(1 

Do. 


... 

00 

8 

• 

180 0 0 

6-180 

1 




Do. 

... 

... 

40 

1 

... 

80 0 0 






Oo. ... 

• • 

... 

00 

8 

... 







Oollecttiit Saronr 

... 

•• 

16-1—90 

1 1 

18 0 4 

18 8 4 

86-^-a6 

a ) 

1 

89 8 8 

89 8 

8 


Total 

Mi 


14 

1 


889 0 4 

1 

14 


1*868 IP 

8 


Rv A. P 

Extra ecMl p r tnantem . ^ S67 14 
«, M M Htinmn m 4»4U4 0 0 


* POk ioMo) taar at lU H<i« 
rmbaMonat) lat lia 4h 


f 

■iniMu^aitioii Aiant iin« asaiatmic •upeHiiteiitfaiit at smliratlaii, 

aoalwiHto. *■ 



1 

1 

a. ' 


Rs. A. P. 1 

1 Hi A V 

Ra. 


Ra A. P 

Rs A. P 

Clerk 

• #• 04*8 

86-1-48 * 

% 1 

41 10 8 

4t 10 8 

\ 0 86.86- 
y 4O-S-60- 

8 

6t IP 8 

108 6 4 

Do 

w. rt. ••• •» 

8l-«-8« 

1 

88 18 0 

84 18 0 1 6-76 

\ 

» 




Total ... 


1 

8 

1 


70 • s| 





IP8 6 4 


* Elltoiitttcy bar «t Rw. 00, 
Pititwiloftary ral* fU 8ft« 

BA A p. 

Bxtia eiN|t per oMMem „• It 14 H 

„ „ „ aimttip M. U# 0 0 


Ofilea of tli« Oiraotoi* of Ploliorloot Boogoi oiwbI BIHop 

AIMl ^rioofu 

68. Thia is a very aniaU dffioe of which the nainber apd pay aj^ the pc^^ 
were increased ip 1918 on adnuniatraiive grofonda. It therefore reijpitea 
special treatment. The overlaipiig ef the grades haa beep p apf ree , of uieep* 
vetnienoe. It ipi accordingly propoc^ td tdiminaie the cveidniptitft to pnt the 
two ittferim' peats oa the iPandavd anale cS. Re. 46— 46— 

(efficency bar at Bk«* 80 ) and to appily approidniately the tNMtal Tet^ntsigl of 
increase to the poet of the hoad«oterlc. la riete of the a)M»<dal onarad^ pC 
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the posts hitherto created for this office, the initial pay of the two dorks in 
the standard scale wdl roiiuire apocial treatment. 


I’KKSItNT Si;a|,K- I PitnpiMKII SOALB. 


DoMigiiatioii. 

Pay. 

No. Avtirnf( 

•1 



r»y. 

No. 

A verage. 

Total. 

1 

» 

3 4 

j 

6 


« i 

1 

7 

8 

9 


Ui. 

Rh. a. 

I*. .* 

lU. A. 

1*. 

ils. 


lis. A. ]‘. 

lU. A. f. 

H !fid ’lerk 

MO-5— lu 1 

1 122 0 

0 ‘ 

122 0 

0 

125-6-176 

1 

IDH 5 1 

I6H 1 

Clerk 

fi.)_2--ltj0 

1 MO I) 

! 

t> : 

HO 0 

0 

\ * 15 -l»- 

f 60-3— 110 

2 

77 H 0 

I5r> 1) .1 







f —5—120 




Typi-^t- ioeoniitml 

■lU -3 -’41) 

t 60 1) 

t) 

60 0 

It 

) 


1 


Typis* 

30 • -:»— 50 

1 43 5 

) 

4.i 5 

4 

45 - 7ii 

1 

r.i 10 H 

1 

lii :•! ^ 

i'lK. tl 


4 


:iil5 5 

4 


4 

1 

j 

; :',7j 0 0 


* K 11 • '-ii' . lur.ir K-J. .-to. iliojj iryratc K-. ij. 

lU. i*. 

K v‘'r.i <'.i j, T It'll •••II Ij >i 

.. ,, .l!Ml I IJ ... ... )4J-) O if 


Office of the Municipal Magistrate, Calcutta. 

.'»!>. 'I'!):' pay of ilii-t offuie^^flPf rein.ained pi-aetic;dly unchanged sinetj ilic 

year ( 'oiu pared with the jiay in most Calcurta offices il is poiir and 

])roiiioi ion is had. A\'e consider that tlie office naiuires .special treat nieni, and 
accordingly jo-opose that a larger jereei.lage of increase should ho given than 
the o -dina ry hy the adoption ol tln'Seah.‘of its. 40 — tO — tf> — ^ — 100 for all 
t!ie clerks e.'ceept the head-clerk. A laj-ger ineia-nse lias also heen proposed 


in til > ras*‘ of 

the 

he; 

ul-clcrk. 



* 




• 


PllK.iKNT M’A'.K, 






?*uiipo«ii:)> .^oalk. 


l).*^ign irniu. 



p.iy. 

No. 

A Vf ag.*. 

'rotal. 


P.w. 

No. 

Average. 

ToMl. 

1 




H * 4 





7 

H - 

9 




Ri. 

i 

lU 

A. 

Rs. 

A. 

lU. 

! 

Rs. A. 1’. 

Rs. A. P. 

neud-d-riv 

... 


HO --4— 100 

1 

95 

0 

95 

0 

125-6—175 

1 

I5H 5 4 

15W .5 4 

3nil Clift k nod C ishi o- ... 



50— 2— fit) 

I 

57 

s 

67 

a 

1 




3rd njerk mid peshker ... 

... 


40—2 -60 

1 

47 

8 

47 

H 

i 




PeHhkar (2ii«l Court) 

... 


40— 2— 60 

1 

47 

a 

47 

H 






4rh(UTkaiid Rf.- o d-kiX'iHM ... 

OlorkH 


38— i-40 

1 3;i— 1-40 

2 

3h 

3« 

12 

12 

3H 

•2 

s 


45- i-lOO 

11 

l>6 0 0 

1 726 0 0 

AitHiHtiiiil Cashier ... 

- 


35-1-40 

1 

38 

12 ; 

3H 

13 



i 



Olerki* 

... 

... 

.10 

i 9 


1 

90 

0 



i 


! 

SumsmuH writi*r 

... 

... 

30 

; ' 


1 

! 

30 

0 





j 

• 

Total 

1 

1 


! 

1 ; 



622 

.4 


12 1 

! 


1 

i 484 6 4 


* I'robitioQiry r ttc Rii. 40. niH '-ioQcy bar at Rii. 70t 

Us. A. I*. 

IflKtra ciwl p “r tnoiiiW’in 3fl1 13 4 

.. .. iviiiiutn 4, .313 t3 0 

s 
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Offloa of the Port Offlccir and Engineer and Ship-Surveyor, 
Caloutta, and attaohed offloee. 

bO. The i)ay of the establiHhments of the Port Officer and Engineer and 
Ship-Surveyor, Calcutta, the Head Shipping Officer, Calcutta, and the Branch 
Shipping Offic(*r, Kidderpore, was raised on the ground of the increase in the 
cost of living in July 1!)19. No change is required in the case of the two 
latter offices, except so far as is necessary l oiutrotluce a time-scale of Ks. 40 — 
— 40 — 45 — 2 — 85. An examination of the previous cadi'c shows however 
that the office of the Port Officer and Engineer and Ship-Surveyor, Calcutta, 
is entitled to further consideration. We have accordingly intiwlnced into 
this office the slightly better scale of Us. 40 — 40 — 45 — | — 100 and raised 
the pay of some of the superior posts after examining the pay before the 
recent revision. 


port Ofnoep and Engineer end Ship-Surveyor, Caloutta. 


Pkesent R ale. 

PUOpOSEB SCALF. 


DesiKnation. 


i 

Pay. 

No. 

1 

Average. { 

Totul. 

1 

1 

Pay. 

No. j 

Average. 

ToUl. 

1 


1 

( 

o 1 

• . ! 

i 

3 i 

4 

1 

i 

6 


* 1 

' i 

8 

8 




1 

R»!. ! 


R.S. A. 

1*. 1 


r. 

Rh. 


Us. A. P. 

9 

K**. A. 1'. 

Chief Cleric 

... 

;.. i 

2OO->l()>80U ' 

1 

266 1(1 

8 

266 10 

8 

800-^*10-800 

1 ! 

266 10 H 

2-.6 10 8 

Wreck Cliart Clerk 

... 


140-6-160 

1 

166 0 

0 

156 0 

0 

HO— 6- ICO 

1 

166 0 0 

166 0 0 

Clearance Clerk 

... 


120—4—140 

J 

las 0 

0 

136 0 

0 

110-6—100 

' 

166 0 0 : 

166 0 0 

Bvcdiiil Clerk 


... ' 

100-4-120 

1 

116 0 

0 

116 0 

0 

120-4-140 

.! 

136 0 0 ; 

i;^6 0 0 






m 





i 



Bill Clerk 

... 

... 1 

80—4— 100 

C 

95 0 

0 

06 0 

0 

1(0—4—120 1 

’i 

116 0 0 ! 

116 0 0 

Head-clerk of KiigiDcer and 

Slilp-Sur- . 

100-4—120 

1 

115 U 

0 

116 0 

0 

120—4—140 

1 

136 0 0 = 

736 0 0 

veyor. 


; 











AmstnDt (.dearance Clerk 

... 

- : 

60— 2— ho 

2' 

73 6 

4 

1^ 10 

K 

't 

1 




Bill Clerk 

... 


6't-2— 80 


73 6 

4 

73 6 

4 





Reference and Itecord Clerk 

... 

- : 

CO— 2— 00 

> 

73 6 

4 

73 6 

4 



■■ 


Second ('lerlc of Engineer 

und 

Ship. 

60 2— HO 

1 

73 6 

4 

73 6 

4 



; 


Surveyor. 











Indent Clerk 

... 

... 

10-2-60 

1 

1 

1 63 3 

i 

4 

63 6 

4 

. • 40—40—46 

-ij— 100 

i 

11 

CC 0 0 ; 

7.6 0 0 

Ocrtiflcaic Clerk 

... 

... 

40-2—60 


63 6 

4 

63 6 

4 





Bunking Clerk 

... 

... 

40-2-60 

! 

I 

1 68 6 

4 

68 6 

4 



i 


Thlid Clerk of Engitii^er 

and Sliin- 

40-2—60 

1 

63 6 

4 

63 6 

4 





Surveyor. 













Detpaicher 

... 


30-3—40 

1 

37 8 

0 

37 8 

0 





Afsistsut Reference CJei k 

... 


30-2-40 

1 

37 8 

0 

87 8 

0 



! 


Typiits 



40-2—60 

3 

47 8 

0 

06 0 

0 

46-S-70 

3 

61 10 8 

133 6 4 






% 



















• 

Total 

• aa 


10 



1,632 10 

8 


10 


1.818 0 0 


* Probsilotinry rate lii. 40* 
Rs. A. r. BlBoisiioy bar St Hs. 70< 

Extra cost per menietn 180 5 4 

•• t, anuam S,lg4 V 0 
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HMd Shipping Offioa, Calouttn. 
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OfRoe of the Chief Preeidenoy Magietrate, Calcutta. 

61. The pay of this office was revised in the year 1918, but no material 
change was made in the average pay. Promotion in this office appears 
however to have been unusually favourable. We have found considerable 
difficulty in the application of any. of the standard scales to this office, but 
have eventually proposed the adoption of the scale of Rs. 40 — 40 — 45 — — 100 
(efficiency bar at Rs. 70) for the posts on Rs. 510 to Rs. 60. The post of 
Registrar is at present held by a probationary Sub-Deputy Collector, but as 
the post is still shown as a ministerial. post we have raised its value in the 
ordinary manner. 


PRESKNT 8CALR. | PROrOHEl) SCALE. 



Dsaignation. 


i' 

No. 

Avenge. 

1 Total 

1 


1 I’fty* 

j Mu. 

Aterage. 

'J'otal. 



1 


! * 

i 

i 8 

4 

1 ‘ 



6 



• 





Rs. 


Rs. A. 

1 

1 Rs. 

! 

A. 


Rs. 


Rs. A. P. 

Us. A. 

P. 

Registrar . 



... 

; 900-10-250 

J 

937 8 

1 

8 


*50-10-300 


287 8 C 

2H7 8 

0 

Interprsicr 


... 

126—6-160 

• 

143 19 

143 12 



1 




Do. 


... 

100-6—126 

23 

IIH 19 

287 

8 

i 

1 

110-5-160 
— 10—200 


164 0 0 

656 0 

0 

Do. 


... 

HO— 4— 10. 

1 

96 0 

1 

0 

1 

J 






Olerkt 

• - * 

... 

80—4—100 

2 

96 0 

190 

0 

1 






Do. 



... 

60- 4—80 

4 

76 0 

300 

0 

> 

1 

100-4—140 

7 

126 10 8 ; 

l>H6 10 

8 

Do. 


... 

76 

1 


76 

0 

1 

J 

« 

; i 

i 



Do. 

« 

... 

60 1 

4 


240 

0 

1 

1 

j 

1 



Do. 


... j 

60 ; 
1 

11 


550 

0 

1 

1 

1 

1 

, j 

i 



Do. 



... 

1 

1 

40 i 

10 


400 

0 

[•40—10—46- 

1 i-i0‘J 

I 85 ' 

66 0 0 

2.310 0 


Do. 



30 ' 

9 


IHO 

0 



1 




I’robatlotierr 


... 

I 

16 ! 

j 

4 


60 

0 

J 


i 




Poddars 


... 

16 1 

•> 


30 

0 


2U- 4—30 

2 i 

26 0 0 

60 0 




1 

i. 


1 

r 




i 





Total 

.J 

1 

1 

i 

1 

1 

1 

1 

i 

2,738 

12 



49 ' 


1.190 2 



• Kfflriqiicjy bar at Its. 10 
Probationiiry ra‘e Rs 10. 


Rs. A. P. 

Extra coat p«r mcrinRin 1,451 6 K 

„ annum 17,417 U 0 


% 

Oflfloe of the Direotor of Industries. 

62. On the cadre of this office are borne other office estaldishments of 
the Boiler Commission, Bengal, the Bengal Smoke Nuisances Commission, the 
Chief Ins) ector of F’actories and of the Electrical Adviser to the Government 
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of Bengal. The pay was settled in the year 1920 and requires no revision, 
except in respect of the adoption of the standard time-scale of Rs. 45 — 45 — 50 — 
3 — 110 — 5 — 120 (offieionoy bar at Rs. 80) in place of the present fixed gi'ades 
in the Lower Division. This involves raising the minimum of the Upper 
Division from Rs. 120 to Rs. 130. In the case of clerks already in tlie com- 
bined cadre, the ordinary rules proposed for entering the scales should not be 
applied ; only the pay of the clerks should be raised to the minimum of the scale 
in which they are placed and the pay of probationers raisjjd to Rs. 45 ; the 
remainder should take their place in the Lower Division time-scales at the 
point in it just above their pi’esent pay. In the case of clerks for whom there 
is provision in the combined cadre, but who are still borne in the separate 
establishments of the offices to bo combined with that of the Director of 
Industries, we con8i<ler that the ordinary rules prop )8ed by us for the initial 
entrance to scales should be applied so far as practicable. 


Fkkhrnt scale. 


Dhoposkd scale. 


DoHignaiion. 


P».v* 

1 

No. , 

Average. 

Tntal. 

Pay. 

No. 

' Average. 

Total. 


1 


2 

8 

4 


6 

6 I 

! ^ 

i 


8 

1 

: • 


Upper Division. 

1 

.! 

1 

Us. i 

1 

Rs. A. 

P. ' 

Hs. 

A. 

P. 

Us. 

i 

Us. 

A. 

P. 

1 Rs. A. 

P. 




(a) 1 







(<*) 







Clerks 



... ! 

I20-1U-3.50 ; 

34 

223 fi 

0 . 

7.600 

0 

0 

130—10—850 

84 1 

282 

10 

8 

7.910 10 

8 

Aooonntant 



... 

150—5—200 ; 

1 ; 

183 6 

< 1 

1 

1H3 

1 

6 

4 

U0-6-1O0 ! 

1 

1 ‘ 

. ihS 

6 

4 

ISV 5 

4 

Caretaker ... 



... 

100 

1 1 

... 


1 KK) 

0 

0 

lOO 

1 1 



1 

10 J 0 

1 

0 

etenographer 



j 

KiO— 10— 200 

1 : 

166 10 

8 

166 

1 

10 

8 

100— lU— 200 ; 

1 j 

* 1 

1 

166 

10 

8 

166 lO 

8 

Ditto 



125^ 


i 118 12 

0 ; 

; 

12 

0 

100—5—125 

^ >! 

] lb 

12 

0 ' 

11“ 12 

0 

Ditto 



1 

% 

6E~I0— 100 

2 

h? 8 

0 

175 

0 

0 

50— JO- 100 

: ^ 

H7 

i 

H 

i 

17.5 0 

0 

Lower Division. 














i 

1 


Clerks 




i 40—3—70 

1 

17 

60 0 

0 

. 1,020 

0 

0 







j 


Do. 




1 70-3— DO 

34 

00 0 

0 

3.060 

(» 

0 


ib) 


i 



j 

i 













4.5—45—50 — 3 

7H 

1 77 

h 

0 

! 6,046 U 

0 

Do. 




1 l0}-3— 115 

1 

17 

111 4 

U 

, l.bOl 

4 

0 


1 _iio-i — 





1 


e 

Froimtiuii rs 




30 

10 

... 


8o0 

0 

0 


( 


1 



1 


Duftrios 




26.- 4-30 

- 

2H 6 

4 

113 

5 

4 

25— 4— .30 

4 

1 

! 28 

i 

5 

4 

113 i 

4 


I'otiil 



. 1J2 



. 14,7.7 

5 

4 


! jw;! 

! 



14,h|2 12 

0 


la) W ilti I'.IUeifiK'v b.ir at Us. 2.io. 


Kxtrii cost is^r iiicnHuiii 
.. nun uni 


U<. A. I*, 
hi h 
1 ,02 :> 0 V 


fh) Krtifieiu’v l».ii fl* Ufi. >-'b. 
rroltutioiur y Miti R . 4.5. 


Bengal Veterinapy College, Caloutta. 

• 

63. The 8(!ale of Rs. 4.5 — 4.5 — 60 — 3 — 110 — 5 — 120 has been adopted for 
the five inferior posts in this office as in the office of the Superintemlent. Civil 
Veterinary Department, the pay of the superior posts has been increased after 
taking into account the changes made in the year 1918. The pay of the 
menial staff was revised in the year 1920, but Colonel Smith has submitted 
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proposals for certain other changes in respect of this staff which are in our 
opinion reasonable and which wo have therefore accepted. 


PUKSEMT SCALE. 

'PnoPOSKT) SOALH. 

Designation. 

Pay. 

No. 

Average. 1 

Total. j 

Pay. 

No. 

Average. 

Total. 

1 

3 

3 

4 

5 

C 

7 

8 

9 




Hi. 


lU. A. P. 

R'*. A. P. 

1 

Ra. 

1 

Ra. A. p. 

Ra. A. P. 

Hofttl-clerk 

... 

... 

80—5—130 

1 

113 6 4 

113 6 4 

110-6—160 

1 j 

143 6 4 

143 6 4 

Accountant 

... 

... 

70^6-120 

1 

103 6 4 

103 6 4 

) 











1 100-4-140 

3 

126 10 8 

36S 6 1 

Managorof HostoLs 


... 

70—6—120 

' 

103 6 4 

103 5 4 

J 




(.Merk 


... 

60-4-80 


76 D 0 

75 0 0 





Do. 

... 

... 

40-4-60 

1 

65 0 n 

6.5 0 0 

1 




As^vtsuit Accountant 


... 

30—4—60 

1 1 

45 0 0 

46 0 0 ' 


6 

77 8 0 

387 8 0 





i 



1 -a- 1 10-6 




AiwUtant Miiitugcr of llo-neD 


... 

35—3-50 

' 

46 4 0 

4iS 4 0 

1 —120 




llocor l-kocpor 


... 

25-3-40 

i ‘ 

as 4 0 

36 4 0 

] 




Typist 


... 

26-3—40 

1 1 

1 

36 4 0 

36 4 0 

45-i-70 

1 

61 10 8 

6i 10 8 

Artist Photographer 


... 

7:,— .-i— 160 

1 1 

1 ‘ 

IIH 12 0 

118 13 0 

7.5—6-175 

1 

125 0 0 

136 0 0 

GyniiuiStlc Instructor ... 


... 

i 40— 60 

i 

1 1 

53 r» 4 

53 5 4 

40— .1-HO 

1 

66 10 K 

or. IU H 

Kid lug Miwter 


... 

1 20-4-25 

1 1 

3.1 5 4 

23 6 4 


i 


i 

Sbalik Overseer 

... 

... 

! 30 

1 

! 1 

! 

30 0 0 

y 30-1-40 

! ^ 

36 to K 

1 11''* 0 0 

Ditto 


... 

i 

! 1 

... 

2.5 0 0 

J 



1 

Ambulaneu coachman 


... 

1 

i 1.5-l-r-20 ' 1 

1 ' 

18 12 0 

18 12 0 

25 

1 

... 

1 26 0 0 

1 

Luboriitory 'iurvaiit 


... 

I 40 ; 1 

.35 0 0 

35 0 0 

20— 

; 1 

37 H 0 

37 H 0 

Ditto 


... 

16-1—20 ; 1 

; 1 

18 12 0 

j IK IS 0 


i 

1 



('ariiontur 


. ... 

1 • 

i 20-1-25 ; 1 

23 12 0 

! S3 12 0 

( 

y 20-1-30 

1 3 

26 10 8 

HO 0 1] 

Do 

... 

... 

I 16— 1— 2c ; 1 

1 19 3 3 

1 19 3 2 

I 


1 

• 

.Shoeing -^mitha 


... 

30-1-: 

1 

5 2 

33 12 0 * 0 



i 






; 

1 

1 

} 36-1-60 

3 

i 43 12 0 

' 131 4 (i 

Dlueksmith 


.. 

1 30-1-3.5 1 

33 12 C 1 33 12 U 

i . 


i 





1 


1 




’l 

1.421 4 V 

Total 


i 

i 

22 

.i. 

1,080 13 10 


32 




1(»4. A. r« 

Kxr.r,. ciHt jK-r meinein 3|0 <; 2 

!• t* annum 4.081 iu U 


• I’rotmtionnry rate Ila. 4*» 
bar ut Jls. HU. 


C 


Custom House, Calcutta. 

64. Wo propose for the Lower Division of this office the scale of Rs. 4o — 
45 — 50 — 3 — 110 — .5 — 120. Tlio four junior office assistants in llie Chemical 
Examiner’s establishment have been put on the same scab*. For the Upper 
Division the scales of Rs. 80 — 80 — 100 — 5 — 150 — 10 — 200 and an upper scale 
on Rs. 200 — 10 — 300 arc recommended, with an efficiency bar at Rs. 150 and 
probationary rate of Rs. 80. We consider that, in future, clerks promoted 
from the Lower to tlie Upper Division should bo allowed to enter this time- 
scale at Rs. 125 : provided they have put iu at least five years’ permanent 
service in the Lower Division ; if not, then they should enter the scale in 
accordance with the number of y(^ar8 they have served in tho Lower Division. 
The same rule should be applied to clerks. already promoted from tho Lower 
Division for the calculation of this point of their initial entrance to the 
scale. % 

The grades of Superintendents hav5 been re-arranged. The Collector 
of Customs has asked for a scale of Rs. 3.50 — 20 — 550, but tho standard 
pei'centages do not justify its adoption. We have therefore proposed a scale of 
Rs. 300 — 20 — 600 for six Superintendents. The pay of the post of Casliier 
was raised in 1918 from Rs. 350 to Rs. 350 — 10 — 450, We have, therefore, 
increased it only to Rs. 400 — 10 — .500. 
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Ooll«otoi>‘« EBtablishment. 





PREHKNr 8CAI.E. 






1 


PitOf'OSBD .SCALE. 

No. j Average. ; 


— 


Dwigriatioii. 


Pay. 

N». 

• J 

Average 

! 

Total. 

1 

I^By, 

Totil. 




1 

i 

9 

,a 

4 

i 

1 

6 



6 

‘ 

« 1 

9 



UPriSK Division. 


Its. 

1 

1 

1 

It«. A. 

*. Rs. A 


p. 

. Rs. 


Rk. a. P. ■ 

Rs. A. 

P. 

CMliier 

... 



850— 10— 46C 

i-i 

416 10 

K : 

1 

416 10 

8 

450—10—500 

1 

187 8 0 

4K7 8 

0 

Superiittendcut 



860—90—560 


488 6 

4 1 

4''3 

5 

4 

50(»— 30— C50 

. 

C12 8 0 

C12 8 

0 

Ditto 




850— 2(»-450 

■' 

42.1 0 

0 i 

426 

0 

0 

■| 





Ditto 




... 

300—20—100 

1 

376 0 

oi 

375 

0 

0 

1 

i 


■ 



Ditto 




326 

1 


1 

325 

0 

0 

i 


■ 



Ditto 


... ... ... 

... 

300 

j 

... 


300 

0 

0 

>- 300-20—500 

C 

433 6 i 

2,6b0 0 

0 

Ditto 




276 

. 

... 


275 

0 

0 

1 

1 





Ditto 




260 

• 

... 

i 

250 

0 

0 

1 

j 





Clerk 

... 



260 

1 

... 


250 

0 

0 






Do. 




200—10—260 


937 B 

0 ! 

237 

8 

0 

1 

/ 












i 




j :u)— io— .100 

6 

26fl 10 S 

1,333 6 

4 

Do. 




200 


, 

i 

CUO 

0 

0 

J 





Do. 




150 


! 


600 

0 

0 






Do. 


«Bk ««■ 


I 130 

■ 3 

! ... 


390 

0 

0 

\ 









1 







1 ('!) 





Do. 




110 

8 

... 


880 

0 

0 

> Sn--8<i— RIO— 

26 

. 146 0 0 

s.r.’v 0 

0 





1 

i 






, 6 -ISO— 10— 


1 



Do. 

... 



... 

1 yo 

1 ^ 

... 


72.) 

0 

u 

; 200 





Prob'itiuntii'o 




; 60 

3 

i 


150 

0 

0 

! 

J 


! 



HtenogrHptieiS 




, ion— : 0—150 

2 

1 137 8 

0 

275 

0 


o 

0 

1 

0 

m 10 8 

333 5 

4 


LOWER Division. 


; 


1 







! 



Clerks • 




... 

; 80 

20 

i - 


l.f.OU 

0 

0 

j 

1 




Do. 




1 70^ 


... 

1 


1,H20 

0 

0 






1)0. 




1 • 

hd 

i 


1 2, ICO 

0 

b 



; 



Do. 

... 




' 60 

42 



i 

IMOU 

0 

0 

\ 











1 





J 45 — 16— 6b— 

203; 

; 77 8 *0 

16.732 8 

0 

Do. 




40 

33 

i — 


1.320 

0 

0 

3-110-6— 









1 







12U 





Do. 

... 



... 

' 80 

2 s 

i - 


840 

0 

n 

1 

1 





I'robHtioiiers 



1 

1H 

I 


450 

0 

0 

I 

i 

-1 i 





ToIhI 


i 

1 

244 

i 


17,242 

8 

0 

.} 

i" 

! 

24,895 2 

8 


A. I', <ri) Probatiitiiiirv rnf' of !.s. XO. 

KfHc'i<'ni'v bar nt U-;. 1^0. 

bxLru awl inT imnis. m 7X52 10 8 (5) .‘'n hutioiurv )ot.- ». f li*. 45. 

„ .. J.nniuu 91,}-S2 o 0 Kmriem'y'l.ii' ut-Jl'-. 


Chemical Enaminar’e Establishment, 




Rs. 

1 

; ' Us. A. 

1’. 

IK A. 

r. 

Its. 


R.-<. A. ] 

Rv. A. 


Assistant ... 


90— ’,1—120 i 

i 1 1 112 8 

0 1 

112 8 

0 

5-150 

1 

I4:'» 12 

143 12 

0 

Do. ... 


60— .1—90 

1 i 82 H 

0 

82 8 

0 









j 




i (a) 

i 




Do. ... 


30— 5-.10 

1 t 61 12 

0 ; 

:».3 12 

0 

> 45—46—50— 

4 

I 77 8 

310 0 

0 





i 



1 3—110—5—, 





Do. 


80—4—60 

2 1 46 0 

U , 

90 0 

0 

120 


! 



Store-kwjper 

, 

20-1-25 

1 ' 23 12 

0 

23 12 

0 

56—1—40 

1 1 

r-H j2 

:;s 12 

0 


TuUl ... i 

i 

i 

1 

i 

6 . 

i 1 


362 H 

0 

6 


4 '.>2 8 

• 


* (rt) Probat limii ry of Us. 45. 

Kxtra cost r^r motiSEm 180 Kflioionoy bur at Rf. 80. 

.. •> ,1 Huuum 1,560 


Small Cause Court, Calcutta. 

65. The Chief Judge of the Small Cause Court, Calcutta, has made 
proposals for the revision of the pay of his establishment, which have been 
examined. He proposes that the 56 posts ranging from Rs. 30 to Rs. 70 should 
be placed on a time-scale of Rs. 5(8—3 — 80 — 4 — 140 with an efficiency bar at 
Bs^80 ; he had previously proposed Rs. 40 — 4 — 80 — 3 — 125. These time-scales 
are by no means warranted by the standard percentages. We have, therefore, 
adopted the scale of Rs. 4{)— 40 — 45 — — 100 (efficicmcy bar at Rs. 70), 
a scale which will give very substantial relief in this office. For 12 
higher posts the Chief Judge proposes a time-scale of Rs. 75 — 5 — 150 — 
10— 25J with efficiency bars at Rs. 150 and Rs. 200. The present maximum 
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is however Rs. 150. We have, therefore, adopted the scale of Rh. 60 — 60 — 
80 — 5 — 160 — 10 — 220, with efficiency bars at Rs. 130 and Rs. 180 for the 
higher posts excepting that of the Chief Interpreter, for whom we have 
proposed a scale of Rs. 200 — 10 — 250. We have not changed the pay of 
Deputy Registrars, as it has been recently fixed at the present figure. 

The Uhief Judge also proposes that the pay of the European Bailifis 
should be fixed at jls. 150—5 — 250. This is admissible. He proposes tliat 
the Indian Seal Bailiffs should be paid on the scale of Rs. 50 — 3 — 110, i.e., 
they should start on the same pay and with the same initial increments as he 
proposes for the clerical establishment. Following the same principle, we 
recommend the adoption of the time-scale of Rs. 40 — 10 — 45 — § — 100, For the 
Indian Summons Bailiffs, the Chief Judge proposes a scale of Rs. 20 — 1 — 45. 
which would more than double their pay. Their pay, which was revised 
in the year 1914, at present ranges from Rs. 12 toRs. 20. We consider that 
they should be put on a scale of Rs. 20 — ^ — 32. Wc, propose that the pay of 
the Superintendent of the Bailiff Department should bo raised to Rs. 350. 

Special arrangements will bo necessary for Ihe future promotion of Lower 
Division clerks to the Upper Division. We, tlujrefore. propose that such clerks 
should be allowed to enter the Upper Division time-scale at a point givcu) by 
their years of service since confirmation subjt.'ct to a maximum of Rs. 110; 
direct recruits will enter at the bottom of the scale. The above rule should 
also he followed in calculating the point at which f)ftieer8 already promoted 
will now enter the new scale in addition to the ordinary propostsl rule regarding 
seniority, e.^., an officer after ten years’ permanent service in the Lower Divi- 
sion and five years in the Upi)er Division will enter the scale at the point 
given by Rs. 110 + Rs. 25 = Rs. 135, unless his promotion has been retarded 
or accelerated or his present j^ay /dufi the ad inierim allowauee is greater than 
Rs. 135. 


Small Causa Court, Calcutta. 


UriK.rtKNT SCALE, 




IMIOPO.^KI) frrALK. 


Dos guation. 

Buy. 

No. 

Averogts 

Total. 


P.iy. 

No. 

Aveiuge 

Total. 

_ i 

2 

3 

4 

5 


6 

7 

8 

0 


I5S. 


Rs. -A. 

lU 

A. 

Kh. 


lU A.'P. 

Us. A. P. 

Deputy Kegi!>trara 

250 - 10—300 

2 

2H7 fl 

67u 

0 

250 - 10—300 

2 

287 H 0 

575 U 0 

Bench Clerk and liiterpruti'r 

150-10-200 

1 

187 H 

187 

H 

200-10—350 

1 

287 8 0 

2.17 8 U 

Ditto 

125—5—150 

4 

143 13 

575 

0 






Superiiitendout, Warrmit Dopartnviit 

100-10- 160 

• 

137 8 

137 

H 






Bench Clerk and Tnturprulers 

125 

2 


250 

0 






Trewenrer 

100 

1 

... 

100 

0 






Siipe;{ntendoiiti Summoois Department 

HO— 4— 100 

1 

95 0 

95 

0 


y * 60—00-80 

14 

129 5 4 

I.HIO 10 H 








—5—160—10 




Botioh Clerk and Interpreter 

80-4- 100 

» 

05 0 

95 

0 


-220 




Hoad Clerk 

80 

1 

... 

80 

0 






Cheeking Writer* 

75 

1 

... 

76 

0 






Frobationera 

15 

1 

8 

... 

30 

0 

J 





Clerks (a) 

70 

3 

... 

140 

0 




i 


Do. ... ... •*. ... ... < 

60 

4 

... 

240 

0 






Do. ... ... ... •.« 

60 

7 

1 

350 

0 






Do. ... ... ... ... ... 

40—2—50 

1 

47 H 

47 

8 






Do. ... ... ... ... ,,, 

45 

0 

• 

405 

0 













y t40— 40— 45 

63 

86 0 0 

‘ 4.15h 0 0 

I)o« ... ... ... ... 

40 

13 

... 

520 

0 


-.5—100 



1 

Do. ... ... ... ... ... 

30-2 -40 

1 

87 8 

87 

8 






Do. ... ... ... ... ... 

35 

10 

%... 

350 

.0 


1 






! 30 ! 

0 

... 

270 

0 






Probationer!) 

1 15 

7 


105 

0 

1 

J 

1 

1 



'■ 

Total 

j 

! 

HO 


4.065 

0 


80 


6,781 2 8 


(a) tnnhidiug liunoh clork4, one deputy tniSMiirer and all * Efficiency bars lit Re ISO and ]H0. Probationary rate Rsi 00. 

other clerks. t EBIoiency bar at Its. 70. Probationa'-y rate Hm. 40. 



Small Caiiaa Ooui^ Oaleutka, Baiilira’ Establlahmsnt. 


Pkhhknt Hcat.k. 

Phopomkd Scale. 

Dusigiintioii. 

Pay. 

No. 

Average. 

Total. 

l*Ay. 

No. 

Aveni|j[e. 

Tolbl. 

1 

8 

8 


• 

6 

7 


* 











Ha. 


lU. 

Us. 

Us. 


Us. A. 1*. 

Rs. A. F. 

Super! iiteiifleiit 

800 

1 

... 

300 

350 

1 

... 

860 0 0 

VuropeAn BaiHIT 

17S 

1 

M. 

176 










V 160—5—350 

2 

300 0 0 

400 0 0 

Ditto 

160 



160 

) 4 




N'Alivti Kxeculiou BalHflC 

60 

1 

... 

60 





Ditto ••• 

40 

1 


46 

i •40-40-16 

3 

66 0 0 

198 0 0 

Ditto 

40 

1 


40 

j -j-lOO 




Siimniuiui D.iili(Trt 

20 

A 


120 





Ditto 

IH 

6 


lOS 




i 

Ditto 

t6 

6 


96 

20-4—32 

33 

26 3 2 

1 

' 631 9 7 

Ditto 

14 

6 

1 

81 




i 

Ditto 

13 

9 

1 

i 

i 

' 108 

J 




Total ... 


39 

i 

i 

1 1.276 


39 


1,779 9 7 

URANI) TtiTAl, 


119 

i 

.1 


i 5.941 

1 


119 

i 

1 

i 

1 8.660 12 3 


lU A. r. 

Extra <*<wt per !iu'iwi*m ... ... 2,619 13 3 * EflSdt*tK>y b>ir at Uh. 70. 

• .« «t M Hiiiiiiri) 21,437 3 0 i'rutwtiiiiiary i ate Its. 4U. 


Office of the Conservator of Forests and Divisional 

Forest Offices. 

66. ‘The ch^rical establislnnontH of the Forest Department were re- 
organised ill the year 1919. Those of tlie Forest ottices were lioriie on a 
combined (jadre separate from tliat of the office of the Consiirvator of Forests. 
The pay in tlio dill'erent olHces except in respect of (‘ertain posts mainly in 
the Canservator’s oflico was assiniilated^as far as possible to that obtaining 
in the offices of the Public Works DejMirtmciit. 

67. ForOSt OffiCSS. — In viyw of the recent ro-organization, we have 
adopted a slightly lower scale than that adopted in the officers of the Public 
Works Department. Defore the re-organisation the value of the post now 
on Us. 150 was Us. 120, and the full increase in the value of the post is 
not justified ; but as the pay of the two posts of Rs. 100 below it, wliicli were 
unchanged by that re-organization, has had to l>o raised to Rs. 12.5 — 5 — 150, 
we consider that the value of this post should be raised to Rs. 150 — 10 — 200 
80 as to preserve its (diaracter as a premier post in the department. 

68. ConSSrVAtOr’S Offics. — ;The lower paid clerks in the office W(?re 
substantially benefited by the recent re-organization, and they are not 
therefore entitled to the full benefit of the standard pcrcentaijes. 

It is, however, a grievance of the office that they are not treated like 
the offices of other Heads of Departments and given the same scale of pay. 
We consider therefore that the increase of pay should be given by applying 
the scale of Rs. 45 — 45 — 50 — 3 — 110 — 5 — 120, with an efficiency bar at Rs. 80, 
which has been adopted in some of the offices of Heads of Departments to the 
clerks drawing Rs. 80 and less. We propose to increase the pay of the post 
on Rs. 100 to Rs. 125 — 5 — 150 as in the Forest and Public Works Department 
offices and the pay of the Head Assistant on Rs. 160—24 — 240 to Rs. 200 — 
20 — ;S00 as in the offices of the Public Works Department. 

The pay of the Personal Assistant was raised in 1919 from Rs. 300 — 20 
—400 to Rs. 400 — 20 — 500 ; the maximum corresponded to that drawn by 
the majority of other Personal Assistants on a grade of piay peculiar to the 
post. The Conservator is,, however, dissatisfied with this rate of pay. Ho 
has pointed out that the work of the Personal Assistants is particularly 
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arduous and responsilde as he is responsible for the audit of the revenue of 
the circle. He hUS also represented that better prospects are offered else- 
where for the type of man ho requires. Ori<<iually, he proposed Us. 600 — 700. 
We consider it woujd be sufficient to pay the Personal Assistant Us. 400 — 
20 — 600, the pay proposed for most Personal Assistants of other departments. 

ConMi^atoi* PoMst*. 


PUK6KNT SitJtLfi. 


Deaignibtloii. 



IVy. j 

No. 

Avoragf*. 

Total 

1 ay. 

No. 

Avofagv. 

Total 

, 



>• 

'■ 













1 



* ! 

3 







6 

7 

!• “ 


9 





t 

lU. 1 

" 

lU, A. 

P. 

lls. 

A. 

p. 


lit. 


lU. A. 

P. 

lU. A. 

P. 

Porsuoal Aa^lstaiit 

... 

... 

400-.30— .*«»*» j 

1 

476 0 

0 

476 

0 

0 


400—20—600 

1 

533 6 

4 

533 5 

4 

U«ul«ulcrk 

... 

... 

160-16—240 ! 

1 

220 0 

0 

220 

0 

0 


200—20—300 

1 

276 0 

0 

276 0 

0 

Clark 

... 

... 

lOO : 

1 

... 


100 

0 

0 


126-6—160 

1 

143 12 

0 

143 12 

0 

Do. »•» ... 


... 

80 ! 

1 

... 


HO 

0 

0 

1 







Do. ... ... 

... 

... 

70 i 

1 

... 


70 

0 

0 








Do. .*■ ••• 

... 

i 

60 ; 

2 

{ 


120 

0 

0 

1 

i « 46-46—60 

1 8* 

77 8 

0 

620 0 

0 

Do 

... 

... ’ 

30 

2 

... 


KMi 

0 

0 


-3—110—6 

I 





” 



1 








—120 

1 



1 


Do. 

... 


40 1 

* 

•** 


40 

0 

0 



1 


i 

1 

1 


Do. 

... 

... 

35 1 

1 

' 


36 

0 

0 

J 

' i 

1 





Typirfla 

... 

••• 

30-2-60 ! 

2 

j 43 6 

4 

R6 

10 

H 


46-2-70 

9 

61 10 

H 

123 i 

4 

Draftamati 

... 

... 

50— 4— ^£> 1 

.._Li 

1 66 0 

0 , 

i 

0 

0 


50 -4-90 

1 

76 10 

8 i 

76 10 

8 


Total 

... ' 

1 : 

14 


. ' 

1.391 

10 

8 



14 



1.772 1 

4 


PROPO.'4Kn fUtALK. 


Eactm cos* jier moiM ui 
i« M t, •umim 


lU. A* V, 
St<0 « 8 
4.m 0 0 


' K(H(’{ tiry bar at lU HO. 
Protiatiuiiary rat« Ibi. 46. 


Divisional Forsst Oflloso. 





PllKSeNT aCALK. 






PitOpOHKb S(:ai.r. 



Do^igiutlon. 

Pay. 

No. 

Average. 

Tout. 


Pay. 

No. 

Average. 

Totub 


1 

2 

S 


6 



6 

7 

8 










C 












lU 


lU.. A. P. 

Its. 

A. 

p. 

llH. 

• 

lU A. P. 

Its. A. 

P, 

Head-dark 



... 


150 

1 


160 

0 

0 

150-10—200 

1 

187 8 0 

187 8 

0 

Dc. 





100 

2 


200 

0 

0 

126—6—160 

2 

143 12 0 

287 8 

0 

D(>. 

... ... 

... 

... 

65— 4— H6 

6 

80 0 0 

400 

0 

0 

80—6—120 

6 

lOK 0 0 

640 0 

0 

Olerki- 




... 

66 

4 

... 

220 

0 

0 




1 



Do. 



.M 

.... 

50 

4 

... 

2U0 

0 

u 




1 

1 



Do.. 




... 

i 

i 

7 

... 

816 

0 

0 


» • 36—36— 

20 

66 0 0 

1*624 0 

0 

Do. 




... 

40 

1 

7 


1 280 

0 

0 


40— 2—^0 





Do. 





1 36 

4 

... 

140 

0 

0 







D3. 

... ... 

... 

... 

so 

8 

... 

00 

1 

0 

0 

J 








Total 

... 


37 i 

j 

1 1,006 

! 

0 

V 


87 


2,688 0 

0 


It*. 

Kxira cont par nienaoni 644 * Kfflel in^y bar at llii. 60. 

•« t» M anuom ... 7,7f8 Pr^fbatiutiurv rate tt«. 36. 


Caioutia Collaotorate. 

69. The standard percentages have been applied to the posts in the ‘land 
revenue and stamp branches of this office as far as possible, and the scale of 
Us. 40 — 40-^45^1 — 100, with an efficiency bar at Rs. 70, has been proposed for 
the Lower Division. The Collector of Calcutta has made a special representation 
regarding the pay of the Treasurer, which we consider is a matter for separate 
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enquiry. The pay of the special cadre of the Excise Branch of the Collec- 
torate was revised in 1918 but with particular reference to the pay of the 
posts in the other branches. It is, therefore, necessary to provide the head 
clerk of the branch with the same pay as the sheristadar of the office and 
to make corresponding increases in the pay of the other clei'ks. 


Lantf Revenuai BxolM and Stamp Sranehas— Oaaaral Oad ra. 



PREHEIVT BOAliK. 





j 

PHOPUBKb 80ALE. 

DdUgnniioii. 


Pay. 

No. 

AveraK«>. 

TtiUl. 

Pay. 

No. 

Average. ! 

ToUl. 


1 

3 

S 



* 


•* 

7 

H 

9 

Upper Divihiosi. 


lU 


Rs. 

A. 

K- 

A. 

Kx. 


Rs. A. r. 

IK A. 

P. 

SuiMJriiiIcQdent, StAiup Dejnirtiueiit 

... 

tU0<>30— iOO 

1 

873 

c 

S76 

0 

350—30— 00 

1 

463 H 0 

462 M 

0 

TriMV’.rur 

... 


1 

331 

4 

2.31 

4 

225-13— SOO 

1 

3H1 4 0 

381 4 

0 

A^^iiUnt Hunerlnteiifltfijt, Btanip 

too 

J 



too 

0 

223-C— 230 

J 

213 13 0 

243 12 

0 

UepMitiUttiit. 













ffesil Olerk ami ShuriMUclar 

... 

135— 1«-I7a 

1 

163 

8 

m 

8 

1 15-223 

S 

203 4 0 

412 B 

0 

Aocoiintsut 


I3ft-10-I7:> 

1 

162 

H 

163 

8 






Usatl AsiUtsiit. ttanip Defiartmeiit 


13A 

1 

... 


123 

0 

130—3—173 

1 

1H8 18 0 

168 13 

0 

A’iiUtsiit 

... 

lOU 


... 


100 

0 

> 





Do. ... 

... 

90 

1 i 

... 


m 

0 

1 100-S-^Ut 

3 

133 3 4 

400 0 

0 

Do 

... 

70—3—83 

1 

13 

88 

13 

I 

J 


1 



Lower Divi.siun. 








I 

i 




Rtsinp Vondur ... .«• •*« 

... 

70 

1 

... 


fO 

0 


i 




A^dsUnt * 


70 

1 

... 


70 

0 


i 




Do. ... ... ... ... 


* 60 


i 


120 

0 


j 


! 


IK). ... ... ... ... 


1 • 30 

4 

... 


i 300 

0 


j 


1 

! 


l)o. ... ... ... ... 


1 

II 



i 493 

0 

\'f *40-40—43 

34 

66 0 0 

; 8,664 0 

0 





1 


1 


— 100 





*** *** 


40 

12 

1 


! 480 

t 

0 






l)Oa aat 


S3 

9 

j ... 


i 813 

0 



I 



aat d«* 

... 

Si 

H 

... 


i S40 

1 

u 

1 


. 



ProtiAtiuiinn 


23 

6 

... 


i 13C 

0 

i 

J i 


! 



ToUil 

... 
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1 S.673 

0 

1 

i 

63 

! 

3.333 13 

0 


Btlr 4 C(Ht iKT iu'n«MU I,8ft7 13 • KIBcuMicy bar at IK 70. 

.. •« .t aiiiiiiin 33,393 0 rrobaUouary rat« IK 40. 


Exols* Branoh— Spaolal Cadea. 



Ra 


1 1 

1 Rs. A. ' 

Rs. A. 

Rs, 1 

1 


Rs. A. P. 

Rs. A. P, 

Head Olnrk 

133-10-173 

1 

168 H 

162 8 

130—13-233 1 

1 

306 4 0 

806 4 0 

3ntl •, •«. ... •*. 

73-3-100 

1 

93 13 

93 18 

100-3-150 

1 

188 3 4 

133 3 4 

Sfd «f ••• ••• 

30—3—70 

1 

66 0 

66 0 

73-3—100 

1 

88 18 0 

93 13 0 

Total a. 


s 

; J 

1 j 

828 4 


» 


433 5 4 


Ks. A. P. 

Kxtra o(wt p<Yr 11114 

,• (, ,t animm ••• l»SS3 0 0 


'Ofllod of Dlreotopof Agrioulttipo and subordinate offices. 

70. For the offices of the Deputy Directors of Agriculture, the Superin- 
tendent of Sericulture and of tlie llesearch Laboratory wo propose the adop- 
tion of the scale of Rs. 40 — 40—45 — ^ — 100, for other offices that of 
Rs. 36 — 35 — 40 — 2 — 68 — | — 80. Only those fieldmon clerks who are solely 
employed on clerical work have been included in the statement. No change 
has been proposed in the case of the posts of accountants, as they 
have only recently been created. 

The office of the Director of Agriculture is located at Dacca. We 
however propose the adoption of the standard scale for heads of departments, 
viz., Rs. 45—46 — 50 — 3 — 110 — 5 — 120. 

• 9 A 
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oimoter of Agplovltttro. 




Dmiciiatioos 

Pay. 

Mo. 

AreraKti. 

Total. 


Pay. 

No. 

Averaifo* 

TotaU 

1 

8 

8 

4 

6 

a' 

7 

8 

9 

. 

Hi. 


Bb a. p. 

Ba. A. 



IIB. A. P. 

Mi. A. P. 

Heail Awistant 

160~-]0>-800 

1 

187 8 0 

187 8 

200*~l0-'860 

1 

287 8 0 

837 8 0 

Auistaiit 

160 

1 

•s. 

160 0^ 






X^Oe ••• ••• ■** *** 

196 

1 

... 

126 0 


116~V-3<W> 

4 

175 0 0 

700 0 0 

DOs see ••• ••• ••• 

100 

8 

... 

800 0, 






l)Os se* res sss sis 

80 

3 

... 

240 01 






TlOs Sii sss sss S.S III 

60 

6 

... 

800 0 






l)Os SIS III SIS 

6U 

1 

... 

60 0 


46— 4r»»-60— 

17 

77 8 0 

1,817 8 0 







3-110-6— 




HOs S.l SIS SIS .SI 

46 

6 

... 

235 0 


130 




OOs s.l sss ss. see IIS 

10 

8 

... 

90 0. 




1 

1 

1 


Total 

1 

23 


1.587 g 


1 " 

22 


2>366 0 0 


Rh. a. 

Extra ciMt tior ineniicm 6i)7 B * Kfflcicncy bar at lU* 7i, Vrob itiuiiary rate Rm. 40 

I, t, auuum 8.3&0 0 



- — 


HH. A. 1% 


Extra oo8t per iiMMitieu fH) 10 K *So|mnit4; oa(ln^ 

„ „ (• antiiiii) liOB8 0 0 t Efneletu^y bar at Ra. 64. 

9 Prolwt ionary rate Ro. 40. 


Deputy Dipeetop, aastepn Cipole. 


Deputy Director of Axrlrulture To)— 

Ha. 


Ra. A. p. 

lla. 5. p. 

Ms. 


lia. A. 1*. 

Accouniatit 

76—6—126 

1 

108 6 4 

lOB 6 4 

76-6—125 

1 

108 6 4 

IIcAfI Clerk 

60— 4*-B0^ 

1 

76 0 0 

. 76 0 0 

76—6—100 

1 

97 12 0 

Clerks 

30—2—60 

8 

43 6 4 

88 10 8 

(5) 40—40— 
46-4— ICO 

8 

86 0 0 

Buperiiitcudeiit, Dadca DivlMion (a)— 








Clerk 

Dacca Central Farm (,a>— 

80—1—60 

1 

40 0 0 

40 0 0 

ir) 86—36- 
40—2—48— 
i-80 

1 

64 8 0 

PleldmAti Clork 

Superititonihnit. OliittogonK Diri* 
*ion («)— 

86-11-40 

1 

85 0 0 

86 0 0 

i 

(e)a6— 36— 

40—2— 
eg-i*- ; 

80j 

1 

64 8 0 

Clerk 

80—1—60 

1 

40 0 0 

% 

40 0 0 

(086—15— 1 
40— 3— 8H— 1 
2—80 

« 

64 8 0 

Total 


7 


881 0 0 


1 ** 



* Por future ineunibente tbs ruins fof the post Is Be. lO-S— fO 


Bn. A. r. 

Extra coat per nenaem 118 § 4 (aj Senamte oadrex. 

M „ aooam -1,861 0 0 (t) EAcienoy bar at Rx. 81 

and Probationary rate of », 40 
Kfflolency bar at •. 80 

Probationary rata .» 18 


Ibis A. r. 
lOH 6 4 
93 12 0 
131 0 0 

64 B 0 

64 8 0 


64 8 0 


497 9 4 
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0»iMity Mpsotoi*, Wmmfm <SlPol«. 


i’JIEMSNT SCAUB. * ntOrOKlTD KCALE. 


V..iUirn atton. 

j Pay. 

1 No. 

1 

Aporagc. 

Total. 

Pay. 

1 • No. 

1 

A verage. 

Total. 

> . ! 

i * 

» i 

1 • 

1 ^ 

6 

j 7 

B 

1 * 


Deputy Director of Agriculture (a)— 

ite. 


Ra. A. p. 

lU A. P. 

Rii. 


Ha. A. P. 

R^. A. 

P. 

Ao'Touotant ... ... ... 

75.....5^]2ft 

"l 

108 # 4 

108 # 4 

7#~# -12# 

1 

108 ft 4 

108 # 

4 

Head Olerk ... ... ... ... 

1 

•60-4—80 

1 

7# 0 0 

i 

7# 0 0 

7ft— #—100 

1 

93 12 0 

93 12 

e 

0 

Olerka 

I0-l-#0 

2 

1 

48 6 4 

86 10 H 

(#> 40—10— 
4#— i— 100 i 

2 

66 0 0 

182 0 

0 

Buperintendetit, PreNidet^y Difi* 

fdon (a)— 

Clerk ^ 

Buperintenflnnii Runiwati Pi vi- 

sion (•>— 

80-i-#a 

1 

40 0 0 

40 0 0 

(c>8# 3#- 
40-2—68 
—1—80 

1 

j 

54 H 0 

i 

1 

! 

i 

#4 8 

0 

Clerk ... ... ... ... 

Obiumirah Farm (e)— 

80 -l-#0 

1 

40 0 0 

40 0 0 

1 

(0 85-35- 
4<»— 2--6H 
-3-81) 

1 

#4 6 0 

#'l 8 

0 

Clerk 

2#— 14— 40 

j 


3# 0 0 j 

1 

J 

! 

8# 0 0 

1 

1 

#4 6 0 

#4 6 

0 

Total 

1 

1 j 

I 7 

1 

! 

1 

_i 

88# 0 0 


7 


497 9 

4 


• For future itimiubentH tlie •rule h U** #0—2—70. 

A. P. 

Kitra cout per tnen^.iii H2 9 4 («> P^raU* ca<lnf«. 

„ ,« ,, afuiufn ... 0 *#) Kfltcirucy bar at R*^. 65 aitd 

^ Hroh.%tionary raUj 40. 

U> Kfltrleii y bar«t .. 60. 

« (c) r<ob’ttiuiiAr} rate ,, 3#. 


Deputy OIreotop, Nopthern Cipole. 



lls. 


R<. A. r. 

Rit. A. P. 

Deputy Dirmttor of Agriculture («>— 

AcfounUnt ... 

7#-#— 125 


108 # 4 

' lOH ft 4 

Head Clerk 

#0—2—70 

1 

63 ft 4 

63 ft 4 

Clerks 

10-3-50 

1 

•S 

43 ft 4 

66 10 8 

Bupcrinteutlent, Haiahahi Dlviaiou 
(«)— 

Clerk - 

1 

1 

80-1.-50 

1 

40 0 0 

40 0 0 

Rangpnr Cattle Farm («)— 





Olerk ..i 

2ft— 14— 40 

1 

8ft 0 0 

85 0 0 

Burirbat Farm (a)— 





Flehlman Olerk ... 

lft-14-IO 

1 

ft# 0 0 

8ft 0 0 

Rajahahi Farm (u)- 

Olerk M. ».i *•* 

tft-14-40 

1 

ft# 0 0 

8ft 0 0 

• Total 

— 5P— 


8 


408 ft 4 


Rs. A. 

IxtTA eoit per memem ••• m. 149 If 

•• M II AHUUIU ... ••• lilM 0 


lU 

7#-#— 125 

7#— 5-100 

(6) 40—40— 
4#-:-100 


40-2—68 
— g-OO 


(c)3#-34- 
40—2—68 
—2— HO 


I Rh. a. r. 

i 

1 ! 108 .5 4 

i 

1 I 98 12 0 

2 i 66 0 0 


(r)3i-35- 1 

40-3_(i« . 

-j-HO 


tc)36— 35- 
40-2—68 

-j-«0 


#4 8 0 


#4 6 0 


#4 0 0 


lU. a. p. 

106 # 4 
93 13 0 
183 0 0 


#4 8 0 #4 8 0 


#4 8 0 


#4 0^ 0 


#4 8 0 


##l 1 4 


(a) Smrate cadres. 

(#1 Rficiency bar at Ra. 6# and 
Probationary rate .i #0. 
(cl^fllolenvy bar at t 60. 

(e) Probationary rato •• ##• 









PniWgNT SCALE* 

PfiortMiEri SpALi* 

Doaignation. * 

Pay. 

Xo* 

Afemge. 

1 ToUl. 

IIIQH 

B 


Total. 

1 

■m 

B 


mil 

■i 

i 


9 


Ra. 1 


Ha. A. r. 

R^ V. 

Rti. 

1 

Ra. A. r. 

1 

^ Ra. A. r. 

Superiiiteniluiit of Sericnlture. Beugnl 
<«>- 

j 






1 


n 

AooountHut 


1 

108 9 4 

108 9 4 

79—9-189 

1 

108 ft 4 

lOH ft 4 

Head Clerk 

90 

1 


90 0 0 

79—9—100 

1 

93 13 0 

93 11 0 

Cl«rk 

130* 

SO— 2--90 

80 

1 

' 

48 & 4 

43 9 4 

80 0 0 

\ 40-40-45 

j -5-100 

• ■■t 

1 

66 0 0 

188 0 0 

Ujahalii 8cricultur« School (« )— 






1 



Clerk 

10 

1 


10 0 0 

10 

1 

... 

10 0 0 

Total 


9 


841 10 H 


9 


844 1 4 


Rn. a. p. 

£Atra coift per ni«nt«m lOS 6 f) 

,• I, .1 annum ... 1,229 0 0 


(at HciMrata radrtM. 

(6) Rfflciency bar at 11*. 69. 
riotiaUooary raU 4U. 


Offloe of the Collectop of Cuetftms, Chittagong. 

71. The ordinary district scale has been adopted* for the lower grades in 
this office ; and the standard percentages have been applied to the upper posts 
with such .adjustments as were necessary for the purpose of preventing over- 
lapping. The posts of t wo probationers to which Government have agreed 
have been included in the number on the scale, as the probationary 
period of its. 3.5 is included within the scale. For the mechanic the pay 
proposed by the Collector of Customs has been accepted. The carpenter has 
been treated as a contingency menial. We have not dealt with the subdrdi** 
Date establishment. 





I’UKHKNT 8CA1,E. 





PliOrOgRU .SCALE. 







{ 









Doatgoatiou. 



Pa,. 

No. ! 

Average. 

Total. 


p»j. 1 

No. j 

Averag'. 

Total. 

1 

8 

8 

4 

ft 

6 

» i 

* 

9 





Ra. 


Ra. A. 

Ra. A. 

Ra. 


Ua. A. 

Ra. A. 

Lccotintant 



... 

... 


1 

118 18 

118 18 

140-9- 169 

1 

168 18 

168 19 

lead 01 rk 



... 


90 

1 

... 

90 


110—9-186 

1 

188 18 

188 13 

^Miller 



... 

... 

60 *5— 7ft 

1 

68 13 

66 18 

80-9—106 

1 

98 18 

98 18 

ykrka 




• M 

80 

8 

... 

180 

0 





Do* 




... 

40 

8 


80 

0 





Do. 

... ... 

... 

... 

89 

8 

... 1 

70 

0 





Do. 



... 

80 

8 

1 

810 

0 

>36— 8ft*-40— ' 
8-68-3—80 

19 

1 

64 6 

1 

1,086 8 

Do. 




... 

8ft 

1 

... 

89 

0 




Do. 



... 

... 


1 


30 

0 





i’robfttionera 




... : 

8ft 

8 

... ! 

90 

0 

J 




llecbAnie 

... 

... 

... 

40—8—90 

1 

47 8 

47 

8 


1 

68 IS 

68 ta 

• 



Total 

... 


Si 

1 


960 

0 


i 


1.490 8 


»•. A. 

Extra CMt per memem 98U 8 , * Bfllcieony b»r At Be. 00* ProlNiUonBrjr raU Rt, SO. 

,• „ ,1 xunuoi , 6,866 0 
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Ofllo# of tiio SitfiopliitoiKloiit, Rogfol Botanio Qopilon, Caloutka. 
and of Cinohona Cultivation In Bongal and alllod Offloos. 

72. We propose the adoption of the scale of Rs. 40 — 40 — 45--<*.* — 100, 
with. ail efficiency bar at Rs. 65, and probationary rate of Rs. 40 in this office. 
We also propose that the clerks in the 1 Joyd Botanic Garden in Darjeeling 
and in the Quinine Factory at Muiigpou should be placed on the district scale 
of Rs. 35 — 35 — 40 — 2 — 68 — ^ — 80 ; they shoul I be given the local allowance 
permissible in these areas. The proposed rates for the technical and menial 
establishments have been settled in consultation with the Superintendent 
with duo regard to market rates. 

SMparlntandaiit, Royal Botianle Oai>don« Caloutta, and Cinohona Plantation, 

Bongal. 


P|i|r»K.ST I PaOPOBED STAI.E. 


DeiigiiAtioD. 

Pm). 

So. 

Average. 

Totil. 


Pay. 

No. 

Arorago. 

Tola*. 

; 

t 

S 

4 


» 

' 

7 

8 

0 


1 

lU. 


Us. A. 

P. 

lU. A. 

I*. 

ID. 


lU 

A. P. 

lU. A. 

P. 

Head (.Jlurk 


I2C— 12-180 

' 

166 0 

0 

163 b 

0 

150-16-226 

1 

206 

4 0 

206 6 

0 

Clork 

j 

80-4-100 

1 

06 0 

0 

03 0 

0 

116-6—140 

1 

133 

13 0 

138 It 

0 

l)c 



60’-4-‘80 

] 

73 0 

0 

73 0 

0 

00-4-110 ' 

1 

106 

0 0 

106 0 

0 

lit). ... ... 



60-2-60 

• 

67 8 

0 

67 B 

0 







1)0 

••• 

40-2-60 


47 8 

0 

05 0 

0 















►40—40—45— 

0 

66 

0 0 

604 0 

0 

Do« 0*0 



30—2-40 


87 H 

0 

112 8 

0 

t-loo* 






Do. 



26-1-30 

8 

fH 12 

0 

H6 4 

0 







Shorthuiiil Typidi 

... 

H0-4~I2(P 

1 

IU6 10 

* 

106 10 

H 

^ 80-6- 173 

1 

120 

1 4 

120 1 

4 

HJ rears 

.1. ... 

. 16 

' * 1 
1 

... 


80 0 

0 

20-i-2.5 

2 

23 

3 4 

46 10 

8 

Uchlown M.irkar ... 



25 

1 

- 


26 0 

0 

53«f.JO 

1 

28 

6 4 

28 5 

4 

Hurbiiriuin Asdstaiiid 



20- 2-30 


I 87 8 

0 

76 0 

0 

20-2—50 

2 

87 

8 0 

76 0 

0 

Artist 

»a* sd# j 

50-1—40 


36 10 

8 

‘ 73 5 

4 

35-3—53 

2 

48 

b 4 

; wi 10 

8 

Do 

**o 

15-1—26 

* i 

1 21 10 

8 

1 21 10 

8 

26-1-86 

1 

31 

10 8 

81 10 

8 

Printer 

•«B ••• 

12—1—20 


1 17 9 

7 

17 0 

7 

15-J— 30 

i * 


0 0 

26 0 

0 

I)nok'n«|iairi>r ... 



26 


! 


86 0 

0 

30 

i 

1 1 

80 

(» 0 

80 U 

0 

b(or^’kcpi>i*r a*a 



20-1-36 


j 2H 12 

0 

28 13 

U 

> 

1 



, 


'f 








1 23—1—46 

2 

83 

0 0 

70 0 

U 

TiiiiHkw|Nir 



20—1—35 


i 28 12 

u 

28 12 

0 

J 







Tutal ... 

1 


5»-' 


1.118 0 

8 


i 26 

1 



! 1.671 6 

8 


Ha. A. I*. 

K*tra wwt |K?r rneii'ann 4^3 ® *15111 ‘laiiry twr at lU. C5. Pivb-itlon .ry rate of Hi. 40. 

,, Hiiiiiiiii 5.440 13 U 



iCs. A. P. 

Kxira ooit pur monacin ... 112 8 

M i« anutiui 134 U 0 


Quinina Faotopy at Monii 



Kxtm coat par manaem ... 14 8 

M M I, anuuui 174 U 
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Ofiloa of the Adiolnistrator-Qenerel and Olllolal Trustee. 

73. Our proposain for this ofHoe are framed on the assiimption that the 
temporary posts in the office have been converted into permanent j^ts. The 
Administrator-General has submitted to Government a scheme for introducing 
six grades on Ra. 250— 20--350, 175— 10— 225, 110—10—160, 75—5—100,' 
50 — 4 — 70 and 30 — 3 — 45 into the office. Wo have accepted the grading of 
the posts on Ra. 250—20—350, 175-10—225, and 110—10—160; but after 
consultation with the Administrator-General have converted the other 
grades into a time-scale of Rs. 40—40 — 46-|-| — 100 (probationary rate of Ra. 40 
and efficiency bar Rs. 70). The Administrator-Geneml, in view of the 
peculiarities of the office, desires to treat it specially in respect of the initial 
entrance of the present incumbents into the scale. We have no objection 
provided that the present iijcumbents do not draw less than their present pay, 
jAxts the ad interim, allowance thereon, but consider that his detailed proposals 
should be submitted to Government for approval. 


Ai 


PuRM«.vT 8 ca i.R. J Proposed ScACiK. 


Designation. 

Pay. 

No. 

Averagp. 

ToUI. 

Pay. 

No. 

Average. 

1V>UI. 

1 

9 

3 



6 

7 

1 ^ 

** 




Rs. 


Its. A. 

Its. 

A. 

Bs. 


Rs. A. P. 

Rs. A. P, 

Buneriiitendenta m. 

... 

200-90-300 

9 

975 0 

8:o 

0 













180-90-380 

I 

325 0 0 

975 0 0 

Head Oterk and Accountant ... 

... 

975 

1 


975 

0 













175-10—995 

4 

212 8 0 

880 0 

AMUtant Superintendents 

... 

150-10— 2<I0 

9 

187 8 

375 

0 





Ckrk 



... 

100-10-180 

3 

137 8 


■A 

llO-IO-dSO 

9 

147 8 0 

1,827 

Do. 

*•« 

... 

75^5—100 

6 

93 19 

569 

8 




Do. 

... * 

... 

8C— 6— 78 

8 

r.8 19 

550 

0 



1 


Do. 



... 

K8 

' 

... 

88 

0 

40-40—45 
— 70--3 

39 

65 0 0 

4.485 

Do. 

• 

... 

63 

1 


83 

0 

— 100 




Do. 

••• ... ... ... 

... 

80 

4 

... 

390 

t* 





Do. 

... ... ... 

... 

70 

3 

... 

910 

0 





Do. 

••• 

... 

68 

1 


65 

0 





Do. 

... ... ... ... 

... 

40 

3 

... 

IfO 

0 





Do. 

... ... ... ... 

... 

35-3-80 

13 

46 4 

601 

4 




P 

Do. 



... 

95-2—38 

14 

39 8 

455 

0 





Do. 



... 

15-9-98 

9 

99 8 

^99 

8 





Do. 



... 

38 

1 

1 

98 

0 

V 




Do. 



... 

99 

1 j 

... 

99 

JO 





Do. 

- - 

••• •.< 

t 

I 

... 

90 

0 






Total 

... 


74 


4,933 19 




[ 


TEStPOllART. 










i 

Clerk 

... ... ... ... 

... 

100 

1 

... 

100 

0 





Do. 

••• ... ... ... 

... 

76 

1 

... 

78 

0 





Do, 

••• .*• ... ... 

... 

70 

1 

•». 

70 

0 





Do. 



... 

38 

6 

... 

175 

0 





Do. 

... ... ... 

... 

SO 

9 

... 

60 

0 





Bliorthand Typist 

... 

50 

* 

[ 

50 

0 










% 








Total 

— 


11 


530 

0 

e 





Grand Total 

... 


85 


5.463 11 1 


t38 


7,637 8 0 


Rt. A. p. 

ExtrA per mPiMpm ••• ... S, 178 19 0 

ft «, t» ADtiun 98.0M 0 0 


t InoluAe* ih:3 preieui tenporary 1 1 p9itt oo the MmmpUon tliet they will be made permanent by Oofemment. 



ImiMriai SttPOlogist mtf • Oli«iiiioal Ejurnilmi* to the Qovernment 

of Ifiiila. 

74. The Imperial Serolpgist has submitted proposals for increasing the pay 
of his head clerk to Rs 80 — 5—120 and of the second clerk to Rs. 60 — 4 — 80. 
The pay was fixed in 1916 in both cases at Rs. 30 which was raised- in 1920 
to Rs. 40 — 2 — 60. The office is not therefore entitled to the application of 
the standard percentages in full, but we consider that the clerks should be 
put on the scale of Rs. 40 — 40 — 45 — 2 — 85. 


PliKgRirT SCAbK. 

PROrOiKD HCAbK. 

Daatgoatlon. 


j I’ny* 

Bo. 

1 ATaraga* 

j Total. 

Pay. 

1 No. 

1 Aaeraga. 

Total. 

1 


i * 

1 ’ 

> 1 

; 4 

5 

6 

• 

j 7 

1 ^ 

ft 


j 

1 tu. 


1 

Ita. A. r* 

Ra A. 1*. 

■HH 

■ 


HH 

H»a4 Clerk 

Sacoad Clark »• 

... ; 

1 40— J-HIO 

40.2....60 1 

1 

1 

; 1 1 

I 

53 ft 4 

53 ft 4 

ftS ft 4 

ft3 A 4 


1 


139 

Total 

1 

.. i 

1 

1 

i 

1 

1 

9 

1 

106 lU 8 

I 

n 

1 


193 


R^t. A. f. 

Extra coH per tn'.*in*ffii 15 5 4 • Klllclrucy bar at lls. €5. Probaiionary rate of RSi 40t 

f« M auuuiti 184 U U 


Offloe of the Registrar of Calcutta. 

75. It is proposed to raise the lowest pay in tlie office from Rs. 30 to Rs. 45 
and to put tl>e posts on Rs, .50 and below on a time-scale of Rs. 40 — 40 — 45 
— 2 — 85, with an efficiency bar at Rs. 6.5, which gives an average pay very 
slightly in excess of that admissible. The pay of the head clerk should in 
accordance with the standard percentages range from Rs. 140 to Rs. 160. 
It has been adjusted to the more convenient figure Rs. 125 — 10 — 175. 


rilESRVT liiCAt.R. 

PnopoMKD Scale. 

Designation. 

Pay. 

Ko. { 

Aarrare. 


Pay. 

No. 

Average. 

Total. 

> 1 

9 

9 

4 

ft 

6 

7 

8 

ft 


Ibi. 


Rs. 

Ks. 

Ra. 


ita. A. t*. 

Rs. A. P. 

H ‘ad Wark ... ... ... ••• 

T 

1 

I 

lift 

lift 

1»»-I0-175 

1 

169 8 0 

169 8 0 

Clark 

7S 

\ 

... 

7ft 

fto— 4— no 

1 

10ft 0 0 

10ft 0 0 

Do. ... ... ... .*• 

ftO 

3 

M. 

too 

> 




D«^. ... ... 

4ft 

ft 


to 

1 









HO-40— «»— 1 

19 

61 0 0 

7ftS 0 0 

Do. ••• ... .*• ... ; 

40 

4 

i 

160 

1 -« 




Do. ... *» ■** ... M. 

10 

ft 

... ! 

tftO 

/ 


j 

i 


Copy lata ... ... ... ... —• 

90 

8 

... 1 

940 


8 

1 

41 10 8 

933 ft 4 

Tulil ». 


99 

1 

1 

ft90 


! ** 

1 

1.9ft9 19 4 


Hi, A. r. 

Sxiia cost par roeiMem 463 19 4 • BOcianoy bar ot Rt. 41. ProbHitonary rata of lU. 4a 

It It attOQin ••• M« 9«ft46 0 0 


10 
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Medloal instltutioiM in Gniouttn. 

76. 'The revision of the' pay of the establishments of these modioad insti- 
tutions is considerably complicated by the changes which have been made 
since the war began. Thus the establishment of the Medical College was 
revised in 1918, that of the Medical College Hospital in 1915, that of the 
Chemical Examiner to Government in 1914, that of the Campbell School and 
Hospital in 1918, that of l^e Presidency General Hospital in 1915. The 
principles which we have adopted are 

(1) In the case of offices of which the pay was revised in the year 1918 
before the full effect of high prices began to bo felt, to allow a partial, increase ; 
(2) in the case of offices of which the pay was revised in the year 1914 or 
1916, to allow a full increase on the rates in force previous to these years, 
adding on the increase then effected ; and (3) to co-ordinate the results and 
when scales are suitable, to take the nearest suitable scale. For example, tlie 
pay of the head clerk of the Medical College Hospital was changed in 1915 from 
Rs. 70 to Rs. 70 — 4 — 90. In accordance with the standard percentages the 
pay should be Rs. 100, but we have added the increase given in 1915 and made 
the now pay Rs. 100 — 4 — 120. We have put the diet clerks on a separate scale, 
for although it appears that some of these clerks are men of the same class 
as others and ai-e promoted to the rank of the latter, they have distinctly 
inferior qualihcations. In the case of the ordinary clerks the ordinary rules for 
entering the new time-scales should apply from the date of their confirmation 
as ordinary, not diet clerks. In each time-scale, Rs. 40 is the probationary rate. 


Medloal College. 


PHRHKNT tiOALX. 

Piioi»osEi» 8 <:ai«k. 



Dodigiiatlon. 


Pay. 

No. 

Average. 

Total. 

Pay. 

No. 

ATurngu, 

ToUl 

1 



3 

8 

4 

t 

6 


H 

9 





. 

Bb. 


Hh. a. 

lU. A. 

lUi. 


ltd. A. r. 

lU. A. 

r. 

Head Olork 

... 

... 


1 

143 19 

148 19 

150—8—178 

1 

I6i 12 0 

IHN 13 

0 

Clerk 



... 

f.O— 4-.J00 

1 

9i 0 

»» 0 

100-8—138 

1 

IIB 13 0 

IH 13 

0 

Dr. 



70 


... 

70 0 






Do 



•0 



HO 0 

I 



• 


Do 

Do 

AwidUnl Librariixii 


... ' 

40 

40 

40— 3— W 


i 

I 

47 B 

50 0 

40 0 

• 

47 H 

>*'40-40- 45— 
g— 100 

J 

8 

'66 0 0 

880 0 

0 

Librarian 



... 

HO— i—PK) 

1 

1 93 0 

98 0 

100-6—135 

1 

Md IS 0 ! 

118 IS 

0 

Tyiiist 



... 

40 

1 

... 

40 0 

48— 70 

1 

1 

61 10 8 

61 0 

8 

OoUectitig Sarkar 



... 

34 

1 


93 0 

21-4-88 

1 1 

80 0 0 

i 80 0 

0 


Total 

... 


10 


666 4 


! 10 

i 

I 


837 14 

9 


lu. A. r. 

Kxtra coftt per menaeni .. ... 161 10 9 * Kfflcieuvy bar at Kb. 70. Probationary rate K*. 40. 

,, „ ,, niin'im Ji040 0 0 


Medloal College Hospital and Prinoe of Wales Hospital. 


i 

Bb. 


Bb. a. 

Be. A. 

Ba. 


Ilf. A. r. 

llg. A. 

Head Clerk ... 

70— 4 -.90 

1 

88 0 

89 0 

100—4—190 

1 

lift 0 0 

lift 0 

Olerk .*• .•• »•. ... ... 

40-4-60 

1 

98 0 

88 0 

1 





Do. 

10-3-40 

1 

97 8 

87 8 


,•40-40—48— 

8 

91 0^ 0 

189 0 




% 



9-8ft 




Store-keeiier 

40 

1 


40 0 

J 





Diet OlerkB 

38-1-80 

4 

98 18 

lift 0 

40-1—45 

4 

48 19 0 

17ft 0 

Saperviaor ... 

80-3—40 

1 

87 8 

87 A 

10—9—40 

1 

87 8 0 

87 8 

Total 

• 


0 

i 


870 0 


9 


510 8 


Bn. A. 

Eittra coat per tnemein 140 B ^ BfRotenny bar at Bg. Oft. Frobatlouary rale Bt. 40. 

I, I, annum m ... ]«6B0 0 
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^Ohamloai BKCmliivr to aovommont. 


PniHlCNT SCALK, 

PaopofKi) rcalb. 

Dtniguatlon. 

1 Pay. j 

No. 

Av. rage. 

Total. 

Pay. 

No. 

AveraffAf. 

1 

Total. 

i 

1 1 

^ i 

1 

4 j 

1 

6 

6 

1 , j 

1 

1 ^ 

8 


i • 


t j 

j 1 



] 




lU. 


lU. A. : 

Ka A. 

ltd. 


ltd. A. P. 

Ibi. A. P. 

Head Olerk 

80-6-120 

1 


108 0 

100—6—160 

! ‘ 

133 6 4 

133 6 4 

Oltrk 

60—4—80 

1 1 

76 0 

76 0 

1 

1 




Do 

40—4—60 

1 

66 q 

65 0 

1 

1 

[ aiO— 41>— i , 
f 44— 3— no 1 ® 

70 5 ^ ' 

211 0 0 

BOi ... ••• 

80-2—10 

i 

37 8 

37 8 

J 

1 

> 

1 

1 


Total ... 1 

1 


4 

1 

273 8 


i 

1 4 

! 

1 

344 6 1 


llH. A. P. 

Bxtm CNHt |)«r inetiiteni 69 13 4 * Kflluittricy iMir at ltd. 74. Prubatloiiary rate ltd. 40. 

It II II annum 826 0 U 


Campball Medloal School. 


ii«aaC7|«ik 

Cfcrk 

X>o, 

]k>. 

Liliruriuri ... 
Cuih* 'tiiipr Sarkar 


ToUl 


IIn. 

70-3—100 
00 -:-.7o 
fto— :-8o 
30—1—40 
30-1 -40 ! 
30 i 


j lt<*. A. r. lid. A. r. 

I I 

00 0 0 I BO 0 0 

06 10 8 I on to H 

66 10 H {* 66 10 H 

I 

j 36 10 H ^ 36 10 8 

36 10 8 I 36 lO H 

j 30 0 0 


316 to h 


11'. A. r. I Uk. a. i‘. 
K5— 1-123 ! 1 ! Ill 10 H • 111 10 8 


40— 

43 ’"l!— Kf> 


610 0 844 0 U 


t i ■ I 

80-4—10 ; 1 ! 33 0 0 , 36 0 0 


I 

i 6 ■ 


3B0 10 H 


Bd. 


Hstra rodt iwr ineiiwiii 
•I II M annual 


74 * KOlcien.'y bar at Iln. 63. rmbalio iary rati* ltd. 40. 


CamplHill Hospital. 




f 

! lu. 

1 

-Rm. A. 

P. 

Ra. A. 

P. 

lu. 

j 

j 

lU. 

A. 

p. 

lu. A. 

r. 

Acoonntaiit 

... ... ... . 

. ; 70— 3— 100 

1 

BO 0 

0 

BO 0 

0 

1 

1 

i 

•i 

106 

10 


106 10 

8 

Head €K*rk 



. 1 66—1—66 

1 

61 10 

8 

61 10 

8 

70-2- W 

1 ! 

h3 

6 

4 

83 6 

4 

Clerk 



40-1 -.VI 

f 

44 10 

8 

44 10 

8 

1 •40-4«)— 4.'>— 

i 

2 ; 

.M 

to 

H 

i 103 a 

4 

Do. 



. 30-1-40 

1 

3a 10 

‘i 

86 10 

8 

} i-66 

i 






Diet Sarkar 



20—1—30 

1 

i 

26 10 

8 1 

26 10 

H 

i 

3 1 

30 

0 

0 ! 

\ 

I 1.0 0 

0 

Ditbj 



16-1—20 

2 

IK 12 

“i 

1, 

37 H 

U 

1 







Total 


7 


j 

yCB 2 

H 


J 

1 



1 

383 :> 

4 


Ra. A. r. 

Kxtra cost pi?r maiisem ... B4 f 8 * Kflleieni’y b.ir at lU. 3r>. Piubatiouary rate Ita. 40. 

I, .« annum ... 1.010 0 0 


Praaidsnoy Osnaral Hospital. 



lit. 

! 

i 

; lU. A. P. 

ltd. A. r. 

Rd. 1 


1 

Rf. A. p. 

i 

[ Rd. A. p. 

flo;ll| OlOi k ... 

46—6—85 

1 

73 0 0 

73 0 0 

70-6-120 


103 6 4 

' 103 6 4 

Olerln 

SO-]-— 10 

2 

; 16 10 8 

73 6 4 

•40-40—46— 

2 

61 10 K 

103 6 4 






K— 65 


1 

1 

Diet Olerk ••• * ... ... ... 

30 

1 

1 

80 0 0 

\ 









V 40-1— 4:» 

2 4 43 13 0 i 

87 8 0 

Htoro-keeper ..i 

SO 

1 

... 

30 0 0 

) 

1 



Total ... 


6 


206 6 4 


.»j 

1 j 

204 2 8 


Kik A. F. 

Bxtra oo«t por meiia^m 87 13 4 * RAi'kincy bar nt Rd. r>3. Piolmtionary rate Ui. 40. 

II ,1 II auimiii ... liOftI 0 0 

. 10 A 
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v^ianlMry VsMiiMMt Hmuritai. 


PRKSKNT SOALC. 

PUOPOftBD ROtLR. 

Deslgnstlon. 

^ Pay. 

1 Ro. 



v%y. 

No. 

Aftffoio, 1 

Totel. 

1 ' 

3 

B 

HI 

BB 

■BB 

B 

8 

ft 

Clark M. M. M« ... 

^ i 

Rs. 

40— 3-eo 

1 

Bs. A. P. 

63 6 4 

Bs. A. p. 

63 6 4 

Rs. 

S40«40-U- 

S-66 

1 

Es. A. P. 

61 10 8 

Us. A« P. 

61 10 ft 

1 

1 


lU. A. r« 

Httci-Mte |ter oienMiu 1 10 H * Bfflciency b»r At Hi. 60. i*robiitlotMiry rate Ri. 40. 

It f« miituiti 30 0 0 


Sambhu Nath Pantflk Hospital. 



lU. 

lU. A. P. 

Ra. A. P. 

1 

Rt. 

j 

lU. A. P. 

Bs. A. P. 



30 1 

1 

... 

30 0 0 

40*- 40 -46— ' 
11-66 

1 

.M 10 ft 

61 10 ft 


Kzira eoit per MenMin 
•, ,• Atiiiani 


Its. A. 


31 10 ft • Kfllcleiicy bar at Re. 66. 
... 340 0 0 


Prob.itiouAry rste of lie. 40. 


Olfloe of the Supeplntendent, Census Operations. 

77. There are two clerks in this office. The head clerk has been on the 
pay of Ks. 80 for many years. A personal aMowauce of Rs. 30 was sanctioned 
for him before 1913 and at different times he drew local allowances of Hs. 30. 
In 1914 a concessional personal allowance of Rs. 40 was sanctioned which 
he now draws in addition to his pay. We consider that the pay of the post 
should be fixed without reference to the considerations t)ersonal to the 
present incumbent and we therefore propose Rs. 85 — 4 — 135 and recom- 
mend that the personal allowance of the present incumbent may bo continued. 
For the 3nd clerk on Rs. 35, wo propose a scale of Rs. 40 — 40 — 45 — 2 — 85. 


PillCftBftT SCALK. 

PllOpriftSD 8CALK. 

Dssigntttioo. 

IIQH 

No. 

ArtraiTP. 

1 ToUl. 

Psy. 

No. 

Avsrsgp. 

Totsk 


1 

■ 

8 

4 

1 ^ 

ft 

7 

8 

ft 



Rs. 

■ 

n 

Rs. 

Us. 


Bl. A. P. 

Rs. A. p. 

HsaO Olirk 



ftO 

+ 40ftslMu 

■ 


ito 

(a) 80-4-130 

1 

Ill 10 8 

161 10 ft 

Olsrk 

• •- •" •” ••• 

36 

1 

B 

36 

•40-40-46 

—3—86 

1 j 

61 0 0 

81 0 0 

• 


TMaI ... 


B 


166 


f 


111 10 8 


Us, A. P. 

Kstm oosi psr fMosttu ... ... 67 10 ft * Kfltolmicy bur «6 Bs. ftO. ProbutlonAry r»feo Ri. 40. 

,* •• M ftouum AM 0 0 (a) -t- P. ii, of Us. 40. 
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Offlo# of feho Copoitop of Caloutta. 

78. There is only one clerk in the office who was appointed in 1901 on 
Rs. 60 a month. The present value of the post, which was fixed in 1912, is 
Rs. 60 — 1 — 100. We have proposed that the time-scale of Rs, 60 — 3 — 75 — 
4--116 — 5 — 140 should ho adopted in place of the scale Rs. 90 — 5 — 140, 
which would bo strictly admissible in accordance with our proposals, in order 
to avoid applications for intermittent changes in the value of the post. 


* 

PltKdKMT HOAI.K. 




rilOPUaKD StrALE. 


Dtefgiiation. 

Pay. 

j No. 

Average. 

1 

j Total. 

pay. ! 

1 

Average. 

Total. 

i 

f 

i.’ 

4 

1 ‘ 

6 

i » 

1 

H 

8 

Clark and Interpreter 

Ha. 

40— 4-JCO 

1 

) 

Bn. a. P. 

86 10 a 

1 lU. A. P. 

86 10 H 

Re. 

3— 75— 4 

1 

Rs. 

100 

Rs. 

100 





—Hi— 5— HU 


j 



- Its. A. P. 

Kxtia fOKt per nwnemn ». IS 6 4 

«• tt eiioiim ••• ... 160 U u 


Albert Victor Leper Asylum. 

79. The pay of this clerk was raised in 1918 from Rs, 30 — 2 — 40 to 
Rs. 40 — 4 — 60. We think fivo years is tof) short a run for a clerk if it is 
e.^poeted to retain him in the service. We therefore propose a scale of 
Rs. to — 40 — 4.5 — 2 — 8.5. 


riiK,sKST Scale. 

PfioroiKu Scale. 

Draigiiailoo* j Puj. 

No. 

1 

Average. 

ToUl. 

Pay, 

No. 

AVITAgti. 

Total. 

• i * 

3 

* 

5 

6 

7 


9 

Rs. 


Rs. A. i\ 

Rs. A. P. 

Rs. 


lU. 

lU. 

Oloi k ... •** ... ... ... 40’“2 "6u 

1 

j 

55 5 4 j 

4 

51 5 4 

*10— 40— If-— 
2— K5. ! 

1 

1 

61 

61 


IfxtirN oo'it por iihMwiu 7 to 8 * Kfflcioiwy bur et fU, M. Probatioiiury ratu Ri. 40. 

,* M ,• Huiittiu 0 U 


Presidency Opium Godown, Calcutta. 

80. The pay of the two clerks in this -office was revised in 1920. The 
scale of Rs. 40—10 — 45 — ^ — 100 (probationary rate of Rs. 40 and efficiency 
bar Rs. 70) is admissible on the old rates and is therefore recommended. 
The Intendant’s pay should be raised from Rs. 500 to Rs. 600 in accordance 
with the standard percentages. 


PHEI4KXT SCALE. 

Ptioro8KTj Scale. 

l>esigiiatioii. 

Pay. 

No. 

i 

Average. | 

ToUl. 

Pay. 

No. 

Average. 

Total. 

1 

5 

3 1 

4 

1 

5 

6 

7 

i * 

1 * 


lU. 


Rs. A. P. 

Rs. A. P. 

i 

Rt. 1 


R^ 

lift. 

Intendant ••• ... .m ... 

500 

1 


000 0 0 

600 

» ' 

... 

600 

Olerk 

50-S-70 

t 

63 6 4 

63 5 4 

\ *40-40—45 

9 

66 

139 






> — S-lbO. 




Do. . 

50-9-50 

1 

43 5 4 

43 5 4 

f 




Tbtal ... 


3 


606 10 8 


3 

1 

! 

739 


R4. A* P. 

JBxtra doafc per menxein If 5 5 4 * Rfficiaiicy bar at Re. 70. Piobatiunary rate Ra. 40. 

M tt u annuin 1.504 0 0 
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. Ofllott of tiM Cteminltfeoo of Logoi Bdubotlon. 


81. Prior to 1914 the pay of the post (rf the clerk was Rs. 60—2 — 70. 
In that year it was raised to Rs. 100 in consideration of the increase of his 
work and responsibilities. We propose a scale of Rs. 126 — 6^ — 150. 
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Establishment of the Public Prosecutor at the Police Court, 

Calcutta. 

82. A staff of three clerks on Rs. 75, Rs. 40 and Rs. 30 was sanctioned in 
1907 when the Public Prosecutor’s establishment was created. Two more 
clerks appear to have been added since. For the post of Hoiid Clerk, we 
propose a scale of Rs. 90 — 4 — 110, and we recommend that the remaining 
clerks should bo put on the scale of Rs. 45 — 2 — 85, with a probationary rate 
of Rs. 40. 
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Office of the Indian Law Reporters, Calcutta Series. 


83. For the clerk attached to the office of the Indian Law Reporters, 
Calcutta Series, whose pay was increased from Rs. 70 to Rs. 88 in 1920, we 
. recommend a fixed pay of Rs. 100. 


PBK8ENT SCALR. 
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OIIIm of the SupoHntontfont of Qovomor's Estates. 

84. We propose to place the clerks in this office on a special scale of 
Rs. 46 — 46 — 50 — 3 — 62 — 2 — 100 (efficiency bar 70), and the head clerk on a 
scale of Rs. lOO-^lO — 150. The duty allowances now drawn for work in 
connection with Belvedere have been allowed to remain. For the draftsman 
we propose Rs. 60 — §-—100, and for the Park clerk and Park Superintendent 
Rg. 40 — I — 64 and 200, respectively. 
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OfRoe of the Superintendent, Political Pensions, Alipore. 


85. The minisierial establishment in this office was sanctioned by the 
Government of India for work whicJi was originally done by an ofticer under 
the imix^rial Government. It was subsequently transferred to the Collector 
of the 24-Parganas, and it is still paid from Imperial revenues. 

For the munshi and 2nd clojjk we recommend the District Office scale 
of Rs. 35 — 35 — 40 — 2 — 68 — ij — 80. The Head Assistant’s pay is Rs. 125, but 
he draws a personal allowance of Rs. 50 and has been admitted to the benefit 
of the ad interim scliemo. Wo have, therefore, suggested a sc.ale of Rs. 1.50 — 5 
200, but recommended that the present incumljent shall draw a persimal 
allowance of Rs. 25 instead of Rs. 50. The Munshi and 2nd clerk should 
get the proposed town allowance. 
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Offloas SMbopdlnvia to tho PmMIo Works DoiMirtiiioiit. 

86. Tho pay o! the mimaterial establishments of Executive and Superin- 
tending Engineers was revised in the year 1914 on the pport of a committee 
appointed to deal with the question. In ‘order to improve prospects of 
promotion combined circ|p cadres were formed fur the offices of each Superin- 
tending Engineer and of his subordinate Executive Engineers ; the minimum 
j)ay of a clerk was raised to Us. 30 a month and uniform rates were introduced. 

llcyond this the ran^ of ^ay w’as little affected. The' pay of the miscella- 
neous appointments outside these offices was not revised. In our proposals 
wo have, as usual, initially applied the standard percentage and then 
made such adjustments as were necessary after consulting the Chief 
Engineers. 

87. Circle Cadres. — We propose to place the posts which range from 
lls. .30 to Ks. 55 on a time-scale of Rs. 40 — 40—45 — 2 — 85, with an efficiency 
bar at Rs 65. The value of the remaining posts has been raised approximately 
in accordance with the usual percentages. The prospects of promotion in the 
Eastern Circle require however definite improvement as compared with otlier 
circles, and wo have therefore added two posts to the scale of Rs. 90 — 5—120, 
making a corresponding reduction on the lower scale. 

In the offices of the Executive Engineers there arc two classes of 
accounts clerks, viz. : — 

(1) those who have passed the Accountantship Examination ; and 

(2) those who have not passed that examination. 

The unpassed accounts clerks are at present p.aid the same rates as 
correspondence, clerks, but they are not anaiigpnated with the latter because 
their work is of a separate and distinct nature. W^e accordingly recoinmtmd 
that unpassed accounts clerks should be paid on the scale of Rs. 40—40 — 45 
— 2 — 85 (efficiency bar at Rs. 65) outside the circle cadre. 

Passed accounts clerks are selected and controlled by the Account- 
ant-General. We have not dealt with their pay as it is connected wdth that 
of accountants under that officer. 

88. Estimstors and Draftsmnn. — The present pay of estimators ranges 
from Rs. 50 to Rs. 120, of draftsmen from Rs. 35 to Rs. 100 and of tracers 
from Rs. 25 to Rs. 35. It has, however, been represented by the Chief 
Engineer, Roads and Ruildings, that a considerable improvement in the pay, 
particularly of estimators, is necessary beOause it is increasingly difficult to 
obtain suitable men on the terms offered. Proposals had, therefore, already 
been formulated by the late Mr. Cowley for the improvement of pay before we 
entered on our duties. 

The case of these officers is, therefore, different from that of ordinary 
clerks, where tho supply is greater than the demand ; and we accept the 
necessity of providing better terms for the estimators and draftsmen in the 
Public Works Department. Mr. Cowley also left it on record that it is 
necessary to fix tho scale of pay of these officers so as to prove sufficiently 
attractive for good.men with a leaning to that class of work in preference to 
the more physically arduous life of a member of the Subordinate Engineering 
Service. 

The conclusion is therefore that the pay of estimators should be com- 
mensurate with that of the pay of that service ; that of draftsmen can 
however be something less than it. It is, therefore, on these lines we have, 
in consultation with the Chief Engi^jeer, Roads and Building, formulated our 
propfwals. Tho proposed pay of the Bengal Subordinate Engineering 
Service is Rs. 60 — 5 — 125 — 10 — 225 with a selection grade on Rs. 250 for 
3 per cent, of the cadre. As however the Chief Engineer is of opinion that 
there must be a superior jiiost of head estimator in the office of each Superin- 
tending Engineer, that is to say, he desires to make a substantial increase in 
the number of estimators on a selection grade, we propose that the ordinary 
estimators should be placed on a scale of Rs. 60 — 5 — 150—10 — 200 with effici- 
ency bars and tests at the stages of Rs. 90 and Rs. 125, and that' the pay of 



w Haw it« w§f mw^w*''*^w 0 jpor araxtpiii6ii propoHo ft ftculft ot 
8*# JW^(h-*U8fi witii «i|fi&<»«i|oy (fiffs Mtd tMits at JEts. 80 and Ea. llSu They 
^oiild nava am oiqp^rtaBjiy of promotion to the s6ale of eatimatora by qnalify- 
intf'M iniolb, Botli eattmaiora and dmftamen ehoiild be conaidered aa on 
pndbatton daidag the 8rat year on the lotreat rate of pay. Fcnt traoera we 
oonaider that Ba. la anffidnnt. 


80. H a ft aii i i Nata* Tha poata ontaide the 'main officea are at 
praMOit pa^ at a variety of miaoeUaneoua ratea into which, after oonaalting the 
Chief Si(|||meerB, we have endeavonred to introduce acme uniformity. We 
am ittfortted that the aame qnalifioationa are required in the oaae of aubdivi- 
■inud and oertaii^ other clems as in the case of the dlerha on the circle cadres, 
but that thp Entrance Examination qualificaticm is not enforced. We oonaider 
that it ihoald he enforced. It has aJao been represented to ua that the clerks 
should all be placed on the circle cadre. Thn would not be fully jaatihed. 
We have however proposed the adoption ofhhe standard district time-scale 
^ of Ba. 86~35— “40*~2-'^8‘— |— "80, with an efiGicienoy bar at Ra. 60 for the 
majority of the poets. In a number of cases (he increase of pay is large for 
it has been unchanged for many years. We recommend howetier that special 
rules should be fr^ed regarding the efficiency bar so that a clerk should 
not pass it who is not fit for the more respmisible work of the establishment 
A scale of Rs. SO — 1 — ^55 with an efficiency bar at Rs. 40 is suitable for 
the muharrirs and tahsildara ip this department. Rupees SO should be 
coihsidered the probationary rate. 
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1 No. 

Average. | 

Total. 

Pay. 

No. 1 

1 

1 

Average. ' 

1 1 

Total. 


1 { 

i * 

r j 

3 

^ 1 

ft 

6 1 

! ■/ 

1 

1 * 

0 


t 

Rs. 

1 

1 

! 

*- ' 

Ha. 

H«. 

i 

i 

Rii- A- 

Hi 

A. 

SabdtTUlooal Clerku •m 

Ditto 

45 

i 

! : 

i ... ^ 

i 

46 

1 •35—35—40— ^ 

i * 

51 8 

273 

« 




149 

j 3-^bO - 





Total 

1 

i 

1 

1 

‘1 

1 


185 


i 


372 

H 


* KfTctet.c^ bar at Ha. 69. P e!<-it!onary r.\t3 

Ra. 3ft. 





BxMutIva Efiilnaar, 

BakartfAfij Division. 





Ua. 

1 

1 

Ra. 

Its. A. V. 

Hs. 


1 

i lia. A. 

lU. A. 

P. 

Sobtliviil na1 CifrkA 

35 

3 

1 

105 0 0 

•. 5— S.'i— 40— 

3 

51 8 

MS H 

0 






S— S'!- J— 90 



1 


Total for tbs whole cirolo 

i 

K4 


4.310 « 8 


84 


1 6,311 13 


A. t>. 

KAtra cort ji»?r nioiivm ... ... S.iTI 6 H * KfllciftiKy btr t U«. 6J. Pr>bfctijuary rate lU. S5. 

M «, nrjriuHi ... ... M.?57 U U 


SupsHniontfina- ^ypglnooi*, Nopfehorn Cirols. 















lU. 

, 

Ra. A 

lU. 

Ra. 


n,. 

A. 

\U. A. 

U aJ A«<«iittAi}t 



160-16—240 

' 

22J 0 

320 

2»»— 2}— 300 

1 

275 

0 

875 0 

CorrcitH)u<louo* Cli*rk« ... 



8.:— 1 — 100 

3 

»ft C 

19) 

125—5—150 

2 

113 

»2 

8S7 8 

Ditto 



55— f — S5 

4 

77 8 

3K> 

90—5-120 

6 

113 

0 

449 0 




;o 

6 

... 

305 

*1 





Ditto 



45 

4 


. J80 

1 





Ditto 

... ... 

49 

8^ 

L ••• 

120 

1 

21 

61 

0 

I.2>1 0 




4 



>-•40— 40— 4.5- 





Ditto 


3ft 

S 

... 

105 

1 — J— 85 





Ditto 



so 

2 

... 

60 

1 

1 





Probatlon^fM 


10 

3 

... 

30- 

J 






ToUl ... 


39 


\ 1.5Ift 

1 

I 


1 ” 

I 



2.391 8 

* Rflcienoy bar at Be. 6ft. Probatioaary rate 

R.4. 40. 







» 

.u. 


Rs. A. P. 

Ha. A. r. 

1 

lU. i 


R«. A. 

“1 

P. 

Ha. a. P. 

TypUtA 



3(1-3-50 

ft 

aS ft 4 

316 10 8 

4.5-j-70 . 

\ 

61 10 

8 

309 5 4 






« 








lU. 

■■ 

lif 

i 

Kv. ; 

1 

Rk. 


lU. A. 

P. 

R». A. •. 

^upaaiad Aocouuti Olerka 

aaa ass 

fto- 

4 

... 

200 

! 

'I 

1 

I 

I 



Ditto ... ... 

... ... 

4ft 

1‘ 

... 

4ft 

I 

1 

j 

[■ 

1 



Ditto 


40 

3 


80 

^*4C— lO— 4ft— 

9 : 

61 ' 

54i 

* 






2—96 

I 




Ditto 



3S 

1 

... 

Sft 


i 


! 

1 


Ditto ••• ... 

... ... 

so 

1 

... ’ 

30 




i 



, 








I- 


Total 


ft 

> 

380 

1 

1 

1 

1 

1 

1 ft i 

‘ 1 



541 


* K(9cl«nGjr bftr at Ra. Prabatioiwr/ ratt lU. 40. 


12 
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rnWIMT SCALE. i'ROPOiEP SCALE. 


PaaigiiaUao. 

Pay- 

No. 

▲varaga. 1 

Totet. 

P8y. 

No. 

Avaraga. . | 

TdUl. 

1 

S 

8 

4 1 

6 

6 

7 

J 

1 * 

1 

Ite. 1 

1 


Ha. A. 

Ha. " 

! 

Ra. 


Ra. A. 

Ha. A. 

SaUmatora 

lOO-O-JJO j 1 

116 0 

116 

JCO— 10-800 

1 

217 8 

187 S 

Do 

76-4— :oo 

i 4 

98 1$ 

876 

> 

I 




1)0 

60—4—70 


66 0 

s«to 

y 60-6-160^ 

9 

121 0 

1,107 0 

i ' 



I —10—200 




ProbaiiouiT 

83 

1 1 

M. 

36 

J 




Total ... 


10 


786 


10 


i 1.844 a 

1 

1 


* EfflcMocy bars at Rs. M) aud fit. 286. 




* ru. 

( 


Ra. A. 

R«. A. 

1 

n.. ! 

Ka. A, 

R-. A. 

rrafteman 

... 

76-6—100 

1 

98 12 

98 12 




Do. ... 

... 

60-4—70 

3 

66 0 

196 0 










> 60-6— 165* 13 

101 18 

1.888 12 

Do. ... 



86—8—80 

; « 1 

1 46 4 ^ 

870 0 

1 



Probationer 



26 

i 1 1 

i ! 

1 

86 0 

J 1 

1 




Total 

i 

1 ; 

1 13 

I 


668 IS 

: 13 

! 

1 

1 

i ^ 

J.SSS 18 


* BAciencf bars at Ra. 80 and Rt. 1 10. 


Cxaoiftlva Cfigliiaai^t DarjiMilIng Division. 


1 

Ra. 


Its. 

lU. ' 

t 

Ra. 


Ra. A. 

Ra. A.. 

8a bdi Visional Oierka 

60 

8 


100 

1 36-86 









1 -40—2—66 

4 

64 8 

8)8 (k 

Ditto 

40 

8 

1 

60 

1 -i-80* 




Total ... 


4 


190 


4 


818 a 


* Kttcleocjr bar at Ha. 00. I'rcbationary late 1(». 30. 


Kxsoutivo Entfinsort Rsisliolil Division. 



Ra. 

1 

Ba 

Ra 

Rt. 

I6-.I6— 

1 

Ra. A. 

Ra. A.. 

Bnbdif Moral Clerks ... 

40 

1 

■ 

•** 

ISO 

40—8—88 

■ 

64 6 

181 6i 


SSelaocy bar at Ba> 00. FrobattaBary rate Ha. I*. 
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■kmiiUv* CniinMf*, 4alpalgui>l Oivtslon. 


P.tKMKNT SCALK. 

PaOPOAKO SCALK. 

totgnatloo* 

P*y. 

i 


Tit 1. 1 

. Po^r. 

Nu. 

Areragc, 

TotAl. 

1 

» 


BB 

■mi 

6 

7 

• 

9 



Ki. 


lU. 

Ba. 

B». 


P«. A. 

B«. A. 

Subdivltloiial Olcrka 

... 

1 40 

1 1 

4 



— 40— «~4« 

4 

04 6 

1 

flH 0 


* BHIoteaey bar at Bs. €0. Probattooar)* rate Be. S6. 


A 


Exaoutiv* engifiMr, Dumrm Roma Division* 



1 

IJd. 

1 

i; 

lU. 1 lu. 

; 

tu 

|5~3&— 


! 

Ra. A. , 

'lU. A. 

iulxllrlalonal Clark 

i 

j 

40 , 

J. 

J 

L -■ i “ 

41^— 3-b8 

1 j 

54 A ; 

St 9 


* Kfflci ocy bar at Be. SO. Probationary rat4 lU. Si. 


! 

i 

■ 

mi 

Ra. A P. 

I 

1 

Ra. A. p.l 

1 

Total of the wliole cinsla ... : 

1 

1 

im 

4.090 0 8 

i 

i ■ '■ 

... I 77 1 6,468 1 4 1 

> : ! 


He. A. 1*. 

lUtra ooet per manoom — 10 S 

f. .. .. annaoi t8,4S0 U 0 


Public Works Office, Chittagong Hill Tracts. 

90 Proposals have been submitted to Government for the re-organieation 
of this establishment. We propose for the posts of clerk and di*uft8man and 
the proposed posts of estimator and typist ithe scales or part thereof adopted 
in the Public Works Depai'tmont in the remainder of the province. Tho 
present head clerk and accountant and tho accounts clerk have also been put 
on the same scales ; if however, a trained accounts staff is appointed under the 
control of the Accountant-General, the rate applicable to that stafi should be 
adopted. We have not dealt with that staff. The Chittagong Hill Tracts 

A 












88 


allowance ahoulJ be made admissible. If the draftsman and the estimator 
are capable of passing the tests to be prescribed in the case of the standard 
scales applicable to them, the scale can be subsequently extended in their 
ease. 



PnCtENT PCALK. 





PKOPOSRb SCAbE. 



Dedgnation. 

Pay. 

' No. 

Average. 

Tot a!. 


Pay. 

No. 

Average. 

Total. 


» 

S 

3 

4 

3 


6 

7 

8 


9 




Its. 


Rs. A. P. 

lls. A. 

P. 

Rs. 


lU. A. 

P. 

n... 

P. 

Head Clerk and Acccttti.mnt ... 

... 


1 

78 fi 4 

78 3 

4 

90—5—130 

I 

lit 0 

4 

118 0 

0 

Additional Arcouott Clerk ... 

... 

40— 30 

1 

46 to H 

46 10 

8 

1 #40— 40-43— 

2 

61 0 

0 

li* 0 


r.erk 

... 

80 

1 

... 

80 0 

0 

i 2-». 






PraftAman 

... 

80 

1 

1 

j 

i 

' 80 0 

1 

0 

30— 5— 5*0 

1 

78 0 

0 

i ® 

0 

Estimator 


1 


1 

1 


60—5—90 

1 

H9 0 

0 

i 83 0 

i> 

Typist 

... 

... 

... 

... 

... 


43—1—70 

1 

61 10 

8 

61 10 

8 

Store MuLarrlr ... 


23 

1 

... 

23 0 

0 

St— 2— 43 

1 

41 8 

0 

43 8 

0 

Carpenter 

... 

SS 

1 ; 

I 

23 0 

0 

V 40—1—60 

1 

30 0 

0 

3t» 0 

0 

Po 

... 

18 

1 1 

i ] 

! ** i 

! 1 

IK 0 

0 

< i 






Total 



7 I 

j 

j 

! 

1 u 

1 

0 

j 

i •' 



343 2 

8 


lU. ik. 

Extrt cat per nienaem S*7 S 8 * Eflicieiicy bar at lU. 6t. Probationary rate of ILf. 4U. 

,, ,, aunoni 3-&68 0 U 


Offices of Commissioners of Divisions. 

91. These establishments, like those of district oflBces, w’ere revised in 
accordance with tlie recommendations of the two Salaries Committees which 
dealt with the two parts of Bengal. In Western Bengal the minimum pay 
of Ks. 30 was adopted as against Rs. 28 in district oflices in Eastern 
Bengal it, was also fixed at Rs. 30, the same as the minimum in district offices; in 
that part of the province. There appears to be' a general expectation that some 
diflerence will be maintained between the lowest pay in district offices 
and Commissioners’ offices — an expectation which is justified by the 
opinion oi the Salaries Committees that a different type of clerk is required 
in the office of a Commissioner. We accordingly propose the scale of 
Rs. 40 — 40 — 45 — 2 — 100 with an efficiency bar at Rs. 70 and a probation- 
ary rate of Rs. 40 for these offices. 

There is some difference in organisation between the offices in Western 
Bengal and Eastern Bengal. In the latter there is a slieristadar for the 
whole office on Ks. 200 — 50 — 250, in the former his place is taken by two 
’officers, viz., the Judicial and Revenue assistants on Rs. 160— -5 — 200. It is 
obvious that unless the organisation is changed it is not practicable to place 
the offices in the same position as regards the pay of these posts. We 
propose therefore to raise the pay of the post of sheristadar in East Bengal to 
Ks. 250 — 10 — 300 and of one post in each office in West Bengal to the same fignre 
to be held by the Judicial or the Revenue assistant whoever is senior. The other 
post will be on Rs. 200 — 10 — 250. For the ordinary upper division .we 
propose the scale of Rs. 110 — 5—160. In Eastern Bengal we think it desir- 
able to create a selection post in each office on Rs. 175 — 6 — 200 between the 
maximum of the ordinary upper division scale and the minimum pay of sheris- 
tadars,a corresponding reduction being made in the number of posts on 
Rs. 110—5—160. 
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The reenit of these proposals is as follows : — 

Eaut Bengal. Weal Bengal. 



Prf«ent. 

Prupoted. 

Pr^wnt. 

Proyioied. 


Re. 

Rs. 

Rb. 

Rg. 

SheriBtadar 

200 - 10—250 

250 - 10-300 

... 


Judicial and Reve* 
nue asBietants ... 

... 

... 

150— .5— 200 ■ 

[ 25 ( t — 10— 300 
[ 200 — 10-250 

Selection posts ... 

150 

175 — 5—200 


... 

(one). 




Upper division ... 

go -125 

110-.’)-160 

80-100 

110 - 5-160 

Lower division ... 

30—70 

40 - 40 - 45 - 

.30-70 

40 - 40 - 45 — 


|-70 5-70 

(efficiency (efficiency 

bar) ^—100. bar) 100. 


Ill the Presidency Commissioner’s office whose headquarters are in 
Calcutta the town allowance of 10 per cent, on salary should be given. 


Upper Division. 
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Low«i> Division. 


PrMKNT SOALt. 

PROF08BD boa LB. 


DMlgMtiOB. 

No. 


lotil coat. 


No. 

▲vorage. 

Total ooat. 

1 

t 

8 

4 

6 

• 

7 





Ra. A. 

Hi. 


Ra. 

Ra A. 

OiDTlU 



490 0 





Do. 

12 

60 

720 0 





Do. Am* ... ... ... ... 

24 

60 

1,800 0 





Do. 

14 

40 

1,860 0 

40-40-48-;- 

128 

ee 

H,t)0 0 

Do. 


86 

38 0 

70— ■-I00, 




Do. ... ... ... M. ... 

i 82 

1 

860 0 



! 1 
1 


Prubatlouen ' ... 

7 

' 26 

1 

178 0 

1 





Ditto 

H 


121 U 

) 



- 

TOtAl 

123 

i 

i 

ft.OJC 0 





Total for both dlrUloni 

1 

161 j 

i 1 

9.618 n 

) 

j 

161 < 

j 

14.624 12 


1U. A. ■ 

KjcbTiMBtMt per maatani &.013 4 * 8ll:i«a<:y b&r at Ri. 70. ProUuii>iisry riktD of R^. 40. 

Mama ... ilJ.Ui 0 


Executive and Judicial Ofllces in diatpicts. 

92. We have given very careful considerution to the question of the revision 
of the pay of these oflices and our final proposals are the outcome of many 
attempts to deal with it. The divergent rates of pay prevailing at present in 
the two parts of the province make it a matter of considerable difficulty to 
introduce any system and at the same time to keep within the limits of the 
. standard percentages of increase. In fact these limits have been considerably 
exceeded, but, in our opinion, this is justifiable in the case of the ministerial 
establishments of these offices. The pay in the two parts of the province was 
dealt with by two different committees and the result has been a somewhat 
bewildering classification of posts dh different rates of pay whose continuance 
under present conditions it is impossible to justify. Tlie maximum of the 
lower division is Rs. 50 throughout, but the minimum is Rs. 30 in Eastern 
Bengal and Rs. 25 in Western Bengal. In Judicial offices the grades of ‘the 
lower division also vary, those on Rs. 35 and Rs. 46 being non-existent in 
Eastern Bengal. In the upper division, the pay was fixed in both parts of the 
province according to the importance of the post and of the district but rates of 
pay and the distribution of posts vary. Thus while in 15 districts in Eastern 
Bengal the Sheristadar is on the uniform scale of Rs. 176 — 10—225, in Western 
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Bengal the districts are grouped into three classes with different rates of pay for 
the corresponding post of Superintendent of which the highest pay is Ks. 200. 
Similarly, the Fouzdari head dorks in Eastern Bengal draw an uniform rate 
of Rs. 150, while in Western Bengal there are three different rates for the 
corresponding posts of head assistants of Rs. 100, Rs. 125 and Rs. 150. In the 
Judicial offices also similar anomalies are noticeable. For sheristadars and 
nazirs there are two classes of districts and two rates of pay in Eastern Bengal, 
while in Western Bengal there are throe classes of districts and three rates of 
pay. Again, though Rs. 50 is the maximum of the lower division, a large 
number of Munsif’s sheristadars in West Bengal on Rs. 50 are classed as upper 
division men. Judge’s peshkars in West Bengal are treated as belonging to 
the lower division but in East Bengal they are in the upper division. These 
differences strike the eye at once. Alwrtive attempts have been made from 
time to time to co-ordinate the pay in the two parts of the province, but 
something more than this is necessary. One defect of the present system 
under which the pay is attached to the post is that the best man for a vacant 
post cannot necessarily be appointed to it as the claims of other capable senior 
officers have to be considered while the differentiation of tfce pa}^ of the high- 
est post in different districts results in a tendency to transfer to the lightest 
district the least competent officer. We have found on every side a wide- 
spread demand to have such petty distinctions removed. With this demand 
we are in sympathy and we have attempted to meet it in our proposals. 

93. EX6ClltlV6 OffiCM. — P'or the posts of sheristadar or Superintendent, 
fouzdari head clerk, head assistant and treasurer we recommend special 
rates of pay. In Eastern Bengal tlie post, of Superintendent carries the 
uniform pay of Rs. 17.5 — 10 — 225 ; in West Bengal the corresponding post 
of sheristadar carries different rates of pay of Rs. 150, Rs. 175 and Rs. 200 
in accordance with the important of the district. Tt is obvious that the 
new rates must be based on tWJSeTi force in Eastern Bengal. W e therefore 
propose a uniform rate of p.ay for the post of Superintendent or sheristadar 
of Rs. 200 — 15 — 275. In Eastern Bengal the fouzdari head cl.^rk draws 
Re. 150 a month except in one instance ; in Western Bengal the post of 
head assistant carries differtmt rates of pay of Rs. 150. Rs. 125 and Rs. 100. 
We propose a uniform rate of pay for the post of fouzdari head clerk or head 
assistant of Rs. 17.5 — 5 — 200. For treasurers, who are now paid at the 
rates of Rs. 80, Rs. 100 ami Rs. 125. in accordance with the security they have 
to fufnish, wo propose two different rates, those giving a security of Rs. 15,000 
or less being placed on the special scale of Rs. 125 — 5 — 175 and those who 
give security of Rs. 20,000 on the special scale of Rs. 150 — 5 — 200. The 
Accountant-General whom we coflsulted recommended rates of Rs. lOO — 5 — 
150 and Rs. 150 — 5 — 200. The latter rate has been adopted, but in view 
of the difficulty in recruiting treasurers of which there is evidence and of 
the pay which accountants can draw in the scale for the remainder of the upper 
division, the higher rate of Rs. 125 — 5 — 175 has been adopted instead of 
Rs. 100—5—150. 

For the remaining posts in the upper division of these offices, which 
carry pay varying from Rs. 60 to Rs. 125, we recommend the adoption of a 
time-scale of Rs. 80—4—140 with a selection post in each district on 
Rs. 145 — 5 — 170. The case of the lower division comprising posts from 
Rs. 25 and Re. 30 to Rs. 50 has received our careful attention. In Behar and 
Orissa a scale of Rs. 30 — 2 — 70 has been adopted with a probationary or ^ 
apprentice’s grade of Rs, 20. In the more expensive province of Bengal, 
however, we consider that the minimum pay of a permanent clerk should be 
Rs. 40 ; and we have already proposed that the probationary period should be 
thrown on to the time-scale at the slightly lower rate of Rs. 35.- We therefore 
recommend that the scale of Rs. 35 — 35 — 40 — 2 — 60* (efficiency bar) — 2 — 
09 — s — 80 (probationary rate Rs. 35) should be adopted, a scale which 
provides that the maximum should be reached in the twenty-fifth year of 
service from the very commencement.* 


* In accordance with our general propoeal* there ie also an efficiency bar at the l8tlt year in all such 
acaleti in this ca«e at Ra. 71. 
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94. Judicial Offices.— There is a demand that the pay of Judicial and 
Executive offices should be made uniform so far as possible. It is already so in 
respect of the lower division, and before the re-organisation of 1905 and 
1908 it was so in respect of the ministerial heads of the offices.^ There is 
a legitimate doubt whether some of the work of the upper division clerks 
in Judicial offices is of equal importance w'ith that of some of the work in 
Executive offices, but it does not seem worth while insisting on this differ- 
ence, except in the case of Munsif’s sheriatadars who are paid at definitely 
lower rates than the remainder of the upper division. We have therefore 
proptwed both for the upper and lower divisions the same scales of pay — 
Rs. 80 — 4—140, Rs. 145 — 5 — 170 for translators or translators and head 
clerks and Rs. 35 — 35 — 40 — 2 — ^60 (efficiency bar) — 2 — 68 — 80 (pro- 
bationary rate Rs. 35) for the lower division — ^as in the case of Collector’s offices. 
For Munsif’s sheristarfars, however, we propose to introduce ah inferior scale 
in the upper division of Rs. 80 — 2 — 100 ; if an officer is promoted from this 
scale to the superior scale of Rs, 8) — 4 — 140, he will enter the latter scale at a 
point determined by his year’s service in the former scale. The posts of 
sheriatadars carry various rates otpaj’ of Rs. 100 — 5 — 150, Rs. 125 — 5 — 175 and 
Rs. 150 — 5—200. We propose that they should be paid uniformly at the rate of 
Rs. 175 — 10 — 275, so as to make the maximum equal to the maximum of the 
pay of sheristadar in the Collector’s office, as was the case before the revisions 
of 1905 and 1908. A lower minimum has been suggested because the pay of 
the nazir in the Judicial offices is higher than that of any corresponding post in 
Executive offices and because the sheristadar in the Judicial office is not 
necessarily promoted from the grade of nazirs who do a different kind of work. 
The pay of the post of nazirs has presented some difficulty. In West Bengal he 
is paid at the same rates as the sheristadar, viz., Rs. 1 00 — 5 — 150, Rs. 125 — 5 — 
175 and Rs. 1.50 — 5 — 200 ; in East Bengaihe is paid at the lower rates of 
Rs. 125 and Rs. 150. The opinion of those DiWrict J udges whom we consulted 
on this question was that t he sheristadar’s position as the head of the office 
should be maintained. We have, therefore, suggested a lower rate of pay of 
Rs. 175 — 5 — 225 for the Juilicial nazirs. 

In regard to the Judge’s peshkars who are in the upper division in East 
Bengal and in the lower division in West Bengal, we have followed the 
practice of East Bengal and transferred the corresponding posts in West 
Bengal to the upper division. It is understood that it is much w'ithin the 
power of these officers to save or waste a Judge’s time and that they have to 
be picked men of good ability. 

95. A summary of the proposals is given below : — 


Executive offloe*. J udicUtI offlIoeN. 

Rm. 


Sheridtadar or $u{)er!ntendcrit ... 
FouzfJari Head Clerk or Head 

200—15—275 

Superintendent 

... 

... 

176—10—276 

Aaaidtant 

175—5—200 

Kazir 

... 

... 

176-..5_225 

Se1ectii)n posta 

145-5—170 

Translator and Head 

Clerk or 



Tranaiator 

••• 

• •• 

145—6—170 

Upper diviaioD poata 

80—4—140 

Uppter diviaion 

posta 

Superior 



acale 


.«• 

80—4—140 



Inferior acalo 

(for 

Mniiaif'a 




MlieriHtadiira) 

... 

••• 

80—2—100 

Lower diviaion poata 

35-35 -40 

Lower division poata 

... 

35—35—40 

—2—00 




—2—60 


(efticieiicy bar) 




(uflSciency bar) 


2—68—1—80 


• 


2-68- 1—80. 

Treastircra 

160— 5-f&0 





• 

125-5—175 






Our general recommendation is that an officer’s past service should 
be allowed to count in accordance with our ordinary proposals on 
the new scale but the efficiency bar should be strictly applied and 
in the case of the upper division the immediate increase should be limited to 
50 per cent, of the previous pay. ^ 
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IQ tiie case of oflicers stationed at Alipore (Sadar), Howrah (Sadar) and 
Sealdab, wo recoinmond that the town allowance of 10 jier cent, on salary 
should be given. The proposals involve an additional cost of 15^ lakhs in 
round figures which gives an increase of between 64 and 68 per cent, in the 
lower division and 44 and 61 per cent, in the upper division. The increase is 
considerable, but we do not consider that any cheaper proposals would lie 
adequate. 


iludlelal 8IU«— Uppai* Division. 


DtfSigOittlOO. 


PUEiiKNT i«'C.iLK. 

Kost Ueiigal. I W-'iit Bengal. 


f 

No. 

2 

i‘«>. 

» 

Total coat. 

4 

Nu. 

Pay. 

6 



m. 

iU. 

A. 

P. 


li79» 

SiiorleUlar 

6 

160- 10-200 

937 

M 

0 


150-6- 


6 

1S5-IU-175 

976 

0 

0 

6 

125-5- 







2 

100-5- 

Nutlr 


150 

750 

0 

0 

3 

150-5- 


6 

135 ; 75U 

0 

0 

.5 

135-5- 







- 


Tiiiuator an 1 H<m( 1 Cle. k 

5 

135 ' 635 

0 

0 

... 

... 


6 

100 

000 

0 

0 



TrauiUtor 

... 

... 


** 


5 

100 







5 

9) 

He td a Tk 



... 



1 

90 







■ ‘ 

80 







3 

70 

AcconuUiiC 

6 

80 

40'1 

0 

0 

1 

“0 


6 

70 

430 

0 

0 

a5 

70 







7 

60 

Roco.d-keejvsr ...^ 

6 

70 

360 

0 

0 

1 

HO 


6 

60 

360 

0 

0 

3 

?C 







*6 

60 

Additioual Judg<''4 .^^heri^tadHr 

6 

70 i 430 

f 

0 

3 

70 

Sub- Judge's Sli :rutad tr 

: 25 ! 

70 

1.7!W 

0 

0 

8 

7il 







11 

60 

Muuairs SUerivittdar 

134 

60 

8.040 

0 

0 

17 

70 

t 






36 

60 

] 

i 





48 

50 

Small CauA* Court Clark 

... 

... 

... 



3 

lUO 







3 

70 

Oivll Oourt Amiu 

9 

70 

140 

0 

(1 

1 

70 

Peahkur 

11 

60 

660 

u 

0 ; 

... 


SuMiouA Olerk and Sliortlmad Wrltur .. j 

... 1 

... 



1 

1 

1 ' 

90 






j 

1 ' 

60 

Shorthand Writers 

I ^ 

60 

300 

0 

0 

3i 

1 

60 


i ; 




! 

• J 

1 

Total ... 


17.477 

8 

0 ' 

193 1 


Total f r the whole Province 

... 




1 

i 

j ! 

i 430 


• 

1 





i 




Totnl cost. 

7 


ritOIMlSKIl SCALE. 


No. 


l*»y. Average. i ToUJ cost- 


lU. A. I'. 
baO 0 0 


m lU 8 
t.lU 0 0 


600 0 0 
m 0 u 

8^ U 0 
400 0 0 
140 0 0 

I 80 0 0 

140 U 0 

4-.’0 C 0 

8u u 0 

310 0 0 

360 0 0 

310 0 0 

IWO 0 0 
I 

66U 1) 0 
M0d 0 C 
3,160 0 0 
*J. 4U0 0 ut 
300 0 0 
140 0 0 
70 (I 0 

' 90 0 U 

60 0 0 
IHO 0 0 

I 50 0 0 

' .. 

i 14.056 10 8 


I 31.534 3 8 


ru. 


Hi. A. V. 


R». A. P. 


i 31 ; 175-10-375 241 10 8 ^ 5,07.^ 0 0 

I I 


1 : 

> 31 175-5-325 SO" 5 4 4,175 0 0 

( 

) 

^ ; 


> 31 ' 145—5—170 163 13 0 ! 3.438 13 0 

I I ' 

I I 


>131* 80-4-140 115 0 0 


15.«)65 0 0 


] ' 

>236 8t>-2-lUO 93 5 4 5 4 


I 


(a) 

i5) 

I 

9 


186 

90 


136 0 0 

810 0 0 


76 0 0 


440 


50.897 1 4 


* IttuludoA postiU mirkiJ («) aikI (6) lO ti ivr postv o i noi^Oiint o* tin* t.'aiisfur of Judge's poahkArii from the Lower to the Upper DivUiou iu ^ tit BeDgtl. 

U«. A. V. 


Bicom over preneut cost t>er metisem 
„ „ «. I, Awuttin 


19.363 14 8 
3.33.355 0 0 


13 
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DMiguation. 


BMfc Btfugnl. 


Tuimknt Scalk. 

W«iit IienttHl* 


No 

Ho. P»y. No- l’»). Totoliort. 


1 

» : 

» 

4 

i"‘ 

^ i 



Re. 

Ra. 

* 

Ol'irk* 

117 

ao 

6.360 

47 

Do. 

... 


... 

,1 

Do 

626 

40 

12,930 

135 ! 

Do 

... 

... 


j 1*2 1 

Do 

698 

30 

30,940 

190 1 

t 1 

Do. 

... 

... 

: ^ 

346 : 

1 ! 

Fro'mtioocrs 

168 

15 

2.070 

' 107 1 

Total 

•U3«« 


42,280 

9U3 ^ 

1 


A. i lU. A. 

2,350 0 I 174 8.700 0 'i 

4fr I 4.09& 0 j 21 4.095 0 | 

40 I 5o400 0 I 4:B 18.320 0 | 


No. j 

1 P»y. 

1 

10 

1 » 

i 


1 

! Rm. 


PNOfOHCD SOALC. 

Pay. Airerngv*! 

11 I 13 

I 

Rn. , Rs. A. 


S*:» I 6,020 0 I 172 6,020 U ^ 'BtyOO 84 8 

30 j 5.880 0 I 804 26.830 0 S—6B-* J— I 

25 I 6.135 0 j 24:> 6.136 0 ' 80 

10 ! 1.070 0 i 345 I 3.140 0 j 


' 1 

0 9.279 73.220 0 I 


* lu<ilud€t4 7 CtYii Court ainiiiN ou Rii. 60. 

(a I KtBcienry b^r at Ra. 60. Probationary rate of Re. 83. 


£xc«iin over the preeoiit ooet (tc'r tu uaeiii 
„ ,, „ „ annum 


60.440 N 
6.05,286 0 


Exaoutiv* Side — Uppei* Division. 


Deulgoaiion. 


PllBS^KNT SCALR. 

Eaat Bengiil. • Went Dciigal, 

T. n ^...1 ^ 


Be. Ka. a. r. 


Superintendent or Sherifta* 16 | 176 — JO— 3,187 6 o| 


Re. Ui A. p. 

2 300 400 0 U 'i 


Foiisd-irl Head Otork or 14 
Head Awiataut. 


176 176 0 0 6 j 17.5 876 0 0 | 

4 ' 150 600 0 0 j 

! 

160 2,100 0 0 4 ! 160 600 0 0 ) 

126 1:6 d^O 4 ! 136 600 0 0 ' 


136 : 676 0 0 

I 

100 ' 800 0 0 
80 340 0 0 


6 ! 100 800 0 0 

i 

Si 136 360 0 0 ^ 6 

7 j 100 700 0 0 I 80 

3 ! so leO 0 0 j 


Carried over 
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rUBHBMT SCAbK. 

KAnt BeutrAl* WeHtOenRi!. 


FllOI'OBICD SCALE. 



1 *N«. ! 

1 1 

1 

Pay. 1 

1 Total Ooet. 

' No. 

1 Piiy. 

Totnl Oo«t. No. j 

Pay. 

Arerage. 

1 Total roit. 

. 1 

:Zi” 

3 

1 ■" 

i 

3 

1 * 

{7 » i 

’__J 

10 

1 

1 11 


BrQURbt forwitril 


Roveutuf HeA(l Olerk 
Second Otork 


Record 'kMiier 


FouxJitri or Jttdioinl PciihkAr' 


IL^romie PiM^ikAr 


Oi»ll Court Heshk ^r 
TAUtl NaTI’I 


Partitiou Clerk 


Tr^inUior 1 

Subillriiiiouiil Hottd Clerk ... ; 

4 

8ub.Tn)i^iir«r I 

I 

AAiitftAiit Accountant ... . i 

KUanittl Head Clerk 

Oe*t Head Clci k j ... 

ICuniclnal Head Clerk ... ! ... ' 

KliKiiinaliAl Clerk ! 3 


Police Court Clerk | ... 

I 

StenoRraphers and cou(ldiMi> ' ( 4 

ttat Awihtaiit. < 

I I 


iU. lU. A. f. 


Bi. ' Kk. a. P. I i Hx. Ui«. A. P. : iU. A. p. 


133 

300 

•u 

0 

i 

8 ' 

133 t 

37.5 

U 

100 ' 

HIM) 

0 

0 

« ; 

100 ; 

600 

0 

hO 

33U 

0 

0 

2 : 

I 

80 

160 

0 

lUO 

l.DKI 

0 

0 

i 

... j 




hi) 

HO 

0 

0 

i 

4 : 

80 

320 

0 

TO 

70 

0 

0 

4 1 

70 ■ 

1 

8MO 

0 





3 ; 

60 ; 

184) 

0 

100 

1(8) 

0 

0 

3 * 

100 1 

30i> 

0 

80 ’ 

800 

u 

0 

4 ' 

80 1 

330 

0 

;o i 

280 

0 

0 

4 ! 

1 

7..| 

280 

0 

60 

60 

0 

0 

i 

1 




80 

HOO 

0 

0 

i 

ho ; 

360 

0 

70 

2K) 

0 

0 

4 ; 

60 

240 

0 

60, 

60 

0 

0 

1 




100 

100 

0 

0 

’! 

80 

! 

240 

0 

80 

720 

0 

0 

‘i 

60 

360 

0 

70 

210 

0 

0 

; j 

j 



60 

60 

s 

0 

to. ' 

... ’• 



10)1 

100 

0 

0 

■ J ! 

80 

80 

0 

80 

4i>l 

0 

0 

5 7 ! 

TO 

420 

0 

70 

770 

0 

0 

J 

60 ; 

IHO 

0 

60 

60 

0 

0 

, 




KK) 

lOo 

0 

0 

« 

100 

20t) 

0 

HO 

640 

0 

0 

4 ' 

BO 

320 

0 

70 

420 

0 

0 

j 3 

7') 

350 

0 

80 

hO 

0 

0 





70 j 

1 

0 

0 

: — ' 

... 


.. 

00 

60 

0 

0 





70 * 

' 380 

0 

% 

1! 1 

HO 

HO 

u 





3 

70 • 

250 

0 

100 ^ 

100 

0 

0 

1 

... 







3 

UK) ' 

5()0 

0 

100 

3.5(8) 

0 

0 

11 

HO 

a;50 

0 

80 

330 

0 

0 

: 

70 

840 

0 

60 

60 

0 

0 

■ ... 

... 



60 

! 

0 

0 

1 > 

80 

240 

0 





! 4 

60 ; 

240 

0 



.. 


1 

70 i 

70 

0 



.. 


‘ 

1 

SO ; 

HO 

0 


i 

1 

•• 


>1 

HO ' 

SO 

0 

70 

: 140 

0 

0 


go , 

, 160 

0 


Total ... ; 203 


hi) ! 00 U 0 I 

... ■ ... I 1 

125^3^175 ; 633 3 4 

100-.3-1W : 183 .5 4 jj'” 

I I 

{ I 

i20.6tf» 2 H I 103 


3 123—5—233 > 173 0 0 


Total for the whole Proriucc 


Extra ooBt pt r m Mieeiii 
I. «... annum 


13.246 10 H 
1,83. 2.^0 0 0 


* One to taoh diatrlot. 



Kxaoufelva 8ld«— Low*i* Division. 


i 

J 

D34lgttAtiOU. 



PllRSKST » 

tMifral. ) W 

i 

Total j 
cost. 1 

CAl.E. 

e«t Boiiftal. 



PROPOSED Pl'ALK, 

No. 1 

1 

East 1) 

Ptty. 

T»»U1 

No. 

To».aI 

CCMt. 

Pay. 1 

Total 

O.Mt. 

1 

Bi 

Pay. 1 

Average. 

Total coat. 

1 

* i 

1 

3 


* i 

» ! 

6 1 
i 

7 

* 

9 


10 

11 

12 

13 



Rs. 


! 

Ri». 


1 

11.4. i 

1 

life. 


Rh. 



ItJi. 

Tla. A. 

Ra. A. 

rierke 

6. 


.■k) 

3,o.“)0 

66 ! 

i 

60 ; 

2.8(kt 

: 117 

• 6.860 






Du 

101 


46 

4.646 

89 

46 ; 

4,006 

! 190 

8.660 






Do 

218 


40 

H.720 

1M4 

4l» 

7,360 

403 

16,080 






Do 

’ 293 


96 

10,S.S6 

191 . 

36 ' 


4'i4 ! 

16,940 

> 

2.187 

(O) 

85«-3g— 

64 8 

1.19.191 8 







, 






40“ 9—68 



Do. 

! 349 


80 

10.470 

213 

30 ; 

6.390 

662 . 

16,860 

j 


-5—80 



Do 

; 


23 

■J7& 

1»1 

2.’! 1 

j 

4.7-M» 

201 • 

6,02.% 

1 





rrobfttioners 

' 123 j 


16 

1.846 

108 

10 i 

1.08U 

231 

2.t'25 






Total ... 

j- 

Ui.’ve 



.39.160 

1.031 


93,070 

I 

, 2.187 

73,230 


1 

) 




Shorthaiul allow. 

1 


40 

40 • 

7 

i 

40 1 

2M> 

H 

320 


xi 

60 


4MI 0 












i 

( 

1 



Gu.wn totat. 



i 

i 

... 


: - 


1 

_ _i 


... 

72,660 

' ... j ... 1.19,071 H 

! 1 i 


(rt > KrtioieiM'> h^r ut K". 60. Prubatioiiniry rftto of lU. 3S. 


Hi. a. 

Extr-4 riwt i»er rnoncom 47, :iM K 

•« 11 nuuutn &.6.\4&6 0 

Non-oittf»loal posts In the Land Aoqulsltion^stabllshment of the Colleotoi* 

of the 24«Parganas. 


PUK^jENT S< \I.E. 


PnO|*OSK,I> J4< ai.k. 



Deaignstiou. Pay. Nu. 

Average. | 

TutRl. 

Pay. 

: N'O. 

! 

A vuruge. 

Total. 


1 ; 2 ; 3 j 

4 

a 

6 

; 7 

M 

9 


1 

1 Ra. 1 

lu. i 

llN. 

R*. 


Ra. A. 


f?urvej’or 

i , 

j 60 I ; 

... i 

eo 

) 


1 7 0 




1 


Ij. 50-:— 100 

I 9 


160 0 

Do. 

; rn) 1 i 


^60 

/ 

1 



Tracer 

36 1 i 

: ! 

1 

i 

1 

}_ 

3.% 

40-2-30 

. 1 

47 8 ' 

47 8 


; I 

Total ... 3 ! 

j 

! 

146 


3 

1 

1 

197 H 


lix. A. 

E.Xtm cost JXT ilM'TI'S'lU b2 M 

1 . It ft annnni 6.^0 0 


Posts of excluded or special departments recommended for 
amalgamation with the District Cadre. 

96. The Halarieg committees both of W(^storn and Eastern Ueugal 
' treated some posts as excluded or si>ecial, partly l)ocause they were not com- 
mon to all districts and partly liecause their cost was not met from general 
revenues in all cases and was not dehitable to the special grants for the 
distribution of which they had l|i>en asked to make recommendations. Rut 
as in regard to many other matters neither the recommendations of the 
two committees nor the final decision thereon appear to have been the same. 
In West Bengal, the committee included in the category of excluded depart- 
ments the establishments of the Excise, Embankment, Wards, Partition, Khas 
Mahal, Traffic Regulation and Registration departments. Though these re- 
commendations with the exception of the two last, regarding which separate 
communications were addressed to the Government of India appear to have 
found favour at first with the local Government, it was finally decided at the 
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- 

instance of the Government of India to amalgamate them with the general 
eatabliHijinent with two exceptions on the ground that it was not advisable 
to retain a small number of men on isolated cadres and with no prospect 
of promotion. One (jxeeptioa was tiie VVarils department, the posts of 
which are of a temporary character created from time to time as estates 
c(*me under Government management ; and tlie other was the Excise depart- 
ment which was merged a few years later in the general establishment. 
As regards the llcgistration and Trallic Regulation departments it was 
decided to continue the latter under improved conditions while the former 
was reorganized on a separate basis. We have dealt with these two 
departments separately. In Eastern Hengal, on the olher hand, the pr.sts 
excluded wore those of tlie Sc'ttlement, Land Acquisition, Wards and Khas 
Mahal departments. In coming to this decision I ho ti overnment of that 
province accepted the principle that, wherever possible, it was desiralde to 
aijsorb such posts in the g<*neral cadres of district ollices as they were 
recruited in tlie same waj’ and with men of tin* same qualifications as 
clerks in the general lim;, but in their proposals tliey included only 24 clerks 
out of 268 ill the district otiices and the 12 clerks in (mimuissioner’s offices 
in tlie permanent establishment. 

97. We have had considerable difficulty in asceriaining the precise i)osi- 
tiou in regard to these [losts. From the replies of Collectors to our enquiry 
it appears tliat ii lias l»een the practice to fill up the exeluded posts from tlie 
permanent siaif of the office, the resulting vacancies being filled up by prolui- 
tioners or outsiders. Tlti! result bus lieen that in some eases t be esiablishmeiits 
of excluded di'partmeiits have in course of tiim* come to be iiiergiul in the 
geiiei’al establishment and have lieen shown as part of the general establish- 
ment in the i*eturns submitted to ns. In other eases, the jiosts liave. 
ill theory at any rate, been ki-p t separate. We are doubtful therefon^ 
wli(!llier the figures shown ^f^jhr statement are correct, hut we desire to 
make it clear that we do nut propuse either a reduction or an increase in 
t he actual numher of such p'Osts. With regard to all departments except the 
Kh aw Mahal <1 e])artmcnt our siatiunent includes all jiosts which have been 
reported to us to lie excluded from the general establishment. With regard 
to the Khas Mahal department it inelude.s all posts whose dutit*e are eleneal 
an<l which have lieeii recotummidod for inclusion in the general establishment 
by t lie Board of Revenue in a recent communication to the Government in 
the Rmeiiuc Department. 

We consider that there is no justification for keeinng these posts 
separate. With a few exceptions they are uudouhtedly recruited jn the same 
way from the same cla.sses and with men of tlie same qualifications as the 
post.s of the general cadre and as we have stated already they are in practice 
treated as part of the general est.ahlishment. Our vi(‘\v is in consonance, we 
believe, with that of most Collectors and with the principle (munciattnl by 
the Governimuit of India in 1908 and accepted by t he Governments both of 
Western Bengal and of Eastern Bengal and .Assam. We have accordingly 
proposeil tor these clerks the same rates of i>ay as for tlu* tlollector’s ordinary 
ostablislimeiil, those on Rs. ,a0 and less being put on the lower division scale of 
Rs. H.a — 35 — 40 — 2 — 68 — j] — 80, while those almve Rs. 50 have been placed on 
the ujiper division scale of Rs. 80 — 4 — 140. We roeommeiid that tlu'se posts 
may ho merged in the general cadres. 


Collaotor of 24-Parganas. 


I'UKSKNT SCAI.R. 



PKOPOSEI) St AI.F.. 

DttAigaation. j 

Pny . j 

No. ' 

Average, j Total. 

Tny. 

No. j Average. 

To*al. 

1 1 

3 i 

3 

4 6 

e 1 

1 

. i - 

i » 

~~ 1 

WamI'h !^llUbUshlueMt— 1 

1 

1 

llN. { 


' 

l(a. A. ! A. 

Us. 

Us. A. 

j 

i Ua. A. 

Ilc'ad Clerk 

4!i 

1 

43 0 

) 


1 





y 35— 40 

a 64 8 ! 109 0 

('hrk 

30 

1 1 

... 30 0 

j N 


j 



1 


—80 


i 

Total 

-• 

a 

rs 0 


2 

j 

1 109 0 

1 



Ooll»otoii> of Mui^hldobod. 



PRMBNT aCALK. 




PHOrORRO SCALR. 

Draignatioa. 


j p«y. 

: No. 1 

1 1 

Arerage. 

1 Total 

Pay. 1 

1 No* 

Avaraga* 

Total. 

1 


s 

1 ’ 

1 

4 1 

1 

1 » 

a 

1 ^ 

8 

9 

Wiird*» K«tAbliiihm«nt— 

j 

tu. 


R«. ▲. 

Rd. A. 

1 

a«. 


Rf. A. 

Ud. A. 

Chsrk 

... 

45 

1 

1 

i 

45 0 

1 35— 35—40 

3 

54 H 

109 0 

Do 

... 

35 

i 

1 

... 

25 0 

! 1 

I 



1 

t 

1 . . 

Total 

1 

1 

i 

1 

i 1 

1 

1 

3 : 

1 : 

i 

70 0 


<* 

i 


100 0 


Collootoi* of Khulna. 


Syedpur Tru^t Rdtabliahiiitint — 

UeadCUMk 

Clark 

Rd. 

60 ! 

i 

30 1 

i 

1 

1 

R«. A. 

i 

i 

R«. A. 

60 0 

30 0 

Ua. A.| 

1 36-33-40 

) -3-64-=j 

—80 

1 

! 

3 

Ra. A. 1 lU. A. 

1 

54 8 1 109 0 

Total 


1 

2 * 


m 0 


9 

j 

i 109 0 


Collootop of Hooghly. 


Ward’d Katabiwlinn*nt— 


Ra. 

1 

i 

I 

Ra. A. 

Ra. A. 

Ra. 

j 

Ra, A. 

1 

j 

IN. A. 

j 

Olerk 

Losal Agaut’d Kutiiblidlimout— 

... 

SO 

1 i 

1 

... 

30 0 

36-85—40-3 
—68—;— fell 

1 

64 8 

64 8 

j 

Clark 


45-1-60 

i 

; 

4rt 12 

4H 13 

35-36— 4»>-2 
—68—;— HO j 

1 

64 H 

64 8 

t 

Tot»l 

... 


s j 

! 

78 13 

• 

i 

1 

i 

1 ® 

1 


1 109 0 


Coliootop of Daooa. 


Ward’d Eatabiidhtiwiit— 

lU, 


lU. A. 

1 

1 Ra. A 

. 

Ha. 

i 

1 

1 Ra. 

A. 

IN. A. 

HeadOterk , 

80 

1 

... 

j 80 

0 

80—4—140 

; 1 

1 116 

0 

116 0 

Clark ; 

45 , 

1 


1 46 

0 

) 


! 







1 


1 86—86—40 

8 64 

8 

109 0 

1)0 

40 

, 1 


! 

i 

0 

1 -3-66-5 

—80 

1 




To al 


3 

1 


i 
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0 


8 

I 

i 


231 0 

Land Acqulaitiou Kat-kblidltmciit — 

: 







I 



Haad Clerk 

60 

1 

... 

60 

0 

80—4—140 

1 

116 

0 

115 0 

Clerk i 

40 

1 

! 1 

40 

0 

1 86—36-40 

8 

64 

8 

109 0 

Do ... ! 

30 ' 
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1 ... 1 

30 

0 

) —2—68—3 








1 1 

1 ! 

1 


-80 




• 

1 

Total »• ■ 

1 


3 
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0 


1 3 



334 0 

Ui'A.VD TOTAT. ... 

j 

6 

1 

1 

396 

0 


6 



448 0 
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Ooilaotor of PaHdpHP. 


PttKHEKT SCAf«R. 
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Colittotor of Palma. 
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Cotl0otof* of Comlllo. 
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The Colleoting, Survey and MIeoellaneous Staff of the 
Khae Mahal Oepartmertt. 

98. In connection with oar proposals regarding posts of excluded depart- 
ments we have referred to the recent oommnnication of the Board of 
Revenue to Government with which two statements have been submitted, one 
consisting of posts whose duties are mainly clerical, which have been 
recommended for inclusion in the general cadre, and another consisting of 
non-clerical posts usually recruited from men of an inferior qualification, 
which have been recommended for separate treatment. We have separately 
prop<^ed the same scales of pay for posts contained in the first statement as for 
district establishments. Here we deal with the posts shown in t he second 
statement, the collecting and survey staff, who perform a variety of collecting, 
recording, surveying and investigating duties. 

These posts are paid at varying rates. In some districts the pay is 
as low as Rs. 20 ; in others it has recently been raised to Rs. 30, There are 
again tahsildars who are paid partly by fixed salaries and partly by commission, 
while there are patwaris and tahsildars who are paid by commission alone, 
With this last class, as W'ell as the sub-manag(>r8 and sub-overseers in 
Midnaporo and the sadar kauungo at Darjeeling, we do not propose to deal. 
For the rest, following the principle of uniformity, which we have introduced 
wherever possible, we propose, after consultation with the Hon’ble Member 
of the Board of Revenue, a scale of Rs. 35 — 1 — 55 with an efficiency bar at 
Rs. 45 for all except three posts in Bakarganj and ten posts in Chittagong on 
Rs. 40 each, which should be placed on Rs. 55 — 2 — 65. Rupees 35 should le 
considered the probationary rate. In proposing these rates we have taken into 
consideration the fact that the men recruited are ordinarily non-matriculates. 
In Darjeeling, Siliguri and the Duars, thf'BNlinary local allowances should be 
paid. For the muharrirs who help tahsildars in Tippera, we consider that t lie 
scale of Rs. 25 — J — 35 should be sufficient. For the three tahsildars at 
Midnaporo who are paid partly by fees and partly by commission, we have 
proposed fixed rates of Rs. 15 and Rs. 20 in addition to the commission they 
now receive. 

The proposals are undoubtedly expensive, and it is likely that the 
increase in the cost of the collecting and surveying staff will exceed the 
amount available for management under existing rules. On the other hand, 
the question will arise whether at the increased cost it will be worth while for 
Government to retain under kbas management many of the petty and scattered 
estates for w'hich tahsildars on low pay arviiowemploj'cd. We suggest tlnit 
such cases should be separately considered by the Board of Revenue and 
decided on their merits. But we consider it imperative to pay these men a 
salary which will enable them to live honestly, and if it is necessary to amend 
the present rules for the purpose, we would recommend that it should bt* 
u-ndertaken. Pending such amendment the extra cost should, we consider, be 
met from the allotment for the revision of the pay of ministerial officers. 
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OIRoas under the Public Health Department. 

99. The clerks of the Assistant Directors have as a role to be 
experienced men. Various rates are now paid. We have introduced a 
uniform scale of Rs. 60 — 2 — 80 for these clerks, and a lower scale of 
Us. 85 — 35 — 40 — 1 — 60 for a junior clerk where one is employed. Ministerial 
officers employed in Calcutta should be allowed to draw the town allowance. 
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••nltai'ir Latooratony. 
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OfRoea of Civil Surgeons and Establishments of the Dacca 

Medical Institutions, 

100. Civil Surgeons’ offices are at present divided into three groups 
according to the importance of districts. The offices are small, group I districts 
having three clerks and the other groups two clerks each. The last revision 
of pay took place in 1919, but further revision is necessary. 

As in the case of offices of District Officers and District Judges we pro- 
pose the abolition of the distinction bohwaaii these offices. The Surgeon- 
General agrees in this view and we accordingly propose the scales of 
Rs. 60 — i — 80 and Rs. 35 — 36 — 40 — | — 60 with a probationary rate of Rs. 35 
and an efficiency bar at Rs. 50, respectively, for head clerks and other 
clerks. The standard percentages on the basis of the pay before the revision 
of 1919 have been exceeded, but we do not consider that a lower rate of pay 
would be adequate. 

For the head clerks of both the Dacca Medical School and Mitford Hospital 
we propose the same scale as for the head clerks of the Civil Surgeons’ offices, 
the diet clerk of the Mitford Hospital and the two other clerks of the seh<K)l 
going on to the ordinary scale of Rs. 35 — 35 — 40 — ^ — 60. For the store clerk 
who is not required to be a man of the same type, we j)ropo8e Rs. 30 — 1 — 45. 


Civil Supgaons’ Offloas. 


rRKSEXT Sc ale. 

PROr08RI> SCALE. 


Deeignatioii. 

; Pay. 

1 

No. 

Aveaage. 

Total. 

Pay. 

No. 

Average. 

Total. 


1 

i ‘ 

3 


6 

• 

7 

8 

9 





f 











! Us. 

j 


Kk. a. P. 

Re. A. 

P. 



Rm. 


Re. A. P. 

Re. A. p. 

Jllerki 



... 1 60- a— 70 

6 

63 6 4 

880 0 

0 







Po. 



... ; 40—3—60 

9 

53 5 4 

480 0 

0 


60—4—80 

38 

76 0 0 

2.100 0 0 

Do. 



... ' 40-2-60 

18 

47 8 0 

•17 8 

0 

J 





Do. 



... j 36—2—46 

6 

43 8 ^ 

365 0 

0 




1 



Do. 

... ... ... ... 

... I 30—1—35 

33 

%3 13 0 

748 8 

0 









i 






.*85-35-40- 

16 

46 10 8 

1.63S 4 

Do. 



... i 80 

I 

6 

... 

160 0 

0 



1-60 




Frobatlonere 

... 1 16 

8 

... 

80 0 

0 

J 



i 


• 


Total 

i 

... j 

i 

68 

1 


8.666 0 

j 




63 

i 


8,788 


lU. A. P. 

Kxtnt eoife per rnengem ... 1,07R • 4 * Kflitfleuoy bur at Kii. 60. Probatlouary ratv of Re. 

atmum ... U.MO 0 0 
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Oaeoa MAdloal Sohool. 


PRBOKNT SCALE. | 

PROPOBKO SCALE, 

DMiRnation. 

Pay. 

No. 

1 

Average, j Total. 

p... 1 

No. 

Average. 

Tout. 

i 

* 

8 

4 j 6 

6 

7 

8 

9 


Ba. 

■ 

i 

1 

R^. A. P. i lie. A. P. 

Ka. 


Rf. A. p. 

Hr. A. P. 

Olerk 

40->8-60 

1 

68 6 4 I 63 6 4 

60-4—80 

1 

75 0 0 

76 0 0 

Do. 

8 O..I.. 4 O 

1 

86 10 8 ! 86 10 8 

> 







' 1 

Y •86-36-40 

8 

46 10 8 

03 6 4 

Do 

80 

1 

i 

... SO 0 0 

J -il-60 




Total 


i . 

1 

! 

180 0 0 

1 ! 

! 


; 3 


168 6 4 


lU. A. P. 

Extrit coat p«r menaem 4H 6 4 Bffl ‘ieooy bar at Rk. 50. Probatlouary rate of Ka. 85. 

It annum 5t<U u 0 



Ra. A. P. 

Extra coat per menaom 51 4 0 * BlOcieuay bar at ik. 50. Probationary rata of Ra 85. 

,, ttunaiu 616 0 U 


Clerks In the Jail Department. 

101. Approximately the usual percentages of increase have been applied 
to the posts of the clerks in the Jail Dopariment, except in the case of tlie 
clerks in the Quinine Industry Establishment of the Juvenile Jail, which was 
dealt witli in 1918, and in the case of the clerks in subsidiary jails. Only a 
partial increase has been allowed in the former case. In the case of the 
latter we consider that the pay requires more substantial revision and we 
have therefore proposed a scale of Rs. 30 — 1 — 50. In the Jail dep6t the 
establishment is allowed a commission on sales at varying rates. We have 
therefore allowed a scale of Rs. 30 — 30 — 35 — H — 55 for the clerks. 

A 

Jail Depot, Calcutta. 


IMlKSENT StULK. | PliOPUSKD SCAhR. 


Deaigimlion. j 

Pay. 

1 

No. j 

I Average, j 

1 ! 

Toial. 

p.,. j 

1 

No. 1 

j 

Average. | 

V 

Total. 

1 

2 1 

3 1 

4 

.5 

* 1 

7 

8 

0 « 

i 

1 

lU. 


1 

Ra. A. P. 

Rs. 

Its. 

i 

i 

1 

Re. A. P. I 

Ra. A. P. 

S'AleaniAii | 

76 



76 

100 

1 

... 

100 0 0 

Otoik 

80 

1 

... ' 

80 

•30— 30- -85 

3 

41 to 8 

83 6 4 




i 






Do 

SO 

1 

... I 

1 80 

J 




Sarkar 

• 

15 

1 

j 

! 

1 



; 20 9 8 

SO 9 8 

«ial 


4 


140 

1 

j 

4 

i 

1 

918 H 0 


Ka, A. 

Extra coit per nwnwm 7:1 6 * tnoieney bar at Ra. 46. Probationary rate of Hi* 30* 

»» auuum ... ... 870 0 
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OantMil 4 «lla. 


PHBBBZT 80AbB. 1 

Pnopoiiu) soAiiB. 

Deaifnatloa. 

Pay. 

Mo. 

Averafa. 

1 Total. 1 

Pay. 

No. 

Aparage. 

Totok 

1 

i 

8 

4 

* 1 

1 « ! 

7 

1 * 

9 


Ks. 

1 

1 Rs. A. p. ! 

lu. A. P. 

u«. 


Rs« A. P. 

Rs. A. P 

Aceountant 

;<o 

1 

i 

80 0 0 

!00— 5-IS5 

1 

UR 18 0 

118 18 0 

Do. 

50-1—80 j 

1 

1 56 10* 8 

. 113 5 4 

1 74-5-90 

1 

a 

65 0 0 

955 0 0 

Amietant Accountant 

50—1—60 

1 

58 10 8 

j 

! 56 10 8 

j 

) 


i 


Btove-keeper 

30— J~50 

1 

! 43 5 4 

1 48 5 4 

1 45—8 - 76 


1 ! 

! 65 0 0 

385 0 0 

Taak-takem 

80— J— 50 

4 

1 48 5 4 

1 - 171 5 1 

) 


1 


Factory Overvaani 

60-8-00 

4 

1 77 8 0 

! 810 0 0 

DO— 8— 110— 3 

4 

- 110 6 8 

441 10 8 



1 

1- 

—185 


i 


DrafUniati 

40 


1 

1 

1 40 0 0 

50—8—70 

2 

! 83 5 4 

1 1 
1 

68 5 4 

Total 

j 

14 

1 

! 

1 '816—10—8 

1 

14 

! 

1 j 

1.803 18 0 


Bfl. A P. 

Bztra ooct p«r meaMm 887 1 4 

.. ADifUm 4,645 0 0 


Subsidiary Jails. 



Extra cMt per nioDMni 728 * Bfflciency bar at lie. 40. Probatiotiar> rate of Rb. 30. 

•• „ aonu'ii 8,736 


iluvanila Jail — Cl 


illahmi 


lU. 

R^f. A. 

Ka. A. 

Rir. 

1 

1 R«. A. P. 

lU i. P. 

HcA'I Cerk i 40—2-50 

1 

1 : 47 « 

1 

47 K 

65—8—75 

“ i 

1 78 H 0 

72 B 0 

Clerk j 30 1 

j 1 ; 

1 80 0 

•40-40-45— 

1 1 51 10 B 

51 10 H 




S-tt5 



1 

TotU ... ! i 

1 1 

1 

j ® : 

1 

1 77 8 

i 


*1 

124 8 H 


ItH. A. P. 

Extra cost per iri^'nMeni 46 10 B * KfRelcnc-y bar at Rs. 55. Probationary rate of lU. 40t 

„ ,, niiunni ... ... 660 U 0 


Juvanila Jail — Quinina Induatpy Departm.nt. 


i 

1 

1 



R«. A. P. 

lls. A. 

. y. 

% 

Rs. 

1 

Us. A. 

Us. A. 

Head Clerk ... ••• | 

i go— 4— 100 

1 

95 0 0 

95 0 

0 

100-5—185 

1 

UR 12 

HR 12 

Clark 

50—1—60 

1 

%6 10 8 

56 10 

8 

60—8—76 

1 

70 0 

70 0 

Qninine Suparviior 

50 

I 

... 

50 0 

0 

75 

1 j 

... 

76 0 

Do. OTonear .«a ... ^ 

85 

1 

... 

35 0 

0 

55 

1 

... 

65 C 

Total ... 


4 


' 936 10 

1 

8 


4 


818 1 


B*. A. r. 

Bztra eoit par mauaem 81 1 4 

ti •• It annum 986 U 0 
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Pork Ofiloe and attaohod ofRoas at Chittagong. 

102. Jt is reported that no revision of pay has been effected since the 
creation of the clerical establishment of the Port and Shipping offices and the 
office of the Engineer and Ship-Surveyor. We have, therefore, allowed the full 
percentage increase in all these cases. 


PBIMKHT aCALK. | PllOrOHKD SCAI.e. 



Extra ouat pt.Ar caonMiu tOa ^ KfBuicney bar at RsaOO, Probationary rate u( iU. S&. 

.. .. auanru j 1.260 


The Central Lunatic Asylum, Berhampore. 

103. The pay of the two clerks was raised in 1918 from Rs. 50 and Rs. 40 
respectively to the present pay of Rs. 50 — 2 — 80 and Rs. 40 — 2 — 60, the 
• personal allowances they drew being merged in the new pay. In view of this 
only a partial increase is justified and we have iroposed accordingly to 
change the pay to Rs. 50 — ^ — 100 and Rs. 40-^.] — 80 only. 

The post of clerk to the lunatic observation ward, llhowanipur, appears 
to be tempoi*ary and as such does not como within the scope of our report. 


PRBSRtrT SOALB.I 

PRorOSlCT) SCAIaR. 

DMigaadoit. | 

Pay. 

No. . 

Average, j 

Total. 

Pay. No. 

1 

Average. ! 

Total. 

1 

2 

1 8 i 

4 

1 ^ 

6 ! f 

1 1 

1 ^ 

9 


lU. 


Kh, a. r. 

Ra. A. r. 

, i 

Ra. 

Ra. A. 1*. 

fta. A. 

Ctork ... 

W-2-«0 

1 

67 8 0 

67 H 0 

00-5—100 1 

70 0 0 

70 0 t» 

Do. 

40—2— 60 

1 

01 5 4 

08 0 4 

40-5-80 1 i 

1 

6 10 S j 

62 10 8 

Total 


2 

i 

1 

1 

120 18 4 

i 

2 

i 

1 

1 

i 

^ 1 

1 ' 

1 1S7 10 ■< 


Bft. A. P. 

Kxtra coat p«r lUMUMm 16 IS 4 

„ „ ti dnnuiB 202 0 0 
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Establishment of the Politioal Agont, Tlpiwrah. 

104. The establishment consists of two clerks Whose pay appears to have 
been fixed long ago. We propose for the post on Bs. 76— | — 100 a scale of 
Rs. lOO — 4 — 140 and for the post on Rs- 30 — 1*--40, the district office lower 
division scale of Rs. 36 — 36 — 40 — 2 — 68— J- — 80. 


PRMIZIT SOALB. 

PROPOSKP HCALg, 

DMignntiOil- 

1 Pay. j 

No. 

Aferagt. 

Total. 

ray. 

1 No. 

Average. 

Tbiat. 

1 

! ,• 1 

8 

1 

4 

ft 

* 1 

7 

8 

f 

^ 

i 

j 

( 

Rs. 


Rs. A. P. 

Rs. A. P. 

Rs. 


lls. A. P. 

i 

; Ba. A. p. 

1 

Oterk 

76-^1—100 

1 

21 10 8 

21 10 1 

100-4^140 

' ^ 1 

126 10 8 

1 

i 116 10 8 

Do. ... M. 

30—1—40 

1 

1 

86 10 S 


•36—38—40—2 

1 

64 8 0 

84 6 0 





j 36 10 8 





Totol 


8 


. 

128 .6 4 

* ' 

1 


181 2 B 


* BIDcIsncy bar at lU. 60. Piabatlooary rats of Rs. M. 


Rs. ▲. P. 

Extra cost per meuMm 62 13 4 

,, „ ,, anijum 634 0 0 


Special Agents for the collection of political Intelligence at 

Qhccm and Teesta. 

105. Both the posts are on R8..50 — 2 — 70. The pay of the post at Ghoom 
was Rs. 60 until 1906 when it was raised to Rs. 50 — 2 — 70. The post at 
Teesta was created in j 917 on its present pay. For both the posts we 
propose a scale of Rs. 80 — 2 — 100. 


PHBftKNT Sc AM* 

PROPOHKI) SOAf4g. 

Designation. | 

j ;.y. 

No. 

Average. 

Total. 

. J 

No. 1 

1 Average. 

Total. 

! 

1 

2 

a 

4 

6 

V 1 

7 

8 

9 


Rs. 


Rs. A. P. 

lls. A. P. 

Be. 


Rs. A. P. 

Be. A. p. 

Special Agent at Teesta 

W)-2— 70 

1 

68 8 4 

68 8 4 

80—2—100 

1 

08 8 4 

88 8 4 

Ditto at Ghoom 

«>o-.a—70 


68 6 4 

68 6 4 

80-S— JOO 

• J 

23 8 4 

98 8 € 

Total 

1 


«» 


126 10 6 


! 

8 

1 

1 

186 10 8 


Extra oo«t per meiimm 60 

ft M i» aDuan 720 


Traffic Registration Eatabllahmant. 

106. We propose to. put the two clerks on Rs. 60 and Rs. 26—6—60 io 
Darjeeling on Rs. 76 and Rs. 40 — 6 — 76, respectively. For the two other posts 
on 1 m. 26 and Rs. 20 in Jalpaiguri, which are sanctioned annually for five and six 



















Ill 


months, we propose Rs. 35 and Rs. 30, respectively. For the remaining 
clerks on pay, varying from Rs. 15 to Rs. 80, we recommend a time-scale of 
Rs. 30— f~40— 1— 45. 


FKMtiiT.ScAt.a.. I PsorouBB Scat.*. 


Baslgnaiioii. 

- 


Pay. 


No. 1 

Average, 'j 

Total. 


Ray. 

No. j 

ATeragc. 1 

Total. 

I 

1 

9 

' 1 

4 

6 

nm 

D 

8 

9 



1 

Rs. 



Us. A. P. 

Rt«. A. 

p. 

R«. 

! 

1 

Ks. A. p. 

Rs. A. 

f. 

Clarks to Ilowratt 

... 



35 

5 

... 

135 

0 

0 

1 

i 




Citto 

•<a 



10 

1 

... 

100 

0 

0 

y 80-4-40 

16 i 

83 4 0 

643 13 

0 











1 -1-46 





Ditto 

... 



11 

5 

... 

75 

0 

0 

J 

i 





Total 




16 { 


300 

0 

0 






Clarks In the M’Parfaiias 

... 

... 


10 


... 

130 

0 

0 


! 




Ditto 

... 

... 


15 

r 

... 

175 

0 

0 

^ 30-4--40 

33 

36 4 0 

\,m i 

0 

Ditto 

... 



30 

n 

... 

830 

0 

0 

j —1-46 





Ditto 

... 

... 


If 

n 


165 

0 

0 

) 






Tntiil 




i « 

I 

6HU 

0 

0 


! 




Clark in Jalpaignri 

... 

... 


35 

1 (a> 1 i 

... 

25 

0 

0 

36 

fa) 1 

... 

36 6 

0 

Ditto 

... 

sea 


SO 

1 0) 1 

... 

20 

0 

0 

: ao 16 ) 1 

... 

30 0 

0 

Ditto 

... 

... 


SO 

I ’ 

... 

40 

0 

0 

30— 4— Id 
-1—16 

2 

16 4 0 

! 72 8 

0 


Total 

... 



i < : 

1 

(et 60 

6 

8 

« 


(e)lU8 1 

4 

Muharrir in Darjeeling 

... 



50 

i 


50 

U 

0 

75 

1 

i 

! 75 U 

0 

Ditto 



J6--5- 


1 

43 IS 0 

43 

13 

0 

40—6 — 76 

1 

66 J 4 

' 05 I 

4 

... 


■•yu 

* 




Ditto 




10 

1 

•*. 

lu 

0 

u 

*1 

f 


1 







( 





y 30-4- 40 , 6 

30 4 0 

, 217 H 

U 

Ditto 

... 



so 

5 

... 

100 

0 

0 

) -1—45 



j 



Total 



g 



318 13 

0 


8 


1 8.57 » 

4 

Clerk in 'iymenslugh . ... 

... 



io 

^ 1 


SO 

0 

0 

o 

I! 

V 

J 

16 4 0 

j 18 4 

0 

OflAHI} TOTAIa 

... 



' 61 


1.204 

1 

s ! 

61 


1 3.815 14 

8 


Rs, A. • { 9 ) BtiiiuMoneil for live muntfas a year* 

(6) Banotioiwi for six months a' year* 

Bxtra cost pt^r ineiiMoi »4l IS Average monthly oast. 

M M I* AQQUin 11.101 0 


*E8tablishment of the Orphangunge and Cattle Markete, 

KIdderpore. 

107. The estahlishinent is paid from the Orphangunge market budget. 
The clerk in the Orphangunge market is not apparently required to have the 
same qualifications as the clerk in a district ofhoe. We, therefore, propose a 
scale of Rs. 35— -35— 40— 1—60 for the clerk and Rs. 36 — 1 — 15 for the 
muharrir. For the sarkar we propose Its. 20 — H — 30. 


FRMINT BOALC. I PBOPOSBD fiOAl.C. 


Dealgnatlon. 

j Pay. 

No, 

1 

i Average. 

Total. 

Pay. 

No. 

Average* 

Total. 

. 

1 

1 1 

1 

4 

6 

* 6 

1 7 

“ i 

i * • 


“*• 


Rs. 

Ba. 

Rs. 

1 

1 

Ha. A. 1*. 

lU* A. P. 

Clerk ••• »»« ••• 1 

! 

10 

1 

1 


80 

•15-16-40-1 

«.60 

1 

( 

46 10 8 

1 46 10 8 

! 

ICttbAriir 

1 

i “ 

■ 


35 

85-4-4.5 

1 

40 0 0 

' 40 0 0 

Oarkan »• ••• ••• 

; 16 



SO 

fO-l-80 

1 3 

24 8 8 ; 

48 5 4 

Total ... 

• ■ 

• 


1 

■II 



! 4 

j 


115 0 0 


* With ofllofoncy bar at Rs. 00 ami orobatioDary rat>} of H«. SO. 


Kxtf A cost per mousem 
tt n »i annam 


Rs. A. 

00 0 
600 0 


15 a 
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R«gi«tratloii OfncMMk 

HMidquartora Ollloa. 

108. A Bciteme for the improvement of the rates of pay of ministeriat 
officers in the fiegistration Department was formulated during the war and 
introduced after some delay, partially in the year 1919 and with full effect in 
1920. The following statement compares the previous and present rates : — 


Oiilst of oilLcer. 

Previouii rates. 


Present rates. 


Bs. 



Rs. 

Head-clerk 

... 30, 3i),40 

... lit class districts .50 — 2 — 60 



2nd „ 

51 

40_2_50 

Record-keeper 

... 20, 30 

... 1st „ 


45 



2nd „ 

11 

40 

Clerk 

... 20, 25, 30 

• lat> 

•1 

30—35—40 



2nd „ 

11 

;i0— 35 

Muharrirs 

... 15 

• a • 


25 


The increase in pay was substantial and, though it was not specifically 
designed to meet the rise in the cost of living, it did so to a great extent. 
The lowest pay is, however, below what we consider should be the minimum 
pay of men of this type, and it is necessary now to raise the minimum and 
to revise the pay generally in accordance with the lines wliich have been 
adopted for similar offices. We, therefore, ^pwafipse a scale of Rs. 60 — 4 — 80 
for head clerks and a scale of Rs. 40—^ — 60 for all other clerks with an 
efficiency bar at Rs. 50 for all classes of districts. Tlie pay of muharrirs, 
we consider, should be similarly increased from Rs. 25 to the average pay 
of RS...S5 by a time-scale of Rs. 30 — i — 40 (biennial increment of Re. 1 only) 
with an efficiency bar at Rs. 35. We have placed the apprentices in these 
offices on the same scale of Rs. 30 — i— 40. This accounts for the omission 
of the probationary period from the scale of Rs. 40 — § — 60. 

There are a few clerks and muharrirs in headquarters joint offices 
drawing Rs. 30 and Rs. 25 a month. These clerks and muharrirs cail be 
placed on the al)ove time-scales. 


Rural Oflleaa. 

109. The result of the re-organization scheme in rural offices was merely 
to raise the pay of the clerks and muharrirs who are extensively employed in 
them from Rs. 20 and Rs. 15 to Rs. 25 and Rs. 20, respectjvely. This was not 
a very substantial increase, and a considerable advance is now require^. It 
has been suggested that the clerks should be placed on the scale recom- 
mended for headquarters offices. Whilst we do not think that we should be 
justified in recommending such a large increase, we consider that the 
average pay of the clerks should be raised to at least R8.'40 a month by a 
litne-scale of Rs. 35 — i — 45 with an efficiency bar at Rs. 40. This gives an 
initial minimum pay less than that recommended for the ordinary clerk, but 
is justified by fme previous practice at least in Eastern Bengal, the routine 
nature of the work and the location of these offices at places other than 
headquarters. 

The average pay of the muharrirs should similarly be increased from 
Rs. 20 to Rs. 30 by a time-scale of Rs. 25 — i— j-85 with an efficiency bar.ht 
Rs. 30. In mdking these proposals we have applied a larger percentage of 
increase than the standard percentages to the rate prevailing before the 
recent re-organization, and a percentage of increase on those rates of 100 per 
cent, has been adopted. The former rates were, however, exceptionally low^ 
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aud we do not consider that lower rates than^thoso recommended would be 
suitable in view. of the corruption which is said to be prevalent in these 
offices. 


Reglatpatloii ORIoaa (haadauavtei** and hnadquai^rn’jolnt). 


PRRBKirT 80AI.B. 

PROPOBRf* SCALR. 

Designation. 

Pay. 

No. 

Avaroge. 

Total. 

Pay. 


Average. 

Total. 

1 

S 

1 

4 

ft 

‘ 

7 

8 

9 



l.>. 


Rs. A. 

Rt. A. 


Hs. 


Ua. A. P. 

Jid. A. 4*. 

Houd'Oiariis ... ^ 

... 

W— 1— 40 

0 

ft7 8 

&17 K 


^ «0— 4-80 

8ft 

7ft 0 0 

l.HZft 0 0 

Ditto 


40— 2-ao 

J8 

47 8 

760 0 

J 





Iieoonl*kp«|ier« 


48 

9 

... 

40ft 0 

I 





DitWJ 


40 

14 


640 0 






Othar ulorks 


48 

10 


400 (1 













► (a>40— 60 i 102 

ftO 0 0 

ft.iOO U 0 

Ditto 


3ft 

2ft 

... 

87ft 0 




1 


DiUi> 


SO 

88 


840 0 




’ 1 


Olerks (joint offle a) 


30 

14 

1 

490 0 

J 



1 


Miibarrirs 

”• : 

8b 


*«• 

j 1,72ft 0 

1 





Do. (joint offloeaj 


iA 

28 


iftO 0 

1 

1 

1 

» (ftJJO— 4— 40 

190 

r 3ft 0 0 1 

1 1 

ii.bftU (1 0 

At»prentice4 


10 

9ft 1 

! 

1 ... 

•SO 0 

1 

J 



i 

1 i 


Tout 

1 


317 

1 ! 
1 I 

1 

i 

I 8,182 8 



317 

( ; 

! ^ 

i:i.(-8ft 0 0 

1 

L 


lU. A. 

Kxtra i’<Ht |Mr menMuu i*) Efficiency bar at Us. hb. 

„ (. M auuun) .i» ... (8) Ditto at Ud. 36 


R^latMitlon Offidns (Raral). 




Ht. 

»“! 

Ra. 

Rs. 

Rs. 

j 


Us. 

Clerks 



8ft 


... 

8.9ft0 

<«)36-)-4ft 

858 


14.320 

Knbarrlrs ... 



90 

587 

... 

11.740 

(ft12ft~4w4ft 

587 


17.610 

• 

Total 

! 

94ft 


20,69.1 

* 



81.930 


Bttm ooffi par inanoau 
.. .t annum 


Ua. 

IMMb 

1,84.880 


(a> Rffiolonok bar at fU. 40. 
Ditto, atT<«.S0. 
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CHAPTER III. 

MENIALS. 


110. Revisions of 1918 and 1920. — Prior to 1918 the bulk of the menials 
of the province were paid at the rate of Ba. 6 or 7 per month. In some cases 
a rate as high as Bs. 12 was allowed, but there were also men on a salary so 
low as Bs. 5. In 1918 pending the final decision on the proposals of the 
Government of Bengal for a revision of pay, a partial revision was sanctioned 
to relieve the situation occasioned by conditions arising out of the war. 
Menials were broadly divided into two main classes, viz. , those whose pay was 
drawn on establishment bills and those paid from contingencies. The former 
were further subdivided into the followmg three groups; — 

{a) Process serving peons. 

\h) Orderly peons, office peons, etc. 

(<?) Those who were allied to contingency menials in respect of work and 
status. 


The districts in the Presidency were also classified into three groups of 
eixpensive, moderate and cheap districts. The first or A group comprised 
Calcutta, Howrah Sadar, Alipore Sadar and Darjeeling, the last or C group, 
Bankura, Birbhum and Midnapore while the B Group contained the rest. 
The rates of pay for different classes of menials varied according to the group 
in which the district concerned was included. The rates sanctioned were as 
follows : — 

Establlslini#nt mMnlaift. 



A dietrictM. 

B ditlrictf. 

C digtricU. 

(a) Process-serverB ..,y 

Rs. 

Rb. 

R«. 

(h) Orderly and office y 

peons, etc. ••• J 

11. 12 

9, 10, 11 

R, 9. 10 

(Increase of Re. 1 in the 6th and 16th year.) 


(r) Those allied to contin« 

Rs. 

Bb. 

Rs. 

gency menials 

9 

(Minimum rates ) 

9 

K 


Contlfiienoy menials. 


« A districts 


B 

C 


11 



Hh. 

H 

7 


(Miiiimnm rales.) 


In 1920 the full scheme of the Government of Bengal with some modi- 
fications wa.s given effect to resulting in a further increase of pay. The pay 
is shown in detail in the statements that follow. Briefly the rates were as 
follows: — 


Eatabllshmant menlala. 


A dUtrict'^. B diiitriotB. 

Rs. Ra. 

(aj ProceBs-gervers ... 13, 14, 1.** 13, 14, 15 

{h) Other establiahment 

menials ... 11, 12, 13 10, 11, 12 

Continganoy menials. 


C distriutii. 

Rb. 

12, 1.3. 14 


9, 10, 11 


Rs. 

A tliBtricts ... ... 1 q 1 

B • „ ... ... 1 * y (Minimum rates.) 

C „ ... 3 / 

These rates were intended to mwge grain compensation allowances, but 
the scheme only took into account the range of prices existing in the year 1916. 
It was therefore provided that grain compensation would be allowed when 
the price of common rice rose above Bs, 5 per maund, the averaro rate of that 
year. Sinoe 1919, however, the average rate has been consideraoly above this, 
*and grain compensatibn has therefm'e continued to be drawn so that the 
practical minima ar^ Re. 1 above the rates shown. The scheme included all 
menials drawing pay up to Bs. 12 except excise peons and the High Court 
menials. For those drawing more than Bs. 12 a war allowance at varying 
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rates 'was sanctioned in June 1919. The total increase owiltig to the revision 
including the war allowance amounted to more than 10 lakhs. 

111. Need fer further revision. — Conditions, however, have changed 
so rapidly that the present pay is still inadequate. Not only .have prices 
risen still further but, as the Postal Committee have pointed out,- the market 
value of unskilled labour has increased at a greater rate than prices. They 
ascribe this to the difference in the standard of what constitutes a reason- 
able wage caused by the liberal pay o^fered^ to unskilled labour during the 
war, to tne large demand for labour caused by the industrial development 
of the country and finally, to. the aspirations of the working classes to a 
higher standard of living. Although these factors have not operated in 
respect of all classes of labour in Bengal they must be taken into account 
in considering what wages shall be allowed under modern conditions. 
Further, as a result of the strain which modern conditions have put on the 
purses of all classes of people and of the growth of education, it may be hazard- 
ed that the perquisites upon which menials in the old days steadily counted 
are growing less common'. In view of all these circumstances we are com- 
pelled to recommend a further large increase. 

The recommendations of the Postal Committee have to a great extent 
determineil the standard for the rates payable to menials in Bengal. Our 
proposals are. therefore, largely based on these recommendation.s. 

112. Classification of districts into groups.— Wc were at first averse 
to the maintenance of the present grouping of districts into three classes and 
had intended to suggest a classification into two groups only. But the 
evidence is so stroM that rates in Bankura, Birbhum and Midnapore, which 
form the existing Xf group, are lower than those in other districts which are 
now classed as B that we do not feel justi fied i n putting up the rates in them 
as high as we intend to propose for B distrlTO!* It has to be remembered that 
in the mufassal, unlike Calcutta, it is the rates paid by Government that fix 
the standard of wages and the effect of putting up rates too high will l)e felt 
throughout all grao^ of society in the shape of an increase in the cost of 
living. Modern economic forces are tending to equalise rates, and the time 
will no doubt come when the present distinction will cease to exist. But it 
is premature yet to suggest complete uniformity. We propose then to 
retain* the present grouping into three classes. A districts will comprise 
Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling w’^here living, 
inelpding accommodation, is distinctly dearer than elsewhere; B districts will 
include all others except Bankura, Birbhum and Midnapore which will form 
the C group or the cheapest class of districts. ^ 

113. Establishment menials other than process-servers. — With regard 
to establishment menials other than process-servers, we have given careful con- 
sideration to the recommendations of Collectors, the prevailing pay in different 
offices in Calcutta and the revised rates of pay sanctioned for the inferior 
.servants in the Postal Department. We have also examined a few menials to 
ascertain what their expectations are. The results yield almost the same 
range of pay running* practically from Rs, 13 to Rs. 20; it is only in respect of 
details that there is any difficulty. The postal inferior servants have been 
allowed a rate of Rs. 1.3 — ' — 18 in a large part of this provbice. In view 
of this fact and the recommendations of District Officers we would allow a 
minimum of Rs. 13. which provides for an increase of Rs. 3 over the present 
tninimum rate and a maximum of Rs. 17 in B districts and provide for the 
maximum being reached in 20 years by a scale of Rs. 13 — ^ — 17. We do not 
think it is necessary to take the maximum further; nor is it desirable to do 
so in view of our proposals for prodtess-serving peons. Otherwise the maxi- 
mum for process-serving peons in B districts would exceed, that allowe<l to 
constables. In C districts we do not think it is necessary to have as high a 
minimum as Rs, 13, and we propose for them a rate of Rs. 12— .1, — 16. In 
A districts the rate adopted for postal inferior servants is Rs. 15—1 —-SO- 
We would rectanmend for reasons similar to those already advanced, a scale 
of Rs. 16 — J^-^19. We would therefore adhere to a minimum of Rs. 16, 
although this is a rupee more than the initial pay allowed in the Corporation 

^ and the Eastern Bengal Railway. 
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For establishment menials, other than process-servers, our proposals, 
therefore, are the following: — 

A distrieti. 

Rs. 16— 

Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling, 

B districts. 

(The remaining districts of the province, except Bankura, Birbhum 
and Midnapore), Rs. 13 — i-17. 

C districts. 

Bankura, Birbhum, Midnapore, Rs. 12 — 1 — 16. 

114. Process-servers. — Before 1920 process-serving j^eous were paid 

at the same rates as ordinary office or orderly peons, but in that year they 
were given a more liberal increase than other classes of menials because their 
duties were more responsible. It was a matter of common knowledge that 
they could add largely to their legitimate pay and that the corruption ivbich 
existed led often to litigation, waste of time in courts and general dissatis- 
faction with the course of justice. It was hoped that the high rates of pay 
sanctioned would mitigate, if not remove, corruption and at any rate remove 
the stigma that corruption was winked at in order that expenditure might 
be kept down. These considerations coupled with those referred to in the 
previous paragraphs justify a still further increase in their pay, but we are 
unable to accept the contention of the process-servers that they should get at 
least the same rates as postal peons whose previous pay was higher than theirs 
and whose present pay was fixed on a liberal scale because the previous rates 
were insufficient to attract the class required. What we propose to do is to 
maintain the present differenc^}££s. 3 which exists between the large major- 
ity of process-serving and ordinary peons, e.g., in B districts, and to allow 
process-servers Rs. 18— 22 in A districts and Rs. 16 — j , — 20 in B districts 

and Rs. 16 — 1 — 19 in C districts. The rates of pay in B districts will thus 
be equal to that of constables, but the process-servers will not get the other 
concessions to which constables are entitled. Of the District Officers we have 
consulted five proposed a slightly higher maximum and four a higher mini- 
mum, but ten have proposed either Rs. 15 — 20, fe. 16 — 20 or Rs. 16 — 21. 

But, inasmuch as even in the year 1916 Government considered that 
proc^-servers in B districts should' be paid at the rates of Rs. 15, Rs. 16 
and Rs» 17, no further justification for these proposed rates appears 
necessary. 

Our proposals for process-servers then are as follows: — 

A districts, Rs. 18 — J — 22. 

B districts, Rs. 16 — J — 20. 

C districts, Rs. 15 — i — 19. 

115. Contingency menials. — The pay of contingency menials was fixed 
by Government on the assumptions that it was the minimum market rate and 
that the majority of the men employed were young men without family who 
did not in ‘most cases remain in their poste for any length of time. No 
increase was allowed in the case of menials already drawing higher pay than 
the minimum; they were allowed to draw what they were drawing in 1916 
when the initial statements were prepared for the purpose of revision of pay. 
We have therefore now not only to propose a new minimum but to deal geneV-* 
ally with the pay of those menials whose pay was unaffected by these general 
orders. We are of opinion, having r^ard to the recommendations of the 
CollectOTS, the increase in the cost of living and other indications we have 
receiv^ regarding the pay of this class of menials that the rates of pay in 
force on the 1st January 1919 should be increased generally by Rs. 3 subject 
to a minin>pm of Rs. 13 for Calcutta (excluding Alipore), Rs. 12 for other A 
and*B districts) and Rs. 11 for C districts. In some cases, however, it would 
be unduly generous to pay the maximum salary which this method would yield. 
We are confirmed in this idea by the fact that certain proposals received by us 
fall s^rt of the full increase of Rs. 3 on previous rates. We would, therefore 
recommend that orders ^ould be made elastic in the following manner. All 

• 16 



118 


heads of offices might !)e empowered to pay contingency menials in thefr^officM 
anything up to a rate of Rs. 8 above the rate payable on Ist January 1918 in 
any particidar case subject to the minimum rate of Rs. 13 Calcutta (excluding 
A'lipore), Rs. 12 in other) A and B districts and Rs. 11 in C districts. Our 
proposals in brief are a general increase up to Rs. 3 over the rates of 1919, 
subject to the following minima : — 

Calcutta (excluding Alipore), Rs. 13. 

Other A and B districts, Rs. 12. 

C districts, Rs. 11. 

Some Collectors have questioned the validity of making a distinction 
between establishment and contingency menials on the ground that the latter, 
generally non-pensionable servants, should be paid at least the same rates 
as the others. Contingency menials contain, however, a large group of 
menials such as sweepers who have generally been paid at lower rates than 
establishment menials. For the rest, the detailed statements which follow 
show that a large number can be paid at rates in excess of the proposed 
minima. However, in the case of B and C districts we have proposed only 
a difference, of Re. 1 between the minimum pay of the two classes. In 
the case of A districts there is a greater difference between the minima, 
but we hesitate to recommend the adoption of a higher minimum than Rs. 12 
at present so long as menials can be obtained at this rate. For Calcutta (in- 
cluding Sealdah hut not Alipore) a special rate is necessary having regara to 
the high wages tj^t labour commands there, the higher minimum rates inclu- 
sive of grain compensation allowance already paid in such offices as that of the 
corporation, and certain Government medical institutions and the fact that 
the difficulty of obtaining accommodation for menials in Calcutta proper is 
getting more and more acute. We, therefore, consider that Rs. 13 should be 
taken as the minimum rate in Calcutta. Uu^ain question is whether these 
rates are sufficient to attract men of the class required. We are convinced 
that at present in almost all cases they are sufficient, but where special cir- 
cumstances operate, to push the rate up, special orders of Government will 
have to be obtained, as is done now, to give a higher rate of pay. 

116. Temporary establishment menials. — ^Under existing orders menials 
on the temporary establishments are paid in different districts at the mini- 
mum rates of establishment menials applicable to those districts. We recom- 
mend the continuance of the same method of payment of the.se classes of 
menials. In the case of contingency menials on the temporary establishment 
lists, we recommend the adoption of the general orders proposed for 
contingency menials. 

117. MMialS OB Special rates of pay.-;-The rates we have proposed 
above for establishment menials will be applicable to the majority of the 
different classes of menials coming under this head, t.e., to peons, daftries, 
darwans, chainmen, bukarndazes, pressmen, lascars other than dredger or 
launch lascars, messengers, bearers, warders and keepers in asylums where 
not covered by separate orders of Government, koyals (Irrigation Department), 
tindals (Irrigation Department), dafadars (Irrigation Department) and treasure- 
guards. There are, however, men belonging to the category of establilhment 
menials who are now on special rates of pay or for whom the rates proposed 
are insufficient. Such, for example, are excise peons, boatmen, manjhis, 
steamer-lascars, forest guards, record-suppliers, jamadars and daftries of 

"attached offices in Calcutta. For them we have bad to propose special rates 
also. As regards contingency menials who now draw more than the 
sanctioned rate, we have already recommended an increase up to Rs. 3 
over their pay of 1919 at the di8C]%tion of the head of the office subject to 
the minima of Rs. 13, Rs. 12 and Rs. 11. The considerations which have 
inflnenqed us in regard to the special classes of menials are indicated below : 

Boatmen . — Throughout the province boatmen are paid at varying rates, 
in some^ cases at the rate prevalent for peons, in others at higher rates." In 
the Excise D^rtment, for which a scale was sanctioned separately 1^ the 
Secretary of State in 1914, the rates vary from Rs. 9 to Rs. 14. . It also 
appears that the distinction between boatmen and manjhis, tie., master boat- 
men, if not stoictly observed and many boatmen are now classed as manjhis 
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who Should be paid at th« rates for boatmen. We propose for boatmen 
generally the following rates : — 

Rs. 

A districts ... ... 15 — \ — 19 

;■ B ... ... l4~~^“~18 

C „ ... ... 12— i— 16 

The scale adopted for A districts corresponds to the scale recently sanc- 
tioned by the Government of India for boatmen in the Custom House, 
Calcutta. The rate adopted by th<3 Postal Committee is Rs. 15 — 20. The 
rate proposed for boatmen in the C districts is the same as that for establish- 
ment menials in those districts. In B districts, however, we have increased 
the rate above that of establishment menials by a rupee because the present 
minimum in these districts appears to be generally Rs. 12 and the Excise 
Com'missioner, after consulting the Collectors, has proposed a minimum of 
Rs. 14 throughout the province. It is -unnecessary, however, to adopt such a 
high minimum in 0 districts. Our rates will bo applicable to all boatmen, 
but in the Excise Department the Sunderbans allowance of Rs. 2, which is 
now paid to those actually doing duty in the Sunderbans should be continued. 

Manjhis . — As regards manjhis, we recommend that a selection should be 
made from the so-called manjhis of those who actually perform the duties of 
a master boatman and that they should be paid at the following rates : — 



A diHtrictB. 

B liistrictM. 

C dUtricta, 


Rs. 

Ks. 

Ks. 

First five years 

20 

lit 

17 

Sixth to fifteenth year ... 

21 

20 

18 

Sixteenth years onwards 

22 

21 

10 


In the Excise Department manjhis are paid at rates varying from Rs. 15 
to Rs. 18 though the two mei^tHAtfidnapore draw Rs. 12 a month. The Com- 
missioner of Excise, after consulting the Collectors, has recommended rates 
of Rs. 18, Ks. 19 and Rs. 20. These would, however, give an increase of only 
Re. 1 in some cases if the war allowance is taken into account. Having 
regard to our proposals for boatmen an<l lascars, we would, therefore, propose 
somewhat higher rates in A and B districts. In B districts the maximum pay 
of manjhis would equal the ordinary rate wo propose for kussaub lascars. 
The Excise Department manjhis should continue to draw the Sunderbans 
allowance of Rs. .'1. The classification of manjhis in that department can be 
acc(g)ted. 

Lascars . — We have made separate proposals regarding lascars on 
launches and dredgers. Other lascars should be treated as boatmen. 

Excise peons . — Before the revision of 1914 they wore paid at rates 
varying from Rs. 6 to Rs. 9, and in addition received on the average travel- 
ling allowance amounting to Rs. 2-12 a month. When their present pay was 
fixed at Rs. 10. Rs. 11 and 12, the travelling allowance was abolished. They 
now receive either grain compensation or war allowances at the rate of 
Re. 1 each. In view of the revision of 1914 they were excluded from the 
benefits of the scheme of 1920 The Commissioner of Excise has submitted 
proposals to increase the rates to Rs. 14, Rs. 16 and Rs. 18 on the ground of 
the increase in the cost of living, and the fact that their duties are more 
analogous to those of constables who are now paid at Rs. 16 — 20 than to 
those of ordinary peons. We are prepared to admit that there is some 
justification in the latter contention. But in view of the fact that they are 
eligible foK monetary rewards, we think a slight advance on the pay of 
ordinary peons in B and G districts will suffice ; the rate proposed for 
ordinary peons in A districts is sufficiently high for excise peons also. We, 
therefore, propose the following rates for them : — 

' Rs. 

A and 9 districts ... ... 14 — i — 18 with a local allowance of Ro. 1 

. in A districts. 

• 0 dlstrlsto ... ... 13— f- 17 

They should continue to draw the Sunderbans allowance of Rs. 2, which 
they now draw. 

We have provided in the case of A districts for a local allowanee on 
the analogy of tnat drawn by constables. 


16 a 
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i^ore«< ^uarc^s.— Previoa 9 to last year the pay of forest .gaafule jranged- 
frbm Us. 8 to Re. 14 with a few poets on Rs. 7, Rs.. 16 and Re. 18. In 1920 
a scheme was sanctioned with a range from Rs. 9 to Rs. 16 with some posts 
on Re. 18. The minimum rates are, however, clearly too low, imd for the reasons 
already advanced in the case of other menials, a further revision is necessary. 
The Conservator of Forests, in view of the gua/n-police nature of their work, 
recommends that they should be given the same rates as police constables 
and that the rates should be uniform for the province. We recc^nise that the 
conditions under which forest guards work in the plains require compensa- 
tion as much as the excess in the cost of living in Darjeeling and therefore 
that the rate should be uniform for the province, but we do not consider 
that there is sufficient justification for raising the pay ta that of constables 
who are generally recruited from up-country. We think it will be sufficient 
to pay forest guards at the uniform rate of ks. 15 — J — 19. 

Record-mppliert^ daflries and jamadan in attached offices.— -Theve 
menials are paid at different rates in the offices of heads of departments and 
subordinate offices in Calcutta. In the inufassal no distinction is made 
between daftries and record-suppliers or between jamadars and other peons, 
and they all draw the standard pay for peons. We do not propose to make 
any difference between jamadars, peons and daftries. Jamadars are 
ordinarily peons who reach the post jamadar by seniority. Our time-scale 
will provide for a higher pay by seniority. For daftries a higher rate of pay 
than for peons has been demanded, but we do not consider this necessary. 
The scale we have proposed will draw a more intelligent class of men than is 
ordinarily to be found among peons now-a-days. and they will have no diffi- 
culty in acquiring the necessary training that a daftry is required to possess. 
In other words, we are raising the pay of peons so substantially that any 
justification that may now exist for a distin^on between them and daftries 
ceases to exist. The most prevalent rate f^P^ll^tries in attached offices is 
Rs. 10 — J — 15. The rate of Rs. 15 — I — 19 therefore, which we have proposed 
for peons of A class districts including Calcutta, is in our opinion suitable for 
daftries in most offices. For record-suppliers the most prevalent rate in 
attached offices is Rs. 15 — ) — 20. They have therefore been put on the scale 
of Rs. 20 — i — 27, the scale which has been adopted for daftries in the Secre- 
tariat. But when there is more than one record-supplier those whose 
maximum pay is less than Rs. 20 have been placed on the scale of Ks.l5 — I — 19, 
for we consider that the multiplication of highly paid record-suppliers is an 
unnecessary extravagance, and that in future applications for the entertain- 
ment of record-suppliers on a high rate of pay should be carefully scrutinised. 
In the Board of Revenue, the High Court and the Legislative Department 
where jamadars, record-suppliers and daftries are at present paid at rates in 
force in the Secretariat, the Secretariat rates have been allowed with this 
modification that in the High Court only the jamadars of High Court Judges 
have been placed on the Secretariat scale. The offices of the Private 
Secretary to Governor and Military Secretary to Governor have also been 
separately treated. For the attached offices the ordinary .rates should 
thus be — 

Ra. ' 

Jamadars and daftries ... ... 15 — 1—19 

Record-snppliers ... .1. 20 — J — 27 

Miscellaneous menials. — The pay of dressers in Calcutta hospitals has 
recently been increased to Rs. 14, and they also draw a special grain compensa- 
tion allowance of Rs. 2. We have placed them on the scale of Rs. 15 — 1-^19. 
Their initial pay should merge the grain compensation allowance. 

The pay of the court-overseer o^the Small Causes Court, has been raised 
from Rs. 15 to Rs. 20 — — 32. We have been unable to adopt the rate of 
Rs. 30— 2rH10 recommended by the Chief Judge. 

The pay of the carpenter in the office of the Collector of Customs, 
Chittagong, has been put on a rate of Rs. 25 — 2 — 35, in view of-the report ‘of 
the Collector that the rawest carpenters can command a wime of Re. 1 per 
diem now-a-days, instead of Rs. 30 — 2— 40 recommended by him. 

The pay of the collecting darwan in the Administrator-General’s Office 
has been put at Rs. 20 — 30. 
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Glofchiers, oittlere and engine establishments in the Medical Department 
have been given increments of Rs. 4 and Rs. 6. 

Rummaging peons in the office of the Collector of Cnstoms, Calcutta, have 
been put on the standard A scale. 

For the preparer and laboratory servants in the Director of Agricul- 
ture’s office a pay of Rs. 20 — 30-— 1 — 35 has been adopted instead of 
Rs. 20—1 — 35 suggested by the Director of Agriculture. The hospital 
warders at the Sarda Police training school have bepn placed on the scale of 
Rs. 16 — 1 ""20, in view of the recommendation of the Police Department that 
they should be paid like constables and the original intention that they should 
be so paid. Their ward allowance should cease. 

118. Our proposals are shown in detail in two sets of proposition state- 
ments. The first is a modification of the proposition statement forwarded 
to the Government of India with this Government’s letter No. 10898 F., dated 
the l8th September 1919, which however only take into account menials who 
were drawing not more than Rs. 12 a month and exclude the High Court 
and excise menials. We have, therefore, prepared another set of statements 
comprising those excluded from these lists and arranged them office by 
office. It has not been possible to avoid some overlapping, and it is possible 
that some classes of menials have been left out. It is also probable that the 
numbers have increased since the first set of statements were prepared. But 
we do not think these omissions and changes would materially affect our 
total estimate of cost. Our rates will generally merge grain compensation 
and war allowances, but we have not interfered with special allowances like 
the Sunderbans allowances of the Excise Department. The first set of 
statements based on those prepared in 1919 should therefore be considered 
as rather illustrative of our proposals than strictly accurate but the second 
set of statements contains om^etailed proposals in each case. There 
remain a few cases in whidf^TTov^ernment have recently passed orders and 
on which we have made no specific recommendations. Such cases should, so 
far as practicable, be brought into line with our recommendations and in any 
case the grain or war allowances merged in the new pay. 

W’e may now bring together the threads of our recommendations for 
different classes of menials. Our proposals form a connected whole and 
each proposal has been tested against the remainder as well as against the 
revised pay of other classes in Bengal. In the following list we have shown 
our pj^oposed rates for different classes side by side with certain rates already 
sanctioned : — 


Sanction SD. 

BaCOMMKNDKD BT THE COMMITTEE. 

j 

i 

i 

1 

1 


Batea. 

OlMMI Of MrTMkt. 

Ratea. 

Claai of aerraiit. 

A B OaloQtta, Altpore 
(Sadar), Howrah 
(Sadar) and ! 

Darjeeling. 

B B Retuainder 
of the 
prorinoe 

C B Bankura, 
Birbhiun and 

i 



enocpt the 0 
disttiete. 

Midnapore. 

1 

2 

1 

1 

6 

8 

6 

• 

Rr. 


Be. 

Ha. 

Re. 

1 

PosUneot clMS III 

I8-4-84 

Ai— menialt (pre* 




fRNf)— 




PlMtintll, OlAM IT 

IS-i— M 

(1) ProowawerTioff peoot* 

II 

16-1-20 

15-4-19 
12— !— 16 

Pdioe oonitobltth 

18-28 

(1) Poona, daftrioB, dar* 

Oaloutto. 

1 

warn, cbalnmoni bur* 


Polioe ooottoblvt. svo* 

16-10 

iMBdaaoa, preoanien* 
laioan other than 




▼iooe* 


laaiieh-iaooeni, 



1 


monwigora, boarora, ! 




JoU warden 

16—19 

watdera ai^ kwmn 
. in aayluini whan 
not ooverod by 

other ordcre of 






GoTemment* koyala 




PoUof Dtpitrtmtnl 


and t;iida]a and 






dnCadara in the 
Irritation Depart* 




A diafr]^ 

lft-ji-20 

ment and treaaaro’ 
fuardf. 

fS) REOiie peena ••• 

14-1- W 

14-1-16 

18-1-17 

i 

14-i-l» 

(Looal allowanoe of Re. 1) 

14— 1-19 

14-1-18 

19 


BondOdtotricta ...j 

11—1—18 

<4) Pbiiatgaardi •*. 

i6) Maojhia and boatneo 
. (dl lCanibia, BEofne D«- 

16—1—19 
16-4—19 
latfiteyeere ... 20 
6th to 15th year 21 
•16th year oownrde 29 

12—1—16 

17 



parknient, and ape- 
olalbr ealeettd 

manlhia. 

20 

21 

i 

18 

19 








•Am 


BAMOTiOirKO.' 


RlOOIIlIBKOSB BY TBB OOXMtTTieiB. 


. ' 



Hatea. 

. Olaaa of aervant. 

Rat a. ' 

Olnm of aerran^ 

AaiOaloutta. Alipore 
(Badar), Howrah 
(8adar)* and 
Darjveltiig. 

> B^RainalDdfr 
of tlM 
‘ proviiioe 
vOKoeril thw 
OdUtrlota. 

Owfiankura* 
BIrbhnm and 
Midoapore. . 

1 

* 1 

1 


5 

6 



R.— Cenrfapenes meukiU (a)— l 

Re. 

Ra. 

Ra. 



Inoraane up to fUk 8 over ' Oaicntta ... 18 

rated in force on lat Janu* ; 
ary aub|ect to a minimum ! 
of < Other A dtatrlcta IS 

i _ . ... 

i 

IS 

11 


C^-^EMUthmttU fluniaU (rrmpo- it) In of MtnbUiihment cinww of uniUiite. the 

rary). | minimum of ih« mtm fliown iu »bo?« oolumiHi> 

I (M) In COHO of oontingonny ctaMim of meninlii. tho pm* 
i poinl for oontlngoncy meninb. 

D.— ajwebil m«ii|al«— . t 


(1) Acfenchod offlom (6)— | 

Jnmndani nnd daftrien ! 
Record’aappUen 

(S) StforeUirlat and Hlith 
Court (6)— 
Rooord'Huppliem 

Daftriw 

Jamadara 

(8 j For atlier apecial meniala. 
■ee dotailed atato* 
manta. 


IO-i-4f , 


so- A— 8S 
10—1—27 
SO-^A— S4 


18-1-17 

18-1—15 


ll-J-18 


(а) Local olBoara may ba authoriaed to giva an tnorcaaa up to thia amount. 

(б) Thaae geoarml pcopomb are aubjaet to tbo modllloationa abown iu the detailed Mtatenente. 


Statamant of profMaition foi* ravlaion of parmanant manial aatabliahmant 
at pi'aaant on atandapd nitao of pay In A dlatrlota. 





PRBHENT SCAlJ 


E> 


Proposki) Scalk. 





Pay. 






Office to which ih« 






— 

— 





proposition refers. 

No. 

Dcsiguatiou. 


i 

9 

c 

V 

s 

9 

Total average 

nnal. 

Pay. 

Total 

average 





8 

s 

a 

• - ' 



Cost, 





‘S 

S 

o 

•K 

e 





1 




S 







1 

2 1 

3 

n 


6 

t 

7 

8 

9 





Bs. 

Rs. 

Rs. 

Rs. A. 

P. 

Rs. 

Rs. 

r 

106 

Peons 

... 

11 

••• 

13 

1,277 8 

0 

15-i— 19 

1,785 


16 

Duftries 



999 

13 

194 10 

e 

16-1-19 

272 

3 — Land Revenue ^ 

2 

Cbuinmen 

• •• 

Lii 

... 

13 

24 5 

4 

15— i— 19 

34 


62 

Process- serving 

1 

1.3 

••• 


878 5 

4 

18—1—22 

1,240 



, peons. 




1 

1 





. 

2 

Durwans 

999 

11 

1 

wee 

13 

24 5 

4 

16-4-19 

34 


187 

Total 

999 

1 

• ••• 

e ee 

••• 

2,399 2 

8 

• e a 

0 3,366 

4 --- Opium 

13 

Btirkundazes 

999 

11 

... 

13 

158 2 


15— i— 19 

221 

f 

4 1 

Peons 

999 

11 

• ee 

13 

48 10 

8 

16—4—19 

68 

6— "Stsmp ••• 1 











” l 

1 

Pressman 

• •• 

11 

eee 

13 

12 2 

8 

16- 4-;19 

17 


5 

Total 

• •• 

••• 

... 

• ee 

60 13 

4 i 


86 

f 

186 

Peons 

{ 

999 

►ll 

• ee 

18 

2,263 0 

a 

16—1—19 

8,162 

0 — Customs (a) ••• ^ 

11 

Duftries 

999 

11 

999 

13 

133 13 

4 

16-4—19 

187 

1 

10 

Goliahs 

999 

11 

999 

13 

121 10 

8 

16— J— 19 

.170 


g 

Total 

999 

••• 

999 

• •• 

2,618 8 

0 

• ee 

m 


W Tlw wH I iU l Ka eiit, tli» p»y of whteh wm iwtad wewtto. >»« Ma.W o?t». 
nMH-iMMoiDtimaMeDMMiMviaiHM bd<ia'Mapiar'io(iMiiitiAiibti»’BoitiwN«i^ 






































Ofiioe to which the 
propoeition refere. 


PaiSRtiT Scale. 
Pay. 


Deeiguation. 


10 — AsBesMid 
Taze«i. 


11— Poreets 


18— General ad* 
minietration. 


f 21 Peona 
1 1 Dnftry 


11 ; PeoriH 


12 — Ke^^dHtration 


/ 1 15 PeoiiK 
V ! 8 IhiftrieR 
Total 


fjl48 Peona 
^ I 4 IlurwauB 


3 Diiftriea 
^ 4 Meflaeo/^rs 

160 Total 


5 ^ 

I I 


11 



Propobed Scale. 

s 

1 

Total average 
. -cost. 

Pay. 

ToUl 

average 

cost. 

6 

7 

8 

9 

Rh. 

Kb. a. p. 

Re. 

R«. 

13 

265 8 0 

15—1—19 

367 

13 

12 2 8 

15—1—19 

17 

... 

267 10 8 

... 

374 

13 

133 13 4 

■ 

15—1—19 

I 

187 

13 

! 

182 8 0 

j 

1 i5_|_i9 

255 

13 

97 5 4 

1 15-1—19 

! 

136 

... 

279 13 4 

i 

( 

391 

13 

* 1.800 10 8 

15-1—19 

2,516 

13 

48 10 8 

16—1—19 

68 

1 13 

i 

36 8 0 

15—1—19 

51 

! 13 

1 

48 10 8 

I . .. 

15—1—19 

68 

i 

1.934 8 0 


2,703 


f 205 PeotiH 
j 150 Proceaa-aerving 


lOA*— Li^v and J 
Juatice. i 


peona, 

21 Du f trios 
1 4 Durwans 
41 Biirkandazes 
431 Total 


^ 13 j 2,494 2 8 15—1—19 3,485 

I 16 2,126 0 0 18— i— 22 3,000 

I 13 266 8 0 15— Jr^l9 367 

j 13 170 5 I 16—1—19 238 

13 498 13 4 16— i— 19 697 

5,643 IS 4 ... 7,777 




20 PeOD. 

1 Durw.li 
8 Ueuengsn 
24 ToUl 


11 ... 13 
11 ... 13 


243 6 4 16— i— 19 

12 2 8 16—1—19 

36 8 0 16—1—19 

292 0 0 


408 



124 


Office to which the 
proposition refers. 

Pbukkt SclLI. 

Tout 

average co»t. 

Pboposbd Soau. 

No. 

Designation. 

Pay. 

Pay. 

Total 

average 

cost. 

i 

j 

a 

i 

i 

1 

01 

t 

a 

Maximam. 

1 

2 

3 

4 

5 

« 



8 

9 






Bs. 

lis. 

Rs. 

Ks. A. 

p. 

Rs. 

Rk. 



i6 

I)uftrie*4 

••• 

11 

... 

13 

194 10 

8 

l5-i-19 

272 



2 

Du r wans 

see 

11 

... 

13 

34 5 

4 

16_}_19 

34 

20~Polioe 


4 

Manjhis 

• e« 

11 

... 

13 

48 10 

8 

16—4—19 

68 



21 

Peons 


11 


13 

265 8 

0 

15-;— 19 

367 


• 

14 

Dandies 


11 

... 

13 

170 5 

4 

15-i— 19 

238 



57 

Total 

... 

... 

999 

1 

• •• 

693 8 

0 

... 

969 



26 

Peons 


11 

1 

13 

^ 316 5 

4 

16—4—19 

! 

442 



4 

Duftries 


11 

... 

13 

48 10 

8 

16— *— 19 

68 

21— 'Marine ...4 


4 

Du r wan 8 

• •• 

11 

• •• 

^ 48 10 

8 

15-4—19 

68 



1 

Manjhi 

• •• 

11 

• 99 

13 

12 2 

B 

15—1—19 

17 


. 

13 

Dandies 

... 

11 

... 

13 

158 2 

8 

16—4—19 

221 



48 

Total 

• •• 

... 

... 

... 

684 0 

0 

... 

816 



160 

Peons 


11 

• •• 

13 

1,946 in 

8 

15—4—19 

2,720 



23 

Durwans 


11 

• •• 

13 

279 13 

4 

16—4—19 

391 

22 — Education 














1 31 

Duftries 

• •• 

11 


IS 

377 2 

8 

16—4—19 

527 


■ 

1 

Pressman 


11 

• •• 

13 

12 2 

8 

16-4—19 

17 



215 

Total 

• •• 

• •• 

• mm 

... 

2,615 13 

4 

... 

3,666 

1 

f 

1 

Peon 


11 


13 

12 2 

8 

16—4—19 

17 

23 — ^Ecclesiastical i 












\ 

l 

4 

Bearers 


11 

999 

13 

48 10 

8 

16-4-19 

68 



5 

Total 

• 99 

999 

\ *** 

• •• 

60 13 

4 

... 

85 

1 . _ 






\ 

% 









36 

Peons 

... 

11 

... 

13 

438 0 

0 

16—4—19 

612 



9 

Dttftries 

... 

11 

... 

13 

109 8 

0 

16— {-19 

153 

24— Medical ...4 


33 

Dnrwans 

• •• 

11 


13 

401 8 

0 

16—4—19 

6«1 



26 

Bearers 

999 

11 

... 

13 

816 6 

4 

16—4—19 

442 



104 

Total 

999 

• *« 

t09 

... 

1,266 6 

4 

.»e 

1,768 
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Office to which the 
propoBition rcferH. 


PfiBSKNT SCALR 


♦ 

Total average 
coat. 

Proposed Scaii. 

No. 

1 

Deflignation. 

Pay. 


1 

! 


s- 

s 

^5 

*S 

ii 

Increment. 

S 

1 

S 

Pay. 

Total 

average 

coat. 

1 


3 

4 i 

1 


6 

7 


8 j 

9 




Kh. 

Ua. 

Kh. 

Ra. A. 

r. 

Ka. 

Ha. 


60 

PeoiiB 

11 

... 

13 

730 0 

0 

16—5—19 

1,020 


2 

Di]ftrie» 

It 


13 

24 5 

4 

15—5—19 

34 

26 — Scientific and^ 










other Minor 

12 

Durwaiifi 

11 

... 

13 

146 0 

0 

1 

1 

204 

Departments. 








1 



1 ; 

Bearer 

11 

... 

13 

12 2 

8 

1 

1 

17 


75 1 

1 

TotuI 

... 

... 

... 

912 8 

0 

' 

U275 

r 

I 

i 

1 

1 

■ 

! 

: ; 

Du f tries 

n 

• •• 

13 

425 13 

4 

1 

( 

15—5—19 

595 

30 — Stationery ! 

1 16 ' 

Peona 

n 


13 

194 10 

8 

f 

T 

272 

and Printing. | 

1 









1 


Durwatm 

11 

• • • 


24 5 

4 

15-5-19 

34 


! 53 

Total 

... 

... 


644 13 

4 

... 

; 901 

r 

i 

1 

1 

9 

Dufailarsi 

n 

... 

13 

i 

109 8 

1 

0 

15— -> — j9 

i 

I 

) 

153 


j fi8 

PeoiiH 

11 

... 

I 13 

! 705 10 

1 

8 

16—5—19 

986 


i 

1 5 

Uuftriea 

11 

... 

; 13 

! liO 13 

4 

15 — 1 — 19 

1 85 

43 — Irrigation 

1 



1 


\ 





1 o 

1 ^ 

1 Diirkaiidazea 

n 

••• 

; 13 

j 24 5 

4 

15 — J — 19 

i 


i” 

Manjhis 

11 

i 

1 — 

13 

; 304 2 

8 

15—5—19 

j 425 


1 » 

Koyala 

11 

) ... 

1 

13 

1 

; HT .5 

4 

15— i— 19 

1 136 


107 

Total ••• 

••• 

1 

1 

i — 

1 

i 

1,301 13 

4 

... 

1,819 


1 

104 

Peona 

11 

! 

1 

i 

j 

• •9 

1 

! 

1 

! 13 

i 

1 

1 1,26.'> 5 

I 

4 

15-5-19 

i 1,768 

• 

8 

Du f tries 

11 

• •• 

1 13 

; 97 6 

4 

15-5—19 

136 

45 — Public Worka < 

1 




1 

i 



' € * 

1 

1 9 

Durwans 

11 

• • • 

13 

1 • 

1 109 8 

0 

15—5—19 

loo 

1* 4 

1 

TreHiii*c*guard8 

11 

• «a 

;i9 

i 

48 10 

8 

15-5—19 

68 

• 

# 

:i26 

Total 

... 

a •• 

j ... 

1.620 13 

. 

4 

... 

2,125 



Guand Total 

... 

... 

... 

23,188 13 

4 

• •• 

32,443 


Bstra o(Mt pw iTMiiMin 

tt It aattttm 


lU. k . I*. 

9,254 2 H 
1.11,050 0 0 


17 






12o 


Statamsnt of propoaltlon for rovision of fMrmanoiit manlal aatablialimant 
at praaant on atandard rataa of pay In B diatrlota. 


PKB8ENT Scale. 

I 


Profoskd 


UfHce to which the 
proposition refers. 


Designation. 


f 642 Peons 
159 Duftiies 
61 Ghaintneii 


3— Land lleveinK* ^ 1193 Process- serving 

peons. 

2 DiirvsAiis 

6 Maiijhis 


Total average 
cost 


B : £ .S 

‘S’ • ^ X 

flS 

: .5 

4 ' 5 ' 0 

R^. ' Re. Hf>. 


Rm. a. I'. 


Total 

average 

cost. 


10 : ... I 12 7,169 0 0 13—^— 17 

10 ... I 12 : 1,776 8 0 13— Ii~17 

10 , ... I 12 i 681 2 8 la-!— 17 

I 

13 i ... ! 16 I 16,900 1.8 4 16— » -20 


22 5 4 13— i— 17 ; 

i 

67 0 0 14—1 — 18 ; 


Us. 
9,630 
2, .385 
915 
21,474 


2063 Total 


26,615 13 4 


34.530 


0 — Cost onjh 


4 

Peons 

... 10 ... 

12 

44 

10 

8 

13— ?— 17 

j 

60 

1 

Du f try 

... ; 10 ... 

12 : 

n 

2 

8 

13—1—17 ; 

i 

15 

1 

Manjlii 

j 

I “ii 

12 

11 

2 

8 

14—1—18 i 

1 

16 

18 

Crew 


12 1 

2(J1 

0 

1) 

14— !i— 18 1 

288 

24 

Total 

... , ... ; ... 


268 

0 

0 

i 

... 1 

379 


10— Aesessed Taxes 38 Peons 


10 ... i 12 ! 424 5 4 I 13— J— 17 j .570 


11 — Forests ... 1 20 Peons 


... I 10 : ... 12 223 5 4 13— i— 17 300 


12 — Uegistration 


Peons 

Duftries 


12 3,686 0 0 13— J— 17 4,950 

12* 357 5 4 13—1—17 480 


Total ... ... 


4,042 5 4 I 
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Office to which the 
propoHitioii refers. 


Pbbsknt Scale. 





Pkopossi) 8galb 

No. 

i 

1 

j 

1 

Design at ion. 

Pay. 

Total average 
cost. 



1 

'B 

Increment. 

Maximum. 

i 

1 

Pay . 

Total 

average 

cost. 

1 

2 

3 

1 

1 

* i 

6 

® i 

7 

8 i 

9 




i 

Ks. 

Its 

Its. 

11s. 

A. 

i*. 

its. 

1^. 

r 

1 

38 

peons 

... 

10 

... 

12. 

424 

5 

4 

iH—i—n 

570 

18 — Geiierul 

4 

Diirwa ns 

...j 

10 


12 

44 

10 

8 

13— J— 17 

60 

iiistratioii. I 













7 

Dnftrics 

... I 

10 

... 

12 

78 

2 

8 

i:w*— 17 

105 


49 

Total 

... 

... 



547 

2 

8 

... 

735 

f 

521 

Ptrons 


10 


12 

5,817 

13 

4 

13— i— 17 

7,815 

19 A — l.aw and 1 

5262 

ProceBfl-aervirig 


13 

... 

15 

74,545 

0 

0 

16— i— 20 

94.7 It: 

Just ICO. 1 

1 


peons. 










1 

L 

147 

Diiftries 

... 

10 



1,641 

8 

0 

13-1—17 

2,205 


69ao 

Total 

— 

... 

... 


82, ‘>04 

5 

4 

... 

1.04,736 

f 

24 

Diiftries 

1 

••• 

10 


! 

i 

I 12 

I 

268 

0 

0 

13— '—17 

360 

1 

20 — Police 

198 

Manjhia 


10 

... 

12 

2,211 

0 

0 

14—*— 18 

3,168 

i 

1 

1 

3 

peons 

1 

10 

... 

12 

33 

8 

0 

13— }— 17 

45 

\ 

1 

! 

225 

Total 

... 

... , 

... 

... 

2.512 

Q 

0 

... 

3,673 

1 

21 — Marine ... i 

‘M 

Peons 

I 

10 


12 

67 

0 

0 

13— 17 

90 

1 

! 

r i«7 

1 

Peons 

... ! 

10 1 


1 

12 i 

I 

2,088 

o 

8 

I 13— J.— 17 : 

j 

1 

2,805 

1 

22 — Ediicalioii 

51 

Dnrwans 

... 

10 i 

••• 

12 ; 

569 

8 

0 

13— <—17 

765 

1 

54 

Duftries 

... 

10 i 

i 

... 

12 ! 

603 

0 

,0 

13— ^-17 i 

1 

810 

1292 

Total 

... 

... j 

... 

... 

3,260 

10 

8 

\ 

... j 

4,380 

23 — Ecclesiastical 

i 

7 i Peons 

• 99 

10 

! 

, 12 

1 

78 

2 

8 

j 

13—1—17 1 

i 

105 

f 

58 

Peons 


10 


12 

647 

10 

8 

13— ?— 17 

870 

24 — Medical .»• ^ 












. 1 

2 

Diirwans 

• 90 

i 10 

1 

••• 

12 

22 

5 

4 

13— i— 17 

30 

1 


60 

Total 

999 

• •• 1 

... 

! — 

670 

0 

0 J 

... 

900 

25— Political 

3 

Peons 


10 


1 

1 

12 

33 

8 

0 

1 

j 

13—1—17 

45 

• 

26 — Scientific and 

17 

PcODH 


10 


! 12 

189 

13 

4 

ca 

1 

1 

255 

other Minor Do- 






1 

1 






purtments. 






1 

1 




1 



17 A 
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Pkbsbnt Scale. 


Proposed Sgalb. 


Office to whioh the 
propoHition lefere. 



Deeignation. 


Pay. 


’erage 

t. 

l*ay. 

ToUl 

average 

cost. 


Xo. 

Minimum. 

Increment. 

Maximnm. 

Total a\ 

COR 

1 

2 

8 

4 

5 

6 

7 



8 

9 





Rs. 

Rs. 

Hs. 

Rs. 

A. 

P. 

Rs. 

Rs. 

29-^Superannuation 


8 

PcOtlK 

1 

10 

... 

12 

89 

5 

4 

13—1—17 

120 



5 

i 

1 

Dafadat'fi ..• { 

10 

••• 

12 

55 

13 

4 

13—1—17 

75 



15 

Peons 

10 

... 

12 

167 

8 

0 

13—1—17 

225 

43 — Irrigation ... ^ 


1 

Duftry • 

.0 

... 

12 

11 

2 

8 

13—1—17 

16 



14 

Burkandazes 

10 


12 

156 

5 

4 

13— I— 17 

210 


. 

23 

Manjliis ... ; 

10 


12 

256 

13 

4 

H— 1— 18 

368 



58 

Total ... 1 

j 



... 

647 

10 

8 

... 

893 

45 A — Civil Works.. 


1 

i 

1 

Peon ... ■ 

1 

10 i 

... i 

! 

12 

11 

2 

H 

13—1—17 

15 

r 

i 

45 1 Peutis ... 

i 

' 1 
10 i 

j 

12 

1 

502 

8 

0 

13-1—17 

676 

45B -Pulilic i 


6 I 

Diiftries ... 

1C i 

• •a j 

1 

12 ' 

67 

0 

0 

13—1—17 

90 

Works, 1 


1 

1 


i 








L 

2t 1 

! 

Durwaus ... ' 

10 ; 

j 

1 

1 

1 

12 

234 

8 

0 

13—1—17 

315 



72 ! 

Total ... . 

... ; 

1 

... : 

804 

0 

0 

; 

1,080 



'1 

! 

Grand Total ... ! 

... 1 

1 

1 

» 

I' 

1,22,489 

2 

8 

... 

1.59,136 


Utf. A. P. 

Kxtra cost |>er iuqiiwjii 13 4 

>, itnnnin 4.37i76S 0 0 


Statement of propoeltion for revlelon of the permanent menial eetabllah* 
ment at present on etandard ratea of pay In C dietrlote. 





1S9 


Office tc which the 
proposition refers 


PRiceENT Scale. 


x\0. 


Pay. 


DoHi^riiation. 




2 i 


12*— UegiHtration 


{:“i 

l! a I 


i 34 ; Peong 

Dtif tries 

Total 


: 36 


19A— Uw 
JuHtiee. 


niu] 


r 53 

i ! 

15 
12 




I ;700 


£ j 
1 1 


Total average 
cost. 


Proposed Scale. 


Pay. 


Rs. 

9 

9 


5 I 6 ! 

Rb. I litf. 
... I 11 

I 

... i n 


liK. A. r. 
345 10 8 
20 5 4 


3(iC 0 0 


Peons 

1 

1 9 ... 

1 

i 

" 1 

638 

13 

4 

12—; 

— 16 

742 

Dll f tries 

1 9 ... 

n! 

162 

8 

1) 

12—? 

— ]6 

210 

Messtfiigera 

i 9 ... 

11 1 

122 

0 

0 

l‘i~l 

— 16 

16H 

Proeess-aerviijg 

i 

i 12 ... 

14 

9,2 le 

1(1 

8 

15—,; 

—19 

11,900 


peons. 


Us. 

12—1—16 

12—1—16 


Total 

average 

cost. 


Hs. 


476 

28 


504 



780 

Total 

{ 

... ! 

... 

... 

• i 

10.030 

u 

0 

— 

13,020 

19B — Jails 

2 

Poona m 

j 

»9 


i“ 

1 

i 

20 

5 

4 

1 

12— i— 16 ; 

28 

20-Pv.lite 

1 

3 

Du f tries 

— 

9 

... 

11 ; 

30 

8 

0 

12-1— 16 

42 

r 

12 

PcOIIf* 

... 

9 

... 

• 1 

11 i 

122 

0 

0 

12— J— 16 

168 

1 

22 — Kd uout ion . . . ^ 

1 

Dll r wan 

• •• 

9 

... 

11 

10 

2 

8 

12— J— 16 

14 

1 

1 

1 

Diiftry 

• •• 

9 1 

1 


11 

10 

»> 

8 

12-,1— 16 

14 



Total 


i 

• •• 


... 

142 

5 

4 

... 

196 

23 — GooloBinsticul ... 

2 

IVons 


9 ' 

1 


ii 

20 

5 

4 

12— i— 16 

28 

24 — .Medical 

8 

Peons 


1 

9i 

... 

11 1 

81 

5 

4 

12— !— 16 

112 

26 — Scienlitic, etc. 

. 1 

Peon 

... 

9 

... 

11 

10 

o 

8 

12— S— 16 

14 

1 

68 

Peons 

... 

1 ‘d 

! 

I 

; 11 

691 

5 

4 

1-,)— i— 16 

952 

• 

2 

Du Dries 

... 

: »| 

... 1 

1 11 

20 

6 

4 

12— 16 

28 


. 2 

Dafaiiai'H 


! 

i 

.«• 1 

1 1 

20 

5 

4 

12— i— 16 

l8 

42— Irrigation — < 


25 

Biirkandasscs 

••• 

: ill 

i 

! 

Is ; 

254 

o 

8 

12—1—16 

350 

Major Works. 

• 


1 

Matijhi 


1 

9 ; 
1 


11 

j 

10 

2 

8 

12—1—16 

i 

i 14 



17 

Tiiidids 

... 

9 

... 

11 

172 

13 

4 

12— 16 

238 



60 

Lascars® 

... 

9. 

... 

11 

610 

0 

0 

1R_19— *20 

1,150 


176 

Total 

... 

... 

... 

... 

: 1,779 

0 

8 

... 

2,760* 



Grand Total 

... 

... 

... 

... 

16,020 

8 

0 

... 

21,379 


IlS. A. 

Extra coKt pnr iiwiuMio ... 5t3b8 H 

«, t. M Niiiium 64,303 0 

• Riitaliied oa thcawiimptloo th.-y ara all on ilredffan. Laiwars under other heads In these llste hare however been 
■umptioo that they are laeoare who have been dealt With eeparately. 


omitted on t!'.«' 
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Stat«m«nt of proposition for rovlolon of tho pay of ordinary manlala 
drawing Ra. 12 or laaa paid out of oontinganoloa in A and B diatrlota. 


Office to which the 
proposition refers. 


3 — Land Kevciiiie 


6— Stamps 


OiiHtotiie 



1 

1 DeHigutttion. 

Present Scale. 


No. 

Pay. 

1 Total cost. 

1 

2 

i ^ ■ 

4 

1 ^ 

1 

i 

1 


lia. 

Uk. a. 

P. 

1 

r 1 

Farash 

12 

12 0 

0 

1 

Do. 

10 

10 0 

0 

32 

I'aniHlies ... 

9 

288 0 

0 

12 

Sweepora 

10 

120 0 

0 

1 

Sweeper 

9 

9 0 

0 

. 

Sweepera 

9 

540 0 

0 

5 

Bliiaties 

9 

45 0 

0 

j 1 

Dome 

10 

1 

10 0 

0 

6 

Domes 

1 

9 

( 

54 0 

0 

1 

Mali ••• 

! 12 

12 0 

0 

1 

Do. 

9 

9 0 

0 

6 

Malin ••• 


54 0 

0 

1 

ConatM vaticy cart man 

9 

9 0 

0 

2 

Topazes 

10 

20 0 

0 

2 

Cooks 

10 

20 0 

0 

37 

Guards 

9 

333 0 

0 

5 

Caretakers 

9 

45 0 

0 

i 1 

! 

Cliaukidur 

10 

10 0 

0 

1 

Do. ••• 

9 

1 9 0 

0 

8 

Tent khalasis 

9 

72 0 

0 

184 

Total ••• 

... 

1,681 0 

0 

i 2 

Coolies ••• 

9 

18 0 

0 

3 

Posters ••• 

9 

27 0 

0 

5 

Total 

... 

iu 0 

0 

5 

Fa rashes ••• 

9 

45 0 

0 

3 

Coolies 

9 

27 0 

0 

1 

Topaz 

10 

10 0 

0 

1 

Sweeper ^ 

10 

10 0 

0 

13 

Sweepers ••• 

9 

117 0 

0 

2- 

Malls ••• 

10 

20 0 

0 

1 

Bhisty 

9 

9 0 

0 

8 

Guards 

9 

72 0 

0 

« 1 

Total 

••• 

310 0 

0 


Proposed Scale. 


oy. 

Tdtal uo.t. 

6 

7 

. A. 

Kb a. 

> 0 

15 U 

; 0 

13 0 

1 0 

384 0 

i 0 

156 U 

! 0 

12 U 

0 

720 0 

1 0 

00 0 

1 0 

13 0 

! 0 

72 0 

0 

15 0 

0 

12 0 

0 

72 0 

0 ! 

12 0 

0 

20 0 

o' 

20 0 

0 

444 0 

0 

00 0 

0 

13 0 

f 

0 

12 1) 

0 

1»6 (t 

1 . 

2,233 0 

0 

24 (1 

0 

:{•; 0 


r 00 0 

Oi 

00 0 

0 

30 0 

'0 

13 0 

0 

13 0 

0 

166 0 

0 

20 0 

0 

12’ 0 

0 

96 0 


412 0 
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Office to wliiuh tlie 
propoHition refers. 

No. 

DeHignaiion. 

- 

FriKSKNT ScAI.K 

at. 

J*B0 

Fay 

POKBn SCALK. 

Pay. 

Tiital CO 

• 

Total cost. 

1 

2 j 

4 

i 

5 


6 

7 





Rh. 

Rs. 

A. 

p. 

Rs. 

A. 

Rs. A. 



0 

Oraas'CiitlerB 


10 

00 

0 

0 

13 

0 

78 0 

11— Forests ...» 














1 

(irnas-cutter 

... 

9 

9 

0 

0 

12 

0 

12 0 


7 

Total 

... 


09 

0 

0 



90 0 




Farasliofi 

... 

9 

27 

0 

0 

12 

0 

:9i 0 

12 — Registration 


4 

Sweepers 

... 

‘1 

36 

0 

U 

12 

0 

48 0 


1 

9 

Guards 

... 

9 

81 

0 

0 

12 

0 

108 0 


ITi 

Total 

... 

... 

144 

0 

0 

... 


1 92 0 


f 

15 

Faraslies 



135 

0 

0 

12 

0 

ISO 0 



1 

Mali 

... 

10 

10 

0 

0 

13 

• 

0 

13 i> 


4 

Mai is 

... 


1 30 

0 

0 

12 

0 

48 0 


2 

Topazes 

... 

10 

! 

0 

li 

13 

0 

20 0 


4 

S\vee|Mii^"^ 

... 

10 

i 40 

1 

0 

0 

13 

0 

* 52 0 


i 

i 9 

Do. 

... 

9 

!<1 

0 

0 

12 

0 

108 0 

18 — General Ad-^ 

1 

1 




i 






ministration. 

i ■* 

Coolies 

... 

9 

I 36 

j 

0 

0 

12 

0 

48 0 


1 

Bliaiidarv 

... 

10 

f 

10 

0 

0 

13 

0 

i 13 0 


1 i 

1 1 ' Guard 

... 

; 9 


0 

0 

12 

0 

12 0 


; 1 

Mahnt 

... 

10 

10 

0 

0 

13 

0 

j 13 0 

1 


! 

i ' 

Mates 

... 

1 9 

63 

0 

0 

12 

0 

84 0 


1 

Li ' 

1 

Klialasi 

i 

9 

i 

9 

0 

0 

12 

0 

1 12 0 


1 60 

Total 

i 

1 

459 

0 

0 

... 

1 

609 0 


'i ’ 

Sweeper 

i 

12 

12 

0 

0 

1 

15 

i 

"i 

15 0 


i 1 

1)0. 

... 

11 

11 

0 

0 

U 

1 

0 : 

14 0 



S 

Sweepers 

... 

10 

80 

0 

0 

13 

0 : 

104 0 



3 

Do. 

... 

9 i 

27 

0 

0 

12 

H 

.36 0 



83 

Do. 

... 

9 i 

747 

0 

0 

12 

0 i 

1 

996 0 



1 

Farash 

... 

10 

10 

0 

0 

13 

i 

13 Q 

19A— Law • and ^ 









1 

1 

^ 1 


Jontice. 


8 

Furaslies 

... 

'9 

72 

0 

0 

12 


96 0 



52 

Do. 

... 


468 

0 

0 

12 

(1 1 

624 0 



2 

MrHb 

... 

12 i 

I 24 

0 

0 

15 

(1 ! 

30 0 



2 

Do. 


10 

1 20 

0 

0 

1 13 

"1 

26* 0 



1 

Mali 

... 

9 

1 ^ 

0 

0 

12 

0 1 

) 

12 0 

1 



5 

Mails 

• •• 

0 

i 45 

1 

0 

0 

12 

0 

60 0 



8 

Bhis'ies 

• •• 

9 

1 72 

i 

0 

0 ' 

12 

0 

96 0 
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Office to wliich the 
propusitiuii refers. 

1 

{ 

! No.- 

i 

t 

Dosiguation. 

PltCSBNT SCAtB. 

pBOroaui Scale. 

ray. 

Total cost. 

pay. 

! 

i Total cost. 

1 

1 

i 2 

! 3 

1 

4 

i ^ 


6 

7 


1 

j 

1 


i Us. 

i 

Us. A. 

1'. 

Us. 

A. 

Us. A. 


rj 152 

Guards 

: 9 

1,368 0 

0 

12 

0 

1,824 0 

19A — Law and-^ 

1 

1 2 

Aluliira ••• 

! 9 

18 0 

0 

12 

0 

24 0 

.1 iifltice — cone Id. 










» : 2 

Uarkaras 

! ® 

j 

18 0 

1 

0 

12 

0 

24 0 


i 331 

Total 

1 

3,001 0 

0 

... 

3,994 0 


f’ 

< Carters 

i 

i 

1 

ii 

65 0 

0 

14 

0 

70 0 


2 

Do. ••• 

9 

18 0 

0 

* 12 

0 

24 0 

i 


1 

Cooly 


11 0 

0 

14 

0 

14 tl 


1 

’ Do. 

■ 9 

9 0 

0 

12 

0 

12 0 

19B '-Jails 









• 

13 

Coolies ••• 

9 

117 0 

0 

12 

0 

15$ 0 


1 

Swooper 

12 

12 0 

0 

15 

0 

15 0 


1 

Do. 

: 9 

9 0 

0 

12 

0 

12 0 


1 

Cowl)oy 

1 

9 0 

0 

12 

0 

12 0 


25 

Total 

! 

240 0 

0 

... 


315 0 

' 


2 

i-weepera 

1 

12 

2i 0 

0 

15 

0 

30 0 


i 

1 

Sweeper 

11 

16 0 

0 

14 

0 

14 U 


^ ! 

Sweepers 

10 

60 0 

0 

13 

u 

78 0 


C 

Do. 

9 

54 0 

0 

12 

0 

72 0 


173 I 

Do. 

9 

1,567 0 

0 

12 


2,076 0 


5 

BliistieH 

10 

50 0 

0 

13 

0 ’ 

65 0 


! 

4 

Do. 

" 9 

36 0 

0 

12 

0 i 

i 

48 0 


87 1 

Do 

9 

783 0 

0 

12 

1 

0 

1,044 0 


3 

Mttlis 

10 

3Q 0 

u 

13 

0 

:{9 0 


1 

Mull 

9 

9 0 

0 

12 

0 

,12 0 

20 — Police ... i 










7 ! 

Cooks , ' ... 

10 

70 0 

0 

13 

0 

91 0 


1 

6 

Do. 

9 

54 0 

u 

12 

0 

72- 0 


22 i 

Do. 

9 

198 0 

0 

12 

0 

264 0 


i 

3 ; 

Hospital servants ... 

10 

30 0 

0 

13 

0 

39 0 


I 

1 

Hospital servant 

9 

9 0 

0 

12 

0 

12 0 


4 

Do. 

9 

36 0 

0 

12 

0 

48 0 


a 

Topazes 

10 

1 

30 0 

0 

13 

0 

39 0 


6 

Do. 

9 

54 0 

0 

12 

0 

72 0 

1 

1 

Topaz 

9 

9 0 

0 

12 

0 

12 0 

( 

1 

2 !> 

1 

Coolies 

12 

24 0 

0 

15 

0 

30 0 
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Office to whicli the 
proposition refers. 

No. 

Design atioci. 

Present Scale. 

Pbofoskd Scale. 

Pay. 

Total cost. 

Pay. 

Total cost. 

> 


3 

4 

5 

6 

7 





Rs. 

Rs 

A. 

p. 

Rs. 

A. 

Rs. A. 



1 

Cooly 

• •• 

11 

11 

0 

0 

14 

0 

14 0 



1 

Do. 

• •• 

9 

9 

0 

0 

12 

0 

12 0 



19 

Coolies 

... 

9 

171 

0 

0 

.12 

0 

228 0 



3 

Lamptiien 

... 

10 

30 

0 

0 

13 

0 

39 0 



1 

Lam pin an 

... 

9 

9 

0 

0 

12 

0 

12 0 



1 

Do. 


9 

I 9 

0 

0 

12 

0 

12 0 



15 

Gnias-cutters 

... 

9 

135 

0 

0 

12 

0 

180 0 


i ^ 

Ditto 

... 


27 

0 

0 

12 

0 

36 0 


' 46 

Syces 


10 

460 

0 

0 

13 

0 

598 0 

tiO— Police — concliL 

: 











1 1 

! 

Far AH h 

... 

9 

9 

0 

0 

12 

0 

12 0 


2 

Farashoa 

• •• 

9 

18 

0 

0 

12 

0 

24 0 


; 2 

Domes 

... 

9 

: 

0 

0 

12 

0 

2 1 0 

1 


2 

Dhobis 


9 

‘ 18 

( 

0 

0 

12 

0 

i 24 0 


I 3 


... 

12 

1 36 

0 

0 

15 

0 

45 0 


! 1 

Cart-driver 

... 

9 

9 

0 

0 

12 

0 

12 0 


5 

Mahuts 

• •• 

10 

50 

0 

0 

13 

0 

65 0 


4 

lUiaudaries 

... 

10 

40 

0 

0 

13 

0 

52 0 


1 

(iliandary 


' 9 

9 

0 

0 

12 

0 

1 12 0 


1 

Beldar 


! 9 

9 

0 

0 

12 

0 

12 0 

• 

J IG 

1 

PuiDptllCQ 

... j 

3 

144 

0 

0 

12 

0 

192 0 

* 

471 

Total 

i 

... 

4,349 

0 

0 

•• 

i 

5,742 0 


r 

1 

Farash 


9 

9 

0 

0 

12 

0 1 

12 0 


! 

1 

Do. 

... 

9 

9 

0 

0 


0 1 

12 0 


i 

1 

Mall 

• •• 

9 

9 

u 

0 

! 12 

I 

0 i 

12 0 


1 

1 

Do, 

• •• 

9 

9 

0 

0 

12 

0 1 

12 i) 

• 


1 

Biiiaty 

1 

10 

10 

0 

0 

13 

^ * 

13 0 



2 

nhiaties 

• •• 

9 

18 

0 

0 

i ^ 

0 

j 

24 0 




Sweeper 

... 

9 

1 9 

0 

0 

12 

0 i 

1 

12 0 

• 

• 


7 

Sweepers 


9 

63 

0 

0 

12 

0 ! 

84 0 

21 — Marine 










/X I 




5 

Do. 

... 

9 

45 

0 

0 

12 

0 i 

60 0 



2 

Topazes 

... 

10 

20 

0 

0 

13 

0 1 

26 0 



2 

Masalclila 

... 

10 

20 

0 

0 

13 

0 

26 9 

• 


1 

Masalchi 

... 

9 

9 

0 

0 

12 

0 

12 0 



2 

Bhaodaries 

... 

10 

20 

0 

0 

13 

0 ! 

, 26 0 


27 

Total 

... 

... 

250 

1 

0 

0 ! 

• 

• a 

; 331 0 

1 


18 
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Office to whicli the 
proposition refers. 

No, 

Designatioif. 

Prksent Scale. 

Phoposed Scale. 

1 

Pay. 

Total coht. 

Pay. 

TotSI coat. 

1 

! 

3 


4 

5 

6 

7 





Us. 

Us. 

A. 

p. 

Hs. A. 

Us. A. 

r 

1 

Farasii 

... 

10 

10 

0 

0 

13 

0 

13’ 0 


1 

Do. 

... 

9 

9 

0 

0 

12 

0 

12 0 


7 

Faraahea 

... 

9 

63 

0 

0 

12 

0 

84 0 


10 

Do. 


9 

99 

0 

0 

12 

0 

120 0 


6 

Do. 


9 

54 

0 

0 

12 

0 

72 0 


1 

Far ash 


9 

9 

0 

0 

12 

0 

12 G 


2 

Malis 


12 

24 

0 

0 

15 

0 

30 0 


8 

Do. 

••• 

10 

80 

0 

0 

13 

0 

104 0 


2 

Do. 


9 

18 

0 

0 

12 

0 

24 0 


133 

1)0. 


9 

1,197 

0 

0 

12 

0 

1,596 0 


1 

Coachman 

• •• 

12 

12 

0 

0 

15 

0 

15 0 


2 

Coachmen 

• •• 

10 

2 ) 

0 

0 

13 

0 

26 l> 


1 

Coachman 


9 

0 

0 

0 

12 

0 

12 0 


9 

Sweepers 

• •• 

n 

99 

0 

0 

14 

0 

126 0 


1 

Sweeper 



10 

0 

0 

13 

0 

13 0 


5 

Sweepers 

... 

9 

45 

0 

0 

12 

0 

60 0 


102 

Di. 

... 

9 

918 

0 

0 

12 

0 

1,224 0 

2*2— Education 












9 

Bliisties 

... 

9 

81 

0 

0 

12 

0 

108 0 


1 

Khanaama 


! 10 

Id 

0 

0 

13 

0 

13 a 


2 

Wasliermcu 


9 

18 

0 

0 

12 

0 

24 0 


7 

Ditto 

... 

9 

1 63 

0 

0 

12 

0 

00 


1 

Khitmatgar 

• •• 

12 

12 

0 

0 

15 

0 

15 0 


10 

Khitmatgars 

aaa 

11 

no 

0 

0 

14 

0 

140 0 


1 

Masalchi 

• •• 

1 10 

10 

0 

0 

13 

0 

13 0 


8 

Masalchis 

• •• 

9 

72 

0 

0 

12 

0 

96 0 


1 

Cook 


! 12 

12 

0 

0 

15 

0 

15 0 


4 

Cooks 


1 

11 

44 

0 

0 

14 

i 

0 

56 a 


2 

Do. 


1 10 

20 

0 

0 

13 

0 

*26 0 


7 

Do. 



63 

0 

0 

12 

0 

00 

c 

21 

Do. 

••• i 


189 

1 

0 

0 

12 

0 

252 0 


1 

1 

Cooly 

j 

1 

9 

1 

9 

0 

0 

12 

0 i 

12 0 


3 

Ayahs i 

• • • 

9 

27 

0 

0 

12 

0 

36 G 


1 

Guard 


10 

10 

0 

0 

13 

0 

13 0 

' 

8 

Guards 


9 

72 

0 

0 

12 

0 

96 0 


45 

Servants 

• •• 

9 

i 405 

0 

0 

12 

0 

640 '’ 0 

• 

9 

Goalas 

• •• 

9 

81 

0 

0 

12 

0 

1 

108 0 


433 

1 Total 

• •• 


3,975 

0 

0 

• •a 

5,274 0 
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Present Scale. 

1 PBorosED Scale. 

Office to which the 
propotiitioti refers . 

No. 

Designation. 


Pay, 

Total cost. 

Pay. 

Total cost 

1 

2 

3 

4 

5 



6 

7 





Its. 


A. 

V 

Ks. 

A. 

its. 

A. 


r 

3 

Malis 

... 

10 

30 

0 

0 

13 

0 

39 

0 



4 

Do. 

• •• 

9 

36 

0 

0 

12 

0 

48 

0 



24 

Do. 

... 

9 

21G 

0 

0 

12 

0 

288 

0 



4 

Coolies 

... 

9 

36 

0 

0 

12 

0 

48 

0 

123 — EccleaiaBtical 


2 

Sweepers 


9 

18 

0 

0 

12 

0 

24 

0 



1 

Farash 

... 

9 

9 

0 

0 

12 

0 

12 

0 



1 

Du. 

... 

9 

i 

1 

0 

0 

12 

0 

12 

0 



4 

Cliauhidars 

... 

10 

40 

0 

0 

13 

0 

52 

0 



32 

Ditto 

... 

9 

288 

0 

0 

12 

0 

i 384 

1 

j 

0 


70 

Total 

! 

... 

1 

: 682 

1 

1 

0 

0 

• 

•• 

i 907 

i 

(» 


r 

10 

Bliisticii 


10 

i * 

100 

0 

0 

13 

0 

1 

i 

1 130 

0 



41 

DoT^ 

... 

9 

369 

0 

0 

12 

0 

1 492 

0 

‘ 


8 

Cooks 

... 

12 

' 96 

0 

0 

15 

0 

( 

i 127 

0 



4 

Do. 

• •• 

10 

40 

0 

u 

13 

0 

52 

0 



1 

4 ; 

Do. 

• •• 

9 

36 

0 

0 

12 

0 

48 

0 



34 i 

1 

Do. 

... 

9 i 

306 

0 

0 

12 

0 

408 

0 



1 G 

Mulis 


10 

60 

0 

0 

13 

0 

« 

0 



4 

Do. 

... 

9 

36 

0 

0 

12 

0 

48 

0 

• 


39 

Do. 

... 

9 

351 

0 

0 

12 


468 

0 



8 

Sweepers 

... 

12 

96 

0 

0 

15 

0 

120 

u 



1 ‘ 

i 

Sweeper 

... 

11 

11 

0 

0 

14 

0 

14 

0 

24 — Medical 


6 1 

1 

Sw^eepers 

... 

10 

60 

0 

0 

13 

0 

j 

78 

0 



8 1 

Do. 

... 


72 

0 

0 

12 

0 

96 

0 

- 


832 { 

Do. 

... 

1 

9 i 

1 

2,988 

0 

0 

12 

0 

3,984 

0 



1 i 

i 

Dome 

... 

10 

U) 

0 

0 

13 

0 

13 

0 



60 i 

Domes 

... 

9 

450 

0 

0 

12 

0 

600 

0 



2 

Coolies 

... 

11 

22 

0 

0 

14 

0 

28 

0. 



12 

Do. 

... 

10 

120 

0 

0 

13 

0 ' 

15G 

0 



4 

Do. 


9 

36 

0 

0 

; ^2 

0 ' 

48 

0 



263 

Do. 

... 

9 

1 2,367 

0 

0 

12 

0 ; 

3,156 

u 



1 

Khansaina 

... 


11 

0 

0 

14 

0 

14 

• 

0 



2 

Khansamaa 


10 

20 

0 

0 

13 

0 

26 

0 



2 

Ditto 

... 

9 

18 

0 

0 

12 

0 

24 

0 


• 

4 

Farasbea 


9 

36 

0 

0 

12 

0 

48 

1 

0 


18 a 
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Office to wliich tlie 
proposition refers. 




PRBHBNT SCALV. | 

Proposed Soalb. 

No. 

llesignatiOQ. 


Pay, 

Total cost. 

Pay. 

Tots! coMt. 

1 

* 1 

3 

4 

5 

6 

7 





b ■ 

Rh. 

Kb. 

A. 

p. 

Rs. A. 

Hs. 

A. 

f 

5 

Barbers 

... 

9 

45 

0 

0 

1*2 0 

60 

0 


1 

SigHgar 


12 

12 

0 

0 

15 0 

15 

0 

• 

2 

Sigligars 

• •• 

9 

18 

0 

0 

12 0 

24" 

0 


1 

Sigligar 

... 

9 

9 

0 

0 

12 0 

12 

0 


34 

Dhaia 


9 

306 

0 

0 

12 0 

408 

0 

« 

1 

Washer man 

... 

12 

12 

0 

0 

15 0 

15 

0 


5 

i Washermen 

... 

9 

♦5 

0 

0 

12 0 

CO 

0 


11 

Ditto 

... 

9 

99 

0 

0 

12 0 

132 

0 


9 

1 

Masalciiis 

... 

9 

81 

0 

0 

12 0 

108 

0 


i 

9 

Tuili>rs 

... 

9 

81 

0 

0 

12 0 

108 

0 


2 

Goorgas 

... 

9 

18 

0 

0 

12 0 

24 

0 


1 

Sardar 

... 

9 

9 

0 

(» 

12 0 

12 

0 


6 

Surdars 

... 

9 

54 

0 

0 

12 0 

72 

0 


i 

Stokers 

... 


54 

0 

0 

12 0 

72 

0 


! 1 

Fireman 

... 

10 

10 

0 

0 

13 0 

13 

0 


i 

1 1 

J nstrument^cleaner 

... 

12 

12 

0 

0 

15 0 

15 

0 


3 

Bullock' keepers 


9 

27 

0 

0 

12 0 

.36 

0 

24 — cowcW.^ 

1 

Kliitmatgar 

... 

11 

11 

0 

0 

14 0 

14 

0 


15 

Kliitinatgars 

• •• 

10 

150 

0 

0 

13 0 

195 

0 


2 

Ditto 

... 

9 

18 

0 

0 

12 0 

•24 

0 

1 

1 

1 Kliitmatgar 

j 

... 

9 

} 

. 9 

i 

0 

0 

12 . 0 

12 

0 

1 

4 

1 Clothiers 


9 

i 3G 

0 

0 

12 0 i 

1 

48 

0 


1 

Store-servant 

... 

9 

9 

0 

0 

1 

12 0 1 

12 

0 


2 

Ayahs 

... 

10 

20 

0 

0 

13 0 

26 

a 


! 2 

{ 1 

Do. 


9 

18 

0 

0 

12 0 

24 

a 


i 3 

Boilermeu 

... 

9 

27 

0 

0 

12 0 

36 

a 


1 1 

Goala 

... 

1 9 

9 

0 

0 

12 0 

1 

12 

G 


1 

Guard 

• •• 

1 10 

10 

0 

0 

13 0 

13 

G 


3 

Guards 

... 

9 

27 

0 

0 

12 0 

36 

0 


! 

l 

Terit-khalasi 

• a* 

9 

9 

0 

0 

12^0 

12 

G 


1 

1 ; 

i 

Carpenter % 

... 

10 

10 

0 

0 

13 0 

13 

G 


1 ! 

Ward servant 

... 

11 

11 

0 

0 

14 0 

14 

0 


1 

3 ' 

>Vard servants 

... 

10 

30 

0 

0 

13 0 

39 

0 


4 1 

Ditto 

... 

9 

36 

0 

0 

12 0 

48* 

0 


2 

Attendants 

••• 

9 

18 

0 

0 

12 0 

24 

0 


992 

Total 

... 

• ee 

.9,061 

0 

0 

1 *** 

12,037 

0 
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Pbesbnt Scale. 

Pbofoskd Scale. 

Office to which the 
proposition refers. 

No. 

resignation. 


Pay. 

Total cost. 

Pay. 

Total cost. 

1 

2 

3 

1 

4 

5 

1 

7 





Bh. 

Hs. A. P. 

K8. a. 

Rs. A. 

r 

14 

Coolies ... 

• •• 

9 

126 0 0 

12 0 

168 0 


5 

Farashes 

• • * 

9 

45 0 0 

12 0 

60 0 


1 

Sweeper ... 

• •• 

0 

9 0 0 

12 0 

12 0 

1 

13 

Sweepers 

... 

9 

117 0 0 

12 0 

166 0 

1 

30 — Stationery and^ 

Printing. 

i 

! 2 

i 

1 Biiisties 

... 

9 

18 0 0 

12 0 

24 0 

1 20 

Press menials 

• •• ! 

12 

240 0 0 

15 0 

300 0 


1 

4 

Ditto 

1 

11 

44 0 0 

14 0 

5? 0 


1 36 

i 

Ditto 

! 

10 

360 0 0 

13 0 

468 0 

[ 

! 30 

I 

Ditto 

i 

9 

270 V 0 

\ 

12 0 

3C0 0 


125 

Total 

1 

... , 

i 

... 

1,229 0 0 

i 

1 

... ! 

1 

i 

i 

1,604 0 

f 

! 

i i 

; 1 

! 1_: 

Sweeper 

> 

i 

1 

1 

! 


12 0 0 

* 

15 0 

15 0 


1 2 

Sweepers 

1 

' * 9 

1 

18 0 0 

12 0 

24 0 


i 1 

Mali 

... ' 

! 9 

9 0 0 

12 0 

12 0 

32 — Miscellaneous i 

! ^ 

Malis 

... 

9 

18 0 0 

12 0 

24 0 


i ^ 

Chaukidars 

... 

12 

60 0 0 

15 0 

75 0 


i 17 

1 

1 

Ditto 

... 

9 

153 0 0 

12 0 

204 0 

• 

) 

1 



Total 

... 

... 

270 0 0 

... 

354 0 

42 — Irrigation | 

1 

Sweeper 

• •• 

f 

9 

9 0 0 

12 0 

15 0 

12 0 

15 0 

1 

Fireman 

• •• 

12 

12 0 0 


1 2 

Total 

««• 

... 

21 0 0 

... 

1 

27 t) 



Sweeper 


1 

12 

12 0 0 

• 

15 0 

ir> 0 


1 4 

Sweepers ^ 


9 

36 0 0 

12 0 

48 G 

43— Irrigation 

] ^ 

Mails 

• •• 

9 

18 0 0 

12 0 

24 0 


1 

Cooly 

• •• 

9 

i 

9 0 0 

12 0 

12 .0 
« 


2 

Farashes 

• •• 

1 * 

IS 0 0 

12 0 

24 0 


1 

10 

Total 

• •• 

1 

1 - 

1 

93 0 0 

■ 

123 0 











1S9 


Office to which the 
propoBiiioD refers. 


45A— Civil Works 


45 B— Public Works ^ 


No. 

Desifs nation. 

Pbbsknt Scale. 

I*R0P0SBD Scale. ’ 

P«y. ! 

Total coBt 


Pay. 

Total coat. 

“ 1 

3 

1 

i 


4 - 1 

5 



6 j 

7 


' 


Rb. A r. 

Kb. 

A. 

r. 

Rh. 

A. 

Ks. A. 

1 

Khansania 

... 

12 

0 0 

12 

0 

9 

15 

0 

15 0 

3 

Khansamas 


10 

0 0 

30 

0 

0 

13 

0 

39 0 

1 

Kiiarisaina 

... 

9 

0 0 

9 

0 

0 

12 

0 

12 0 

9 

Kliansatnofl 

• • • 

9 

0 0 

81 

0 

0 

,12 

0 

108 0 

i? 

llhi.Hties 

... 

9 

0 0 

18 

0 

0 

12 

0 

24 0 

G 

Sweepers 


9 

0 0 

54 

0 

0 

12 

0 

72 0 

1 

Mali 


10 

0 0 

10 

0 

0 

13 

0 

13 0 

j 

Oo. 

• »• 

9 

0 0 

9 

0 

0 

12 

0 

12 0 

1 1 ^ 

Guard 

... 

10 

0 0 

10 

0 

0 

13 

0 

13 0 

i 

i 

Guards 

... 

9 

0 0 

1G2 

0 

0 

12 

0 

216 0 

1 

i 

1 43 

i 

Total 

##• 



395 

0 

0 

... 

524 0 

1 

1 

j 

4 

Malia 

• •a 

10 

0 0 

40 

0 

0 

13 

0 

52 0 

3 

Do. 

• •• 

; 9 

0 0 

1 27 

0 

0 

12 

0 

36 0 

1 

Sweeper 

... 

3 

0 0 

9 

0 

0 

12 

0 

12 0 

1? 

Sweepers 

... 

9 

0 0 

99 

0 

0 

12 

0 

132 0 

10 

Farashes 

... 

9 

0 0 

' 90 

0 

0 

12 

0 

120 0 

2 

Bliiaties 

• •• 

9 

0 0 

18 

0 

0 

12 

0 

24 0 

1 

Cooly 


9 

0 0 

9 

0 

0 

12 

0 

12 0 

1 

Litho kholasi 

*** 

11 

0 0 j 

11 

0 

0 

14 

0 

14 0 

'1 

Ditto 

• j 

9 

8 0 { 

9 

8 

0 

12 

8 

12 8 

3 

(iitho klialaais 

... 

1 ^ 

0 0 

27 

0 

0 

12 

0 

36 0 

1 

Janiadar 

... 

9 

0 0 

9 

0 

0 

12 

0 

! 12 0 


Hill allowance of 1 

• •• 

1 

12 9 

1 

12 

9 

... 


... 

' ! 

Chaukidar 

«•* 

10 

0 0 

10 

0 

0 

13 

0 

13 0 

2 

Chaukidara 

«»• 

9 

8 0 

19 

0 

0 

12 

8 

25 0 

1 

Hauimerinan 


12 

0 0 

12 

0 

0 

15 

0 

15 0 

42 

Total 

... 

... 

391 

4 

9 

... 

|i 

515 8 


Grand Total 



• •• 

28,080 

4 

9 

• •a 


37.208 8 
+ 400» 











37,608 6 


Bsir* oort per ment«m 
», I, H Nnnom 


R«. A. P. 

P.MS t I 
l,l4.t8S 7 0 


^ AlSprosimtte eztre ooit of rAielng the jalnlmam tor oootlngencj meoliUe io Oaloatte fexclading Altpore) ap to Be. 18. Freoiie 
IlgiirM not ftTtUoblet 
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Skatamsnt of ppoiMOiUon for rovlolon of tho pay of ordinary monlata 
drawing Ra. 18 or loaa paid out of oontlnion<doa In O diatrlota. 


Jk 


Office to which the 
proposition refers. 

No. 

Designation* 

Pbbsent Scalb. 

Proposed Scale. 

P.y. 

Total cost. 

Pay. 

Total cost. 

1 

2 

3 

1 

4 

5 

6 

■ 7 




R». 

lU A. P. 

Rs* 

Bsf 

r 

4 

Farasiies 

8 

32 0 0 

11 

44 

1 

3 

Sweepers 

8 

24 0 0 

11 

33 

1 

1 

Mali 

8 

8 0 0 

11 

11 

3 — Laud Revenue 








1 

Do. 

8 

8 0 0 

11 

11 


2 

Chaukidars 

8 

16 0 0 

11 

22 


1 3 

Caretakers 

8 

24 0 0 

11 

33 


14 

Total 

• •• 

112 0 0 

• •a 

154 

12 — Uegidtration 

11 

Chaukidars ••• 

8 

88 0 0 

11 

121 








f 

5 

Sweepers 

. 

40 0 0 

11 

55 

J9A — Law and < 

1 

Farash 

8 

8 0 0 

11 

11 

Justice. 1 

• 






L 

I 24 

) 

\ 

Chaukidars 

8 

192 0 0 

11 

2G4 

1 


m 

1 Total 

1 

240 0 0 


330 

f 

1 

1 

Sweeper 

! 

8 

8 0 0 

i 

11 

1 

t 11 

19B — Jails ...S 







L 

2 

Cartmen 

8 

1 

16 0 0 

11 

i 22 

j 


3 

Total 

1 

- 

24 0 0 

• •• 

.33 


6 

Sweepers .. ! 

1 

8 

1 

1 

1 

48 0 0 

11 

66 


1 

Rhisty 

i 

8 1 

8 0 0 

11 

n 

' 


% 






2 ’ ! 

Bbisties ••• 

8 

16 0 0 

11 

22 

20—1*01106 








1 

Cook ••• 

10 

10 0 0 

13 

13 


0 

Cooks 

8 

16 0 0 

11 

22 


1 

Hospital servant 

8 

8 0 0 

11 

11 


13 

Total 

• se 

106 0 0 

• •• 

145 
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Office to which .the 
propcMition refers. 

No. 

Designation. 

PftBBCKT SCAtB. 

Proposhd ' Scale. 

Pay. 

‘ 

I Totfil cost. 

s 

Pay. 

Total cos 

1 

mm 

3 

4 

1 5 

6 

I 7 





Rs. 

1 

j Us. A. r. 

Rs. 

Rs. 


1 

Mali 

... 

8 

' 8 0 0 

11 

11 


1 

Do. 

... 

8 

8 0 0 

11 

11 

22— Eilifoation 

2 

Sweepers 

... 

1 B 

1(5 0 0 

11 

22 


1 

Chaukidar 

... 


1 8 0 0 

11 

11 


11 

Servants 

... 

i “ 

j 88 0 0 

11 

121 


16 

Total 

••• 

I 

i 128 0 0 

... 

176 

f 

2 

Bliisties 


i 

j 

■i 

8 

j 

i 

1 16 0 0 

11 

22 

2.3 — Ecclottiasticai ... < 




i 

i 



1 

1 1 

Clinukidar 

... 

: 8 

1 8 0 0 

11 

11 

• 

3 

Total 

... 

i 

24 0 0 

... 

33 

( 


Sweepers 


j 

8 

j 

1 

{ 16 0 0 

11 

22 

24— Medkftl ... J 





1 



1 

» 

Uook 900 ^^ 

... 

8 

8 0 0 

11 

11 


3 

Total 



24 0 0 

sea 

33 

1 

2 

Kliitrnatgars 

...j 


20 0 0 

13 

26 

32— Misceilaneons ... 4 1 

1 

Sweeper 

1 

... j 

* i 

8 0 0 

11 

11 

i 

■i 

1 

Chaukidar 

1 

••• I 

i 

j 

i 

8 i 

8 0 0 

11 

11 

j 

4 

Total 

' 

... 

36 0 0 

... 

48 


2 

Sweepers 

1 

8 

16 0 0 

11 

22 

42 — Irrigation ...< 

2 

Guards 

... 

8 

16 0 0 

11 

22 


20 

Patrols 


8 

160 0 0 

11 

220 


24 

Total 

... 


192 0 0 


2)4 


I 

Khansaina 

••• 

8 

8 0 0 

11 

11 

46a — C ivil Works •••< 

1 

Ditto 


8 

8 0 0 

ll 

11 


1 

Guard 


8 

8 0 0 

11 

n 


8 

Total 


• •• 

24 0 0 

• as 

33 ’ 



Gbakd Total 

••• 

••• 

998 0 0 

• •a 

1,3*70 


Hi. 


felstrft oofi ptr nuuMtia ... ... Mi 

«» »( I. .M w. 4i4il 

19 
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StatMiMnt or urapositlon iroi* Mvlolon of pay of toniporiuv monlols' In 

A «loti4oto. 


Ofiice to wbicli the 
propoBition refers** 

No. 

Designation. 

Present BOiis. 

Proposed Scale. 

Pay. 

Total cost. 

Pay. 

Total cost. 

1 

2 

3 

4 

5 

6 

7 





' Rs. 

Rs. 

Ai 

1*. 

Us.^ 

Ra. 

r 

2 

Peons 

••• 

12 

24 

0 

0 

16 

30 


8 

Do. 

... 

11 

33 

0 

0 

16 

46 


40 

Do. 

.«« 

11 

440 

0 

0 

15 

600 


1 

Duftry 

• *e 

11 

11 

0 

0 

15 

15 

3— Land Revenue ... ^ 











2 

Bel dare 

• •• 

10 

20 

0 

0 

13 

26 


5 

Do. 

... 

9 

45 

0 

0 

12 

00 


1 

Guard 

... 

9 

9 

0 

0 

12 

12 


6 ' 

Cliaiinneu 

• •• 

11 

55 

0 

0 

15 

75 


50 

• 

Total 

... 

• •• 

6.H7 

0 

0 

... 

863 

9 — CuHtoms 

1 ^ 

Peons 

••• 

11 

22 

0 

0 

15 

a30 

10*— ABsessed Taxes ••• 

i 

14 

Peons 



154 

0 

0 

15 

210 

12 — Registration 

2 

Duftries 

• es 


22 

0 

0 

15 

30 


♦ 

1 

Duftry 

••• 

11 

11 

0 

0 

15 

15 

18 — General ^d-^ 

3, 

Peons 

• •s 

1 11 

33 

0 

0 

15 

45 

ministration. 

11 

Packers 

• ee ' 

1 

1 9 

99 

0 

0 

12 

132 

. . 

6 

Lascars 

sea 

1 11 

06 

0 

0 

15 

90 


21 1 

Total 


, ••• 

209 

0 

0 

• •• j 

282 


10 

Peot)^ 

1 

... 

11 

no 

0 

0 

16 

150 

19 A— Law and Jus-^ 

3 

Burkandazes 

... 

11 

33 

0 

0 

16 

45 

tice. 

3 

Duftries 

... 

11 

33 

0 

0 

16 

45 


3 

Durwans 

1 

... 1 

11 

33 

0 

0 

15 

45 


19 

Total 

- i 

... 

• a* 

209 

u 

0 

1 

286 

* 

6 

Peons 

... 

11 

66 

0 

0 

16 

90 

19B*^Jaj]s ...1 

1 

Duf try 


n. 

11 

0 

0 

16 

^ L5 

- 

2 

Durwans 


41 

22 

0 

0 ^ 

16 

30 


9 

Total 


••• 

.99 

0 

0 


135 
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OfBce to which the 
proposition refers. 

No. 

Designation. 

Pbbbknt SC'ALK. 

PROPOSKD SCALR. 

wm 

Total cost. 

Pay. 

Total co8t. 

1 

* ! 

3 


n 

5 

B 

7 





Its. 

Ks. A. P. 

Bs. 


r 

22 

^^eons 

... 

11 . 

242 0 0 

15 

330 


2 

Duftriea 

• •• 

11 

22 0 0 

15 

30 


' 4 

Du r wans 


11 

44 0 0 

15 

60 

22— 'Ediicati in 









5 

Servants 

• •• 

9 

45 0 0 

12 

60 


4 

ChaukiJars 

• •• 

12 

48 0 0 

15 

60 


2 

i 

Pumpmen 

• •• 

9 

ly 0 0 

12 

! 

i 

24 


39 

i 

Total 



419 0 0 

... 

5B4 

( 

i 

> 

i 

1 

i 

: 2 

Peons 


11 

22 0 0 

15 

30 

23 — Ecclesiastical ... <{ 






i 


1 

i 

Du r wan 

... 

11 

11 0 f» 

15 

15 



Total 

... 


33 U U 

. 

... 

45 


! 

i 

1 

1 

! 

1 4 

Warders 

... 

11 

44 0 0 

15 

60 


I 4 

i 

Bearers 

... 

.. 

44 ^ 0 

15 

60 


1 

i 1 

Diirwan 

eaa 

11 

11 0 0 

15 

15 

24— Medical ...4 

1 

1 1 

Peon 

• •• 

11 

11 0 0 

15 

15 


1 

1 

Hurkiirah 

• •• 

9 

0 

0 

12 

12 


16 

1 

Ayahs 


9 

144 0 0 

12 

192 

1 

1 

1 

1 { 

Ward servant 

... 

9 1 

1 

9 0 0 

12 

12 


20 i 

Total 

... 


272 0 0 


366 

f 

i 

56 

Peons 

i 

ll 

616 0 0 

15 

840 

1 

26— Scientific 

1 

Duftry 

• •• 

12 

12 0 0 

15 

15 

1 

1 

1 

Do. 

... 

11 

11 0 0 

15 

15 • 

• 


58 

Total 


^ ••• 

689 0 0 

• an 

870 

• 

• 

^ 7 

Peons 


11 

77 0 0 

15 

• 

105 

90— Stationery and - 








. Printing. 

4 

Durwans 


11 

44 0 0 

15 

60 


11 

Total 


• •• 

121 0 0 


165 


19 A 
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HHH 

■ 


■ 

j PiopoBRD Scale. 

Office to which the 

No. 







mmmm 




Mtiliiifl 



1 


proposition refers. 


1 


Total cost. 

Pay. 

Total 00.4. 

1 

2 

3 

Bjjjji 

5 

6 

7 





K*. 

Kh. 

A. 

p. 

its. 

Bb. 

f 

2 

1 

Peons 

• •• 

11 

22 

0 

0 

15 

so 


I 2 

Durwaus 

• •a 

11 

22 

i 

b 

0 

16 

80 


1 

7 

Maiijhis 

• •• 

11 

1 

77 

0* 

0 

15 

105 


1 

Dandy 


11 

n 

0 

0 

15 

15 

42— Irrigation 


• 








1 

Bbandary v 


10 

10 

1 

0 

0 

13 

13 


17 

Khalaais 

• •• 

11 

j 187 

0 

0 

14 

238 


8 

DAk*runners 

... 

11 

88 

0 

0 

14 

[ 112 


i 3 

* 

Gauge- readers 


n 

33 

0 

0 

14 

42 


I 

Total 

• •a 


450 

0 

0 

V. 

.'.85 

f 

. 4 

j Peons 

• •• 

n 

j 

44 

0 

0 

15 

60 


1 

1 

! Durwan 


11 

n 

0 

0 

15 

15 


2 

' Manjhis 

• •• 

12 

24 

u 

0 

15 

.HO 


1 

I 

! Man jilt 

• •• 

11 

11 

0 

0 

15 

15 


i 

8 

’ Khalusie 

••• 


98 

0 

0 

15 

120 


1 

i Khalasi 

• •• 

11 

11 

0 

0 

14 

14 


! 

1 Khalasis 

• •• 

11 

no 

0 

0 

14 

140 


: 

Bhandnry 

• •• 

12 

12 

0 

0 

15 

15 

43— Irrigation .*.< 

i 

; 







42 


i 3 

; DhandarieB 

a •• 

11 

33 

0 

0 

14 


1 

1 2 

i 

I Uingliimen 


9 

18 

0 

0 

12 

24 


1 

1 

i Burkandaz 

( 


11 

11 

0 

0 

15 

« 15 


1 

I 

1 

; Treasure.guard 

mm% 

11 

11 

0 

0 

15 

15 


: 1 

; i 

Diver 

• wm 

12 

12 

0 

0 

16 i 

15 


1 

1 i 

Do. 

• ee 

10 

10 

0 

0 

13 

13 


2 

Tindals 


12 

24 

0 

0 

15 

30 

* 

6 

Dkk-ruiiners 

! 

11 

G6 

0 

0 

14 

84 


45 

Total 


... 

604 

0 

0 

• •• 

647 


' 47 

1 

Peons 

... 1 

1 11 

517 

0 

0 

15 

* 705 


3 

Durwans 

... 

11 

33 

0 

0 

15 

45 

4J5B — Public Works < 

3 

Du f tries*. • 


11 

33 

0 

0 

15 

45 

2 

Chaukidars 

• •• 

9 

18 

0 

0 

124 

24 

* 

1 

Kiialasi ^ 


12 

12 

0 

0 

15 

15 

5) 

Total 

• •• 


61.1 

0 ' 

0 

• •• 

884 


• 


Grand Total 

• •a 

••• 

4.403 

0 

0 


5,811 

+ 100* 

• 










6,011 * 


Bxtrrf eolti P«r BMMtm 1*6 

^ ,« ,* »• aamiin «. ' )».S65 

ooiltafjfiblii! tstn oos; of nMog the niulnittni for ooatlngeoo| in Ooleotto (exoludiug Alipore) op to Re* It pieolie tforee 
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■MtsiiMnt of i»r«pooltlon for rovlofon of pay of tomporary menials In 

U diotrloto. 


OilSoe to which the 
proposition refers. 

No. 

Desigiialioii. 

• 


Proposed Scale. 

Pay. 

Total cost. 

Pay. 

Total cost. 

1 

2 

3 

4 

5 

6 I 

7 





Its, 

Rs. 

A. 

r. 

Rs. 

Rs. 

f 

8 

Peons 

... 

12 

96 

0 

0 

13 

1C4 

. 

22 

Do. 

... 

11 

242 

0 

0 

13 

28‘5 

* 

197 

Do. 

... 


1,970 

0 

0 

13 

2,561 


442 

Do. 

... 


4,420 

0 

0 

13 

6,746 


2 

Diiftrie 

... 


20 

0 

0 

13 

26 


7 

Do. 

... 

10 

70 

0 

0 

8 

13 

91 


i 3 

Putwaries 

... 

V) 

30 

0 

0 

13 

39 

3 — Land Revenue 

3 

1 

Treasure-carriers 

... 

3 

27 

0 

0 

12 

36 



Ferrymen 

... 

9 

45 

0 

0 

12 

60 


1 

■* 

Guards 

• •• 

12 

48 

0 

0 

15 

60 


26 

Do. 


9 


0 

0 

12 

312 


4 

Tent-kMUe* 

... 

9 

3r, 

0 

0 

12 

48 


30 

\ 

ChaitiiTicn 

• •• 

10 

300 

0 

0 

13 

390 


22 

Ditto 

• •• 

10 

220 

0 

0 

13 

266 


1 

Maiijhi 

• 8 8 

10 

10 

0 

0 

14 

1 li 


2 

Halsanas 

• 80 


20 

0 

0 

13 

26 

V. 









■ 


778 

Total 

• 80 

... 

7,788 

u 

u 

... 

10,085 

• 

2 

Peons 

• 80 

10 

20 

0 

0 

13 

26 











iQ-^-^ASBCiAMOu 1 QXC9 ••• 








1 


r 

1 

Caulker ... 

... 

10 

10 

0 

0 

13 

13 


1 

Do. 

... 

9 

9 

0 

0 

13 

13 


3 

Manjliis 

0 «« 

12 

36 

0 

0 

14 

42: 


73 

Do. 

• •• 

10 

790 

1 

0 

0 

14 

1,106 


188 

Do. 



1,880 

0 

0 

14 

1 

2,632 


1 

Duftry 

• 88 

11 

11 

0 

0 

1 

13 

13 


17 

Peons 

• 88 

10 

170 

0 

0 

n 

221 

11— Forwls •••< 

7 

Do. 

888 

10 

70 

0 

0 

13 

91 


1 

Chaukidar 

• •« 

10 

10 

0 

0 

13 

13 


21 

Chau kid ar 8 

• 88 

9 

189 

0 

0 

12 

252 


1 

Dkkwala 

... 


10 

0 

0 

13 

13 


2 

D&kwalas 

... 


20 

0 

0 

13 

26 

• 


2 

Drift-watoliers 

... 


20 

0 

0 

11 

26 


1. 

Drift-watoher 

... ' 

9 

9 

0 

0 

12 

12 


3 

Patr<d-watoherB 

... 

9 

27 

0 

0 

12 

36 


828 

1 

Total 

... 

... 

8,261 

0 

0 

... 

4,509 
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Office to wliicli the 
propositiou refers. 

No. 

Designation. 


Pbcbbht Soalk. 

PBOPOaXD SCAtK. 

Pay. 

Total cost. 

Pay. 

A 

Total cost. 

1 

1 ^ 

3 

4 

‘ 71 

6 

7 





^ Its. 

lie. A. 

I*. 

Ra. 

Ba. 


19 

Peons 

• •• 

10 

190 0 

0 

13 

247 

12 — Ke^i^istration 

2 

Guards 


10 

20 0 

0 

13 

28 

1. 

4 

Ouftries 

1 

••• 

10 

40 0 

0 

13 

52 


25 

Total 

... 

... 

250 0 

0 

... 

325 

1 8— General 

1 

Guard 

eee 

9 

9 0 

0 

' i 

1 

12 

12 

Adiniiii’^tration. 









f 

5 

Chaiikidars 

• • • 

9 

45 0 

0 

1 

1 

12 i 

60 

19A — ^Law and < 









Justice. V 

4 

Penns 


10 

40 0 

0 

13 

52 


9 

Total 

• •• 

mmm 

85 0 

0 

... 

112 

r 

1 

7 

Peons 


• 10 

70 0 

0 

13 

91 


1 

« 

Dufiry 


k.i“ 

10 0 

0 

13 

13 

1 

L 

^ 1 

Duftrics 

• ee 

10 

20 0 

0 

13 

I 

26 


10 1 

TcUl 

eee 

i 

eee 

100 0 

0 

|« ... 

130 


n 

Boat serangs 

• •• 

10 

60 0 

0 

H 

84 


24 

Crew 


10 

240 0 

0 

14 

338 

20 — Police 

1 

Muchi 

• ee ; 

10 i 

10 0 

0 

13 

13 

• 


1 1 

Mahut 

• mm 

9 

9 0 

0 

12 

12 


1 

Peon 

1 

mmm 

10 

10 0 

0 

13 

13 


33 

Total 

••• 

... 

329 

^ 1 

• es 

458 


♦ 

10 

Peons 

mmm 

10 

100 0 

0 

13 

1.H0 


3 

Du r wans 

eet 

10 

30 0 

0 

13 

39 

22 — Education ,.,i 

1 

Chaiikidor 

mmm 

10 

1(1 U 

0 

13 

. J3 


13 

Servants 

mmm 

9 

117 0 

0 ! 

12 

156 

. 

1 

Goals 

... 

9 

9 0 

0 1 

12 

12 


28 

Total 

... 

i 

... 1 

266 0 

0 

. 1 

• 

360 



• 

% 








1 

Qoala 

tee 

9 

0 0 

0 

% 

12 

12 


2 

Peons 


10 

20 0 

0 

13 

28 

24— Medical ' 

1 

Attendant 

mmm 

9 

9 0 

0 

12 

12 

• 


1 

Chaukidnr 

mmm 

9 

9 0 

0 

12 

12 


1 

Diapensary servant 

mmm 

9 

9 0 

0 

12 



6 

Total 

mmm 

• ee 

56 0 

i_ 

0 

• e« 

74 
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Office to which the 
irropoBition refers. 

No. 

•m 

Deaignatioa. 

Pesbent Scale. 

t. 

PHorOSKo Scale. 

Pay. 

Total COM 

Pay. 

Total cost. 

1 

2 

3 

- 

4 

6 

6 1 

7 





Kb. 

Rs. 

A. 

p. 

Rs. 

Rs. 

f 


I'eons 

• •• 

10 

30 

0 

0. 

13 

39 

J 

1 

Our wan 

• •• 

10 

10 

0 

0 

13 

13 

26— ^Scientific, etc. s 








* 


1 

1 

Chaiikidar 


9 

9 

0 

0 

12 

12 

1 

1 

2 

Mallaa 


9 

18 

0 

0 


28 


7 

Total 

••• 

... 

67 

0 

0 


92 


1 

Maiijhi 

• •• 

12 

12 

0 

0 

14 

14 


7 

Maiijliia 


IJ 

70 

0 

0 

14 

98 


77 

Do. 

• •• 

10 

770 

0 

0 

14 

1,078 


23 

Peons 

• •• 

10 

230 

0 

0 

13 

299 


i 

4 

G a u^e -readers 

• •a 

10 

40 

0 

0 

13 

52 


1 

Traffic patrol 

»ee 

10 

10 

0 

0 

13 

13 


1 

Ditto 


9 

9 

0 

0 

12 

12 

43— Irrigation ... ^ 











1 

GuarvI 

• •• 

10 

10 

0 

u 

13 

13 


4 

Guards 


9 

36 

0 

0 

12 

48 


3 

BurkaiidaBCB 

• •e 

10 

30 

0 

0 

13 

39 . 


1 

BImiidary 


11 

11 

0 

0 

14 

14 


2 

Klialasis 

• •• 

12 

24 

0 

0 

0 

13 

26 


1 

Dafadar 

• ee 

12 

12 

0 

0 

13 

13 

. 

1 

Duflry 

... 

10 

10 

0 

0 

13 

13 


127 

Total 

... 

... 

1,274 

0 

0 

... 

1,732 

46A— Civil Works ... 

1 

Bearer 

• •• 

10 

10 

0 

0 

13 

13 


8 : 

Peons 

• •• 

10 

1 80 

0 

0 

13 

104 


26 

Do. 


10 

250 

0 

0 

13 

325 


1 

Chaukidur 


12 

12 

0 

0 

15 

15 


2 

GItaukidars 

• •• 

10 

20 

0 

0 

13 

26 

45B— Public Worka^ 

11 

Ditto 

#•# 

9 

99 

0 

0 

12 

13i 



Diiftry 


12 

12 

0 

0 

13 

13 • 


1 

1 

Do 

mmm 

10 

10 

0 

0 

13 

13 


1 

TenUkhalusi 

... 

9 

9 

0 

0 

12 

12 

L 

7 

Ghaiouien 

... 

10 

70 

0 

0 

13 

91 

• 


67 

Total 

... 

... 

562 

0 

0 

• mm 

731 



Grand Total 



14,077 

0 

0 

mmm 

18,649 


Ri. 

Extra oofi par Af^naam i,Vti 

ti ,t u aiiotiiB ••• M*M4 
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StatsmMit Qf ppOfiMltlaii fop pavlilon of i^y of tomiiopopy lOMita^ l« 

In OtftotPlotau 


Office to which the 
propoBitton refers. 

No. 

Designs iion. 

PiUWtHT SCALI 

i- 

PlOPOSKD SCAbK. 

Pay. 

mi 

■ 


1 

2 

a 

4 

6 


■OH 





Ra. 

Rt. A. 

P. 

Ra. 

Rs. 


1 

Peon 


12 

12 0 

0 

12 

12 


263 

PeoiiS 

••• 

9 

2,3)7 0 

0 

12 

8,166 


1 

Duftry 


10 

10 0 

0 

12 

12 


1 

Do. 


9 

9 0 

0 

12 

12 


2 

Duftries 

••• 

9 

18 0 

0 

12 

84. 

3 — Land Revenue ...< 










6 

Inkmen 


8 

48 0 

0 

11 

66 


5 

Guards 


8 

40 0 

0 

11 

55 


1 

Tahsildar 


10 

10 0 

0 

13 

13 



1 Chatninau 

••• 

9 

9 0 

0 

12 

12 

• 

1 

i 

1 Maiijhi 


9 

9 0 

0 

12 

12 


2S2 i 

Total 



2,532 0 

0 


3,374 










[ 

la 

Peons 


9 

162 0 

0 

12 

216 

12— Registration •••<< 

11 

Guards 

• •• 

8 

88 0 

0 

11 

121 

1 







12 


1 

1 

Duftry 

••• 

9 

9 0 

0 


12 


so 




269 0 

0 


349 










191’— Jails 

1 

X Ovwl 

Cowboy 

• •• 

••• 

8 

8 0 

0 

11 

11 

23— *£cclebias icul 

1 

Bearer 

see 

i 

9 1 

9 0 

0 

12 

12 

32— Miscellaneous 

1 

Chaukidar 

••• 


10 0 

0 

13 

13 


2 

Peons 

••• 

9 

18 0 

0 

12 

• 

24 


2 

Ourwans 

••• 

9 

18 0 

0 

12 

24 


1 

Manjhi 

••• 


10 0 

0 

12 

12 


5 

Manjhts 


9 

45 0 

0 

12 

60 


1 

Dandy 

••• 

9 ’ 

9 0 

0 

12 

12 


2 

Bhandaries 

••• 

9 

18 0 

0 

12 

24 

42*^lrrigation 










4 

Khalasis 

••• 


44 0 

0 

12 

48 

, 

13 

Do. ^ 

••• 

HM 

117 0 

0 

12 

166 



% 






. 


8 

DAk-runners 

••• 


72 0 

0 

12 

96 


1 

Gauge*reader 

••• 


’ 10 0 

0 

13 

13 


2 

Gauge-readers 


9 

18 0 

0 

12 

24 

■ 

1 

Engine-driver 

»* 

••• 

12 

12 0 

0 

16 

16 


42 

Total 

••• 


891 0 

0 


608 
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Office to which the 
propoaition refers. 

No. 

DcHiguation. 

PitlSIfiNT r^CALB. 

Pkopo^kd S<JALE. 

Pay. 

Total cost. 

Pay. 

Total coat. 

1 

2.. 

3 

4 

ft 

6 

7 

. 


1 

! 

m 

Hh. 

Us. A. P. 

Hh. 

Uh. 

r 

6 

Dak-riiunerH ... 

9 

54 0 0 

1*2 

72 

43 — Irrigation ... ^ 







1 

1 

Maiijhi 

i 

1 

9 

0 0 0 

12 

12 


7 

r<»tai ... 

... 

63 0 0 

... 

! 84 

45B — public Works ... 

5 

1 

I 

Peons .. 

9 

o 

o 

12 

I » 

i 



1 

I Grand Total 

... 

i 

3,317 0 0 


1 ' ' 

1 

4,411 


Extra co:9t {ler iiit)ii46tu 1*091 

*, annum IS.ISH 


Menials on spaoial rates of pay. 

(TIicHe Htatoni«*utM (!<» not hIiow all the menia ls eiiiplovotl in thi? different offieea, hut only certain 

^pHMMIu neons clasries.) 


PiiBaa.vT EcALV. 







PllOl*09Sl> SCAt B. 

Beaignatiou. 

1 

Pay. 

! 

No. 

Average- 

Total. 



Pay. 

No. ! 

1 

Averagt^ 

Total. 

1 

8 

3 



0 


1 


6 j 

. t 

8 

9 


j 

Rs. ^ 


lU. A. 

t*. 

iu. 

A. 

r. 


Its. 

1 

1 

lU. A. P. 

Kn. A. P. 

Coaservahor of Forests— 













Forest Uu-nds 

18 


... 


162 

0 

0 

> 





Ditto 

16 

42 

... 


C72 

0 

0 



1 



Ditto 

14 

6.’* 

... 


910 

0 

u 

> 

1 

T 

342 1 

17 0 0 

0.814 0 0 

Ditto 

13 




1,006 

0 

0 



! 



Ditto 

10 

97 



920 

u 

0 



! 



Ditto 

0 

41 

... 


869 

0 

e 


i 

1 

i 



Total 


342 



4.139 

0 

0 



! 



< ’ummiwiouer of PolUie, Calcutta— 









1 

i 



Ileooi%*«uppllor 

10 

I 

... 


10 

u 

0 


30-1-27 


88 9 0 

22 9 0 

Podtlar ! 

10— 1— 2t» ; 

1 

U 12 

t) 

18 18 

0 


SO— 1—85 ' 

1 

88 1 4 

33 1 4 

Jamadiir 1 

12-1-10 1 

i 

1 

14 3 

9 

14 

8 

9 

\ 


j 

8 ; 

17 0 0 

34 0 0 

Dreeser j 

16-4-!fl ‘ 

t 

1 ' 

17 S 

3 

17 

3 

2 

i 

i 



. Total ... 

! 

i 

j ... 


60 

7 

11 


... 1 

*1 

... 

78 10 4 

Small Cause Court. Ooloutta— 

i 


1 

! 








1 

1 

• 

1 

Court Oforaeor 

“i 

! 

1 

1 


i 

1 

0 

0 


80*4—38 

1 I 

i 

80 3 3 

80 3 2 

Regiatrar* Co-operative Bocletles— 

i 




j 





1 



Reoonl-suppllen 

10-4-20 1 

8 

: 10 0 

0 

80 

0 

0 


80—4—87 

I * 

83 9 0 

40 2^ 0 

. Daftly 

10-4-10 ' 

■ 1 

; 

! IS 0 

4 

13 

6 

4 


10— Il-19 

i ' 

17 0 0 

17 0 0 

*Maiijbl 

10 

i ‘ 

i 


10 

i 

0 

0 


19—20—81 

1 

80 8 8 

20 9 8 

\ 

Total 

... 

i 


• 08 


4 


... 

4 

... 

\ 88 4 8 

\ 

1 


• The preeeut drerev may iw allowed to draw Ha. 16— 19. 

20 
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PRHtIMT SCALI. 


Deeignatioo. 

Pay. 

No. 1 

Average. 

Total. 1 

1 

S 

• i 

4 

‘ 1 

Superintoiident, Civil Veterinary Uer 

Us. 


^Ks. A. y. 

Rs. A. } . 

parunent— 





Daftry Aiid Reootd-euppller 


1 

13 6 4 

13 6 4 

Director of L»uii Ilecorde— 


j 

1 



Itocoi'd'sappiler 

16— iO 

1 i 

j 

18 6 4 

18 6 4 

Dufiry 

10—4—16 

1 ; 

18 6 4 

18 6 4 

Total 

1 

( 

! 

S 

i 

31 10 8 

Agent for Oovernment Couaignmetite'— 


1 

1 

1 

1 


Jamada-e 

■ 

14— 1— SO 

4«' 

18 8 8 ; 

j 

7S 12 8 

Book Dc|.6t— 


1 

' 

i 


Kecord-enppliere 

16 -4—16 


SO 0 0 

. HO 0 0 

Hexfl duftry 

SO 

•t' 


20 0 0 

Dnitrlee 

IS 

•ti 

t 

... 

78 0 0 

Total 


11 


172 0 0 

Board of Revenue — 



i 


Kecord><applier«< 

J6-4-.2& 


20 0 0 

120 0 0 

Duftriee 

15-4— 16 

‘ 

20 0 0 

«0 0 0 

Janindur 

14-1^80 

1 

18 8 8 

18 8 2 

Total 


' 10 

i 

! 

188 3 2 

Registrar, Joint Sto k Oompaidee^ 


1 ' 

1 

1 


i 

Daftry and Record'Suppliar 

10— 4~i« 

1 1 

13 6 4 

1 

18 5 4 

1 

Director of I’ublic Instruction— 


i 



Record Daft rice 

1 

I 

1 

16 0 0 

80 0 0 

Ditto ••• ••• 

10—4—16 

! • 

13 6 4 

63 6 4 

Total 


1 


83 6 4 

Prolertorof Kmlgrants— 

1 

! 

i 

1 



Duftry 

10—4—18 

i 1 

IS 6 4 

13 6 4 

Dcrwuu 

16 

1 

1 

1 

1 ... 

ID U 0 

1 

Total 

1 . 

1 

3 

! 

28 6 4 

i .. 

Director of Public Health— 

! 

i 




' Reoord-.vupplier ^ 

1 15 — 

) 

1 

1 

i IS 6 4 

1 

18 6 4 

hurgeon*Generai— 

( 

1 

% 

! 

1 


Record suppl let 8 

15— '4— 'SO 

2 

; 18 6 4 

86 10 8 

Daftry 

; 16—4—80 

1 

1 lb 6 4 

18 6 4 

* Jamadar 

! 12—4—16 

1 

1 14 8 8 

! 

14 3 2 

Total 

i 

i 

4 

i 

1 

1 

68 1 2 


PliOPOSSD BOAIjK. 


Pay. 

No. 1 

Averafre. 

Total. 

,6 

7 

8 

9 

Re. 


Rs. A. P* 

fie- A. p. 

l8-f-19 

1, 

1 

17 0 0 

17 0 0 

20—4—87 

1 

S8 9 0 

28 9 u 

16-i— 19 

i 

1 

17 0 0 

i 

17 0 0 


2 

1 

39 9 0 

lli—?— Itt 

4 

i 

i 

j 

17 0 0 

68 0 U 

80-4-27 

! 

1 

4 

1 SS 0 0 1 

90 4 0 

20-4-27 

1 1 

22 9 0 : 

22 <•> U 

16— i--19 

6 

17 0 0 

102 0 0 


11 

j 

814 lU 0 

1 

SO— 4— 82 

6 

26 S 2 

161 3 0 

20-4-27 

s 

28 9 0 

87 11 0 

20-4—24 

1 

1 

22 12 9 I 

S3 12 0 


10 ! ! 

! 

241 10 9 

I6-J-J9 

1 

t 

17 0 0 

17 0 (J 

20—4—87 

1 

! * 

I 

88 9 0 ! 

1 

46 2 0 

16-J-1»‘ < 

17 0 0 1 

! 

68 0 0 


; 0 
f 

1 

118 2 0 

16-Jt— 19 

2 

1 

17 0 0 

! 

I 

34 0 '0 

1 




2 

i 

i 

1 ■ 

1 34 0 0 

i 

20-4-27 

1 

i 

i 

0 

1 

: 22 9 0 

20-4—27 

2 

22 9 0 

j 46 2 0 

16-J[-I94 

2 

17 0 0 

34 0 'I 


1 

1 

« 


! 4 


79 8 0 


*Th» praMot InoumbeDtaahoald be Hllowed to drow Be. 15— l—SI. 
t Theort pcNtte are now temporary bat Ctovernmoot hnee agr«M to make them permanent. 
t The preeest daftry may be allowed to draw He, Id -4— SI. 
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pRBSKNT Scale. 


i’BoroHKD Scale. 


DiilEnition. j 

Pay. i 

No. 

Average, j 

! 

Total. 

Pay. 

No. 

Average. 

Total. 

1 1 

8 

3 

* i 

6 

6 

7 

8 


j 

9 


Collflotor of Oustoms, Ohlttagong— 

Us. 

1 

Ri. A. 

1 

1 

! 

Us. A. P. 

Us. 


Rs. 

a. 

P. i 

1 

Rs. t. 

P. 

J ainadam 

1ft 

2 ■ 

... 

j 

30 0 

0 

IJ-S-IC 

2 

Ift 

0 

0 ! 

30 0 

0 

Carpenter 

1ft 

1 ! 

... 


1ft 0 

0 

36-8-36 

1 

32 

8 

0 ’ 

38 H 

0 

ftranjhi 

i 

1ft 

i I 

i 



1ft 0 

0 

19-6—81 

1 

20 

2 

8 , 

2J 2 

8 

Total 


4 1 

! 



60 0 

0 


4 



1 

83 10 

8 

ins|ie"tor'Qeneral of Prisons— I 














Reoord-supplier ! 

1ft— 4— 2b 

1 

18 ft 

4 

18 6 

4 

20-4-37 

1 

22 

9 

0 

82 9 

0 

Duftry ’ 

Id— 4— ifi 

i ; 

13 ft 

4 

13 ft94 1 

Ift— lt-19 

1 

17 

0 

®! 

17 0 

0 

Total ... ; 


2 



31 10 

8 


8 



j 

39 9 

0 

I II 4pvo tor'Q-enur al of Registrnt lou — 




: 







i 



iCMOord'snppUer 

10—4-10 

1 

Ift 0 

0 

16 0 

0 

20-4—87 

1 

u 

9 


28 9 

0 

Ditto 


1 , 

13 6 

4 

13 ft 

4 

19 

1 

17 

0 

0 

17 0 

0 

Duftry in th > Bariiial Regiittration 

Ift— 4-18 

1 , 

17 3 

1 

17 3 

8 

17t 

1 

1 

0 

0 

1ft 0 

0 

Offlce. 














Total ... ' 


S 



4ft 8 

6 


3 

1 

1 



ft4 9 

0 

Calcutta OoUectoratc— 









I 





llook-bindor 

11-4—16 

1 

14 3 

8 

U 3 

8 

'I 


1 





Jainadar 

13-4-lft 

1 

14 3 

2 

14 3 

8 

1 


[ 












y ift-Hi® 

ft 

17 

0 

0 1 86 0 

0 

Head Pajicr'Sorters ’ 

ll-?-lB 


^ 14 4 

0 

88 8 

0 

f 







Head Pmssnian 

11-3— 1ft 


14 4 

0 

14 4 

0 

J 


i 

1 





Total 

i 

ft 



71 8 

4 


* ft 

1 



86 0 

0 

t*rt*sld**ncy Opium Oodown— 

1 

i 













Jainadar 

18 1 

1 ; 

• •• 


IH 0 

0 



i 












1 16-.4-19 

t 

• 

0 

0 

34 0 

0 

NaiU Jainadar 

14 

1 i 

... 


14 0 

0 

J 

1 







Total ... 


1 



38 0 

.. . 

0 

1 

* 




3t 0 

0 

• 

Collector of Iiioomc-tax— 




i 

i 





1 





Jainadar 

12— 1- Ift 

1 

14 H 

9 ' 

i 

14 8 

9 

19— ’—IP 

J 

17 

0 

0 

17 0 

0 

Legislative Departjiont— 








1 






Uuftries 

16-4-16 

3 i 

20 0 

0 

60 0 

0 

20—4—27 

3 

28 

9 

0 

67 11 

0 

J.iOiadur 

14-1-10 

1 ‘i 

18 3 

2 

18 3 

- 

20— J— 24 

1 

81 12 

i 

9 

38 18 

9 

Tofc«l 

1 

i 

] 

i 

i * 

1 



78 8 

2 


4 ' 



yj 7 

9 

Adniiniatrutor‘Oeneral and Oflloitil 

1 

1 












Ti'iiabeo— g 














i,'oUoL*tltig Durwan 

21-8 

1 

l 

... 


1 21 8 

j 

0 

80— K— 80 

1 

24 

2 

8 

84 2 

8 

Assistant Ooltootlug Durwan 

11 

i 

1 

... 


! 

12 0 

0 



, 





Diirwans 

ft 

2 

( 

... 


10 0 

0 








# 

Janisdar 

18 

: 1 



1« 0 

0 









14 

1 



i 14 0 

0 










1 



1 


1ft— 19 

10 

17 

0 

0 

170 0 

0 

Diiftry... ••• ••• 

16 

1 



i 16 0 

t 

0 



; 





Do. ... ... ... ... .** 

18 

1 



j 11 0 

0 



1 





Duftrlea 

ft-8 

2 



; 11 0 

1 

0 



1 

1 



e 

/jtiHpraai 

11— 4— Ift 

1 

14 8 

2 

1 14 3 

2 



; 





• 





i 




1 





Total 


11 

j 


1 188 11 

I 

8 


lit 

i 



194 8 

8 


* Vrmont liicunibeni to draw U«. 18. 
t Th« prweiitincuuilHJut to bo on Hi. 18— 4— 

t Th® Admlniatrator Oenoral and Olllclal Truslec bni piopoied an Inrt onird monial ituff of 83 men for hie offlco. e consider 80 would 
t>6 suffloloQt and If sauctioned 89 iaoludinv the ten in this «tafc;.‘iii«nt ibould be put on the scale of lie. 1ft— 4— .9- 

, A 
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PrM KNT BOAhB. 


PROPOfKD 6CALR. 


Deslgoetlou. 


No. 


Tot-tl. 

ft 

Pay. 

» 

No. 

Average. 

Total. 


* 

S 

4 


8 

V 

JareolK! Court end Hons? of Aeteo- 

Ha. 


H«. A. P. 

He. A. 1*. 

Rh. 


Re. A. V. 

He. A. p. 

tiou— 









Jeinedar 

13— 1— 16 

1 

1ft 8 2 

1ft 8 2 


1 

17 0 0 

17 0 0 

Aasiatant lutpectrinis of Schooltfi 









24-Pat gaiias, Jeaeorv and Rbuluap— 









Orderly 

10— J-dft 

1 

U ft 4 

18 5 4 

ift— :-i9 

1 

, 17 0 0 

17 0 0 

Awidtaut IntprotreM of ttehoote for 









Mnhitnimadaii £ducatiou« Zeuana 









work (Piesidoncy and Bard wan 









AlTltiotit)— 









Orderly 


‘ 

14 3 2 

14 8 2 

16-:— 1» 

1 

17 0 0 

17 0 0 

Hindu Female Training School— 









Jh«*8 

8 

1 

... 

24 

13 

3 

... 

39 0 0 

Legal R njeml*rancer— 







’ 


Jam.id^r 

14-1- 20 

1 

18 3 2 

J8 3 2 

2U-4-24 

1 

22 12 9 

22 12 9 

Director of Fisberiet— 









Duftry 

12-4-20 

• 

16 H 6 

16 8 6 

16— J— 19* 

1 

17 0 0 

17 0 0 

Port OfDfc, Calcutta— 









Jamadar 

14— f— 20 

1 

18 3 2 

18 3 2 

15— 1—1 m 

1 

17 0 0 

17 0 0 

Medical Oolleg. UoepiUl— 


1 

i 

i 

i 




1 


Durwaus 

14 

! 12 

... 

0 

16— i— 10 

18 

17 U 0 

204 0 0 

Clothien 

18 

3 

j 

30 0 0 

22 

2 

... 

44 0 0 

Clothier * 

17 

1 

1 ... 

17 0 0 

20 

1 

... 

20 0 0 

Bit ctric Mechanic ••• 

8ft 

J 


2ft 0 0 

1 









V 30 

2 

... 

60 0 0 

NatiVf Btigineer 

2ft 

1 

... 

2ft 0 0 

1 



i i 

i 


Total ... 


1 

1 ” 


271 U U 


1 

17 1 

828 U 0 

1 



1 

1 





1 . 

Medical College— 



j 






Du/try 

1 

1 1 

... 

14 0 0 

1ft-;— If 

3 

17 0 0 

17 0 0 

In> ctor 

20— l-8ft 

'l 

2h 12 U 

28 12 0 

20- l-8ft 

1 

2H 12 0 

28 12 0 

MUtri 

2ft— 1—30 

1 ! 

j 

28 12 0 

28 12 0 

2S-J— 80 

! 

1 

28 12 0 

^ 28 12 0 

Total 


8 1 


71 8 0 

1 

a 


74 8 0 

Fretddency General Hoepltal— 


1 






a 

Dreeaer 

14 

4 

1 

ft6 0 0 

ift-;-ia: 

4 

17 0 0 

68 0 0 

Cuth r •« 

1ft— 1-20 

1 ' 

IH 12 0 , 

18 12 0 

20— 1- 2ft 

J 

23 12 0 

23 12 0 

Total ... 


ft 

1 i 


1 

74 12 0 


6 


91 12 0 




^ i 




• 


Samhbn Kath Pandit Borpital— 



i 






Peon 

14 

1 

... j 

14 0 0 





* Dnrwan 

14 

1 

... 

14 0 0 

Ift-i-lf 

8 

17 0 0 

fti 0 a 

Dreieer 

14 

1 

... 

14 0 0 




• 

* 

Total ... 


8 * 
1 


42 0 0 


8 


ftl 0 0 


* The prMMit iDouBitNint to b« on At. 1ft— ^—21. 
f Tht prtMiit loouBilMmt to be on Bt. 1ft— |— 9I« 

X Inltlml pey ihonld be edjuifced to m to metue Giein CoiDpeneatioii ▲llo^ercr. 
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Phkmknt Bcalb. 


PROPOBBl) 9CALB. 


D««igDtttlOiJ* 

Pay. 

No. 

Average. 


isi 

No. 

Averikge. 

j Totf'l. 

1 

2 

8 

4 

6 

mm 

n 

8 

8 


Kb. 


j 

; Me. A. V. 

Its. A. P. 

Ha, 


1 

Us. A. 1'. 

K«. A. V, 

OAuiitljell Hcwpital^ 



\ 



i 



brottwni 

14 

6 

... 

70 0 0 


I 

1 

1 


l)UrWAU4 

U 

7 

i ••• 

88 0 0 


1 

) 

( 


Duftry 

14 

1 

! ... 

14 0 0 



1 







► 16— 19 

17 

1 17 0 0 

2K8 U U 

Pfion 

14 

1 

1 

14 0 0 



1 


Orderly 

14 

1 

' 

14 0 0 



! 


HflHrere 

14 

2 

... 

28 0 0 





Olotliicr 

Kt 

* 

... 

16 0 0 

18 

: 1 

i 

I 

18 0 0 

Toul 


18 

1 

264 0 0 


18 


307 0 0 

Caoiph«*l] Medioul School— 

1 


1 

1 

! 

i 




i 

1 


Duftry 


1 

... 

14 0 0 

i 


1 

i 


Peon* 

14 

2 


28 o' 0 

1 


1 







> 16-*— 18 

10 

17 0 0 

170 0 0 

DiirwuiiM 

14 

2 

... 

28 0 0 

1 




I1i*ar«r» 

14 

6 

... 

70 0 U 

J 




Onttnr 

16 

1 


16 0 0 

20—1—25 

1 

23 12 0 

23 12 0 

EtiKlno'tlrivor 

80 

1 

... 

30 0 0 

.36 

* 

... 

36 0 0 

ToUl ... 


’* 


186 0 0 




228 12 0 

Bhowanipur Luimtlc Asylum— 



1 




.. 

1 


Hi'nd'ktwper 

20—1—26 

1 

23 12 0 

23 12 0 

26-1-80 

1 

23 12 0 i 

1 

28 12 0 

KeofM'rfl 

10— 1— i.'i 

8 

18 12 0 

41 4 0 

) 

1 








> 16— i— 18 

4 

17 0 0 

6S U 0 

Durwsii 

10—1—16 

1 

13 12 0 

13 12 0 

f 


1 


• 







1 


Total ... , 

i 


6 


78 12 0 


6 ! 


96 12 0 

i 

i 

1 

OuBtOTii House, Calcutta— 

: 




i 

» 

1 

i 

, i 




Rnmmitffltifr peon* 

16-18 

10 

le 8 0 

166 0 0 

I5-J— 18 ' 

10 

170 0 0 

170 0 0 

a 






1 

i 



Antrieulturc Depnrtuusni— 






1 

! 


Duftry 

16 

1 

... 

1.6 0 0 

JS— 1«.7 

1 

16 0 0 ! 

1 

16 0 0 

Record-Bupfiller 

10^4—16 

1 

IS 6 4 1 

IS 6 4 

18-1—25 1 

i 

20 8 0 1 

20 8 0 

I^Hboratory wrvants 

16 

8 

... 

46 0 0 

\ 20—4-80 

4 

1 

26 4 0 

106 0 0 

Preparer 

SO 

1 


20 0 0 

|j — t— 36 : 



e 

• 







1 


Total 

i 

6 


83 6 4 


6 

i 

140 8 0 


i 

i 





i 

i 

• 

Xnap«cior»Qenera1 of Poliee— 









• 








* 

Beoord-aapplien 

16-4-20 

8 

18 6 4 1 

66 0 0 

20—4—27 

8 1 

1 

22 8 0 

67 11 U 

Duftrlet 

10-4-16 

S 

18 i 4 

20 10 6 

l6-i-18 

j 

17 0 0 

84 0 0 

^ Total ... ! 

1 

i 

6 


81 10 6 

I 

* j 

i i 

i 

101 11 0 










? ** •* •Uowmiice of Ri. 88 for drltlng motor lorry, 

t Word ttliowonoo to eoMe. 

1 TUo proMat ioeoaUtoiiui will draw R*. 18 -»|«-| 1 . 
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rnaBBlTT SOlliB. 


D«figo»tiOD« P»y» No. Avoroft. 


> I . i .1 < 


PBOPOSBD 804LB. 


Totftl. I Poj. * No. Avonige. Totti. 


$ 1 6 I 7 8 1 » 


fii. A. P. I Rs. 


flu^Hntendtiig Soglue-.T, Bos^eru . 
Duftry 


Rs. A. p. I Ra. a. p. 


Jft 0 0 I 18— H17 1 15 0 0 


Bnp«rlnteiidinK Kuginiior. Soath* ! 
W««tiiru Clide— I 

I 

Rooord*suppiier I 

Duftry 


12—1—16 1 14 3 2 I 14 S 2 
12—4— 16 3 14 S S ’ 42 » 6 


1 17 U 0 1 17 0 0 


15—1—19 3 17 0 0 51 0 0 


Bat>erlnfon4Jlng Engiii-er, Presidency 
Circle — 

Record -^11 ppdf‘r 

Dnftrlim 


12—1—15 1 14 3 2 ; 14 3 2 
12—4—15 5 14 3 2 70 15 10 


15— ‘—19 t 1 > 17 0 0 ! 17 U 0 

i : 

15— i— 19 15 17 0 0 ; 85 0 0 


I 95 8 0 


Buperintending EiigirK«r« Central i 
OireJe— 

Roenrii'SUppHer 

Duftry ! 


ConiinU«iooer, Bur-lwun Division— 
Jninadar .m >.* 


Weavlngl^clioo?, Serampore— 
Foreimiii for the dyi'iag claw 


Batidel Circuit* house- 
Bearer 


Oolloctor* BokorRanj- 
HanJhN 
Boatmen 
Do. ... . ... 


Dtmuty (I'oinmiMionoi. Chittagoiiff Hill 
Tmcte— 

Armouior 


Otroult-boii e bearer at Ciiittagonf 


12—4—15 ! ij 14 8 2 1 14 8 2 
12—4—16 14 3 2 { 14 8 2 


Oolleotort Tlppera— 
Kaojiil 


18 ■ 1 

13 ! 2 


16— ^—19 I 1 ! 17 0 0 : 17 0 0 

15-4—19 ; 1 I 17 0 0 17 0 o 


14 6 4 14 6 4 ! 18— i— 17 ! 1 


15 0 0 15 0 0 


13— i— 17 : I ! 15 0 0 


18 0 0 I 19-20—21 1 20 2 8 


14 0 0 

1 14-‘-18 

58 0 0 


20 0 0 

1 

4 

15 0 0 

13-J-17 

15 0 0 

J9— M— *1 




18 , 3 16 0 0 t 48 0 0 


I 68 2 
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PRSSBHT aCALtf . 


PnOPOSKD SCALE. 


DMlsaatiou. 

Pay. 

No. ^ Avd;'n{je. 

Total. 

1 i’»y- 

1 No. 

1 

\P(*ragc. 

Total. 

1 

2 

3 

4 i 5 1 

0 

_lJ 

8 

9 


OoU^^toii Noakhali ^ 
ManJUl 


U 4 . 


Hs. A. P. 


14 1 


OrdArlien of RMistant Inupectr* saw of ; 12— i— 15 11 | 14 8 2 

Schuob and of luapectrAM of Si'hoola. ! t 

UiHva Circlo. j ' ! 


IK'pnty Oomimiaioner, DarjAoUng— 

Litorattt duftry 

15 

1 

... 

15 0 

0 

Gomiutoiouer. Freiideney Division— } 

Jamadars ; 

IJ— 5— 15 

* 

14 4 0 

88 H 

0 

Duftry ! 

10-4-15 

‘1 

13 5 4 

13 5 

4 

Cate Jainadar 1 

15 

1 

... 

15 0 

0 

1 

Tutnl ... ; 


4 


56 18 

4 


l(a. A. p. 
14 0 0 


15A 8 10 


Ha. 

10 - 20-21 


Ita. A. P. 
20 2 8 


liM. A. P. 
20 2 8 


15— »— 19 , I i 17 0 0 


15— J— 19 


I 


17 0 0 66 U 0 


15-i— 19 4 


17 0 0 


I 3 -* j ^^|7 7 ' 15 0 0 


i 11 


08 0 0 
105 0 0 
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PHneipal , BanAal VataHnary Collaga . 


Bearer 

Rs. 

16 

- 

Rs. 

Hs. 

Ba. 

15-J-J4 1 

1 

i 

1 

Rs. 

17 1 

Rs. 

17 

hnioal 

Difeotop of Supvaya— Spaolal Glaaaaa of menlala op infopiop Tao 

BsfcatoHahmant {vide page 44). 

Offlw- I 

Ks. 


1 

Us. A. 1 

Rs. A. 

lu. 


Ra. A. P. 

llM. A. P. 

Poddars 1 

16— l-a^O 1 

2 

18 12 ; 

37 8 

JO— i— 25 

2 

22 1 4 

44 2 K 

! 

Truvena* Sectioui — j 

i 








Tindala 

20 ! 

14 

... 

260 0 

20 

14 


280 0 9 

Do 

IS 

10 


ISO 0 

IS 

10 

... 

180 0 0 



15 

16 

... 

225 0 

16 

15 

... 

226 0 0 

MaUs 

13 

16 

... 

196 0 

.3 

15 

... 

195 0 0 

Total 

1 

64 


8>0 0 


64 


HHU U 0 










rressmeu 

11 

4 


44 0 

’I 




Graiuer ... ... ••• ••• 

12 

1 


12 0 





Do 

” 



83 0 





Forme carriers 

n 

4 


66 0 










14— 

26 

20 6 6 

610 0 0 

Poilshnau 

11 

4 

1 

44 0 

Nil to 14 





18 



! 

— —30 




Coftter ... ... ... 

1 


12 0 

2 




l)Oe ••• ooo *•* 

i> 

1 

1 

11 0 





Time keeper 

! . 12 

1 


12 0 





Gammers 

! 11 

% 

J 

22 0 





lukman 

i • ” 

I 


J2 0 





Do. ... **• 

i '' 

1 


11 0 





Ulstrl ... ... a.* ••• 

40 

1 

1 

40 0 

40-1—46 

1 ' 

48 12 0 

48 12 0 

Total ... 


26 


819 0 

a 

26 


968 12 6 

GiiAKD Total 


B2 


14286 8 

i 

62 


1>477 16 1 


* BOotonc; bar at Ba. Sk Prbbatloaaiy rate of Ba. 14. 
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aov«mimMit Caloutta., 


PKKKBNT 80A1.K. 




PiCOPOsBU SCA1.K. 



Doeigimtioii. 

Pay. 

No. j 

Avoraxe. lo al. 


Pay. 

No, 

Avorave. 

To'al. 


1 

■ * i 

3 ! 

4 1 5 


« 

7 


0 


Edtn OArden Oaloutia— 

. 

iU 

! 

1 

lt«. j lU. 


Hu. 


ru. A. p. 

lU. A. 

I*. 

He4d MaU ... 

85 


! 58 

0 

iO— 2 -7u 


63 8 4 

83 5 

4 

MaII 

« 


28 

u 

‘JA— ]— lu 

1 

33 12 0 

38 12 

0 

Mote 

15 

; ' 1 

, la 

0 

90 

> 

... 

to 0 

0 

Do 


i * 1 

12 

u 

15 


j 

15 0 

0 

SArkir 

20 i 


2J 

0 

:;ij— l—.O 

' J 

2*1 10 8 

9 ; 10 

s 

DAllioUMie Biiuerc Oiirilfii— Mali 

20 i 


... 2') 

0 

20 — 4 — 2 .''* 


1 2.1 5 4 

23 5 

4 

OurBOii (larden— UaII 

20 , 

J 

... 

4) 

20 - 4-95 


1 28 5 4 

23 8 

4 

ToUl 

1 

1 

' . 

1 WO 

1 

0 


1 7 

i 

i 

i 2>>5 G 

8 



CIr 


tion, Muntfpop. 


BiMkraiith 

Oftriient^r 

l>u. 

Do. 

Miai« 

,r 

Do. 

Do. 

Chnprfuii 




lie. 




V9, 

I 

f 

r.>j 

92 

lU 

1.3 


Tot-il 


lU. I ; K«. A. 1 *. 

2J— I— W , 1 ; 2H 12 0 : 


31- 1—40 ; 3 


lA I S 

i 

14 S 

13 I 1 i 


3A 10 8 


, 1 ; 17 0 0 


PrIvatP to Qovopnop. 


K 4 . a. 
28 12 


110 0 


43 0 

2S 0 
t IS 0 


17 0 


241 12 


JpiiumUi' .. 
DufCry 
Ohaprasl 
Ottoe ppond 
*• Dftto 


Totol 


He. 

20 j 

lA-l-J® ' 

J3-8 
12 ^ 
11 ^ 


! 


Hu. A. P. 


20 0 0 


Bp. a. P. 

H u 0 
20 0 0 I 

40 8 U 
24 0 0 

22 0 0 


Re. 

25 

20 - 4-27 

18-4—21 

18—4—18 i 


Re. A. P. 


22 » 0 
18 1 4 


128 8 0 ; 


4 1 18 1 4 


8 ; 


Ra a. p. 

25 0 0 
99 9 0 

54 4 0 

80 8 4 


163 2 4 


nenitilB R4t froe qu»rfeeri. 


21 










1S8 


Mintary Saoratary to Qovomor. 


PRMlirT SOA LS. 




PR0P06KD SOALS. 

Deoignatioa. 

fc*ey. 

No. 

Averaiire. 

Toral. 

••.y. 

No. 

Average. 

Total. 

1 

S 

* 


ft 

0 • 

7 

8 

8 


Us. 


Its. A. P. 

Rs. A. r. 

Ri. 


lie. A. P. 

R(. A. e. 

Jamadar 

ad 

1 

... 

so 0 0 

8ft 

1 

... 

8ft 0 0 

Duftry 


1 

21 10 8 

21 10 8 

) 








m 

}■ t0-|-»7 

2 

22 « 0 

4ft 2 0 

Do. 

16-1- 20 

1 

18 12 0 j 

18 12 0 

) 




Naib jamadar 

2ft 

I 


2ft 0 0 

80 


... 

80 0 0 

Ditto 

20 

1 


20 0 0 

2ft 

i! 

i 

1 2ft 0 0 



1ft 

2 


ftO 0 0 










V 16-i-21 


18 1 4 

j 271 4 0 

Ohapraai 

18*8 

1 

11 

1 


17ft 6 0 

} 




Meewoge'v 

10 I 

1 4 

1 1 

1 1 

... 

40 0 0 

ift-Hi* 

4 1 

1 

1ft 1 4 j 

i 

1 CO 6 4 

Total 


1 

24 


860 14 8 

1 


24 

i i 

: I 

1 

4f« 11 4 


Meuinlt net free quartern. 


SupttHfit^ndenti Qoveraor*s Kstats. 



Hs. 


Rt. A. P. 

Rf. A. P. 

Us. 


! 

Itrt. A. P. 

1 

Hi. A. P. 

He«l mail ... 

50 

1 

... 

60 0 0 

ftft 

1 

... 

ftft 0 0 

mall .»• .... 

70 

1 

... 


2.ft 

1 

... 

2ft U (» 

Ob .wkldar ... 

12 


... 

12 0 0 

18-1.— 18 

1 

1ft 1 4 

1ft 1 4 

Duftry ... ... ... »•« 

12~|-lft 


14 8 2 

14 3 t 

80-i-27 

1 

22 ft 0 

22 ft 0 

Offloe peons 

11 

* 

... 

13 0 0 


8 

1ft 1 4 

4ft 4 0 

Rlacksmitb ... •*. ... ... 

f 

80 

1 

... 

80 0 0 

ftft 

1 

... 

8ft 0 0 

Berkandaa and Peon 

12 

ij 

... 

12 0 0 

18-1-18 

1 

16 1 4 

1ft 1 4 

Booae bearer 

18 


1 

IM 0 0 

22*8 

1 

... 

24 8 0 

House khalasi 

11 

1 

•ee 

11 0 0 

) 







I 


V 18-1-18 

2 

1ft 1 4 

80 2 H 

Ditto ... •.. •»» ... 

10 

1 

... 

10 0 0 

i 


1 

1 


Total 


12 


210 8 2 


12 

1 

26ft 10 4 


Meiiiali yet free quarton. 
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DttlgDKilon. 


IkMtiiieii 


Do. 

Do. 


Do. 


Do. 


Total 


0 District*— 
Manjhls 
Do. 


Total 


Boatmon 

Do. 


Tot.*l 


Offlt'e (Mtahlishni<>iit— 
Ili'Oord'ffNMlcrit 

Dnfriy 

Do 


Total 


Ordinary 



Do 

D(^i 

Total 

GiiAND Totai. 

Total for the whole llHt 


PaniBirT Bcalk. 




PnOPOSKO sc A LI. 


PAy. 

No. 

Averege. ; 

1 

ToUl. 

Pay. 

No. 

Avenge. 

T.>t.»l. 

. 

2 

1 

4 

ft 

6 

7 

8 

0 


n*. 


It*. 

Hf. A. r. 

K4. j 


Re. A. p. 

Rl. A. p. 

... 

u 

>« 

... 

224 0 0 

^ i 




... 

la 

12 

* 

416 0 0 

j I 




... 

12 

as ! 

450 0 0 

f 14— !— 18 * 

•3 

14 0 0 

1.48H 0 0 

... 

10 

8 


20 0 0. 

j. 




... 

ft 

»•' ... 

4ft 0 0 

^ 1 




... 


03 


1.101 0 0 


9.1 

- . 


1.488 0 0 


1ft 

2 

... 

30 0 0 

) 









1 17-IH— 10 

4 

18 2 B 

73 10 8 

... 

12 

2 

... 

24 0 0 

) 













... 


4 


51 0 0 


4 


72 10 8 


10 

« 


60 0 0 










V 12- '-10 

24 

14 0 0 

336 0 0 

... 

0 

IH 

1 

162 0 0 

f 




I 

1 

! 

24 

1 


; 222 0 0 

1 


14 

1 


336 0 0 

- 

1 

i 

1 

i 20 

a 

j 

j 

4U 0 0 


2 

i 

1 

22 ^ 0 1 4» 2 0 

... < 1ft 

^ 1 


l.'» 0 0 

) 







1 

i 


2 

17 0 0 

14 0 0 

... 

12 

1 

... 

i 

. 12 0 0 

1 

1 

1 



... 


1 ! 

4 ; 

: 

67 U 0 

: 1 


4 

• 

79 3 0 



no 

i 

... 

1,.520 0 0 

» 

j 




... 

11 

292 

... 

1 3.212 0 0 

> 14— J— 18 

8ft» 

16 0 0 

13.741 0 0 

... 

10 


... 

1 0 0 

1 1 
J l3-i-l7 

10 1 

1 

1ft 0 0 

1,605 0 0 



060 


10.172 0 0 


1 066 1 


lft,S49 0 0 







i 


+* 86 0 0 

... 


... 


11. §58 0 1 

I 


"■ i 

... 

17.852 10 0 

“ 


... 


1 

1 25.701 1ft 9 

t 


1 i 

1 

1 


36.924 10 9 


• ProviflioQ f ir I >.rrtl allow ii:ce for men at Oalotttti, Howrah Sad.irt \llpo.o and in Darjeeling. 


It*. A. l». 

Kxtia coet per ui^nseiii m* ... 10.2J2 II o 

annum l.»2.«7» i 0 


Revision of the pay of the establishment of Government 

launches. 

119. .Before 1917 there was no standard manning scale for the diiferenl 
types of launches and thecjrew were paid at varying rates receiving in addition 
ration, mess and local allowances at different rates. In 1917 the Marine 
Department of the Government after consultation with the Captain Superin- 
tendent, Royal Indian Marino Dockyard, the Deputy Director. Royal Indian 
Marine and consideration of the classification and rates allowed by the inliftxd 
steamer companies laid down a standard scale of crew and pay for adoption in 
Government launches of diflferont standard types. The rates of pay were 
more or less assimilated to those prevalent among tlie men in the service of 
the inland steamer companies and were on the whole slightly higher than 
tlnj rates proposed by the Captain Superintendent, Royal Indian Marine Dock- 
yard, mainly because they were intended to merge the allowances which were 

• 21 A 
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then drawn. For eerangs and engine-drivers of A class launches compari- 
t ively higher rates were proposed in order to enable properly qualified men 
' to be employed on those vessels. 

120. There is reason to believe that a revision of the rates then, sanction- 
ed is now necessary. Evidence has been placed before the committee of the 
discontent of the crew with t heir existing rates of pay and of the difficulty of 
obtaining certain classes of men on these rates. The inland steamer 
companies gave a liberal increase in the pay of their men in Decem- 
ber last. A conference was, therefore, called of the Port Officer, the repre- 
sentatives of the inland steamer (H>mpanie8 and the Assistant Inspector- 
General of Police in charge of police launches and certain rates were agreed 
upon as suitable. It was pointed out to us that all lascars shoiild not g« t 
the same rates, as boys of fourteen and fifteen are often recruited who have 
neither sufficient knowledge nor sufficient strength to perform all the duties 
that a lascar is called upon to perforai. For boy-lasuars therefore undea the 
age of 18 we suggest a pay of Us. 16. All lascars who have h^ one year’s 
experience and are over 18 years of age should get the proposed standard rates 
of Us. 18 for the first five years, Us. 19 from the sixth to fifteenth year and Us. 20 
afterwards. The inland steamer companies, it may be remarked, pay their las- 
kars a uniform rate of Us. 20. The pay of the serangs and engine-drivers of A 
and II class launches are already higher than their revised pay on the launches of 
the steamer companies. The increase given in these cases is not therefore large. 
In other cases the pay proposed is a little lower than the steamer company 
rates, as work on Government launches is easier. Uelow are shown the 
manning scale with which we have not interfered, and the existing and the 
proposed |iay for the different types of launches. The existing rates are 
exclusive of war allowances which the crew draw. The pro,* osed rates shoald 
merge these and other allowances, if any. 

121. We have not received the full statements of all the launch crews. 
But we have a list of launches of different ‘classes and have assumed that all 
have adopted the standard manning scale. On this basis the increase of cost 
is estimated to be Us. 61,137 per annum. When however a difierent 
manning scale has been adopted the rates proposed in the statements below 
corresponding to the present rates should also bo .adopted: — 

“A "Type. 


Pkcbknt Scai.k. 


PUOPD8Kl> SCA 

.K. 

r 


DeAigoatlou. 



l'»y. 

; No. 

^ A Torage. 

1 

Total. 

Pay. 

No. 

Average. 

1 Total. 

t 


1 



■ 

3 

4 


1 ® 

6 

7 

* 

• 





[ 

Kh. 


Ha. 


lla. 

Re. 


Ks. A. 1». 

Tla. A. 

p. 

Deck crew— 













Seraog 



M-S-70 

1 


64 

«4 

60—8—76 

1 

^71 4 0 

71 4 

0 

Bukhanl 

... 


2S 


... 


22 

26 

1 

... 

66 0 

0 

Tindal 



1 20 

1 

... 


20 

84 

1 

... 

24 0 

0 

Xaaaub 

... 


16 

1 



16 

21 

1 

... 

1 21 0 

0 

Laacar 

... 


14 1 1 




•18—80 

1 

12 2 8 

*•16 2 

8 

Sweeper 



14 

1 

... 


14 

} 

2 


86 0 

0 

Cook 


... 

14 

1 

... 


14 

* 1 





l^gine-ioom crew— 








1 

1 





Driver* let olaee ... 

... 

... 

60—4—70 

1 


64 

6f 

60-8—76 ‘ 

1 

71 4. 0 

71 4 

U 

Stoker-tiiMSal 

... 


23 

' 

1 


28 

27 

1 

... 

27 0 

0 

jPIreniau greaeer 

... 


20 

1 



20 

24 1 


... 

24 0 

0 

Coal trimmer 

... 


J4 

1 

... 


14 

•18—20 

1 

1 

1 

16 2 8 

16 2 

H 

For Flectrie light— 








1 

I 




Rlectrlc light etoker 

... 

... 


1 

... 


20 

“1 

1 

... 

24 0 

• 

Ditto Jaekor 

... 

... 

16 

1 

1 

... 


16 

•18-20 1 

1 

16 2 8 

16 J 

8 


ToUi 

... 


IS 



813 

1 

1 

11 1 


! 

0 


* Bt. 18 for flnt five jwum. Kt. 18 Irou 6tb to iHh fotr InolmiYe. Bo, to iiitrtHftor* Rt. 16 for bojr iMkon uodor 18 jmn of o|t. 
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S » Ty|»a. 


PHRiilCNT SCALIS. J l>ROPOSED SCALE. 


Doitgiwtioii. 

- 

Poy. 

9 

No. 

Average. 

ToUl.‘ 

Fay. 

No. 

7 

Average^ 

Tb’aL 

■ 

8 


» 

6 

" 

* 

9 


Ha. 


Ua. 

ib‘. 

Ka. 


Ka. A. P. 

lU. A. p. 

Dvek crew— 
















• 


Rwmng 

3!^— 3— 50 

I 

46 

46 

4&‘^3— 60 

1 

4 0 

. 66 4 0 

Hukhnul 

22 

1 

... 

99 

24 

1 

... 

26 0 0 

KitiMkub ••• ... 

9t» 

1 

... 

20 

24 

1 

•• 

24 0 0 

IduMCAr •«« «»• 

19 

1 


ir. 

•lB-20 

1 

19 2 8 

1!) 2 H 

Sweeper 

11 

1 

... 

M 

) 









r 18 

2 


3*J 0 0 

Cook 

i* 

1 


14 

J 


1 


crew— ! 

! 


i 1 




1 

i 

1 

Driver Jet claw • 

86- 50 

^ ^ 1 

! 

46 

1 

46—3—60 

>j 

1 66 4 0 

66 4 0 

Krigiue-roOiij kiiMftub 

20 

' 1 1 

1 1 

... 

20 

) 

! 








f 

2 

... 

4N V 0 

Flreiueii Hud grea;* -r ! 

20 j 

i 1 1 

i 

20 

i 

! 



CWI (rliumer ; 

14 ! 

1 1 

, i 

■■ 1 

)4 

•Jh— 20 

1 : 

J9 2 8 1 

10 2 H 

For Klei'tric Jiglit— 


1 1 

i i 

1 ■ 

1 j 



! 1 

1 ; 


Klectrie iiglit tiUikor ’ 

2J 

1 


1 -JO 

24 

1 : 

; 

24 0 0 

Ditto lottkar ' 

16 

‘ 

1 

i • 15 

•16—20* 

1 ; 

19 2 H 

IV 'J n 

Tut.»l 


1 iT 

* i 

1 936 

1 


" ! 

12 

j 

i 

328 0 0 


* H’*. IH for ftMt oVi' vt'a U.. 19 from "Jth to lllth y«ir inoluMve. Ri*. 2i) tbore<i(0*r. Hs. 16 for boy lankttrs under 18 year, of aite* 


“ c ” Typ«. 


Dock crew— 

Ra. 


Ra. A. 

Rk. 

A. 

Ra. 

' 

‘ 

Ha. A. p. 

Hri. A. r. 

Herang 

56—2—48 

1 

43 8 

42 

8 

48-9—88 

1 ; 

52 8 0 

52 8 0 

SukhADi 

23 

« 

... 

22 

0 

26 

1 

... 

26 0 0 

Kaaanb • 

18 

1 

... 

18 

0 

21 

1 : 

1 


21 0 0 

Laaknr 

14 

1 

... 

14 

0 

•18—20 

1 ' 

19 2 8 

19 2 8 

Sweeper 

14 

1 

... 

14 

0 

18 

1 ; 

i 

... 1 

1 

IH 0 0 

KiigiiKr'room crew— 








i 


Second cIaim driver 

18-2-48 

>! 

42 8 

42 

8 

45-2-68 

1 ! 

59 8 0 

52 B 0 

Kngiue- room kaaanb 

20 

‘i 

... 

90 

:} 

24 

2 

... ! 

48 0 0 

Fireman and groHMr i 

j 

20 

1 : 

1 

i 

90 

oj 



i 


OonI trimmer 

14 

1 


14 

0 

•18—90 

1 

19 9 8 1 

19 9 8 

For Blectric light— 1 



! ' 

! 

1 




! 



Electric light etoker I 

SO 

1 

1 

90 

0 

94 

. 1 

... 

94 0 *0 

*• Ditto laacar 

18 

1 

1 

j 

18 

0 

•18-20 

1 

19 9 6 

19 2 8 

i 

i 

Total ... 

1 

i 

! 

11 

i 

i 

939 

1 

c 


i .. 

1 *• 

1 

i 

1 

1 

1 

1 999 8 0 


* Ikb. 18 tor llrfk flvey«Aj|. R«. 18 trom 6th to Ifttli ypiir iooloilte. lU. 90 theieoftor. lU. 16 for boy iMkort under 18 yeurs ot nge. 
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"o** tinw. 



B«i«w *■ o *’ typ*. 



Motor Lounohoo. 
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AMtrMt off ppopooltien ototomonto off tho ••tabllohmonto off 
ttovommont lounolioo In tho provinoo. 


Serial 

No. 

Name of office or officer. 

Present total 

cost. 

Proposed total cost. 


■ 

Rs. 

A. 

p. 

Rs. 

A. 

P. 

1 

Inspector-Genenil of Police 

8,622 

2 

8 

10,692 

0 

0 

2 

Collector of CastomM, Calcatta 

893 

0 

0 

1,086 

5 

4 

3 

Commissiouer. Presidency Division 

291 

0 

0 

346 

0 

0 

4 

Port Officer, Chittagong 

96 

0 

0 

122 

10 

8 

0 

Commissiouer of Police 

1,301 

8 

0 

1,887 

1 

4 

6 

Port Officer, Calcutta ... 

1,1.34 

10 

8 

1,477 

2 

8 

7 

Chief Inspector of Factories 

176 

0 

0 

219 

2 

8 

8 

Director of Fisheries ... 

319 

0 

0 

382 

0 

0 

9 

Commissioner of Excise and Salt ... 

1,132 

0 

0 

1,391 

13 

4 

10 

Kegistrar, Co-operative Societies ... 

266 

0 

0 

328 

0 

0 

11 

Public Works and Revenue Depjurt- 
ments (seven A-type launches). 

2,233 

0 

0 

2,674 

0 

0 

12 

Ditto (six B-type launches) 

1..396 

0 

0 

1,968 

0 

0 

13 

Public Works, Financial juid Reve- 
nue Departments i,nine C-type 
launches). 

2,151 

0 

0 

2,695 

8 

0 

• 

14 

Financial and Revenue Departments 
(four D-type launches). 

S04 

(> 

0 

994 

10 

8 

15 

Public Works and Revenue Depart- 
ments (four motor launches.) 

400 

0 

0 

463 10 

8 


Total 

21.635 

5 

4 

26,730 

1 

4 


d^xtra cost per mensem 

5,094 

12 

0 





„ „ „ annum 

/ 

61.137 

0 

0 





Mote.- A n oarUh 11— It deUlM IltUhtT* not Mo rvtolnd. Tbe ctlculkUou hkTe btcn md* co th« Mamtitl0n Ibikt * 

tb* iitMdud maualmi M»h U la foroe. 
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lnsp«otai»0«ii»p«l of polloo (RIvoi* Polloo). 
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PBKBBirT aOALE. 


Dedgnatioa. 

1 

“ HBLBK HKSHY*' ^0), 


Dock crew— 

Serang 

Sukhaul 

Kasaub 

Laicar 

Sw-wpor 

Kugiii -rooia crow— 

DriVvfr 

Uoal triminor * 

Fin onfii and j^roa^io.-M 
Ku-(uiili 


' ! 
S ! 3 i 


33—2—45 1 

22 2 j 

15 1 ! 

M 


2 

20 I 


Avarige. 

Total. 

4 1 

j ^ 

1 

Bh. a. p. 

llM. A. P. 

42 8 0 

49 8 0 

... 

44 0 0 

... 

15 0 0 

... 

24 0 0 

... 

14 0 0 

42 H 0 

42 8 0 

... 

1 14 0 0 


1 4(1 0 0 

1 

i 20 U 0 

1 


PllOPOHID 8GAI41C. 

Total. Pay. No. ATorage. To^al. 

I ML I 

& 6 7 I ^ 8 9 

i 

i 

Ibi. A. P. Rm. : Hs. A. P. Rs A. p. 


45-2-&5 . 
26 
21 

18-20 

18 

43 - 2-55 

18—20 


52 8 0 : 
10 2 8 ' 


52 H 0 
52 0 0 
21 0 0 
3s 5 4 
18 0 0 


•• I'UlSCiLl.A *' <li}, 
I) vk Cfrw — 

S ‘tan.; 

Siikhiiii 

Kaokub 

LaNK'iir 

S\v ' 

Uugin TOJiiu cr* w— 

UriviT 

Kuotniin and ^•c'a.s.Ta 
Katiaub 


I 3U-2— 40 11 37 ft 0 

! i , 

I 22 I 1 

1 J5 I 1 . 

14 i ... 


30 -2— 4'» I 1 37 8 0 

20 I 2 


37 


0 

1 

33-3-50 1 

1 

46 4 0 

46 

4 

0 

22 

0 

0 

26 : 

1 

... 

2.‘. 

0 

0 

15 

0 

0 

21 ! 

1 

... 

21 

0 

0 

14 

0 

u 

18-20 j 

1 

IV 2 8 . 

!V 

- 

8 

14 

0 

0 

18 ' 

1 

... 

18 

u 

0 


35-3-50 , 

24 i 


" A I UAL " (BELOW D). 
D^Jck twow’— 

Sirraiig 

La-tj’a. 

Ku^jfifi -d.i \\T 

Ditto 


30-2-40 I 1 37 8 0 

u| . ... 

50-2—80 j 1 57 ft 0 ; 

30 1 •••I 


37 

H 

0 

33—3—50 1 

1 

46 

4 

0 , 

46 

1 

0 

11 

0 

0 

18-20 1 

1 

1 

19 

2 

8 

19 

2 

s 

57 

ft 

0 

1 

60— 3— 76 ; 

1 

71 

4 

0 

71 

4 

0 

30 

0 

0 

30-3-46 1 

1 

41 

4 

0 : 

41 

4 

0 


Tuan A Launuu No. 8 ^D). 
Disok crow— 

Serang 

Bukhani 

Kafuub ... • 

Lawar 

g^fw^te.' 

Biig[iio-rv»oin c ew— 

Driver 

Pb'omui 

Kasaub 

Fi•«n^an and grcaisr 


80-2-40 

22 

IS 

14 

14 

80-2- iO 

90 

90 

90 


37 8 0 
22 0 0 
15 0 0 
14 0 0 
14 0 0 


1 ; 48 4 0 

I 

1 , 


1 I 18 9 8 
1 ; 


46 4 0 

26 0 0 
21 0 0 
IV 2 8 
18 0 0 


37 8 0 85-3-50 1 46 4 0 46 4 0 

90 0 0 5 

20 0 0 94 3 ... 72 0 0 

I 

90 0 0 J 


22 
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PRK8KNT BOikLK. 


PROpOHKlt 


D«!»ignatioQ. 

Pay. 

! No. 

i Avi>rage. 

To*^al. 

Pay. 

No. 

A venige. 

Total. 

1 

S 


4 


6 

7 

8 

9 

HlAMA LAUNCIIRH NOS. 4 ANI) 4. 

Its. 


Its. A. r. 

Rs. A. F. 

Its. 


Rs. A. I\ 

Its. / . r» 

Deck crew— 









Seraag 

80— 3— 40 

1 

87 6 0 

87 8 0 

86 - 8 -r »0 

1 

46 4 0 

46 4 0 

Sukhani ••• ••• 

88 


... 

22 0 0 

86 

1 

... 

20 0 0 

Kasanb 

JB 

1 

... 

]& U U 

21 

1 

... 

21 0 0 

LnBuar ••• 

14 

1 

... 

14 0 0 

18—20 

1 

Ill 2 8 

19 2 8 

8weu|ier 

14 

1 

... 

14 0 0 

18 

1 

... 

18 0 (► 

BngineTOOm crew— 

• 








Driver 

80-2-40 

! « 

37 8 0 

37 8 0 

3B— 8— BO 

1 

46 4 0 

40 4 D 

Fireman 

90 

1 

... 

20 0 0 

'I 


• 


FiretiiHU and greaser 

20 

1 

... 

20 0 0 

\ 

3 

... 

72 1) 0 

Kaeaub 

80 

1 

... 

20 0 0 

J 




Totfti** 


9 


200 0 0 


9 


248 ]U 8 

TUANA L\UNCHE8 NoiiJ.6— »(Dy 






i 

f 


Deck crew— 



1 




1 


Seratig 

.30—2—40 

1 

37 K 0 

37 8 0 

85—3—60 

1 

46 4 0 

40 4 0 

Sukbani 

22 

1 

... 

22V'‘"0 

26 

1 

... 

26 0 0 

Kasaiib 

J5 

1 

... 

1& 0 0 

21 

1 

... 

21 0 (1 



11 

1 

... 

14 0 0 

IH— 20 

1 

19 2 K 

19 2 S 

SweeiKT 

14 

1 

1 

H 0 0 

18 

1 

... 

)H 0 0 

EiigliiR*room crew— 

3C^2— 40 

1 

'I*? Li /i ' 

37 8 0 

3.»— 3— jO 

i j 

1 1 

46 4 0 

t 

4 '» 4 (r 

Driver ••• ••• ••• 


J 

Of o U 


1 

Fireoiaii 

20 

1 

: 

20 0 0 

^ ! 
1 

1 

! 1 



Fireman nml greaser ; 

20 

1 : 

1 

20 0 0 

[ 

3 I 

f ( 

... 

72 0 0 

Kxsaub ! 

20 


i 

1 

20 0 0 

J 

i 

1 

1 


1. 

Total* 

! 

1 


9 ; 

j* 

i 

200 0 0 


0 

i 


248 10 8 

i 

StkamThana Launches Nob. 10 ' 
AND n (D). 1 


i 

i 

r 

i 

1 

1 

i 


1 

1 

i 

1 

1 

i 

1 


Deck crew— 

Serang 

30-2—40 

1 

i 

37 H 0 ^ 

37 8 0 

36— 8— 60 j 

i 

3 

46 4 0 

* 46 4 0 

Bukhani * 

28 

1 

1 

i 

22 0 0 

26 

1 

... 

26 0 0 

Kasaub >•< ... ... •«. 

J» 

1 

I 

i 

IB 0 0 

31 

1 

... 

21 0 0 

Lascar ' 

J4 

1 

... 1 

14 0 0 

18—20 

1 

19 2 8 

19 2 8 

Sweeper 

14 

1 

1 

1 

14 0 0 

18 

1 

f 

18 0 0 

Bnglue*room crew— 1 



% 






Driver ' 

80—2—40 

j 

37 8 0 

87 8 0 

36-8—80 

1 

46 4 0 

46 4 0 

Fireman 

20 

1 


20 0 0 

1 




Fireman ami greaser 

20 

1 

... 

20 0 0 

[ 24 i 

1 

j 

72 0 0 

Kasaub 

20 

1 

1 

1 


20 0 0 

1 


i 


Total* ... ; 


0 


200 0 0 


9 

1 

24S 10 8 


I 


* For «aoh of tli« launches. 
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BRNT HCALK. 

. Pho POSED Bcat.e; 

Piiy. 

No. 

A-verage. 

Total. 

Pay. 

1 No. 

1 AveraKe. 

j Total. 

,2 

i 

1 

! 4 


6 

7 

1 

* 

i 

I » 

1 



i fis. A. P. 

lilt. A. P. 

Us. 


1 ito. A. P. 

1 

JI.1. A. P. 

3J— 2— in 


37 8 0 

37 8 0 

33— 3— :i0 

1 

i 46 4 0 

! 

46 4 0 

22 


... 

: 22 0 0 

26 

1 

I 

26 0 0 

13 


... 

13 0 0 

21 

1 


21 0 U 

14 


... 

1 14 0 0 

18—20 

1 

1 10 2 8 

; TJ 2 8 

14 


... 

14 0 0 

IH 

1 

1 

j 

i 

18 0 0 

30—2—10 

1 , 

37 N 0 

37 8 0 

3t/-— 3 ■— 50 

1 

40 4 0 

46 4 'J 

20 

I 1 

... 

20 0 0 





20 

1 1 

1 

... 

20 0 0 

1 24 

j 

3 

... 

72 0 0 

20 

j 1 


20 0 0 

J 


i 

1 

' 


i 


200 0 0 


0 


218 in 8 

;i 1—2—10 

' 

I .37 S 0 ! 

37 8 IJ 

3 j 

1 

46 4 0 

16 4 •) 

22 

> 


22 0 U 

26 

1 


26 0 0 

J.'» 

1 

: 

13 0 0 

21 

1 


2 1 0 0 

11 

1 


14 0 0 

18-20 

1 

IB 2 H 

13 2 s 

^ 

jm - 

14 0 0 

IH 

1 

... 

lb 6 0 

60— '—75 

1 

i 

66 10 H 

66 10 8 

60-3-76 

. 

71 i 0 

714 0 

25-2— 33 

‘ 

32 8 p 

32 8 0 

40— .3— 46 

'! 

i 

31 4 0 

11 4 0 


‘ 


201 10 8 


7 ; 


212 M S 

3>»-2-l0 

1 

37 8 0 ; 

37 S 0 

37>— 3— &U 


1 

16 4 0 

46 4 0 

22 

1 

1 

22 0 U 

26 

1 

... 

26 0 0 

16 

I 


16 0 0 

21 

1 1 

... 

21 0 0 

14 

1 

! 

14 0 0 

18—20 

1 

19 2 8 

IB 2 S 

14 

1 


14 0 0 

18 

1 


18 0 0 

30-2— 10 

1 

37 8 0 1 

37 « 0 

36—3—50 

I 

40 4 0 

46 4 0 

20 

1 

i 

20 0 0 

1 




20 

1 

i 

20 U 0 

> 24 

1 

3 1 

... 

7J 0 0 

20 

1 


20 0 0 

1 

j 


i 

I 


i 

1 

9 


200 0 0 



! 

248 10 K 

80-2-40 

1 

37 8 0 

37 H 0 

i 

86 - 3-60 1 

i 

1 ; 

1 

! 

46 4 0 

4tt 4 0 

23 

1 

... 

?2 0 0 

26 1 

^ i 

... 

26 :) 0 

16 

1 

— ; 

13 0 0 

21 1 


1 

21 0 0 

14 

1 

... . 

14 0 0 

18—20 


IB 2 H 

IB 2 8 

14 

1 

i 

... 1 

14 0 0 

IH 

1 i 

1 

... 

18 0 0 

SO -2—40 

1 

i 

37 8 0 

37 H 0 

36—3—50 

1 

46 4 0 

46 4 O 

20 

3 


40 0 0 









1 24 

3 

... 

72 0 0 

20 

1 

*'* } 

20 0 0 

J 





0 

! 

200 0 0 


B 

! 


21H 10 8 


Dofiitrtmtlou. 


STKAM THANA LACNCIIKH 
Nos. 19 AS If 13 {Du 

Oeck cruw— « 

Keranff 

Bukliaiil 

Knaiiub 

LaatMr 

Bwenper 

Bngirie-room urcw — 

Driver 

FirtMiiaii 

PirMit in anil gre.Mur 

Kati mb ' 

Tot.l* 


TKAN'A LaI'N*.'I 1KB 
Nos. 11 ANO 


Dc.'k rri‘w — 
iiiit; 

Sukliiinl 
Kiiii mb 
L>i'«i^ar 
.SvvHi|ior 
UiilCiiuv room c.uw 
iJrivor 
J'o. 


Si’KA.vt Than A liAWNuti 
.-.o, 

Dock crow— • 

Sur.ui^ 

Bukhaiil 

Kastuub 

Lascar 

Swcopor 

Kuffiuo-rooiii crow— 

Drive: 

Ki ciiiaii 

Ki roman ami gr aser 

Kasaub 

Total 

« 

Fouil SrievM TtLANl Launouks 
Nob. 17-20CD). 

Deck crow- 

SeraiiB 

Siikhaiii 

* 

ICaHaub 

Lascar 

* Swoapor 

Bugiiio>room crow— 

Driver 

Fir/inieii and Rreoaera 

a 

Kaeaub 

Total*- .. 


* For each of the lauachea. 


22 A 
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PRBHKNT BCILB. 

PnnpmiBD scAii*. 

Designation. 

Pay. 

No. 

Average. 

Total. 

Pay. 

No. 

Average. 

Tom. 


1 


3 

3 

4 


6 

6 

7 

8 

8 



Rs. 


Ra. A. 

P. 

Re. 

A. 

P. 

Rs. 


Rs. A. P. 

Rs. 

A. 

p. 

Tii&na Lauxoh (D). 















Dock crew— 















Berang 

as* 

80—2— 4€ 

1 

87 8 

0 

37 

8 

0 

85^9—60 


46 4 0 

46 

4 

0 

Sukhani 

... 

22 

1 

... 



0 

0 

26 


... 

26 

0 

0 

Kaaanb 


16 




16 

0 

0 

21 

1 

... 

21 

0 

0 

Lascar 

... 

14 

1 

••• 


14 

0 

0 

18—20 

1 

18 2 K 

18 

2 

8 

Sweeper 

... 

14 

1 

... 


14 

0 

0 

18 

1 

... 

IH 

0 

0 

Bogine-driver 


60-2—70 

1 

68 5 

4 

68 

6 

4 

60— 3— 76 


71 4 0 

71 

4 

0 

Ditto SI* 

... 

23—2—86 

1 

32 8 

0 

82 

8 

0 

80—8—46 

1 

41 4 0 

41 

4 

0 












m 
















2’42 



Total 



7 



I9H 

r» 

4 


7 


14 

K 

Two floating quarters for 

Ids- 














pectors— 















Lascar 

... 

16 

1 

... 


16 

0 

0 

1 18—20 

2 

18 2 8 

3h 

6 

4 

Do. 

... 

14 

1 

... 


14 

0 

0 

J 






Total® 



i * 

1 


1 

1 

80 

0 

0 







Two floating quarters for 

1ns- 

j 

1 

1 

1 






1 






poctors— 


1 

1 

1 

1 











Laccar 

... 

16 

1 ! 



16 

*0 

0 

\ 18—20 

2 

18 8 8 


6 

4 

lio. 

... 

! 14 

i 

1 

! 


14 

0 

0 

; 



j 



Total* 

... 

1 

! 

1 

! ^ 



30 

0 

0 







Flat “ Jhoii Reed*'— 


1 

i 

I 

1 

! 









i 



Tludal 

... 

i 17—8 , 

1 

... 


17 

H 

0 

24 

1 ; 


! -4 

0 

0 

La»c \rs 

... 

( 1 

H-ll 

3 

8 8 

0 

18 

0 

0 

18—2*) 

2 

1 

18 2 8 

; 3b 

1 . 

6 

4 

Total 

... 


1 

1 

1 

i 

36 

H 

0 


3 1 


! 62 

1 

6 

4 

GiiAND Total 

... 


1 



6, .'>42 

2 

8 




i r.887 

1 

u 

4 


• For ©iich of (iiiartora. 


Inspeotor-Qeneral of Polioe (District Police). 


**0blia ’ 

(B). 



Rs. 


Its. A. 

P. 

«8. 

A. 

p. 

He. 


Bh. a. r. 

Di’ck crew— 














Berang 

... 

... 

... 

36-5-60 

1 

46 0 

« 

46 

0 

0 

46-8-60 

1 

66 4 0 

Bukhani 



... 

22 

1 

... 


22 

0 

0 

36 

1 

... 

Kasaab 



... 

20 

1 

... 


20 

0 

0 

24 

1 


Lascar 


... 

... 

16 

1 

... 


16 

0 

0 

18—20 

1 

19 2 8 

Cook ... ... 

... 

... 

•• 

14 

1 

... 


14 

0 

0 

} 



Sweeper 

- 

... 


14 

1 

% ... 


14 

0 

0 

2 


Kcigloe-room ctew 














Driver 

... 

... 

... 

86-2-60 

1 

46 0 

0 

46 

0 

0 

46-3—60 

1 

66 4 0 

Coal trinmer 

... 

... 

... 


1 

... 


14 

0 

0 

18—80 

1 

18 2 8 

Fireman and greaser 

... 

... 

20 

1 

... 


20 

0 

0 

24 

1 

... 

Kasaub 

... 

... 

... 

20 

1 

... 


20 

0 

0 

24 

1 

- 


K<«. A, r. 


66 4 0 
36 0 0 
24 0 0 
12 3 H 

30 0 0 


66 « 4 0 
10 2 8 
84 0 U 
24 U 0 
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PliltEMT 80ALK. 

Pnopo8Kr> SCALP.. 

Di^RDAtiOD. 

Vay. 1 

No. 

Average. 

Total. 

Puy. 

No. , 

Average. 

, Tutul. 

1 

• 1 

a| 

1 

4 

6 

6 

7 ! 

1 

K 

9 

“ Cklia *’ (B)-^n6ld, 


• 

K8. 


na. A. 

P. 

IIS. A. P. 

Hr. 

1 

! 

Rh. a. p. 

! 

1 

UP. A. P. 

For Electric light — 











Stoker 

... 

10 

1 

... 


30 0 0 

24 : 

1 ' 

... 

84 0 0 

^ Lnaoar 

... 

16 

1 

... 


16 0 0 

18—20 ; 

1 

19 2 b 

19 2 H 

Total 





I 





la 



13 


1 

266 0 0 

• 

12 ; 

i 

328 0 0 

••Nancy" (i). 





1 




! 


IJtaok crew — 





i 


! 

. 

i 


Seraug ••• ••• ••• 


60— :-70 : 

1 

64 0 

0 

64 0 0 

60-3-76 , 

1 

71 4 0 j 

71 4 0 

Sukhani 

... 

32 1 

2 

... 


44 0 J 

26 : 

2 

! 

62 0 0 

7'iiidiil ••• ••• ••• 


1 

20 : 

1 

... 


20 0 0 

24 

I 

... 

24 0 0 

Kasaul) ••• ••• ••• 


16 i 

1 

... 


16 0 0 

21 

1 

1 

21 0 0 

Jjaw^arii ••• ••• ••• 


14 1 

2 

... 


2S 0 0 

18— •JO 

d 

IK 2 8 1 

38 6 4 

Cook ••• ••• ••• 


14 1 

1 


1 

14 0 0 

18 

1 

1 

Ih 0 0 

Cabi n b 03 ’ 


14 ; 

1 


1 

14 0 0 

16 > 

1 

i 

iC 0 0 

Sweei>er 


14 i 

! 

1 


i 

14 0 0 

18 

1 

... 

18 0 0 

Biigiue>ro()ni crew-— 


1 



i 

i 






Driver 

... 

DO-j— 70 I 

1 

64 0 

®i 

64 0 y 

60—3—76 

1 

714 0 

7: 4 0 

Stoker tin dal 

... 


1 

... 

1 

! 

28 0 0 

•J7 : 

1 : 

... 

27 0 0 

Goal trirnm-T 

... 

14 : 

1 

... 

i 

14 0 0 

18—20 ; 

1 

19 2 H 

19 2 8 

Firuiuaii and greaser 

... 

20 j 

1 


» - 

i 

40 0 0 

24 ^ 

2 

... 

IH 0 

For Bloctrio light— 


j 



1 




1 


Stoker 

... 

20 : 

1 

... 

1 

20 0 0 

24 

1 ; 

i 

! 

24 0 0 

LuKoar 

... 

16 i 

1 i 

... 


16 0 0 

) 


j 







! 


y 18—20 

2 

10 2 8 ; 

38 5 4 

Goal trimmer 

... 


1 

... 


14 0 0 

i 


1 

1 


Total 

... 


18 



403 0 0 


18 

1 

446 5 4 



j 


# 







•' FBKL " (0), 


1 







j 


Deck crow— 


1 





i 


i 


Scran g 

... 

3r.— 2— 46 1 

1 

42 8 

0 

42 H 0 

45-2—65 • 

1 

62 8 0 j 

.52 8 0 

Snkhanl 

... 

32 

1 



22 0 0 

26 

1 

: 

26 0 0 

KaMHuli 

... 

16 


... 


16 0 0* 

21 

1 

••• 1 

21 0 0 

Lascar 

... 

14 

1 



14 0 0 

18-20 

1 

19 2 8 • 

U» 2 8 

Sweeper 

... 

14 

1 

... 


14 0 0 

18 

1 

1 

lo 0 0 

Engine-room cicw— 











Driver 

... 

35—3—46 

1 

43 8 

0 ; 

42 8 0 

46-2—65 

1 : 

62 8 0 j 

62 8 0 

Goal trimmer 

... 

14 

1 

1 

... 

i 

14 0 0 

18-20 1 

i = 

19 2 8 ! 

10 2 H 

Fireman and grras 

... 

20 

1 

! 


20 0 0 

) 

1 







i 



r 

2 i 

... 

1 48 0 0 

Kaeaub 


30 

1 

... 


20 0 0 

) 




” Total 



9 



204 0 0 


9 . 


! 256 6 4 

‘•Ol.TTIC ”(0). 






i 


1 



Deck crew— 








1 



Berang 

... 

86-2-46 

1 

42 8 

0 

42 8 0 

46—2—66 

‘ 

62 8 0 

.62 8 0 

Bukliani 


22 

1 

... 


82 0 0 

26 i 1 i 

... 

26 0 0 

Kaaaub 

... 

16 

1 

... 


16 0 0 

21 

1 

« 

21 U 0 

Loacar 


14 

1 

... 


14 0 0 

18—20 

1 

19 2 f. 

19 2 B 

Sweeper 

... 

14 

1 

... 


14 0 0 

18 

' 1 

i 

! ■■■ 

18 0 0 

Engine-room crow— 








i 

i 


i 

Driver 

... 

36— •2—46 

1 

43 f 

) 0 

42 8 0 

46-2—66 

! 1 

i 62 8 <] 

1 ; 62 8 0 

Coal trimmer 

... 

14 

I 

... 


14 0 0 

18—20 

1 

19 2 h 

> 1 19 2 8 

Fireman and grcaaer 

... 

30 

1 

... 


30 0 0 

1 

i 3 

' 

1 

i 48 0 0 

Kaaaub 

... 

20 

1 

... 


20 0 0 

) 


1 


Total 

• 

■* 

... 


0 



204 0 0 


' » 

1 

i 

1 

266 6 4 
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PltOPOSBD SOALB. 


PAMHKNT so 4 lb. 


Pay. 

No. 

j A.VL*rtge. 

Total. 

0 

7 

H ‘ 

1 . 

1 

lU. 


\U, A. P. 

lU. A. P. 

60— *3 -"76 

1 

71 4 0 

71 4 0 


1 

... 

26 0 0 



] 

• 

U 

1 

... 

24 0 0 

21 

1 

... 

21 0 U 

18—20 

1 

19 2 H 

19 2 8 

18 

2 

... 

3il 0 0 

60-3—75 

1 

71 4 0 

71 1 0 

27 

1 

... 

27 0 0 

18—20 

1 

19 2 8 

19 2 H 

2t 

1 

j ' 

i 

i 

i 24 0 0 

24 

1 

; 1 

1 

i 

1'4 0 0 

IS— -.'O 

I 

1 

19 2 8 

19 2 8 


I 

13 


382 0 U 

4i>— 2— 6:» 

i 

52 8 0 

62 K 1) 

26 

i J 

1 

26 0 0 

21 

i 1 

... 

21 0 0 

18-20 

1 1 

1 

19 2 B 

19 2 B 

18 

i ' 

1 

... 

18 G 0 

4r,— 2— f»r) 

1 

62 B 0 

iiJ 8 0 

18—20 

1 

19 2 B 

19 2 8 




c 

24 

j 

2 

... 

48 0 0 

21 

I 


24 0 0 

18—20 

1 

19 2 8 

19 2 8 


11 


299 8 0 

45—3—60 

1 

66 4 0 

, 66 4 0 

26 

1 

... 

26 0 0 

24 

1 

... 

24 0 0 

18—20 

J 

19 2 8 

19 2 8 

18 

2 

• 

36 0 0 

46 -8-60 

1 

66 4 0 

66 4 0 

18-20 

1 

19 2 8 

19 2 8 

24 1 

2 

... 

48 0 0 

[ 



• 

24 

1 

... 

24 0 0 

18—20 

1 

10 2 8 

19 2 8 


11 


128 0 0 




« 
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PllKSli.NT BCALH. 



PHoro.si!;i> .Scale. 


1 

Designatioii. | 

1 

Pay. 

Nu. 1 Average. 

1 'J'otaL 

I’ay. 

1 

j No. 

1 1 

. Averagj. | 

Total. 

1 j 

2 

3 4 

1 ! 


6 

j 

' 7 i 

1 

1 1 

a 


llOSAMNO ” (B)! 

Ileck crew — 

Bet'HnK 

Bukiiaui 

KuHHub 

Lascar 

Uook 

Swuiiper 

Eagiiie-rojm crew— 

Driver 

Ck>al ti iiiiiiicr 

Firc-naii and gretwor 

Kasuub 

kor Electric li^bt — 

btokcr 

Laecar 

TuUl 


“AIjU;k” u 

Deck crc'A'->« 

beraiig 

Sukiiatii 

KaiiAiib ... 

La>t<.'ur 

Sweep I 

Eugiiie-iouiii crow— 

Drive.. 

(iO.ii Lriiiimcr 
Fiiuuiau and Krc.itHa 
RaHiiub ... ... 


lotttJ 


• JOAM ” vDl. 


Deck crew— 
berang 
Bukhaui 
Kasaub 


Uweop r 

EuglDo rauin orew— 

Driver 

OoaI trimmer 
Fireman aud greaser 
Kasaub 


Total 


‘ IMICEIIK ’ (D>. 


Deck crew— 


Berang 

Sukhanl 

Kaaaub 

liasuar 

(^ok 

Bwee^KT 


Its. 


lU. A. 1*. 

lU. A. r. 

33-i-40 

1 

46 0 0 

46 0 U 

Ti 

1 


22 0 U 

20 


... 

20 0 0 

16 

1 

... 

15 0 0 

H 

1 

... 

14 0 0 \ 

H 


... 

14 0 0 j 

35- ;;~r»0 

1 

46 U 0 

46 U 0 

M 

1 

1 

14 U U 

20 

1 

... 

2U 0 0 \ 

20 

1 

1 

2U U 0 J 

20 

1 

i 

20 U U 

!& 

1 

i 

... 

16 U 0 


12 

1 

1 

266 U 0 

35-2— 46 

j 

1 

42 M 0 

i 

i 

i 42 8 0 

22 

J, 

0mm-- 

22 U 0 

16 



16 U 0 

14 

1 

... 

{ 14 0 0 

11 

1 

... 

14 0 0 

i 

36-2-45 

1 

12 U 

42 b 0 

j 

14 

1 

... 

1 14 U 0 

20 

i ‘ 

... 

j 20 1' 0 V 

20 

j ■ 

... 

; 20 u 0 1 

i 


V 


! 204 U 0 

i 

j 

36—2—46 

1 

42 8 0 

* 42 8 0 

22 



^ 22 0 0 

16 

1 


1 16 0 0 

14 

1 


[ 14 0 0 

14 

1 


14 0 0 

1 

35—2—46 

1 

42 8 0 

42 8 0 

14 

1 

... 

14 0 0 

20 

1 

... 

20 0 0 1 

20 

' 

... 

20 0 0 j 


0 


204 0 0 

35—j— 30 

1 

46 0 0 

4(i 0 0 

23 

1 

... 

33 0 0 

20 

1 

... 

20 0 0 

ir> 

1 

... 

i 16 0 0 

14 

1 

■ 

1 14 0 0 ^ 

14 

1 

■ i 

' H 0 0 i 


Its. 


Its. A. V. 

IN. A. 1*. 

lj-3.-G0 

1 

5C 4 0 

.50 4 0 

26 

1 

... 

26 0 U 

24 

1 

... 

24 0 .i 

18—20 

' 

10 2 8 

iU 2 8 

18 

2 

... 

:ri u 0 

46—3 60 

I 

56 1 0 

5'i 4 0 

1 

C 


1 » 2 8 

10 2 8 

21 



4 ' 0 U 

21 

i 

... 

2 1 11 U 

18—20 

1 

J y 2 s 

10 2 b 


— 


— 


12 


3. ’8 0 li 

15-2—66 

' 1 

52 H 1. 

52 h U 

26 

; J 

... 

2u U 0 

21 

i 1 

... 

21 0 0 

18—20 

1 

10 2 8 

lU 2 8 

18 

I 1 

... 

18 0 0 

46—2—56 

i 1 

62 K 0 

' 5J b 0 

18—30 

i 

19 2 s 

U» 2 8 

21 

; 2 

! 

4b 0 0 


— 


— 


9 

j 

2v6 5 4 

4.1—2—56 

i 

1 

52 8 U 

) 

' 52 8 0 

j 

2G 

1 

... 

2 u 0 0 

1 

21 

i 

... 

21 0 0 

18-20 

i ^ 1 

10 2 8 

10 2 8 

18 

1 

' 1 

i 

... 

18 0 0 

46—2—66 

! 1 ' 

62 8 0 

53 8 0 

18-20 

: I i 
i ; 

10 2 8 

10 2 8 

24 

i * i 
i i 

... 

4S 0 0 


0 

1 1 


250 5 4 

. 

46—3—80 

, 

50 4 0 

1 5«'i 1 0 

36 

1 1 

... 

1 20 0 0 

^ 24 

1 

... 

j 24 V .0 

18-20 

1 

10 2 H 

’ 1’.' 2 H 

18 

2 

i 

36 U 0 
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PRB8BNT SGAIjK. 




— 

Phopobro scalb. 

DMigoction, 

Pay. 

No. 1 

Average. 

Total. 

Pay. 

No. 1 

Average. 

Total. 

1 

* 

8 

‘ i 

1 

6 


6 

7 

8 

0 




lU. 


Rs. A. 

Ra. 

A. 

Re. 


Ha. A. P. 

Rb. A. 

P. 

“ Plt<BOK *• COHC^d. 












Bugiuo-rooni cr«w— 













Diirer 

... 

... 

86—5—60 

1 

46 0 

46 

0 

46—8—60 

1 

66 4 0 

66 4 

0 

Co tl trimmer 



14 

1 

... 


18-80 

1 

10 3 8 

10 3 

8 

Firemau and greaser 


... 

30 

1 

... 

20 

0 

1 84 

3 


48 0 

0 

Kasaub 

... 

... 

30 

1 

... 

20 

0 

/ 





Jor eletjtric light— 













Stoker 

... 

... 

80 

1 

... 

20 

0 

84 

1 

... 

34 0 

0 

L near 

... 


13 

1 

... 

10 

0 

18—20 

‘ 

10 3 S 

10 3 

8 

* Total 





366 

0 


13 


838 0 

0 

“ Diana. '* CO). 













Deck oiew— 





1 








Seraiig 


... 

36—1—46 

i V 


42 

8 

46 -8—56 

> 

.'>2 H 0 

63 8 

0 

Sukhaui 

... 

... 

23 

1 ) 

1 

j 42 H 

33 

0 

SB 

1 

I V 

... 

30 0 

0 

Kaaaub 


... 

! 15 

1 


15 

0 

Sl- 

i ‘ 

... 

31 0 

0 

liAScar 



14 

' 1 

i 

1^ 

0 

id -20 

1 1 

JO 3 H 

10 3 

8 

Sweeper 

... 

... 

■ 14 

! 

j 1 

... 

14 

0 

18 

1 

... 

18 0 

0 

Kiigine-rooui crew— 



1 

! 










Driver ... 

... 


1 86—3—46 


43 H 


H 

46—2-66 

! ^ 

62 8 0 

r-3 8 

U 

Coal trimmer 



I 

r 

... j 


0 

18—20 t 1 

' lU 3 8 

1 

10 3 

8 

Firemau aitd Kreaaer 



! 30 

1 

1 

i 20 

0 

) 


1 * 






1 





f 

3 


48 0 

0 

Kamul) 


... 

j 30 



1 30 

U 

J 





For Blectric light— 



1 








1 


Stoker 

... 

... 

1 20 

1 


I 20 

0 

34 

1 

1 

j 31 0 

0 

Lascar 

... 



1 

... 

10 

0 

18—30 

1 

10 3 8 

1 10 a 

8 




16 1 









ToUl 




11 


330 

0 




203 8 

0 

Ghano Total 


( 

1 

i 

1 


3,060 

0 




3.804 10 

8 


Coll«otop or Customs, Calcutta. 
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Pkbmbnt Scalb. 

Pbopobbd Soalk. 

'DdiiriiAtton. 



1 

Pay. 

No. 

Average. 

Total. 

V»y. j 

< 

No. 

Average. 

TotaL 

1 

2 

8 

4 1 

R 

1 

B 

7 

H 

0 


**Bui8K'* (B). 



Um, 


till. A. 

lU. 

A. 

Ue. 


H«. A. P. 

Ito. A. 

I*. 

BerauB 

... 

... 

85—}— RO 

1 

46 0 

46 

0 

4R-3— 60 

1 

R6 4 0 

R6 4 

0 

Biikhanl 


... 

22 

. 


22 

0 

26 

1 

... 

26 0 

0 

LM?ar 

... 

... 

*0 

' 

... 

20 

9 

24 

1 

... 

24 0 

0 

Do. 


... 

14 

1 

... 

14 

0 

18—20 

1 

12 2 B 

19 2 

8 

Bogino-driver 


... 

SR—:- 30 

1 

46 0 

46 

0 

45—3 -60 

1 

66 4 U 

36 4 

0 

Stokern 


... 

' 20 

2 


40 

0 

i4 

2 

... 

4ri 0 

0 


Tofnl 

... 


. 

1 


IKS 

0 


7 


229 10 

8 

Patuoi* (r) 



1 ■ 

1 

1 






i 



Borniig 


... 

1 36-2— 4R 

1 

‘ 42 8 

42 

K 

45— 2— DR 

1 

D2 8 0 

52 8 

0 

Hukliiinl 


... 

i 

1 

••• 

22 

0 

26 

1 

1 

26 U 

1 

0 

Lascar 


... 

' 20 

1 


20 

0 

21 

1 

1 - 

1 24 0 

0 

Do. 


... 

14 

i 1 

1 

14 

0 

18—20 

1 

< 19 2 8 

19 2 

H 

KnBiuc.(lr{vor 


... 

8R— 2— 45 

! I 

1 42 B 

42 

K 

43-2-35 

1 

32 8 0 

R2 8 

0 

fItukorM 


... 

! 30 

j 

1 

2 

1 40 0 

40 

0 

2i 

2 

... 

48 0 

0 


Tuial 

... 


i ; 

1 


IKl 

f 

0 


7 

1 

1 

! 

222 3 

8 

Giiani> Tot a I. 


! 

1 i 


1 

1 

H03 

0 



1 

1.086 R 

4 



‘ 1 

1 , j 











Commission*!*, Prssidoney Division. 


1 

Deck crow — ! 

1 

«*• : 


Ki. 

llH. 

Km. 


Rm. a. F. 

lU. A. P. 

Keraiig , 

50— 70 1 

1 

64 

64 

60—1—73 

1 

71 4 0 

714 0 

Sukhaui ' 

22 j 

1 

... 

22 

26 

1 

... 

26 0 U 

Tindal 

20 ‘ 

1 


20 

24 

1 

... 

24 0 0 

Kaifiagb 

IR ' 

' 


IR 

21 

1 

... 

21 0 0 

Laii.'iar j 

14 1 

1 

1 

... 

14 

lH-20 

1 

19 2 8 

19 2 8 

Engine- room crew— 

i 

j 








Drlv.r 1 

RO-S— 70 i 

1 

64 

64 

60-8—73 

1 

71 4 0 

71 4 0 

Stoker tliidal I 

23 1 

1 

... 

23 

27 

1 

... 

27 0 0 

Fireman and groaav'r 1 

20 

1 

... 

20 

24 

1 

... 

24 0 0 

Coal trimmer ! 

14 

1 


14 

18—20 

! 

19 2 8 

19 2 8 

Laacar 1 

1 

1 

IR i 

1 

• ' 

... 

15 

IH— 20 

1 

19 2 8 

19 2 8 

For Kieetrio light— 1 

j 








Stoker 

a 

20 

1 


20 

1 

!4 

* 

... 

24 0 0 

Total 

1 

) 

11 


291 


1 " 


816 0 0 

Amin ufidar 

the 

port OfRoor, Ghittogong 

* 

BELOW D TYPB. 

Ba. 

1 1 

Rs. A. 

Bb. a. 

Re. 


Rs. A. r. 

Rm. a. P. 

1 

fieiang ... 

2R— 2— 83 

1 , 

1 * 

82 8 

82 8 

80—8—43 

> 1 

41 4 0 

41 4 0 

Bogiuh<drivor 

23— 2— 8R 

1 1 

82 8 

82 B 

80—8—48 

' 1 

41 4 0 

41 4 0 

* 

Btokar 

17 

1 

... 

17 0 

21 

1 

! 1 

1 

! "• 

21 0 0 

Laadhr 

14 

i 

... 

14 0 

18—20 

1 

; 19 2 8 

19 2 8 

Total ... 


4 


96 0 


4 


i 

1 122 10 8 


23 
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ConiinlMloii*i> of Polleo. 



rnESKNT SCALE 

• 





FnoposBi) Scale. 

DesiRoatlon. 


Pay. 

,No. 

Average. 

Total. 


Pay. 

No. 

1 Average. 

ToUl. 

1 


S 


• 




« 

1 ^ 


0 

** JOHN LAUUEHT ** (B). 


Ks. 


Its. 

A. 

Its. 

A. 

Rs. A. 1*. 


Rs. A. 


liM. A. 

P. 

Orivar 

... 

36—3—50 

1 

46 

0 

46 

0 

1 46—3—60 

2 

66 4 

U 

112 8 

0 

fSerautf 


86—2—50 

w 1 

46 

0 

46 

0 

) 






Sukhani 


£5 

1 

... 


22 

0 

26 

1 

... 


26 0 

0 

Firi-uiuD and greaier 

... 

20 




20 

u 

'1 

1 ■ 






Bugii)e*rooni kasaub 

... 

20 




20 

0 

^ 24 

3 

... 


72 0 

0 

Ihick kuaaub 

... 

20 

1 

... 


20 

0 

J 






Lascar 


16 

! 



16 

0 

1 18-20 

2 

18 2 

8 

36 6 

4 

Coal triiuiiier 


14 

1 



14 

0 

i 






Btokcr ••• ••• ••• ••• 


20 

1 

... 


20 

0 

24 

* 

... 


24 0 

0 

Oook ■■■ ••• 


11 

' 



14 

0 

1 


... 


86 0 

0 

Swcvpvr 


14 

*! 



14 

0 

) 






Total 

•• 

• 

11 



261 

0 





308 13 

4 

"Wauciiope” (C). 














O. iver 


85-2—46 

• 

42 

8 

42 

h 

45-2 - 66 

1 

52 8 

0 

62 8 

0 

SciaiiK ••• ••• ••• ••• 


35—3-60 


46 

0 

46 

0 

46-.3-(0 

I 

66 4 

0 

66 4 

0 

Siikliaui 


22 

1 

... 


22 

0 

26 

1 

... 


26 V 

0 

Fii email and ^rvASpr 


20 

1 

... 


20 

0 

) 

2 












r 

... 


48 0 

0 

£ugiue’i'(um kaaaub 


20 

1 

... 


20 

0 

i 






Deck k isaub 


16 

1 



16 

0 

21 

1 

• 


21 0 

0 

LoMcar 


14 




14 

0 

18—20 

1 

18 2 

H 

10 2 

8 

Ooul ti immer 

... 

14 


... 


14 

0 

18—20 

1 

10 2 

8 

10 2 

R 

Stoker 


20 




20 

0 

24 

1 

... 


24 0 

0 

Sweeper 


14 

* i 

... 


14 

0 

18 

1 

... 


IH 0 

0 

Tula! 

“ 


10 ^ 



227 

K 

... 

! 10 1 

1 



284 1 

4 

“Devib" and “James”' 


1 Hnme os fo 

r 









- 



1 

•* Waiiehope.” 



! 


• 

i 


1 

1 

1 


“ CONHTATILi;*’ BELOW D TVPE. 



1 

! 



1 

j 1 

; 1 

1 




Dlieer 

... 

26-2-3.^ 

1 

! 3* 

1 

8 

1 32 

H 

1 .30-8—46 

I i 

! 

41 4 

0 

t|2 8 

0 

Sorang 

... 

26— 2— 'Jfi 

1 

82 

8 

32 

h 

J , 





Lascar 

... 

14 

1 



14 

0 

18-20 

1 

1 

18 2 


1 10 2 

8 

Stoker 

... 

17 

1 

... 


17 

0 

21 

1 

... 

i 

21 0 

0 

Total 

... 


4 



86 

V 


4 


1 

122 10 

8 

4 IfoTOR Launcheb Nos. i 

~4. 



i 




j 

1 

i 

1 

1 


i 



Driver 

... 

60 

1 

1 

j 

60. 

0 

60-3—76 

1 

i 1 

71 4 

0 

71 4 

0 

Seraug 

... 

SO 

> 



80 

0 

80-8-46 

! 1 

41 4 

0 j 

41 4 

0 

Lascar 

... 

14 

* 

. - 


28 

0 

18-20 

2 

18 2 

8 ; 

1 

38 6 

4 

Total* 



4 


1 

I 8 

0 

1 

< 



1 160 10 

4 

Oaand Total 

... 


... 


. 

1.601 

H 





; 1,887 1 

4 


* For eftflh of the launniioM. 
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Port Offlooi ColOMtto. 


PUEHENT SCALE. 


PUOi'OSED SCALE. 


! 

Dealgna'-ion. | 

Pay. 

! 

1 

No. 

Aveagc. 

Tot.il. 1 

Pay. 

No. 

Average. 

Total. 

1 

8 


! 

3 1 

! 

4 

6 

1 

6 

7 

8 

9 


Ua. 

i 


lU. A. F. 

i’.M. A. 

1*. 

Ua. 


in. A. F. 

Ra. A. 

F. 

“ UIIOTAB "(A-). 












3nd clam tindiil 

1 

23 

1 

... 

Si’* 0 

0 

27 

1 


27 0 

0 

3ud cla4« laacar 

1 

16 

3 


4K 0 

u 

21 

3 

... 

63 U 

0 

4th dam laacar 

1 

14 

3 


42 0 

II 

18-20 

3 

19 2 R 

67 H 

0 

Lamp tt imniur 

i 

ir. 



16 0 

0 

18—20 

1 

19 2 8 

19 3 

8 

Bhandary 

1 

14 

: ' 

... 

! 14 0 

0 

1 18 

2 


36 0 

0 

Slid clAfia topaz 

1 

1 

14 

1 

... 

' 14 U 

0 

) 


1 



♦Teroriorar.v rariieiitor 

1 

25 

1 


25 0 

u 

30 

1 


80 U 

9 

Do. Iii4c:ir< 

j 

11 

9 

... 

' 128 0 

0 

18—20 

9 

19 i H 

172 8 

0 

Total 

i 

j 


•JO 


SOS u 

0 


20 


40.5 2 

R 


MAUV" (A). 


Borang 




64 0 0 

64 

0 

0 

60-8—76 ' 

1 

71 

4" 

0 

71 

4 

0 

SukUani 



23 ; 

1 

... 

23 

0 

0 

26 ' 

1 

.. 



26 

0 

0 

Tiiidal 


1 

1 

20 • 


... 

20 

0 

0 

84 

1 

.. 



24 

0 

0 

Kruiaub 


\ 

... 1 

16 

1 

... 

16 

0 

0 

81 

1 

. 



31 

0 

0 

LoiK^ar 


... ; 

;6 : 

1 

... 

16 

u 

0 

1 18—30 

7 

19 

3 

8 

134 

8 

H 

Po. 


... I 

U ; 

6 

... 

B4 

0 

0 









Swoti|M)r 



11 

1 

... 

14 

0 

0 

1 

3 




36 

u 

0 

Cook 


... i 

14 

1 

! 

14 

0 

0 

/ > 








Bugliif-drivor 


i 

60— i -76 

1 

66 10 8 

66 

10 

8 

60— p— 7.5 

1 

! 71 

4 

0 

71 

4 

0 

Sticker tindul 



23 

1 

: 

38 

0 

0 

27 

1 I 

1 

•• 


27 

0 

0 

Fireman and gr. aaer 

... 

... ! 

1 

20 

1 

1 1 

20 

0 

0 

1 

2 

1 



48 

0 

0 

Fin man 


... 1 

j 

17 , 

1 


17 

u 

0 

) 








Coal trimmer 


... , 

16 

1 

j 1 

16 

0 

0 

18—80 

1 

19 

3 

8 

19 

9 

8 

Blectric light ato'.er 


1 

( 

20 = 

1 

1 i 

20 

0 

0 

84 1 

j 1 




24 

0 

0 

Temporary stoker ... 


... j 

16 

1 

1 1 

; ••• 1 

16 

0 

a 

IR— 10 : 

1 

19 

3 

8 

19 

2 

8 

4th claas laacars for flats A and B | 

12 


! - 1 

60 

0 

0 

18—20 ’ 

6 

19 

3 

8 

95 13 

4 


Total 


•• L-iAUKI/’ (B). 

j6«r«nff ... •... 

.BukUaui 

Kasaub 

Lauar 

BuRiDe'driver 
BnRi(ie*rooin kuAaub 
Areman and graoRer 
JCook 


Total 


35—3—60 

83 

SO 

18 

86 - E -#0 

SO 

so 

14 


48H ](] 8 


40 0 0 


46 0 0 


303 0 0 


* Temporary men an> taken when the yewel ia away from Oalcutta. 


46 0 0 
31 0 0 
30 0 0 
16 0 0 
46 0 0 
30 0 0 
30 0 0 
14 0 0 


46-8-60 

36 

34 

18—80 

46—8—60 

34 

34 

18 


66 4 0 


19 8 8 
60 4 0 


66 4 0 
36 0 0 
34 0 0 
10 3 8 
66 4 0 
U 0 0 
34 0 0 
18 0 C 

347 10 8 


23 A 
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PBlBaCNT 

Phopokvi) Sc A lb. 

]> 0 «iKn«tion. 

Pay. 

No. 

Arprage. 

Total. 

J»ay. 

No. 

A?erago. 

Total. 

. 1 

S 

8 

4 

5 

6 

7 

8 

• 

“ MAnajiuKT,*’ (0). 

lla. 


fia. A. r. 

Ha. A. p. 

Ha. 


Ra. A. P. 

Ha. A. P, 

Seraug 

89 



89 0 0 

) 









1 45—2—58 

2 

53 8 0 

108 0 0 

Engiue-diiver 

89 


... 

39 0 0 

/ 




Fiiemun and kaaaub 

30 


... 

20 U 0 

24 

1 

• •• 

34 0 0 

LMCfir and kaaaub 

19 

1 

... 

19 0 0 

31 

1 

... 

31 0 0 

Goal irimiiier 

14 

1 


14 (1 0 

) 1 


i 





i 



3 

10 3 8 

87 8 0 

Laacara 

14 

3 

... 1 

28 0 0 

' 1 




'Jotal 


7 

1 

i 

1 1 

185 0 0 


7 


207 8 0 

Grand Total 



1 

t 

1.184 10 8 

i 



1,477 2 8 


The Chief Inepeotop of Feotopiee. 


SaiiB'* (01. 

Ra. 


Ra. A. 

Hr. a. 

Hr. 


R«. A. P. 

Ra. A. P« 

Deck crew— 









Serang 

35—2—45 

1 

43 8 

43 8 

45— "—56 

1 

63 8 0 

62 B 0 

Sukliani ... ... ... ... 

33 

1 

... 

33 0 

2G 

1 

... 

36 U 0 

KflHHllk) etp 

15 

1 

... 


31 

1 


31 0 0 

Lisrar 

14 

1 

... 

14 0 

IH— 20 

1 

19 3 8 

19 2 8 

Xnglno>rootu craw— 









Driver 

8g»3....48 

1 

I 

43 8 

42 8 

46.*2~B6 

1 

53 8 0 

62 8 0 

Kawub 

30 

1 j 


20 0 










1 24 

S 

... 

48 0 0 

Pirenian .m 

20 

1 

... 

20 0 

/ 




Total 


7 

i 


17C 0 


7 


319 3 8 


Dipeotop of Fieheples. 








1 



“Kitty” (.\). 

HfU 


Km. 

Rr. 

lia. 

1 

1 

1 

1 Ph. a. 1 . 

Ra. A. P. 

Berang 

50—5—70 

1 

64 

64 

60—3—76 

- 

71 4 0 

71 4 0 

Bnkhani 

22 

1 

... 

23 

26 

1 

i 

26 0 0 

Tlodal ... ... ... ... ... 

20 

1 


; 2it 

24 

1 

! 

24 0 0 

Kaaaub ... ... ... ... ... 

l.-» 

1 


15 

21 

1 

1 

1 

,81 0 0 

Laaoar 

14 

1 

... 

14 

18-20 

1 

19 8 8 

19 2 8 

Bweept^r 

14 

1 


14 

) 









r 

2 


86 0 0 

Cook 

14 

1 . 


14 





Ei)g{ne*rootn crew— 









Drlvftr 

60— S— 70 

1 1 

64 

64 

60—8—76 

1 

71 4 'O 

71 4 0 

Stoker tl tidal 

28 

1 

... 

23 

27 

1 

1 

1 27 0 0 

1 

Fireman and groaacr 

20 

1 1 


20 

24 

1 


24 0 0 

Coal Tri miner 

14 

'i 


14 

18-20 

1 

1 10 3 8 

19 3 8 

For electrir light— 


1 

i 







Stoker 

20 

>1 

aee 

20 

24 

1 

... 

24 0 0, 

LuRcar 

16 

1 

1 

1 

16 

18—20 

1 

19 2 8 

19 2 8 

TotHl 


• 

u 


319 


18 


883 0 0 
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Commlsslontir of Bxoloo and 5alt. 


PllKHRNT UCALK. PROPOSED SCALE. 


it — 

Doaigiiatioli. 

Pay. 

No. 

8 

Av rage. 

4 

Total. 

6 

Pay. 

No. 

Average. 

j Tutnl. 

1 

s 

6 

7 

8 

0 



Um. 

! 

Rs. A 

. 

lU. A. 

At. 


11k. a. p. 

Kk. a. P. 

Emily*' and •• Maud Evelyn (A).’ 


! 








Slid c!aM inAtpoe 


60-5-70 

8 

64 

0 

18K 0 

60-3-76 

2 

71 4 0 

142 8 0 

Junior fierange 


30-2-40 

• 2 

37 

H 

76 8 

36—8—60 

3 

46 4 0 

02 8 0 

Sukhaiiid 


23 

I 2 

... 


41 0 

26 

2 

... 

62 0 0 

Laacani 


14 

; 19 

... 


168 0 

18—20 

12 

10 8 8 

230 0 0 

SwiNtpora 


14 

i 3 

... 


8m 0 





Oooks 


14 

8 

... 


SH 0 

} >», 

4 

... 

J* 0 0 

Kti^iu»*drirt>rK 


60—::— 70 

2 

64 0 ; 

188 0 

60—3—76 , 

2 

71 4 0 

I 

142 8 0 

Tintl.ilh 


30-2-40 

1 

8 : 

37 

’ 

76 0 

36-3-60 

2 

46 4 0 

02 8 0 

Firctiiun 


20 

6 

... 


190 0 

84 

6 

... 

1 

144 0 0 

(k>al trimiiKirfi 

... 

16 

2 

... 


30 0 

18- 20 

2 

12 2 8 

38 6 4 

Electric light laacarn 

... 


2 i 

... 


80 0 

18—20 ; 

2 

10 2 8 

38 6 4 

Total 



36 



H64 8 

36 


1,044 1 0 8 

“Doroth a." 



j i 
















1 


8 ‘rang 

... 

86— 60 

1 

46 0 


46 0 

1 

7 

1 

66 4 0 ' 

' 66 4 0 

Siikitani 

... 

23 

1 

... 

' 

22 0 

26 

1 

... 

26 0 0 

LasoarM 

... 

14 

4 

... 


66 0 

19—20 

4 

10 8 8 

76 10 8 

Cook 


U 

1 

... 

1 

14 0 

1 




Swoeiior 

... 

14 ! 

1 

... 

1 

14 0 

} 

2 

... 

36 0 0 

EngltiC'drivcr 

1 

33— j-60 . 

1 

46* 0 

1 

46 0 

46-3-60 ! 

. i 

66 4 0 

66 4 0 

Stoker or flreniAii 

... ' 

80 

1 

••e 

1 

20 0 

i 




Firemen 

1 

• 

i 

20 

'3 

... 


60 0 

} '*! 

4 

1 

06 0 0 

• Tot .1 

... i' 


IS 


97R 0 

1 

13 . 


347 2 8 

Grand Total 

1 

1 


1 

1,132 0 

' : 1 

\_ 

1,30i 1.3 4 


Redlstrar, Co-operative Societies. 


“ OLiMCtlE '* (B). 

Sprang 

^nkhani 

Kaaaub 

Laicar 

Cook * 

Sweeper 

Bngine-drivor 

Bnginc*room kaeanb 
Fireman and greater 

Ooal trimmer 

Bleetrifl iDrht atoker 
Ditto laacar 


lie. 


K>. 

JiK. 

S 6-.]~60 

1 


46 

32 

1 

... 

; 22 

80 


... 

1 20 

1 

16 

1 

•” 

! 

U 

1 

... 

! 14 


1 

... 

14 

86 — 


46 

4C 

20 

1 

... 

20 

80 

1 

... 1 

20 

14 

1 

... 

It 

20 

1 

... 

20 

16 

1 

... 

16 


18 

1 

266 


R«. 


Rh. a. p. 

ll8. A. p. 

46-3-60 

1 

66 4 0 

66 4 0 

2C 

1 

1 

26 0 0 

24 

1 

1 

! 

21 U 0 

18-20 

1 

10 2 R 

j 19 2 8 

! 

IS 

I 

1 

: 

36 U 0 

46-3- 60 

1 

i ‘ 

66 4 0 

66 4 0 

94 

2 

... 

48 0 0 

18-20 

1 

19 8 8 

10 2 H 

24 

1 1 

1 

24 0 0 

18—20 1 

, i 

j 

10 2 8 

10 2 8 

i »i 


328 0 0 


I 
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Seoratariat Reoord-Suppliara. Duftrlea and Jamadars. 

122. Till 1919 record-suppliers and duftries vrere treated equally in 
respect of pay and status. In that year a distinction was introduced by 
classifying the services of record-suppliers in the Secretariat as superior under 
the provisions of article 396, Civil Service Regulations. They have, there- 
fore, been admitted to the a'd interim allowance. Duftries draw the war 
allowance. Tho pre-war, present and proposed rates are shown below : — 

l*re-war. Present. Proposed. 

Record-suppliers ... 10 — J — 24 I.*)— 1 — 25 20 — i — 32 

Duftries ... ... 10— *— 24 15—1—25 20—1—27 


In respect of duftries wo have followed the rate adopted by the 
Postal (’oimnitteo but modihod it so as to merge tin* war allowance ; in res- 
pect of record-suppliers we have adopted rates which will merge the 
adinterim allowances. In some cases the war and adinterim allowances will 
not be entirely merged. These cases can be covered by the gratit of personal 
allowances to the extent of the excess. 

123. The previous and proposed rates of pay of jamadars are shown 
below : — 


Pre-war. 

14— 3—20 

15— 1—20 


I*reBent.. 


14_:*_20 

15—1—20 



Proposed. 

20—1—24 


We do not think it necessary to maintain any distinction between the 
two classes of jamadars, as they are recruited by promotion from the ranks 
of chaprasis who, as proposed elsewhererfi^uhl be paid 15 — i — 19. 

In this connection we would add that the record-suppliers, duftries and 
jamailars have asked for the application of the newly sanctioned rates in 
the Imperial Secretariat. It appears however that these rates were justified 
by the wages current for domestic servants in Simla Wo are, therefore, 
quite unable to admit that these rates are necessarily applicable to Calcutta. 


Chief Seorataey’s offloe. 



SC^ALK. 




rROpOMRII K(?AbK. 

DcsigoatioR. 

i 

i i'av. 

1 

No. 

Average, f 

Total. 


Pay. 

No. 

Av rage, j 

1 Total. 


1 

3 

1 * ' 

« i 

f 




7 

8 ! 

0 



' Hi. 

' 

' 

Hs. A. P. ' 

lu. A. 

r* 

lU. 


: Us. A. P. ! 

ri«. A. 

1*. 

Uf>i.M)ril-'«»pp!uT'« 

ir)-4— « ; 10 

20 0 0 

300 0 

0 

20- 4-33 

10 

35 8 3 

3.M 15 

H 

Diiftrie4 

... j i*-j- 

-25 1 3 

o 

o 

4') U 

0 

20- ‘-27 

3 

i 32 9 0 ; 

45 3 

0 

•laniadtr 

I4-J-.20 I ! 

! ! 

! 18 3 3 ' 

; 

18 3 

3 

20—4 24 

1 

33 13 9 ' 

22 .2 

9 

Total 

1 

1 

1 

13 

, 

258 3 

3 


18 

■ i 

! 1 

: ! 

: ! 

319 14 

5 


FInmnoe DspartmMi 
% . 





K.. 1 . r. 

Ilf. A. P. 

Rs. 


lU. A. P. 

lU. A. P. 

Ilo'ord-supplUri 

19- 4~2» 

9 

30 0 0 

IHO 0 0 

90- 4-81 

9 

39 8 3 

386 18 6 

Diiftriea 


3 

SO 0 0 

40 0 0 

90-4-37 

9 

33 9 0 

'45 8 0 

Jatiiuclar 

■ 

14— 1*— to 

* 

18 8 3 

18 8 I 

30- 4-34 

1 

13 IS 9 

98 13 9 

Total ... 1 


IS 


988 8 3 


13 


394 a 8 

1 

1 




1- 



i 

1 
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■xMlltl¥« Counoil. 


PHKtBNT 8C41.lt. 

PllOPOHKiJ ik;i UK. 

Detlffoatloo 

I 


Pay. 

1 No. 


ToUl. 

Pay. 

■ No. 

Apvrage. 

Total. 


1 



1 

!■ 

1 

4 

3 

C 

7 

8 

1 • 





Hit. 


Ht .AT 

! 

Ra. A. 1 *. 

lit. 

t 

Ra. A. P. 

R-=. A. 

P. 

llciBber*i jMMclarf 




30 

4 

18 12 0 

73 0 0 

1 20—4—24 

' 7 

21 12 9 

169 0 

3 

Uinlilcr’N jftmAdAn 



1 &- 1 — iO 

3 

13 12 0 

36 4 0 

J 






TuUl 

... 


7 


131 4 0 




, 



Local Sclf>Oo¥CPnmcnt and aduoatlon Oapartmants. 






Up. 


lU. A. P. 

IL*, A. l> 

ru. 

1 

j 

Ul A. P. 

Rs. A. 

r. 

R««Qr(l -HuppUvM 



Ift 


20 U U 

IHO 0 0 

20—4—32 

1 * 

26 3 2 

22 a 12 

6 

DuftrKw 



13-*— 2:» 

:< 

20 0 0 

40 0 0 

20 - 4 - 2 : 

» 

22 2 C 

43 2 

0 

Jamadar 



14-1—30 

1 

18 3 2 

18 3 2 

2J--4--24 

1 

22 12 9 

22 12 

9 


'!>»? ill 



12 


238 3 2 




294 11 

3 




Ra 

van 

ua Oapaptmant. 




















Up. 


Il«. A. IM 

K«. A. V, 

R?. 


IK A, P. 

Ri^. A. 

P. 





4 

20 0 0 

>•0 0 


4 

23 3 2 

lOO 13 

b 

DaftritM ... 



13-4— ‘.'5 

2 

20 0 0 

40 0 0 

20 - 4 - 2 : 

2 

22 9 0 

46 2 

0 

J aiimdur 



14-1-20 

1 

IS 3 2 

18 3 2 

20-4-24 

1 

23 12 P 

22 12 

9 


'loltil 



7 I 


138 3 2 


“ 


Ifs 11 

6 


Dapaptmant of Agploultura and induatpy, 

P 







Up. j 

1 

i 

lU. A. 1*. 

iia. A. T. 

Us. 


Up. a# P. 

IK A. 

r. 

K<TOriJ'ii(ip|)U('r« 



{ 

1 

2 ; 

j 

20 0 0 

40 0 0 

20-4-32 

2 

26 3 2 

60 6 

4 

DiiftritMi 



I3“ i— 23 j 

• 2 i 

20 0 0 

40 0 0 

21 - 4 - 2 : 

g 

23 P U 

43 2 

0 

Jamaclar 



M-J-80 I 

* j 

18 3 2 

IM 3 2 

20 - 4-24 

1 

22 12 0 

22 12 

y 


Total 

I 

i 

1 

i 

6 i 

i 

i 

3 i 




118 :> 

1 




PHblle WOPka oapaptmant. 








U(t. 


Ua. A. V. 

Us. A. 

IK 

i 

i 

R^. A. r. ! 

Hs. A. 

P. 

Haeord-aupplierH ... 



16-4-23 

8 

20 0 0 

180 U 0 

10-4-32 

8 

26 3 2 

201 9 

4 

Duftrlaa 


... 

13-4-23 

3 

20 0 0 

100 0 0 

20—4—27 

3 

82 9 0 

11 s 13 

0 

JaiiuMlara 


... 

14-|-:0 

2 

18 3 2 

• 3^ 6 4 

20-4-24 

2 

22 12 9 

46 9 

6 


Total 



13 


2011 6 4 


13 


339 16 10 

« 

On AN II TOT A I. 

... 





1.S98 10 2 


71 

: 

1J)5 14 

6 


IK A. I>. 

Kxtm cmt |M>r metwm SI7 4 4 

,1 i» niiouia 3.H07 4 0 
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Treasury, Sub-trsssury and Khaamahal Poddars. 

Tp«asuiv PMHiars. 

124. The last general revision of the pay of treasury poddars was 
effected in 1896, and the rates then sanctioned were — 

Rs. 

For head poddars in 1st and 2nd class district treasuries . ... l.'i 

For poddars in other district treasuries ... ... ... 12 

For subordinate and assistant poddars • • • • ... 10 

Higher rates were allowed, however, in the Presidency Division and in 
the districts of Darjeeling, Jalpaiguri and Ohittagong. Since then deviations 
from these scales have been sanctioned from time to time. In the 

attention of Government was drawn to the grievances of treasury establish- 
ments in connection with the penalties imposed in respect of bad or defective 
coins. Tlje matter was discussed at length, and it was decided that the 
immediate need was the entertainment of a class of superior shroffs with 
special training. Orders were accordingly issued in circular Nos. 1158-57 K., 
dated the 5th February 1918, sanctioning the entertainment of one superior 
shroff in each district, who should be given a pay of Its. .30 — 1 — 60 after he 
had received his training and obtained a certificate of competence from the 
Deputy Controller in charge of Paper Currency, Calcutta. But, financial 
exigencies precluded any action to improve the position of the existing 
poddars. Their case was re-oponed in 1919 and the opinions of Com- 
missioners of divisions were invited, hut no conclusion was come to, and on 
the appointment of our committee* we were asiced to deal with the 
matter. We summarise below the propoMfk^ made by the Commissioners of 
divisions : — 


8ai>ar TRXAHrnr. 

• — * SubdiyiHiotial poddars. 



Head poddar. 

PoddarH. 



Rb. 

Us. 

Rb. 

CommiBsioner, Chittagong Divi- 




sion ••• ••• ••• 

30_l_.50 

20— 1_2.’> 

1 

1 

Commissioner, Bnrdwan Division 

# • • 

20— 1— .30 

• •• 

Ditto, Presidency Divi- 
sion ... ... ... 

.30—2 -40 \ 

20—1—30 

15_1_20 


(Alipore Treasur}'). 1 

(including 

• 


30 f 

Barrackpore). 



(other Ireasuries). / 



Commissioner, Rajshahi DiviHioii 

40— .'■>0 

2.'>_J— .3.5 

20— 4— .30 


(trained poddars). 

Ditto, Dacca Division ... 30 — 1 — 50 for all poddars. 

125. Wo have received many petitions from pod<lars. They complain 
that they have been underpaid all along, that large deductions are made from 
their pay on account of alleged defective coins found in remittances, that 
their case was overlooked when revisions of pay took place and that they have 
been denied the benefits of the ad interim scheme. Considering that their 
service is non-pensionable and that it is classed as menial, we are con- 
strained to recognise that they have been underpaid. What is wanted in a 
poddar is ordinary intelligence combined with some knowledge of arithmetic 
and technical ability to distinguish bad coins from good. We fear that on 
existing rates of pay it must be extremely difficult to get such men. Tech- 
nical training cannot indeed alv^ys be Icwked for, for facilities for such 
training are lacking, but if intelligent men are obtained they will soon 
probably make themselves fairly efficient. Further, we do not see sufficient 
justification for offering different rates of pay for ordinary poddars. We pro- 
pose, after consultation with the Accountant-General, Bengal, and Deputy Con- 
troller of Currency, an uniform scale of Rs. 20 — J — 30 — 1 — 35 for all ordinary 
poddars with an efficiency bar at Rs. 25 and one post in each district treasury 
fOT a trained poddar on Rs. 36 — 1 — 50 to be filled up when a poddar has gone 
through the necessary training and obtained the necessary certificate in 
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accordance with Government orders. Our proposals involve, a very large 
increase in cost, but we feel that satisfactory results cannot be obtained at a 
cheaper cost. 

KIMS Mshsl PoddSrS.— ^Theso have to give a security of Us. lOOt 
but receive pay at the rates of Rs. 10 and Us, 8. We would put them on 
Us. 15— 25. 

There appears to be a consensus of opinion that socuritj" should bo 
dennanded with an increase of pay. In soino districts security has indeed 
been taken. We accept this view, and suggest that the security may be fixed 
at Us. 2.50 in treasurie.s and Rs. 100 in klias mahals, but we would deprecate 
diininisliing the responsibility of the treasurer in any way. 


8i 



Pii^>KNr St Ai.i;. 





rHo:'r>^Kl» .-.I. aI.K. 


P.a.v. 


Sit. 

A ver»ig-. 

Tot 111. 


J*8\. : Sit. \vr;,g. . I 

) 

lota!. 

1 

2 

3 

4 

5 


6 i 7 1 8 

I 

U 





- 

— 

! 1 

... 


t.« ri U,.,.;.. 


I*, I-U •> 1 'iS j ^ 


K«k • , I .1 i’l . i- 


D o'c i l)iVii«ioQ 


Onjt.trt 'O ti.' ' 


S ' 


... < 


To‘;tl 


Total 


Totnl 


Tot»l 




It-. 


lU. 4. 


f ;io— I 40 0 

i ■ 16 4 — , 

12 ... 

10 0 . ... ’ 


*0 4 

1.5 - I — 2i» 5 

lO-I — 1.% 6 




lU A. 

40 ii 
a-u it 

»4 O 

0 


214 O 


|H 12 

13 li 


t*u o 
».*! 12 
Ha ^ 



15 

256 4 

i 

i 

28 

3 

75 0 

1 35-1 -5t» i 

15 

3 

|.'i 0 

1 ; 




^ 20-4—30- ; 

12 

6 

72 0 

1 1 

10 

V ... » 

PO 0 

i 


21 ■ 

282 0 

1 

so 

1 

20 0 
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127. Financial effect of OUrVopesalS.— -An estimate of the extra cost 
involved in our proposals excluding town allowances will be found in Appen- 
dix X. The ))re8ont average cost of the ministerial establishments we have 
dealt with is Rs. 62,04,908-2 per annum. The average annual cost under our 
proposals taking into account tho probationary rate for two years prior to (dm- 
hrmation is Rs. 92,59,143-3 which gives a total increase of 49’2 per cent, on 
present pay. Tlie existing cost of the menial establishments in the province 
so far as we have been able to ascertain it is Rs. 31,56,225 per annum. Our 
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pfoposalii involv’^e an increaHe of Rb. 10,25,663 or an inereaBo of 32’5 per cent, 
over preBont pay. The winaller percontagtj of increase is acconntcjtl for, as 
explained before, by the fact that a geiieroiw reviHion of pay was sanctioned 
for them last year. It is estimated that the cost of town allowances will be 
118.39,159-8- The total net increaHe of cost for all classes of servantB will 
thus be Rs. 41,19,057 or in round figures 41'' lakhs. 

In conclusion, we would record our thanks to the Superintendent of the 
Government Press for the celerity and courtesy with which he carried ont 
our requests. The PruBident and Rai Maheinlra Chandra Mitra Hahadur 
also desire to express their gratitude to, and appreciation of the services of, 
their Seci'etary, Mr. S. N. Roy, i.c.s., for his energetic and invaluable a.ssis- 
lancc in the collection of information, the framing of conclusions and the 
writing of the reix)rt. 


M. C. McALPIN, 

l‘ resident. 


*.MAIIKX1)RA CllAXDUA M1TU.\. 


.!/.• , i,r.. 


S. X. ROY, 

}ft‘nih€r and Heci’vlar ij. 


Wl.TIKlJs' IJlJl.OJNUS. 

The 2inh Aprii 102/. 


Siil>ic*ct t«» a note uf 
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APPENDICES. 




Average retail prices In Cfilcutta <wii;h index viumbers) of the staple articles which generally enter Into an Indian 

family budget from 1919 to 1920> 



Milk — — j Maiiiid 



f Average of 1909—1913^100,) 



* Relate to wholesale prices retail price-i are siot n-aiiily available. 

Note. — T he figure-* repr»/9ent the averafre of prhv.s ruHiig in Jannarv auM July «»f eaeb rear. 



family budget from 1909 to 1920. 


Ill 



Sarees ... ... i ! Quotations not available. 


(Average at 1909 — 1913^100.) 
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Kotb. — The figurag repreaent the average of prices ruling in Janaarj and Jnl 
•Relate to wholesale prices, as retail prices ar^ not readilr available. 



Average annual prices of Rice* -Arhar dal, Qhee, Raw Sugar (Gur) and Salt In the Bengal Presidency (excluding CalouttR } 

with Index Numbers, 1909>1919. 
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Fl^ires relate to wtmlrMtlr prices, retail piicss not b»*lng available. 
•• ft retail prices. 



Statlstlos of Mouse Rents In Csloutta during the years 1905 to 1919 
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AP^SNDIX VI 


mf«POSMl MW Of Ol«rlMl 


Present Vnlue. 

Proponiecl Gallic. 

PreAent Vaiite. 

Proposed Value 
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APPENDIX VII. 

0 

List of offices or estabiishmonts'in which the Darjeeling, Kalitnpong, Siliguri, Alipur 
Dears (ami' Bhalka), the Chittagong Hill Tracts ami the town (a) allowances should b» 
admissible to ministerial officers (6) employed in these areas. 

Executive offices, t.e., establishments of the district offioers including khas-mahal and 
“ Excluded ” establishments (c). 

Judicial offices, t>., offices under District Judges. ‘ 

Commissioner of Presidency Division. 

Deputy InspectorS'General of Police (lower division only). 

Buperintendents of Police. 

Hwerintendent, Political Pensions, Alipur (excluding head assistant). 

< Cifil Burgeon’s offices. 

Registration offices (d). ' 

Forest offices, including th^offic-? o^the Censervator of Forests. 

Offices under (the Director of Public Health) excluding his own office. 

Agricultural departmental offices. 

Establishments under Superintending and Executive Engineers (e). 

.Traffic Registration Department. 

Clerks in Lloyd Botanic Garden and Mungpoo Quinine Factory. 


(at CAk’uttrt, HowrAh <SA4iir) And Afipar (SAdAr 4k fisAldAh). 

(k) Bxolntflng HhorthAnd«Prlt*-*ri 4k tjr|if«ta iu th« oApt of the town nllowAoet. 
lo) Inclndtnv tohtirdArii* fte.* bot not tlmn. 

\4) Bnolodfng BAgHArAf of OAlouttA 4 HmrUtrArt JoIntrlBtook pompAoinis 
c#) Bxclntllnd drAfumoD Aod ttgtiiBAtor« tnoludot Uhilttenm Ald.« Imt not ilreirfl. 
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The average cost of an appointment with a progresaive or time-scale pay is arrived at 
by adding to the ininimam pay a certain portion of the (fifFereiice between the minimum 
and the maximum. 

2. The ordinary method of calculating the average pay .depends on the number of 
jeirs taken to rise from the minimum to the maximum, and on the nature of the 
appointment, t.c., ministerial or iion-ministerial. 

1. Ministerial clerical ; also menial like peons.) 

II. Non-ministerial (i.e., of an administrative or executive character, s.p., I.C.8., 
P.C.B., Bub' Judges and lower down police-constable, school teacher, 

etc.). 

3. Under class I, the addition to the minimiiin pay {tnde paragraph 1) is equal to (1) 

three-fourths J|{) of the difference between minimum and maximum if the period of 

rise is five years, and (2) one-half i!J!)for twenty years. 

4. Under class II, the addition to minimum pay paragraph 1) is equal to (1) 

two-thirds of the difference if the period of rise is five years and (2) one-half 

for twenty years. 

5. The scales therefore are — 
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Kjcample — 

Class II— Pay Rs. 2iX)— 25— 500 (12 years)— x J ii ... ... 1761 

Minimum pay « ••• ... ... •• ... 200 


Average pay 

Class I— Pay Ks. 250—25—400 (6 years)— t}a*x V « 
Minimam pay » ... 


... 376J 


... 110 
... 250 


Average pay 


. 360 


* Dlff«v 0 iic« minliattni ftmi tnixitn ta. 

APPENDIX IX. 

I. 

< Letter dated the 2let March 1921 ftum Mr. F. J. Hull, General Manager, Remington 

Typewriter & Co.) 

In my opinion, typists entering Government service on the terms mentioned in year 
letter should be able to transcribe accurately from legible handwriting or printed, 
maiiusoripta at the net rate of 30 words per minute. I think the test should be for half 
an hour and the paper should be marked on the basis of a penalty of five words for every 
mistake. A mistake should comprise misspelling, wrong spacing, wrong paragraphing, 
one letter typed over another and, indeed, any error. For example, if a typist typed, sey, 
1,200 words in half an hour and there were ten errors, the net speed would be 1,200 lees 
50 equals 1,150 words divided by 30 giving a speed of 38 vrords per minute. The 
manuscript should be such as is used in ordinary Government correspondence and t^e 
niaximnm percentage of errors permissible should be not more than 5 per cent. 

1 am in agreement with the snggestiou that there should be an efficiency bar at 
Rs. 70 per mensem and 1 think that the typing test at this stage diould be similar to the 
one suggested above, with the exception that the net speed should be 40 words per minute 
and the percentage of errors permissible not more than 3. 

I think the above anggestions are well within the capacity of any typist of average 

abilfty. « 

* 1. 


S6 A 
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The greatti^ speed ever obtained, by any i^pist ia 137 worda per minute net, and 
147*6 words per minute gross, for <otte>hatf boor, and it ia not onasoal for typists to write 
aoourately at a speed of 60 worda per ininote. • 

11 . 

{Letter dated the 22»d.JanvMry 1221 from Mr. F. J, HuUt Oenerttl MetHoger, 

Remington Typewriter Jt On.) 

1 desire, however, to preface my remarks with the statement that np to now typists 
and, to a lesser extent, stenographers have been regarded almost as menials doing 
mechanical work with the result that very few, with any brains or ambition, have been 
prepared to take op this work. The result to-day is, among typists almost as a whole, 
hopeless inefhoienoy. 

In England and America typists generally become stenographers and they regard 
their work as a stepping-stone to something better in the way of a secretariat appointment 
or even an executive head. In India, a typist, generally speaking, remains a typist until 
the end of his days. 

Very little practice is needed to become a typist. In England and America, and in 
other countries as well, office clerks who have access to a typewriter usnally make 
themselves competent to operate it and typing becomes an accessory to their other 
qualiBcations. Qirls in those countries usually go to a commercial school to learn 
typewriting because they do not enter offices in a similar capacity to that of an office 
boy auil therefore, do not have the opportunity of learning to operate a typewriter except 
by attending classes, lu India the position of typists is regarded with so much odium 
that an ordinary clerk in an office regards it as beneath his dignity to use a madiine. I 
do not know why this feeling shonbl exist among Indian clerks because they have the 
e.Kample of their higher officers, a large percentage of whom own and operate tlndr 
own . machines. The fact remains that this feeling against typing does exist in the 
minds of most Indian clerks. As you rightly say in your letter, the question is 
chiefly one of education and pay. A demand for better eduoatiouat qualilications 
and the improvement in the pay and prospects* of typists and shorthand writers 
would, in time, no doubt, break down the ps^udice w'hich exists against adopting 
typing and shorthand writing as a career but, in my opinion, it will take some consider- 
able time to do this in view of the fact chat this prejudice has existetl for so long. 

The first thing which has to be done is to fix the standard of education required of 
typists, and in my opinion this should certainly not be lower than the Matriculation 
Examination of the Calcutta University or a similar examination. Candidates for the 
position of typists should be specially examined for their knowledge of English and one 
subject of the examination should, without doubt, be copying manuscripts. If this 
educational test were insisted on them the pay should be as follows : — 

The commencing pay for any qualified typist should not be less than Rs. !i0 per 
month. There should be a Rs. lU increase after 12 months* satisfactory service, the first 
year being regarded as a probationary period, and once a typist has passed this proba- 
tionary period he should be assured of receiving a salary of Ks. 60 per inontb. From that 
time ou 1 think the scale should be an increase of Rs. 5 par annnm for the first two years 
and then Rs. for each two years of service up to a maximum of Rs. 100 per month. 

During the time that a typist is employed as a typist every iudneement should be 
made to influence him to take np the study of shorthand. A man with the educational 
quatifleations suggested in this letter and who has passed an examination in copying 
manuscripts would, I shnnid imagine, have sufficient ambition to study shorthand at his 
own expense, particularly as the fees for teaching shorthand either in the Oovernment 
Commercial Classes or some other approved institution are exceptionally low. Vacancies 
for stenographers should, ordinarily be filled from the ranks of typists already in the 
employ of Government and I think an examination should be held separately for these 
men as is done in the case of boy clerks who desire to untor the Becond Division of the 
English Civil Service. The position of stenographers should only be thrown open to the 
general pnblic when there are insufficient snccessfal candidates from the ranks of typists 
already in the employ of Oovernment to fill the number of vacancies offered. 

No one should be employed as a stenographer nnless be is competent to transcribe 
correctly half an hour’s dictation from unfamiliar matter of the standard of a news- 
• paper Idkding article dictated at the rate of 100 words per minute. All stenographers 
should also be qualified to operate a typewriter without mistakes at a net rale'of 40 words 
per minute. ^ 

If a stenographer were competent to pass this test he should be given an initial 
salary of Re. 12() per month. The firet year of his eervioe slionld bo regarded as on pro- 
bation and provided he were considered satisfactory at the end of that period the salary 
sl^onld be increased by Rs. 15. He should then be put on a gcaie increase of 5 per 
annum until he reached a salary of Rs. 170 per month and then Rs. 10 per month to a 
maximum of Ra. *220. • 

There is a class of shorthand writers who are regarded as professional men and these 
men can command much higher salaries than the ordinary office shorthand writers. 
They are men who can make verbatim reports of committees, debates, judgments, etc., 
and I believe they are regarded everywhere as in a class by themselves. Any person with 
average edocaflonal qualifications and an adaptability for olBee work can qualify to wtite- 
shorthand up to a speed of 150 words a minute. Beyond that it is difficult for fhe avfrage 
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shorthand writer to go, and it takes yemot actual practice to add materially to this speed. 
1 take it that In Oovernment service there is a demand for what 1 caii professional short- 
hand writer mw who oautaka down and transcribe accarately matters ^liotalad at a speed 
of anything between 150 and 230 words a minute. 1 would therefore suggest that among 
the shorthand writers in Government service an examination should be * held to fill such 
vacancies as tnight arise. The test should be of varying speeds, say at 150, 170, 180 and 200 
words a minuUs The most successful candidate in such an examination, provided his speed 
in shorthand wore not less than 150 words a minute, should be granted a commencing 
salary of Bs. 250 and he should be put on a scale of Ks. 10 per annum for the first 5 years 
and provided be is qualified at the end of tiiat period to write 180 words a minute he 
should be put on a continuing scale of Rs. 20 per annum to a maximum of Its. 400 or even. 
Rs. 500 per month. 

" I desire to say a word in reference to typewriting and shorthand examinations. You 
have, no doubt, come across many men holding certificates from schools testifying that 
they are able to write shorthand and operate a typewriter at specified' speeds. It is almost 
invaribly the case that when put to the test the hohlers of the^e certificates caniud write 
anything like the speeds they h<d<l certificates for. The reuiion is that most typewriting and 
shorthand schools are comlucted by anquatifled teachers whose only interest is to obtain the 
fees of their students. The typewriter equipment of most of theso schools generally consists 
of obsolete models, mostly in an tinworkable condition, which are no longer used in either 
Government or commercial ofiic/s. Kxaminations in typewriting should be conducted 
with great strictness. I myself have seen e>aminatioiiS conducted in the United States for 
prises of considerable value. For example, our own Coinpany^pffers a prize of a new 
Remington Typewriter to anyone who can write t>d words per minute for 15 minutes 
without a single mistake, the idea of the examination being to encourage accuracy in 
typewriting. These prizes of Uemington Typewriters are frequently won. The exami- 
nations are conducted either in our own ofiices or in a public hall and are supervised by a 
member of the Chamber of Cotninerce of the town in which the examination is held. 
The matter is original and is printed. It is distributed about two minutes before the 
gentleman in charge of the examination gives the order to start typing. In ordinary 
examinations, as distinct from the accuracy examinatiotks referred to, 10 words are 
deducted tor every error whether in spacing, punctuation, typing one letter over another 
or, indeed, any mistake whatever. ^ 

III shorthand examinations (he matter to be tUctated should be original and, as indi- 
cated above, shonbi be in the nature of what is geaerally found in the leading article of a 
good newspaper. The tninscriplion should be made on the typewriter not loss than 
24 hours aher the matter was diciated. 

I may iiieutiou, in concluKion, (hat the liemiugton Typewriter Onmpany has traineii a 
very large number of typists for Government and is willing to continue to «lo so. In 
Calcutta the need for our doing this v;ork does not exist to so great an extent as m the 
mofussil because, in Calcutta, there are others who can do this teaching. In (he whole of 
Bengal, ou(8i<le of Calcutta, howev(*r, I dimbt, if there are more than 4 or 5 schools which 
are competent or properly equipped to teach typewriting. It >va8, probably, because of 
this reason that the Government of Bengal asked us to conduct typewriting classes for 
their Clerks at Jalpaiguri, Comilla, 1 arisid and previously at Dacca. The Government oC 
Bihar and Orissa took a similar step on the inauguration of the new province of Bihar and 
Orissa when we, ac their request, opened classes for teaching their clerks at Patna, Kanchi 
and Cuttack. 

If your Government would lead the wa}’ in adoptitig some such plan as that recom- 
inend*Ml above for the improvement of the lot of stenographers and typists, I am firmly of 
opinion that a betier class of man would bo obtained than is at present the case and that 
typing and shorthand would become occupations which wou^d be eagerly sought after to 
the advantage of the men themselves ami Government and the country in general. 

III. 


D.-O. No. 2i:W. 

GOV;m.\MKNT (VlMMBUCIAL INSTITUTE, CALClTrTA. 
The 22nd March 1921. 


Dear Stk, 

A typii^ at the time of his recruitment may not have attained a speed of 45 words 
per minute to type accurately at which rate would presuppose his being an efficient typist. 
The candidates before recruitment might bo given a speed test for 10 minutes at 35 words 
per minute with 4 per cent, errors allowed. But the test for efficiency bar should, I think, 
be a speed test for half an hour at 45 words per minute with 2 per cent, errors allowed. 

Yours truly, 

G. K. Sen. 


To S. N. Rot, Esq., i.O.s., 

Ministerial Salaries Committee, 

Writers^ Buildings, Calcutta. 
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APPENDIX X. 

St«t»ni*iit showlni ofRM toy ofn«* tto* toxtra oost Itivoivtoto. 

(1) MlffilEtiiPlal 


No. 

i 

Nnmeof ofllco. 

rntont 04Mt. 

PropoMdcoai. 

0 

i 

luerMiiM ptr 
natiMDi. 

luonaio pfr annum. 

Por- 

ooat* 

spoof 

Uh 

croMo. 

1 

i 

3 

1 

4 1 

3 

6 

7 



Rs. A. r. 

Hs. A. l\ 

! Us. A. P. 

Rs. A. P. 


1 

Bengal Secretariat, Chief 
Secretary’s office. 

9,916 0 0 

13,413 4 0 

3,497 4 0 

41,967 0 0 

36 

2 

Bengal Secretariat— 

Finance Secretary’s 

«»ffice. 

8,607 0 0 

! ti.918 6 8 

; 

3,311 6 8 

39,737 0 0 

1 

! 

|H8 

! 

1 

i 

Bougsl Secretariat — 

Local Self-Qovernnicut 
and Education Socre> 
tary’a office. # 

6,487 0 0 

9,120 8 0 

! 

2,633 8 U 

31.602 0 0 

) 

! 

i 

1 40 

1 

4 

i 

Be n gni Secret nr i it— 

Revenue Secretary’s 

office. 

4,923 0 0 

7,171 13 4 j 

2,248 13 4 

i 

26,986 0 0 1 

i 1 

i . . 1 

45 

1 

6 

Bengal Secretariat — 

2,069 0 0 

3,138 4 U 

1,069 4 0 j 

12,831 0 0 

.01 


7 

8 
9 

10 

11 

12 

13 

14 

15 

IG 

17 

18 
19 

2b 

21 


I Ap;riculture and Itidun* 
try Deparimeut. 

Bengal Secretariat — 

Public Wcrka Depart- 
ment. 

liegiolatiTe Department 

Book Depdt 

Secretariat Becord Room 

Office of the Bengali 
Tranalator. 

Office of the PriTate 
Secretary to tlie Gov- 
ernor. 

Office of the Militory 
Secretary to the Gov- 
ernor. 

Poets outside the regular 
cadre of the ^cre- 
tariat. 

Stenographers and Con noil 
Reporters in the Sc'tc- 
tariat. 

High Court (Original 
Side). 

High Court (Appellate 
Side), Judicial Depart- 
ment. 

Office of the Official 
Receiver. 

Board of Revenue ••• 

Lady Adviser to the 
Court of Wards. 

Office of the Director of 
Public InstrucUoin 

Assistant Director of 
Public Instruction for 
Muhammadan Educa* 
tion. 


8,220 0 0 11.225 6 8 | 3,005 6 8 


S7B 1 4 

237 4 0 
945 10 8 
382 5 4 


803 5 4 


% 

1,610 12 

0 

1,262 4 

0 

3,866 10 

0 

i 

1,522 5 

4 i 

1,263 10 

0 • 

1,118 12 

; 

1 

4,262 6 

.i 

6,662 6 


12,487 1 4 i 10,265 6 8 

23,846 0 0 30,029 5 4 

906 0 0 I 1,217 I 4 


3,760 0 %) 
1S6 10 8 

4,789 2 8 

260 0 0 


4,689 8 0 
172 6 4 

6,782 1 4 

486 18 4 


36.06.6 0 0 : 36 


4,637 0 0 ; 3i) 
2,847 0 0 I 2.H 


400 6 4 
890 0 0 

1,269 6 11 

1,110 10 8 

3.778 6 4 

6,784 6 4 

812 1 4 

839 8 0 
36 10 8 

1,992 14 8 

286 18 4 


11,348 0 0 I 32 

4,688 0 0 j38-6 

I 

4,804 0 0 46 

4,66U 0 0 68 


16,232 7 0 

13,328 0 0 

46,340 0,. 0 

81,412 0 0 

3,746 0 0 

10,074 0 0 
428 0 0 

2.3,916 0 0 

2,880 0 0 


42 

24 

30 

29 

84 

22 

26 

41 

t' 

94 








zvn 


a«rlal 

Np. 

' 

1 

N»m«ofo8l^« j 

1 

Pratent t*cwt« 

i 

1 

! 

Propoted float. ' 

) 

1 

j 

Inoraanfl itar 

liKsrflflfle par apoutu. 

' 

P«r- 
ccot> 
Mira of 
lo 

Braaae. 

1 

. 

a 

' ' ! 

1 

1 

» ; 

• 

7 



B«. A. 1-. 

Km. a. I'. 

Ks. A ?. 

lU. A. P. 


22 

Director of Land 

llecordfl. 

1,509 12 0 

1,905 0 0 

396 4 0 

4,765 0 0 

23 

23 

Chief Engineer, Public 
Healtii iX'partinent. 

535 0 0 

732 8 0 

197 8 0 i 

’ 

1,370 0 0 

37 

24 

Comniiaaioner of Exeine 
and Salt. 

2,1h9 2 8 

3.059 1 4 

i 

869 14 H 

i 

! 

10,439 0 0 

39 

25 

Comuiiseioner of Police 

5,408 10 8 

1 

1 8.669 1 0 

3,250 6 4 1 

39,004 12 0 

GO 

26 

Inapector-Gcneial of i 

Police. 

5.107 8 0 

1 6,643 :• 4 

J 

1,536 1 4 

18,433 0 0 

30 

27 

Deputy Iiiapector- 

Geiteral, Criminal 

Investigation Dt'pari- 
1 raent. 

1,329 2 8 

: 1,727 13 4 

1 

1 

398 10 8 

i 

1 

4,784 0 0 

1 

29 

2H 

' Deputy Inapector- 

1 General, Presidency 

! Range. 

480 0 0 

1 

i 653 10 8 

1 

1 173 10 8 

i 2,084 0 0 

i 

: 

i 

; . 3 r> 


29 


30 


31 


32 


I iHsputj 
; (lencriil, 
; Ruiig«. 

I Deputy 
Oorieralf 
I lUiigc. 

I Dwpiity 
1 CkMieral, 
I Hung«. 

i Deputy 
; General, 
; RaiiKe. 


liiHpotor- 

Hitrdwun 


Inepector- 

Dacca 


Inspector- 
Bukurgatij * 


liispector- 

itujsiifihi 


465 0 0 1 653 10 8 


506 0 0^ 653 10 8 


480 U 0 , 653 10 8 


500 0 0 653 10 8 153 10 8 


188 10 8 I 2,264 0 0 j 40 

i i 

i 

148 10 8 i 1,784 0 0 i 29 

I I 

173 10 8 j 2,084 0 0 J 36 

1,844 0 0 


33 


34 


36 


38 

39 

40 

41 
12 


Deputy Supt*riiitmident j 
of Police, lUjr<hahi j 

Uuiigo. 

Deputy Siiperiiiteiulent 
of i'olice. Presidency 

Uuiige. 

Deputy Huperiiiteiidcnt 
of Police, Dacca | 

Kunge. 

Deputy Superiiiteiident 
of Police, Bakarganj | 

Kai|ge. 

! Deputy Superintendent 
j of Police, Burdwaii 

j Itangc. 

I 

I Intelligence Brandi, , 
Criminal *lnveetigatioiJ 
Department. 

I Special Branch, 0t>in- 
miaaioiier of Police. 

j Director of Surveys 

[ Surgeon -General 


3,055 0 0 i 5,012 13 4 ‘ 1,957 13 4 ; 23,494 0 0 i 64 


2.290 0 0 j 3,885 13 4 ? 1,695 13 4 19,150 0 0 j 69 


1,670 0 0 I 2,452 13 4 j 782 13 4 


9,394 0 0 


2,050 0 0 3,187 10 8 | 1,137 10 8 13,652 0 0 

! i 

2.750 0 0 4,506 6 4 ' 1,766 6 4 < 21,076 0 0 

4,283 6 4 j 4,797 14 8 ! 514 9 4 ! 6,175 0 0 


I lQtpector>(Jetieral 
Priaona. 


of 


1,546 0 0 

6,558 8 0 
1,817 8 0 
2,168 5 4 


1,695 0 0 .150 0 0 I 1,800 0 0 


8,082 8 7 ‘ 1,624 0 7 i 

2.677 8 0 j 860 0 0 ; 

2,858 5 4 I 690 0 0 1 


18,288 7 0 
10,320 0 0 
8,280 0 0 


47 

65 

63 

12 

9 

23-" 

47 

31 





i ! Rh A r. 

I : 

43 i Inspector-General of 2,144 2 8 

1 Uegietratiou. | 

44' j Director of Public Health j 1,070 1 3 4 

45 I Kegiatrar, Co-opopative j 1,359 2 8 ! 

Societies, Calcutta ; j 

i oftice. i • 


Us. A. r. Ra. a. r. 

B.179 1 4 1,034 14 8 

♦ 

I 

» 

8,76t 2 8! 793 5 4 

1,917 14 8 558 !2 


Rh« a. r. 
12,410 0 0 48 

9,520 0 0 40 

6.705 0 0 41 


Ad i Aasiataut Registrar, Co- } 

operati*'!* Societies, ! 

Dacca office. | 

I 

47 i Aaaistaut Registrar, Co- 
i operative Societies, 

I Na^'gaoii oflice. 

i j 

48 ' Stipe 'iiiteiuleiit, Civil 

I Veteriiiury Departmei t. j 

49 : Legal Ketncmbrancer ... | 

; ^ .1 

50 ; Registrar, Joint stock j 

1 Coiupaiiies. i 

51 i Agent for Govenimeut | 

Consignments. i 

I 

52 I Protector of KroigrantH, 1 

I (‘a’entta. j 


357 1 4 525 6 8) 168 6 4 2,020 0« n 47 


312 1 1 459 6 8 147 5 4 I 1,768 0 0 j 47 


418 9 4 509 2 8 90 9 4 I 1,087 0 0 j 21 


760 0 0 1,030 0 0 i 270 0 0 | 3,240 0 0 | 35 

462 8 0 654 0 0 I 191 8 o| 2 298 0 oj 41 


1.735 12 0 2.065 13 4 


889 9 4 1,266 10 8 


330 1 4 
267 1 4 


3.961 0 0 i 19 


4,405 0 0 I 41 


53 I Embarkation Agent i 70 

6 

8 

103 

5 

4 

3> 

14 

B 

396 

0 

0 

47 

1 and Assistant Superiti- | 













1 toiidcnt of Emigration . j 













j Goalondo. 













54 f Director of Fisheries ... 305 

j 1 

5 

4 

375 

0 

0 

69 

10 

8 

886 

0 

0 

22 

55 1 Municipal Magistrate, | 522 

8 

0 

884 

5 


361 

13 

4 

4,342 

12 

0 

69 

' Calcutta. i 





4 1 








56 Port Offices, Calcutta ... j 1,632 

10 

8 ; 

1,813 

0 


180 

5 

4 

2,164 

0 

0 

11 

57 Head Sliippirig Office | 875 

2 

8 [ 

978 

9 

A 

103 

6 

8 

1,241 

U 

0 

n 


58 [ BniTicb Shipping Offiite, j 

j Kidderpore. | 

i I 

59 I Leadmeirs quartirrs ... 

! I 

60 ! Chief Presideiic)* Magis- 
I trate. 

i 

61 I Director of ludustries 


1,012 10 8 I 1,043 6 8 30 12 0 369 0 0 3 


36 10 8 ; 
2,738 12 0 I 


61 0 0 24 5 4 


292 0 0 66 


2,738 12 0 j 4,190 2 8 1,451 6 8 17 417 0 0 63 

1 

14,727 5 4 j 14,812 12 0 85 6 8 1,026 0 0 -6 


Bengal Veterinary Col- j 

1,080 18 to ! 

1,421 4 0 

340 6 2 

4,084 10 0 

lege, Oalculta. 

1 

1 



Customs House, Calcutta 
(Collector's establish- 

17,242 8 0 

1 24,895 2 8 

7,662 10 « 

91,832 0- 0 

ineiit): 





Cusioms House, Calcutta, 
(Cheiiitoal Exauiiner's 
establishment). 

362% 8 0 

492 8 0 

130 0 0 

1,660 0 0 

Small Cause Court, (Cal- 
cutta. 

5,941 0 0 

8,560 12 3 

2,619 12 3 

81,437 8 0 

Conservator of Forests ... 

l,3ri 10 8^ 

1,772 1 4 

380 6 8 

i,666 0 0 

Divisional Forest officea 

1,995 0 0 

2,639 0 0 

644 0 0 

1 

7,728 0 0 
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»*rteJ 

Ko. 

KHm« of offlc:*. 

Prsient co«*.« 

Prop::i«e(l cO«t. 

liicr<Kni» fmr 
inoDtiQrn. 

1 

IncrHAic per atiuuiu. 

1 Per. 

1 OODt* 

age of 

In- 

or«fa>e. • 

1 

* 

3 

1 4 


i 

j 7 


lU, A. l\ 


68 

C'olciitta C«)lloctorat«‘— 
General caOre, i 

3,G75 

0 

0 

61* 

, 

CnIeiiltA Collectorate — 
S|»eoia) cadre of tlie 
Exciae liraiieli. 1 

322 

4 

0 

70 

Director of Agriculture 

1,567 

B 

0 

71 

Ile^earcli LnOoratory, 

Dacca. 

173 

5 

4 

72 

Deputy Director, East *rii 
Circle. 

:{Hr) 

(1 

0 

73 

Deputy Director, \VeHt**ru 
Circl<*. 

3«5 

0 

0 

74 

Deputy Director, Northern * 
Circle. 

4 03 

5 

4 

76 

Serictiliurc Bnincli 

241 

10 

8 

70 

Colle»t ^r of CuHtoins, 
Chittagong. 

960 

0 

0 

77 

Supariiitcfnlout, Itoyul 

liotAiiic (hirdcri, Cah j 
entta, aikJ Citichuini, | 
lieugnl. j 

1,118 

0^ 

7H 

Lloyd Hotatiic Garden, ; 
Darjeeling. 

i 

43 

5 

4 

79 

Quinine Factory ot j 

Maiiugpco. j 

( 

88 

5 

4 

80 

Adiuioi.-itrator- General j 

. and Ofliciul Trustee. j 

• 1 

ri.4fi3 

12 

0 

81 

Imperial Serologiat ... j 

10# 10 

8 

82 

Uegifitrar of Oulciitta ... j 

930 

0 

0 

83 

MiMiioal College ••• | 

066 

4 

0 

8i 

Medical College Hospitals | 

1 

370 

0 

0 

85 j 

1 

Chemical Examiner to 
Government. 

275 

8 

( 

0 : 

1 

80 

Cainphi‘11 Medical School 

316 

10 

8 

87 

1 • 

1 Caniphell Medical School 

1 llo.spi(a1. 

•>99 

2 

8 

88 

I’reMidency General 

1 JIo.spital. 

206 

5 

4 ! 

89 

! Volnnfary Venereal 

I lioapital. 

53 

5 

4 

10 

j Sainhhunath Pandit 

! Hospital. 

30 

0 

0 

91 

8ii fieri ntende lit, Census 
Operations. 

155 

0 

0 

92 

Coroner of Calcutta 

86 

) 

10 

8 

:33 

Albert Victor Leper 
As'duin. 

53 

5 

4 

-- 



- ^ 





• * DtcrttM. 


i 


lU. 

A. 

I*. 

lU 

A. 

f. 

a-. 

A. 

f- ! 


5,532 

12 

0 

1,857 

12 

0 1 

22,293 

0 

0 i 

1 

50 

433 

5 

4 

111 

1 

4 

1 333 

0 

1 

1 

0 = 

I 

1 

34 

2,255 

0 

0 

687 

8 

0 

8,250 

0 

0 ' 

43 

‘^64 

0 

0 

j 90 

10 

8 

1,088 

0 

i 

0 i 

1 

52 

407 

9 

4 

1 112 

9 

4 

1,351 

0 

! 

0 ! 

1 

1 

29 

497 

9 

4 

i 

112 

9 

4 

l,35l 

0 

0 

29 

522 

1 

4 

148 

12 

0 

1,785 

0 

0 

36 

344 

1 

4 

102 

<> 

8 

1,229 

0 

0 

42 

1,490 

8 

0 

53tl 

8 

0 

0,366 

0 

0 

55 

1,571 

6 

8 

453 

6 

5 

5 440 

13 

0 

40 

54 

8 

0 

11 

2 

8 

134 

0 


26 

102 

13 

4 

14 

8 

0 

174 

0 

1 

0 i 

1 

j 

16 

7,637 

8 

0 

2,173 

12 

0 

26,085 

(t 

i 

"i 

39 

1*22 

(* 

0 

15 

5 

4 

184 

0 

i 

0 1 

14 

1,393 

13 

4 

463 

13 

4 , 

, 5,566 

0 

i 

0 ! 

1 

49 

827 

14 

8 

161 

Di 

8 

1,940 

0 

1 

0 : 

24 

510 

8 

0 

140 

8 

0 

^ 1 ,686 

0 

0 

38 

344 

5 

4 

68 

13 

4 

826 

0 

0 

25 

390 

10 

8 

74 

0 

0 

888 

0 

i 

^ ; 

23 

383 

5 

4 

84 

2 

8 

1,010 

0 

0 : 

1 

28 

294 

2 

8 

87 

13 

4 

1,054 

0 

»i 

1 

42 

f 

51 

10 

8 

1 

10 

8^ 

20 

0 

j 

! • 

2 

51 

10 

8 

21 

10 

8 

■ 260 

0 

0 

72 

212 

10 

8 

; 57 

10 

8 

692 

0 

0^ 

3V 

100 

0 

0 

i 

; 13 

5 

4 

j 160 

0 

0 

15 

61 

0 

0 

1 7 

10 

8 

' ‘.'2 

0 

0 

13 



XX 


Beria) 

No. 

1 

1 

! Kanio of office. 

i 

Preaeot cMt. 

j Fropoved rott. 

i 

IncrsAtt pur 

locrosts per anitani. 

Pee- 

c«at- 

T/ 

AraoM* 

J 

s 

1 # * 

4 

I * 

« 



f 


i 

i 

Us. 

A. 

r. 

1 Us. 

A. 

p. 

Us. 

A. 

r. 

Us. 

A* 

I*. 



^ PreHidency Opium 

1 Qodowti. 

f>06 

10 

8 

732 

0 

0 

126 

5 

4 1 

1,604 

0 

0 

20 


I Conimittee of Lc^al 
j EihicutioD. 

1 ; 

100 

0 

0 

143 12 

1 

t 

0 

1 

43 

1 

1 

12 

0 ! 

525 

0 

0 

an 

9G 

: Public Prosecutor, Police j 
j Court, Calcutta. 1 

( 1 

‘225 

0 

0 

349 

0 

0 

i 

0 

0 

1,488 

0 

0 

65 

97 

! 1 

ludiau Laar Itc porters. 
Calcutta Series. 

88 

0 

0 

100 

0 

0 

1 12 

1 

i 

0 

0 

i44 

0 

0 

13 

98 

Superiiiteiideiit, Gover- 
, iiorV Hstatesji. 

i 

625 

0 

0 

870 

6 

5 

1 

1 246 

6 

5 

2,944 

13 

0 

39 

99 

1 

Superintendent of P.oli- 
1 tical Peftsitins, Alipurc. 

205 

0 

0 

232 

5 

4 

i 

87 

1 

5 

4 

1,048 

0 

0 

1 

42 

100 

j Sufiei intending Enf^inecr. 
j Sijuth- Western Circle. 

6,407 

5 

4 

8,340 

2 

8 

; 2 932 

i 

1 

13 

4 

.36,194 

0 

0 

54 

101 

« 

; SupeririieiKlirifr Engineer, 
j Presidency Circle. 

; 5,070 

9 

4 

7,879 

5 

4 

! 2.799 

1 

12 

0 

j 33,597 

i 

0 

0 

55 

iO‘2 

1 Superintending Engineer, 
j Central Circle. 

i 3,011 

10 

8 

4,795 

1 

4 

: 1,783 

6 

8 

1 21.401 

i 

0 

0 

59 

103 

i 

i Sui'erintcnding Engineer, 

; Eastern Circle. 

i 

1 4,340 

1 

j 

0 

8 

6,911 

13 

4 

: 2,671 

i 

6 

8 

1 30,«57 

0 

0 

59 

104 

! Superinlofiding Engineer, 

1 Northern Circle. 

1 

4,090 

6 

8 

6,462 

1 

4 

j 2,371 

lO 

8 

i 29,460 

1 

0 

0 

57 

105 

1 

I Public Works oflfiee, 
j Chittagong Hill Tracts. 

245 

0 

0 

542 

2 

8 

! 297 

1 

2 

8 

1 3,566 

i 

0 

0 

121 

1 

lUu 

1 

i 

: Coininis«<ioiierd of Divi- j 
! Hions. 

I i 

9,615 

! 

8 

0 

14,028 

12 

0 

1 5,0;3 

4 

0 

60,159 

0 

0 

62 

107 I 

i 

1 

Judicial ufliccs in dis> 
tricts. 

I 

104,754 

2 

8 i 

174,557 

9 


j, 69,803 

j 

6 

8l 

8.37,641 

0 

0 

66 

108 1 

i 

[ Executive ofiices, in dis- ; 

1 tricts. 

1 

106,929 

2 

8 

169,297 

5 

4 

j 

1 

62,368 

I 

1 

2 

8 

7,48,418 

1 

0 

0 

59 

109 

Xon-clerical p<t8ta in the 
I>aud Ac<]uisition estah- 
lishtncnt of the Collec> 
tor, 24-Pargaria8. 

145 

0 

0 

197 

8 

0 

52 

1 

j 

8 

0 

1 

630 

0 

0 

36 

110 

Special departments in 
Executive oifiees. 

3,035 

0 

0 

1 

4,753 

0 

0 

1.718 

0 

0 

20,616 

0 

0 

1 

111 

Collecting, Survey and 
Miscellaneous stafT of 
Khas .Muhal cstahliBh' 

1 ineiu. 

6,086 

1 

5 

4 

7,712 

8 

0 

2,626 

2 

8 

31,514 

0 

i 

0 

51 


Offices under the Public 
Health Department. 

387 

6 

0 

553 

5 

4 

165 

13 

4 

1,990 

» 

0 

0 

42 

113 

Civil Surgeons' offices ... 

2,055 

0 


3,733 

5 

4 

1,078 

5 

4 

12,940 

0 

0 

40 

114 

Dacca Medic al School ... 

120 

0 

1 

168 

5 

4 

48 

5 

4 

580 

0 

0 

40 

115 . 

iMitford Hospital, Dacca 

109 

2 

8 ! 

100 

0 

8 

51 

4 

0 

615 

0 

0 

47 

11G 

Jail Depot, CsJcutta 

140 

0 

0 

212 

8 

0 

72 

8 

0 

870 

0 

0 

2t^ 

117 

Car.trai uaiiB 

816 

10 

8 

1,203 

12 

0 

387 

1 

4 

4,645 

0 

0 

47 

118 

Subsidiary Jails 

890 

0 

0 

1,624 

0 

0 

728 

0 

0 

8,7S6 

0 

0 

81 


t 
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i 

Kxtrtt cost per 

lllCUStfID* 

1 

Kxlrn coat per 
annum. 

1 

r«Ti'»!ntBije 

of 

iiKTCAse. 

1 

s ; 

1 

3 i 

i 

* I 

! . 1 . 



lU. 

A. 

1 

•••i 

Kb. 

A. 

r. 

Rs. 

A. 

1 

Us. 

A. 

p. 


Menials mi stand inl rates 
t'f ifay. 

2,12,573 

12 

0 

2.80,007 

8 

0 

1 

87,433 

11 

3 1 

1 

8,09,204 

7 

0 ; 

31 

5!ania]» on H|M^€ial rates of 
pay. 

i>a5,701 

15 

9 

35,924 

10 

9 

10,222 

11 

0 : 

i 

i 

1 1.22,872 

1 

! 

4 

0 . 

39 

EHtablielinirnt of Govern- 
iiieiit lautroliOH. 

21,f>35 

.5 

4 

28,730 

1 

4 

,5.094 

12 

0 

I 81,137 

1 

i 

0 

0 

24 

Si»cretarirtt rwnni-snppliers, 
dtif tries and jaiiiudarH. 

1.398 

10 

2 

1,715 

14 

0 

317 

4 

4 

i 3.807 

4 

0 


T<^»*>ry, Sub-Treasury and 
Kim.s'Malinl poddars. 

1,70D 

0 

0 

4.112 

8 

0 

2,403 

ft 

0 

! 28.842 

0 

0 1 

140 

Total 

2,83,018 

12 

0 

'.3,48,490 

1 

10 

7 

i 85.471 

i 

14 

7 

. io,-:,5,8r>2 

15 

0 

32 
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APPENDIX XI. 


Serial number and name of offioe. 


Ltjwer timo-5cale. 


1. Bengal Secretariat 

2. Legislative Department ... 

3. Secretariat Book Dep6t ... 

4. Assistant Di lectors of Public Health 

5. Bengali Translator to Government 

6. Private Secretary’s Office 

7. Military Secretary’s Office 

8. High Court — Original Side 

9. High Court — Appellate Side 

10. Official Receiver 

11. Board of Revenue ... ^.. 

12. I..ady Adviser to the Court of Wards 

13. Director of Public Instruction 

14. Assistant Director of Public Instruc- 

tion for Muhamniatiun Education 

la. Director of Land Records 

Ifi. Chief Engineer, Public Health 
Department. 

17. Commissioner of Exci.se and Sidt ... 

18. Commissioner of Police ... 

19. Insi>ector-General of Police 

20. Deputy Inspectors>Genehil of Police 

21. District Superintendents of Police ... 

22. Inspector-General of Prisons 

23. Insi>ector-General of Registration ... 

24. Registrar of Calcutta 

25. Registration Offices (Headquarters) 

26. Medical College 


Rs. 

GO— 60—65— 4— 105— 4— 145 
—145—150. 

60—60—65—4—105—4—145 

—145—150. 

40— 40— 15— . 3 — 70— 5— 100 

35— 35— 40— if— 50— g— 60 

40— 40-~ 15-“ 70““ 5 •— 1 00 

60—60— 65— 4— 105— 4— 145 
— 145 — 150. 

60— 60— <55— 4— 105— 4— 1 15 
—145—150. 

45“-45 —50—3—410 — 3— 95— “• 
4—115—5—125. 

45—15—50—3—80—3—95— 

4—115—5—125. 

45— 45— .50— 3— 80— 3—1 10 
—.5—120. 

45-45—50—3—65—4—85— 
4-105— .5— 140. 

45— 45 — .50— 3— 65— 4—85— 
4—105—5—140. 

45— 45— 50— 2— 80— 3—1 10 
—5—120. 


45 — 45 — .50 — 3 
—5—120. 

45—45—50—3- 
^ -5—120. 

45 — 45 — .50 — 3- 
—5—120. 

45— 45— .50— 3- 
—.5—320. 


-80—3—110 

-80—3—110 

-80—3—110 

-80-3—110 


45— 4.5— .50— 3— 80— 3 —110 
—5—120. 

45_4.r,_50— 3_.65— 4— J85 
—4—125. 


40— 40— 4.5— . 3 - 

35-3.5—40—2- 
g— 80 

45— 45— .50— 3- 
— 120 . 

45_4r,_50— 3 - 
— 120 . 

40—40—45—2- 
40— H— (JO 
40._40— 45— 


-70- §—100 
-60—2—68— 

-80—3-110—5 

-80—3—110—5 

-65-2—85 

« 

. 70— §—100 



XZlll 


Serial numljer and name of office. Lower time-scales. 


27. Medical College Hospital and Prince 

of Wales* Hospital ... ... 40 — 40 — 45— 2— 65— 2--85 

28. Chemical Examiner to Government 40—40 — 44— — 74—3 — 110 

29. Campbell Medical School ... 40 — 40—45—2 — 65 — 2 — 85 

30. CumplK‘11 Hospital ... ... 40— 40— 45— |— 55— | — 65 

31. Director of Public Health ... 45—45—50—3 — 80 — 3—110—5 

— 1‘iO. 

32. Registnir, Co-operative Societies 

(Calcutta) ... ... ... 45— 45— 50^“3— ~80— 3— 1 10— 

5—120. 

33. Registrar, Co-o|H?rative Societies 

(Dacca) ... ... ... 40— 40— 45— ^-“70— •^•—100 

34. Registiiir, Co-openitive Societies 

(Naogaon) ... ... 40 — 40 — 45— , 3 — 70 — 3 — 190 

35. Superintendent of Civil Veterinary 

Department ... .. 45—45 — 50 — 3 — 80 — 3 — 110— 

5—120, 

36. Legal Remembrancer ... ... 45 — 45 — 50 — 3 — 80 — 3--110 — 

5-120. 

37. Registrar, Joint-Stock Companies ... 40—40 —45 — 2 — 65 — 2 — 85 

38. Agent Tor Government Consignments 45—15—50—3 —80—3—110 — 5 

—120. 

39. Protector of Emignints, Calcutta ... 45—45—50 — 3 — 80 — 3 — 110 — 5 

• —120. 

40. Embarkation Agent and Assistant 

Snp(‘rintendent of Emigration, 

Goalundo ... ... ... 35 — 35 — 40 — 3 — ^0 — . 3 — 60 — 5 

75. 

41. Director of Fisheries ... ... 45 — 45 — 50 — 3 — 80 — 3 — 110 — 5 

120, 

42. Municipal Magistrate, Calcutta ... 40 — 40 — 45—3 — 70—3 — 100 

43. Port Oflicer and Engineer Ship- 

• Surveyor, Calcutta ... ... 40 — 40 — 45 — 3 — ^0 — 3 — 1^*0 

44. Head Shiptiing Oflice, Calcutta ... 40 — 40 — 45 — 2 — 65 — 2 — 85 

45. Branch Ship[>ing Oflice, Kidderpore 40 — 10 — 45 — 2 — 65 — 2 — S5 

46. Chief Presidency Magistrate .... 40 — 40 — 45 — 3~<0 — 3 — 100 

47. Director of industries ... ... 45 — 45 — 50 — 3 — 80 — 3 — 110 — 5 

—120. 

48. Principal, Bengal Veterinary College 45 — 45 — 50 — 3—80 — 3 — 110 — 5 

—120. 

49 . Custom House, Calcutta ... 45 — 45-Tr50 — 3—80—3 — 110 — 5 

— J20. 

50. Custom House Chemical Examiner’s 

Establishment ... ... 45 — 45 — 5U — 3 — ^80 — 3 — 110 — 5 

. —120. 

51. Small Cause Court (General estal)- 

• lishiuent) .. ... ... 40 — 40 — 45 — 3 — ^0 — 3 — 100 * 

52. Small Cause Court, BaililTs establish- 

ment ... ... ... 40—40 — 45 — 3 — 70 — 3 — 100 

53. Superintend int, Census Operations 40 — 40 — 15 — 2 — 65 — 2 — 85 

54. Conservator of Forests ... ... 45 — 45—50 — 3—80 — 3 — liO*— 5 

—120. 

55. Divisional Fure.st Oflices ... 35—35—10 — 2 — 60 — 2—80 



xxtv 


Serial number and name of oilioe. 


Lower tj me -scale. 


56. Calcutta Collectoiate 

57. Albert Victor Leper Asylum 

58. Presidency Opium Godown 

5?. Superintendent, Governor’s Estates 

60. Supeiintendent, Political Pensions, 
Alipore 

61 Public Prosecutor 

62. Public Works Department — Superin- 

tending Engineer’s Offices 

63. Director of Agricnltuie ... 

6-1. Research Laboratory, Dacca 

65. Deputy Directors of Agriculture ... 


66. Collector of Customs, Chittagong .; 

67. Port Office, Cliittagong ... 

68. Executive Offices in the Mufussal^.. 

69. Judicial Offices 

70. Civil Surgeons’ Offices ... 

71. Dacca Medical School 

72. Mitford Hosx)ital, Dacca 

73. Central Lunatic A.sylunj, Derham- 

••• ••• 

74. Political Agent, Tippera 

75. Director of Surveys 
Commissioners of Divisions 


Rs. 

40— 40— 45— 11—70— 3— 100 

40— 40— 15— 2— 65— 2— 85 

40—40—4.5—1—70—3—100 

45-45—50—3—62- 2—74—2 
— 100 . 

35—35—40—2—60—2—68—3 

—80. 

40—40—45—2—65 

40—40—45—2—65—2—85 

45-45—50—3—75—3—1 10— 
5—120. 

40—40—45—3—70—3—100 

40— H.'— 4.5— 3—65— :1—IU0— 
35- 3; —40—2—60—2- 68 
— ;;-80. 


—80. 

-60—2- 

-68—3 

,_3.5_J0— 3- 

-50—3- 

-60 

)— 35— 10— 2- 
—80. 

-60—2—68—3 


76. 

77. 

78. 

79. 

80. 
SI. 

82. 


Orpliangungc and Cuttle markets, 
Kidderpore ... 

Surgeon-General 


Superintendent, Royal Potanic 
Garden and Cinchona Cultivation 

Administrator-General%and Official 
Trustee 

Collecting, Survey and Miscellaneous 
staff of the Khasmahal Dejjart- 
ment 

Excluded dei)artments in District 
Offices 


3.5— .S.5— 40— 2— 00— 2— 68— 3 
—80. 

35— 35— 10— 50— 3— 00 
35—35—40—3—50—3—60 

40—3—80 

35_3;-,_4U_5i_60— 2— 68— -3 
—80. 

45 — 45 — •50—3—80—3—1 1 0— 
.5—120. 

40—40—45—3—70—3—100 

35—35—40—3—50—3—60 

45 ' 15— o0~“.3— 80— 3— 1 10~~5 
— 120 . 

40— 40— 45— 3— 65-»3— lOO 
40— 40— 15— .3— 70— 3—1 0() 

35—1—55 


35_35_40-2- 60—2—68—3 
—80. 


B. 8. Prc»»— 26-6-1921— 391 »J— 1,000—0. A. 1*. & otliem. 






